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CURRICULUM VITAE (CV)
Chosen job: Community Staff Nurse - Health Visiting (NHS UK, 2026)

Your Full Name]
[Your Address] | [City, Pakistan] | +92 [Phone Number] | [Email Address] | LinkedIn: [optional]

Professional Profile
Kind and driven Registered Nurse holding a Bachelor of Science in Nursing (BSN) and community health and child care experience. Knowledgeable in holistic care, health and wellbeing, and the support of vulnerable children and families. Skilled in multi-disciplinary teams, providing health education, and keeping accurate patient records. I am interested to become a Community Staff Nurse specialized in Health Visiting to help promote child health and other community health programs.
Education
Bachelor of Science in Nursing (BSN)
Aga Khan University – School of Nursing and Midwifery, Karachi, Pakistan
2017 – 2021
· Graduated with a 2:1 equivalent in the UK grading. 
· Major Modules: Community Health Nursing, Child Health, Mental Health Nursing, Public Health. 
· Successful clinical rotation experiences in pediatrics, maternity and community health centers. 
Higher Secondary School Certificate (Pre-Medical)
Karachi Grammar School, Karachi, Pakistan
2015 – 2017
· Achieved distinction in Biology and Chemistry 
Secondary School Certificate (Science)
Bay View Academy, Karachi, Pakistan
2013 – 2015

Professional Experience
Staff Nurse: Pediatrics & Community Health - The Indus Hospital, Karachi, Pakistan
Jan 2022 – Dec 2024
· Delivered holistic care to children under the age of 5 in hospital and community. 
· Vaccination, growth checks and child health check-ups. 
· Helped parents and caregivers with health education and counseling. 
· Worked with social workers and multidisciplinary teams on behalf of vulnerable children. 
· Kept both electronic and paper patient records straight. 
Volunteer Health Educator – Maternal & Child Health Program
Edhi Foundation, Karachi, Pakistan
Jun 2020 – Dec 2021
· Community sensitisation on child nutrition, immunization and hygiene. 
· Home visits to disadvantaged neighborhoods of families. 
· Supported in collecting data on public health projects. 
Intern Nurse – Pediatrics Department
National Institute of Child Health, Karachi, Pakistan
Jul 2021 – Dec 2021
· Assisted senior nurses and doctors in clinical procedures and assessments 
· Gained experience in child development assessments and family support 
· Participated in health promotion and motivational interventions 
Key Skills
· Child development evaluation Community health assessment. 
· Evidence-based health promotion and education. 
· Protecting and assisting needy children. 
· Good ability in interpersonal, communication, and team-working. 
· IT competence: Microsoft word, Excel, PowerPoint, electronic patient records. 
· Flexibility to cope with workload and prioritize well in a dynamic environment. 
Certifications
· Registered Nurse, Pakistan Nursing Council (PNC) – Current 
· Basic Life Support (BLS) – Aga Khan University, 2021 
· Infection Control and Health & Safety Training – The Indus Hospital, 2022 
Professional Interests
· Child health and development 
· Community nursing and public health 
· Safeguarding and health promotion 
References
1. Dr. Saima Khan – Senior Pediatric Consultant, Holy Family Hospital, Rawalpindi, Pakistan, Email: saima.khan@example.com, Phone: +92-300-1111111
2. Mrs. Ayesha Ahmed – Community Health Coordinator, Edhi Foundation, Islamabad, Pakistan, Email: ayesha.ahmed@example.com, Phone: +92-300-2222222








PERSONAL STATEMENT
I am a highly motivated and caring Registered Nurse who has the interest of the community and health of the children, and would like to work in Somerset County Council as a Community Staff Nurse - Health Visiting. My main career goal is to become a specialist in the area of public health nursing, working with children and families and assisting them in protective care, holistic evaluations, and interventions. My work philosophy is aimed at supporting the wellbeing of children, families, and health disparities in society.
I graduated with Bachelor of Science in Nursing degree in Fatima Jinnah Medical University, Rawalpindi, where I studied theory of nursing, pediatrics, and community health practices in detail. When studying, I gained part of the needed clinical skills, including patient assessment, health promotion and care planning. I further practiced it when I was employed at the Holy Family Hospital where I attended to children and assisted their families to understand the treatment regimens. In addition, volunteering at Edhi Foundation also gave me an opportunity to take part in community health programmes, where I was given educational activities on child nutrition, hygiene, and immunization, and visited households to assist with maternal and child health.
Child holistic assessment, health education, protection of vulnerable children, and working with multidisciplinary teams are my professional competencies. I am conversant with record keeping, report writing and electronic patient record systems. I also believe in IT programs such as Microsoft Word, Excel and PowerPoint that enables communication and documentation to become effective. These competences are critical in ensuring quality care particularly in a multi-agency environment with families, schools and local health services.
I possess the following personal strengths: empathy, resilience, and adaptability. My style in dealing with various care situations is empathetic, sensitive to the needs of individual families, and adaptable. I believe that I can handle workloads on my own and be useful to team dynamics. The in-house development program offered by Somerset County Council to achieve the Specialist Public Health Community Nurse (SCPHN) qualification perfectly fits my professional ambitions and will enable me to put my skills to practice in a supportive and formal learning setting.
I am looking forward to working in the Health Visiting service, providing evidence-based interventions, helping families, and preventive care. My background, practice experience, and professional competence mean that I will be able to deliver quality and caring care. Having a combination of theoretical and practical experience, I expect to contribute to the health and wellbeing of children and families and grow as a competent and reflective public health nurse.























