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Introduction
The purpose of this portfolio is to present a career plan using lessons learned in my class and career development. It will reveal various skills, and recommendations for work-life balance needed to pursue and achieve career objectives. 
    Individual career plan when deciding on career plan I think is the most important to list the activities that are of interest to do in service of finding a past that suits the best. Your preferences personality, skills and aptitudes value interest, life and work experience all have a big role in the self-assessment process. When I start the class in this university, to be honest I was not so confident and my communication with the other people down, I was so shine to speak in the front of the people to have a speech but after all this year all my life was change in the good way, my communication and my confidence is really good now and I not so afraid to speak with other and I learn new thinks what will help me a lot in my new career. Ultimately, knowing your strengths and weaknesses, as well as what you’re looking for in your new career will help you.
My big problem was the fast that I didn’t have the opportunity to carry on with my study and develop my skills to get a better job and to learn how to manage my life. I was married at a young age and when you have children is not so easy to start the study again, but because I am an ambitious person and I want to learn more and more because I just like that I will get a good job and I want to show to the others I can do more in my life. At the urging of a friend I chose to continue my studying and after many searches I was impressed by this University because I saw the opportunity to improve my skills and I had the confidence that I will learn how to have more confidence in my-self. First time when I stepped in the University I will never forget, I felt something special and I was thinking, this is my opportunity for my future and I was sure that this is the best choice I have ever done in my life. Here I find friendly people, warm people, the teachers, they are very close to us, the students and they are definitely showing us, different methods to help us. I am confident I have made the best decision of my life when I chose the University and I can say with my hand on my heart, this University is my ticket for a different life and I am so proud of my choice.
SELF-REFELECTION IN CAREER DEVELOPMENT
The self-reflection is a process that gives the opportunity for students to stop and be reflective about the learning that has taken place thus far as well as the learning to come. (DAVIES HERBST, & BUSICK,2013)
Self-Reflection includes engaging students in language learning by identifying specific personal language goals and by learning to discuss them with others using appropriate terminology.
Self-Refection is really important for us students because it helps up to develop goals and plans for future language learning related to the development of personal identity, socio-cultural expression, literally pursuits, and further learning also helps students to develop insights about their own learning and gives specific descripting feedback which is essential for learning. When we involve students in self-assessment and goals setting it is a way of supporting the learning off all students.

[image: Image result for model kolb]
David Kolb in 1984 published his style of learning from which he developed his learning style inventory. This model offers me an explicit critique of those highly theoretical programmes of my study. (https://www.simplypsychology.org/learning-kolb.html)
In the time of all this year, I have learned to make decision about events as they happen, I change my behaviour and my actions. I use reflection methods/tools, write notes. I know how to talk with the others about events/issues, I explore theories, models, relating to my issues, I seek /get feedback from other about events and I learn to observe event and situations that involve me. All this year helped me to understand my self, view-subject and objectives, I empathise with the colleagues/the others and I try to make objective sense of social media. I have the ability to make time reflect, have necessary reflection, knowledge/methods. I am sufficiently empowered personally or at work, and I am free of negative influence by others. This assignment help me to examine the way how I use reflection in my personal and professional life and consider the extent to which I use reflective activities to learn and self-development.
 
This self-assessment helps me to examine the way I use reflection in my personal and professional life and consider the extent to which I use reflective activities to learn and self-develop.
Personal Learning Preference:
We have 7 different learning styles;
1. Visual: when using images, pictures and spatial understanding
2. Verbal: when preferring to use words both in writing and speech
3. Physical: when use your hands, body and sense of touch
4. Social (Interpersonal): you prefer to learn with the other people in group
5. Aural (In Groups): when you prefer to learn using music and sound
6. Logical (Mathematical): you prefer learn reasoning, logic and systems
7. Solitary (Intrapersonal): you learn to use self-study and you work alone
[image: Image result for learning styles] 
(https://phys.org/news/2018-04-students-benefit-learningstyle.html)



