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1. INTRODUCTION

Barclays bank is one of the biggest universal banks in the UK. Over the years the bank has support many businesses, from large to small business through banking services, online and telephone banking. Barclays bank multinational commercial bank is created since 1896.More the 67.000 employees and perfect presentation through the years Barclays as want it from every second person to be his personal care for there investments, savings, and others.

2. VALUES, PURPOSE

Money is the oxygen of the economy. Working transparently and competently, they use appropriate funding to support people and businesses, have the capacity and budget, sustainability, and determination to make a real and lasting difference in the economic life of consumers and society. This is as true today as it was when the bank was founded 330 years ago.

Working with compassion and honesty, they strive to be a leader in finance and build trust among our key partners, understand the power of building supportive and inclusive communities for all, knowing that they do more when they come together as a team.

Drive with energy and imagination, new heroes, and bravery, to make a good and lasting difference, to be proud to leave things beyond what have built. New ideas and technologies can help customers and communities open opportunities.

There success is judged not only by there business operations, but also by contribution to society, and how they conduct themselves for the public and in the long run. -time, because these results are interdependent. They do the best when customers, messengers, communities, and partners are all capable.

3. PERFORMANCE

They review various financial and non-financial conditions to ensure that the strategy works. And finally, knowing their actors is a great sign if they can be successful. We use a wide range of tools to monitor our performance and ensure a balanced performance throughout the year.

Funds and plans are not necessarily financial requirements related to the way they pay partners, including the level of management. This means that they can provide our partners with high quality and durable products, while maintaining the ability of their companies to adapt to a rapidly changing environment.

Scanning several locations around the world and constantly look for new items that they can add or remove from tables. For example, overall statistics and relationships and customer satisfaction are very important in the last few years.

4. BANKING IN THE UK

Barclays is a comprehensive British bank. They are proud of history and the deep roots that makes them part of the British material.

They are fully committed to supporting millions of clients and clients who trust them every day. They strive to have a positive impact on the society in which we live.

The Covid-19 explosion clearly explained why they must continue to challenge themselves daily. They are committed to finding ways to reduce the impact of this disaster on the market. They are working hard to support customers, and communities in the UK and around the world as they emerge from the SOVID-19 crisis. 
Barclays UK employees are committed to supporting the business during this turbulent time. Provide adequate funding for those who need it. and provide them with broad support to help them cope with the impact of COVID-19.
Barclays is dedicated to helping clients, clients, partners. To support the communities in which we live and work, Barclays has launched a $ 100 million response package for COVID-19.

5. DIVERSITY INCLUSION

At Barclays, they believe that establishing an inclusive and supportive culture is not only the right thing to do, but also a good thing for their business. It allows to better understand the needs of clients and man messengers and to create a sense of belonging and quality that their colleagues can do well.

Finally, they will try to create a team that is equal to all the situations. They do this not only because it is right, but also because it makes work better.

 Barclays team, believe that all employees, customers, partners will bring perfect talents and ideas to their success in all ways.

They are committed to fostering a culture that guarantees that people of all backgrounds will nurture their work, experience, and talent, encouraging them to fully participate in Barkley vision and mission.

They have five pillars in the world: disability, gender, LGBT (lesbian, gay, bisexual, and transgender), multicultural and multicultural.

DISABILITY

Their mission is to create people with all abilities want to use a bank and work with existing access and companies.
Barclays strive to attract talented people and support people with disabilities or health problems. They also hope to provide all our customers with the products and services available, regardless of their needs. Also have received the Business Disability Forum Gold Medal for work in creating a truly inclusive and comfortable environment for all clients, clients and employees.

GENDER
They focus on integrating women and men throughout the organization to attract, develop and retain women in all fields. 
Gender agenda focuses on attracting, developing, and caring for women and men at all levels. Research shows that more diverse leadership teams especially gender diversity Develop better solutions and foster a more open and collaborative environment. Barclays is committed to making this a reality across the organization.

Programs such as International Women's Day, Barclays Global Women's in Leadership Conference, support, and mentoring help us support the outstanding success of talented women in our business.


LGBT

We support our clients, clients, and partners in a wide variety of genders and genders.  Barclays support their clients, and colleagues in terms of gender diversity and gender. in the workplace Not only highlight the diversity of the lesbian, gay, bisexual and transgender (LGBT) community, but also create an inclusive work environment. colleagues feel confident in recruiting their entire identity


MULTICULTURAL

With its race, ethnicity, nationality and faith, Barclays fosters a supportive environment where employees are confident that they will work to the fullest.
These days global climate, organizations need to work with more cultural awareness. Barclays partners around the world have created a wonderful kaleidoscope of countries, cultures, and heritage. Their unique vision is valuable in ensuring that we understand the issues of Barclays clients and customers around the world and can offer professional products and services tailored to their needs.
They are committed to supporting all partners, regardless of religion, gender, nationality or nationality. Multicultural programs increase the ability to strategically engage global-class partners and the diversity of leadership, thinking and innovation needed to sustain and compete for business success in the global economy. international change.


MULTIGENERATIONAL

They recognize that different groups have different needs, values, preferences and perspectives. In there 325 years of existence, they have seen the evolution of employees working to represent the communities in which they work. Today they have five partners around the world working together to serve the same kind of customers. It provides an interesting growth process for the company.

Barclays recognizes that different groups have different needs, values, preferences, and perspectives. Aim to be talented employers across generations and life stages by providing tools and programs so that employees can balance their lives with their own commitment at every stage.
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