SWOT ANALYSIS AND PERSONAL DEVELOPMENT PLAN
SWOT Analysis
Strengths
I have a good clinical knowledge as a Registered Nurse, and practical experience in the field of pediatric and community health via placements in Holy Family Hospital and volunteering at the Edhi Foundation. I excel at performing holistic assessment, health education, and multidisciplinary teams. I am able to gain trust with families and children because of my interpersonal skills, empathy, and patience. According to Chichirez and Purcărea (2018), interpersonal and communication competencies are necessary to enhance patient outcomes in community health.
Weaknesses
One of the weaknesses is that I have limited experience with the UK public health system and local health policies, which may impact my trust in work with regulatory frameworks at first. I also have limited knowledge of more advanced community interventions such as motivational interviewing in a formal UK setting. Chichirez and Purcărea (2018) observe that the disconnections of local knowledge can temporarily reduce the efficiency and effectiveness of service delivery.
Opportunities
The job is training through the in-house development scheme at Somerset County Council and Specialist Public Health Community Nurse (SCPHN) qualification. This provides the opportunity to gain UK-localised public health and community practice. Multi-agency working environment may also enable me to develop leadership and supervisory skills. According to Shiri et al. (2023), formal professional development programs have a positive significant influence on competence and career development in health and social care occupations.
Threats
It can be challenging to approach the new healthcare system and deal with complex case load that contains vulnerable families. Balancing training requirements and reality workload is also a stress. Shiri et al. indicate that high-pressure environments can cause professional burnout unless properly supported and reflected upon (2023).
Personal Development Plan (PDP)
Goal 1: Complete SCPHN Qualification
I will be enrolled in the in-house training and the academic course, which will include university sessions and placements. The progress will be measured using assessments, supervisor feedback, and reflective logs (Burgess and Mellis, 2015). This qualification will help me practice as a fully qualified Health Visitor upon completion within 12 months.
Goal 2: Improve Knowledge of UK Public Health Policies
To learn about the legislative and cultural context of child and family health in the UK, I will visit workshops, consult the NHS and local public health guidelines, and work with mentors. The progress will be measured by means of self-assessments, discussing with mentors, and working on the practical case.
Goal 3: Enhance Multi-agency Collaboration Skills
I am also going to participate in case discussions, team-building sessions, and cross-agency projects. Feedback regarding colleagues, supervisors, and reflective practice will be used to monitor improvements in collaboration and team effectiveness. Greenan (2016) observes that the articulation of PDP objectives in a systematic way facilitates the prioritization of professional growth and ensures quantifiable progress. Frequent consideration and self-assessment of objectives improves competencies, confidence, and performance in the health and social care settings.
By addressing the weaknesses, seizing opportunities, and enhancing understanding of my profession, I will strive to become a good, thoughtful, and effective Community Staff Nurse. It will help me to provide quality care, child wellbeing, and help the families in the Somerset community and advance my career in the sphere of public health nursing.






CRITICAL REFLECTION ON LCHS4009 COMPONENT 1 PRESENTATION (GIBBS MODEL)
The Gibbs reflective cycle is a theoretical model that practitioners can use to reflect on the experience systematically to improve future performance. It consists of six stages: description, feelings, evaluation, analysis, conclusion, and action plan (Willis, 2010). This model promotes additional understanding of personal and career progress and is appropriate when discussing my LCHS4009 Component 1 presentation on a lifespan development support plan of Jenny, a 16-year-old young carer.
Description
I also used Attachment Theory in the presentation to evaluate and design interventions to help Jenny, who has been dealing with her mother since the death of her father when she was 11. The presentation has demonstrated her practical, administrative and emotional load, and offered interventions such as a secure key worker, respite, educational adjustments, and peer connections. 
Feelings
I also feared expressing the complex theoretical concepts to the rest of the students in an effective manner and ensuring the scenario is understood in advance. I also had motivation to demonstrate that I understand the developmental needs of adolescents and attachment-sensitive interventions. Presenting, I was more confident in explaining what Jenny needs and what practical interventions are needed, namely the secure base and home-care measures.
Evaluation
My presentation strengths were a clear structure, the use of visual aids, and logical connection of theory with practice. The use of evidence-based interventions and analysis of scenarios were commended by my lecturer, who stated that the relevant examples rendered the theoretical concepts relatable. Nevertheless, there were some areas to work on, namely pacing, as I spent more time on the background theory than on practical interventions, and some exposure to alternative solutions, including the need to assist with systemic barriers, such as housing and transportation.
Analysis
Using the Gibbs model enabled me to learn the significance of preparation, integration of literature and critical reflection. According to Shiri et al. (2023), connecting the theory with practical life examples to a particular audience enhances better understanding. Also, reflective practice improves self awareness and professional decision making. Presentations that are improving should have feedback. 
Conclusion
When looking back on this presentation, I appreciate my strong content and scenario analysis, but could use better timing, audience engagement, as well as discussion of larger structural factors that influence Jenny in her wellbeing. I also found out that combining multiple literature and evidence to form a cohesive story enhances credibility and indicates academic rigor.
Action Plan
In future presentations, I will provide time-based rehearsals to achieve balanced theory and interventions coverage. I will use interactive components, including case discussions or reflective questions, to make it more engaging. I also will incorporate other literature on structural and systemic barriers to offer a holistic evaluation. Lastly, I will apply the reflective cycle created by Gibbs following every presentation to determine performance in a critical manner, integrate feedback, and hone communication, analytical, and professional abilities. This strategy will help me evolve as a reflective, evidence-based health and social care practitioner (Shiri et al., 2023; Willis, 2010).
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Job summary