My personal learning preference is “solitary” for me personally, I use this style because is easier to learn alone and is way easier to understand, you do it better.
The learning style is not the single concept, but consists of elements related, that we call characteristics of the learning style, the learning styles relates the way which individuals different learn.
Characteristics of learning style:
-Environmental
-Emotional
-Sociological
-Physical
-Psychological
[image: Image result for characteristic learning styles]
(http://theelearningcoach.com/learning/characteristics-of-adult-learners/)

  Environmental:
This style includes sound, light, temperature and design. Some people like to study in silence, others in quiet background music, some might, prefer to sit on a straight bk chai, while other prefer to sit on the floor or lie on sofa.
Emotional:
These include motivation, responsibility, persistence and organisational skill.
Sociological:
This tip of the students prefers to study by themselves while other achieve better results when they learn with a friend or colleague.
Physical:
These include the time of the day when one’s learning is likely to be more effective, some individuals prefer to move around while learning and to have frequent “breaks”, while others can sit and work for a long time without breaks.
Psychological:
This include personal characteristics such as abilities, motivation, thinking and temperament.

In conclusion to what I learned I my classroom and with my research, technology and learning style can help students to identify their own style and it is a benefit creating personalised learning.
Aptitude and skills:
In the career the skills are the most important quality when applying for a job. At the job interview, you will be asked if you think you hang the skills necessary for the job you applied. In my opinion poor communication is an inexorable cause of stress. (MOSS, 2008)
I am surprised to know that I have already many of the skills, which are essential for employment in the modern workplace. I develop these skills simply form being involved in everyday activities for example, when I have to present in the front of people my speech, when I write my assessment, I learn about too many new things. My attitude was changed every-time when I was in my class-room because I developed more than I was thinking from beginning. They’re not formally “taught” in school, but they may develop there, activities and friendships.

Self-Motivation
The ability to do what you are supposed to be doing, without motivation from other people or from tight situation. The best kind of motivation is self-motivation. I think self-motivation is the key component of emotional intelligence. It is the measure of an individual’s ability to recognize and manage their emotions and the emotions of other people. In all this year I have learned how to improve my skills. The skill that I developed in this time and sustained my effort except the skills that I had before, is that now I know to take the right level of risk, I know seeking constant feedback to figure and how to improve, to being committed to personal and organizational goals and going the extra mile “to achieve them”. I learned how to actively seeking out opportunities and seeing them when they occur, and I have the ability to deal with self-backs and continue in pursuing my goals despite obstacles. 
For example, I want to continue learning and acquiring knowledge. I want spend time with motivated enthusiastic, and supportive people.  I will cultivate a positive mindset and I will work with my optimism and resilience. I will identify my strength and weakness and I will work with them and I will work on my time management skills. Now I am more confident in my ability to achieve goals and objectives on an annual bases to achieve what I aspire for my life. I think positively about setting goal ad working towards to achieving them. I believe that, if I work hard and apply my abilities and talents, I will be successful. I tend to put forth my best effort so that I feel proud of my work, and I set challenging goals for my-self before I embark on a new substantial goal, I clearly understand what is involved in the process, how long it will take to accomplish and how it aliens with what is the most important to me in my life.
[image: Image result for self motivation]
(https://www.hrnews.be/2017/08/self-motivation-is-key.html)



Personal development plan
In my opinion, my personal development plan helps me to reflect on my learning performance and achievement. This process is important for us, students, and help us to organise personal, educational and career development.
When I graduate from University, I know I will have a good understanding of the subject discipline. Although this is very desirable, it is only part of story.
Being at university provides opportunities for everyone to mix with a wide range of people, to learn and develop skills to take part in new activities, to manage positions of responsibility and to be broaden outlook on life. Many of these lies outside the curriculum. My personal development plans are very important in my opinion because it help me to maintain or improve my current level of success and prepare for future opportunities which includes both personal and career goals in a single plan, or create a separate plan for catching the key areas of my life.
My personal growth and career aspiration are to finish with success level 4 and I wish to carry on level 5 in the same university. I think my aspiration can be met and I know just if I carrion with my study I will grow in my career. This is my opportunity to learn, to develop and to achieve my goals because in my future I wish to apply   for a new job like nursery.
[image: Image result for personal development plan]
(https://www.managers.org.uk/knowledge-bank/personal-development-planning)
Talent and strengths
My strengths are:
-knowledge and experience
-fair and open-mined 
-comfortable taking change 
-strong communication skills 
-lead by example
Strengths my relationship capabilities by:
-developing my coaching to get the best from other 
-push myself to delegate more, rather than being the [ chief problems solver] for my team in my work place
-keep up to date with university work not fall behind with any scheduled assignments.
ACTION TO ACHIEVE
-allowing time enough for my self to complete without rushing the task 
-learnt skills practising
-being understand and organised what is required and when is required
-motivate myself to get on with the desk.
EVIDENCE OF COMPLETION
-assignment work will be finish in time and in good standard.

TAGET DATA
 Ongoing throughout study (2018-2020)
_________________________________________________________________________________
TARGET
-improve knowledge of nursery job
ACTION
-practise skills learnt in practitioners from home
-in my own time research
-go through ensure that I have understood all information given and exercises properly
-outside of curriculum further, purchase books.
EVIDENCE

My work in nursery will have to improved, as would of my grades in examinations and coursework.

TARGET DATE
Ongoing first year of study of university.
__________________________________________________________________________________
TARGET 
Gain experience in industry



ACTION TO ACHIEVE
-to be capable in industry required and gain experience
-develop contacts within industry
-understand areas of industry which I desire to move on.
EVIDENCE
-within the industry achieve a good placement 
-improved knowledge and technical skills exit my placement
-maintain and develop good contacts within industry after placement is complete.
TAGET DATE 
2020(YEAR OF PLACEMENT)
_________________________________________________________________________________

TARGET
Become more motivated to achieve good grade in my courses.

ACTION
-force myself to attend all the lectures and to not give into laziness
-motivate myself to complete the work on time and in good standard
-in my own time research, the subject
-be more involved in activities of my courses and group work.
EVIDENCE
-will have to improved my overall grades in the courses
-work completed will be constantly high standards
TARGET DATA
Ongoing throughout study (2018-2020)






SWOT ANALYSIS
Strengths, weaknesses, opportunities and threats(swot)analysis is a device that helps business managers to evaluate the strengths, weaknesses, opportunities and threats. Involved in any business enterprises a swot analysis can help them gain insights into past and think of possible solutions to.
The first think when said personal swot analysis, is about understand myself who I am and what I want. I have choice to make, when embarking on, any journey.
It is possible to simply set off and go somewhere that is anywhere but here choose a direction and move…where do you end up? Well…. somewhere. this is actually how the most people approach their life and their career. I think about last time when I decided to go somewhere specific. Firstly, you have to know where you are at the start of the journey. Then is simple to identify the destination perhaps a car, with fuel and of course, you would have the ability and license to drive, this example in learn in my classroom.
The same is true for developing my leadership. After all this year, now, I know my strengths, my weaknesses, to manage my opportunities and threats on a grid and yes, is the same idea as an organization swot analysis.
Together my strengths and opportunities help me to identify my long-term goals. While my weaknesses and the threats facing, I need to be mitigated planned for, or managed me ensure that my goals remain attainable and realistic.
This assessment helps me to identified my leadership strengths and I should include threats here.
[image: Image result for swot analysis]
(https://research-methodology.net/theory/strategy/swot-analysis/)

MY STRENGTHS ARE:
-I am very creative and positive person
-I often impress other people with my ideas