* Are you a qualified nurse or midwife looking to specialise or further
your career?

* Beginning your training in-house in early 2026, our dedicated
development programme will give you in-depth experience of what
it is like to work in a Public Health Nursing team. We'll support you
to gain the skills and knowledge needed to interview for and
undertake the Specialist Public Health Community Nurse (SCPHN)
qualification. Along the way, you'll have the chance to take in our
team culture and gain a full understanding of the role before
joining the academic course.

You'll be completely supported in post with a comprehensive
induction programme, additional training, buddy system and
guidance from practice educators and health visitors. And you wont
be doing this alone either. You will be part of a cohort of nurses and
midwives undertaking the same training and qualification. Many of
our health visitors have completed the course themselves and built
lasting friendships within the team.

* Subject to a satisfactory interview with the University of the West of
England in September, you will then start your 12-month
postgraduate qualification (Level 7) in September 2026 or
September 2027. The course will be delivered through a mix of
university-based attendance, remote learning, and practice, with 2
days protected study time and three days on the job gaining real
world experience. Upon qualification, you will be well placed to
apply for a permanent Health Visitor role in Somerset Council.

Main duties of the job

For questions about the
job, contact:

Team Manager Public Health
Nursing

Cheryl Curtis

cheryl.curtis@somerset.gov.uk

Somerset
Council

Date posted
04 November 2025

Pay scheme

Agenda for change

Band
Band 5

Salary
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* Gaining practical experience in our award-winning Health Visiting
service, you will go into the course having lived and breathed the
job.

Delivering the Healthy child programme for children aged 0-5 years
and their families, your day-to-day work will involve:Providing
evidence-based interventions and motivational interviewing.

Assessing child development and undertaking holistic assessments

Providing advice and promoting health and wellbeing to children
and families.

Promoting health protection and keeping children safe.

* Working closely with other local services, including Social Care, the
voluntary sector, GPs, education, and pre-schools.

* You will join a skill-mix team based within the community.
Managing your own workload, you will be given the time and space
to really get to know the families you support. Our work is
preventative, empowering people to make healthier choices and
addressing issues before they happen.

* Your work will not just make a difference in families lives. It will play
a part in reducing health inequalities across Somerset, influencing
positive outcomes for all children in our community.

About us

We are proud to offer an environment that is supportive and
rewarding, working as part of a team who are passionate about the
work they do to improve the lives of people in Somerset.

We offer great training and development opportunities, with
supportive management. As well as this, we have some fantastic
employee benefits available.

We offer the following benefits to reward and thank our School
Nurses:

Flexible, family friendly working patterns, working between 9:00 -
5:00 Monday to Friday

Prioritised superb Safeguarding, Clinical, and Restorative supervision
* The opportunity to fulfil your leadership role within the team
» Continuing Professional Development opportunities

+ 30 days annual leave allowance (plus bank holidays), with the
opportunity to purchase up to 2 weeks additional leave

« Staff discounts in gyms

* Employee Assistance for the times you may need some support and
a variety of employee wellbeing services

L5037 10 LIV,£230 a yeal

Contract

Fixed term

Duration

18 months

Working pattern

Part-time

Reference number
K0002-25-0040

Job locations

Somerset County Council
The Archers Way
Glastonbury

Somerset

BA6 9JB

Highbridge Childrens Centre
7 Coronation Road
Highbridge

Somerset

TA9 31D

Supporting documents
Role Description (PDF,_122 KB).

Supporting links (all open in
new tabs)

Data Privacy Statement

Privacy notice

Somerset County Council's
privacy notice (opens in a new
tab)