-I relate well with the other people and I know to communicate and help in a team
-I have the ability to ask key questions to find the best and just the right marketing angle 
-I am completely committed to the success for my future 
-spirit of discipline 
-ability to manage the time effectively.
THE OPRORTUNITIES FOR ME:
-once I will complete these courses, I will be able to apply for nursery job
-with this level I have the opportunity to carrion level 5 and 6, and to have a great career development for my future
-support from my family circle 
-attractive salary in the eventually good job 
MY WEAKNESSES ARE:

-I tend to move quickly to complete task which often impacts the quality of my work
-I often stress out when I have to juggle multiple responsibilities 
-presenting to a room full of people really makes me nervous causes me great anxiety but now all this was change in a very good mood.
 MY THREATS FOR SUCCESS 
-my colleague absolutely enjoys being in the limelight and he is my competition for the regional opening when the company expands.
-stepping into that leadership role has significantly increase my workload and as a result my regular duties are negatively impact
-the company is considering relocating the office and if that happens p could be out of the job as I won’t be able to follow
-multiple responsibilities in my family.







SMART OBJECTIVES
The smart objectives are statements of the important results I’m working to accomplish. Designed in a way to foster clear and mutual understanding of what constitutes expending levels of performance and successful professional development.
The right scope for my smart objectives is to help me to have a good looking for my future. The smart objectives are meant to address all of my major job responsibilities and are goals for my day to day job.
MY SMART OBJECTIVES ARE:
-I want to increase my opportunities 
-I want to apply for a nursery job in a future
-I want to reduce my in fear of not having confidence
-I want to increase my knowledge 
-in one word I want to be someone in my life to receive the respect by the other people with what I do in my life and in my job.
-to grow in my career 
-and I need to improve my PowerPoint skills and taking online classes and reviewing tutorials.

SMART OBJECTIVES ARE:
SPECIFIC –I want to work in a good company
MEASURABLE -I want to go on some interviews soon as possible
ATTAINABLE-I would like to apply and land a job by the and of the level 4
RELEVANT -I want to read all of the article and I want to know all about nursery job
TIME BOUND -I will get hired.
[image: Image result for smart objectives]
(https://www.smartinsights.com/goal-setting-evaluation/goals-kpis/define-smart-marketing-objectives/)

JOHARI WINDOW 

The Johari Window model is a key skill to have success in workplace. To use the Johari Window model is one method for self-assessment. The Johari Window lesson explains how to use this model to develop self-awareness and for understanding those with whom we work
(https://en.wikipedia.org/wiki/Johari_window) 
[image: Image result for personal assignment johari window]
(https://www.slideshare.net/asimtg/johari-window-1802108)



UNKNOWN TO OTHERS  |  KNOW THE OTHERS


	                           OPEN
	                             BLIND SPOT

	Know by both you and others
	Unknown to you but known by others

	                           Hidden
	                              UNKNOWN

	Know to you but not by others
	Unknown by both, you and others





EMPLOYMENT
Every employee self-assessment should offer an opportunity to detail what you accomplished during the performance review period. As an employee, this Is my opportunity to demonstrate the value that I bring in my company using real examples of what I accomplished in the year.
Terms of employment include an employee’ s job responsibilities work days
, Hours, breaks, dress code, vacations. sick day, pay and more. Also, they include benefits such as life insurance, health insurance and retirement plans.
In own word the employment is a relationship between two parties usually based on a contract where work is paid. 
The world employment is the voice of the employment industry at global level and prosperity in society.
My personal expectations are to grow up in my career and to learn step by step all what I need to be what I wish in my life.
[image: Image result for EMPLOYMENT]
(http://uticamission.org/employment/)
CARRER AMBITIONS AND ASPIRATIONS
I aspire to be up professionally because is the best way to become more fulfilled and improve my standards. I know, the career development is not always easy, achievable or how to develop a strategic plan to achieve their career objectives.
My career goals reflect my professional vision and I know I need to think carefully about what I want to accomplish. My ambitions are to continue level 5 and 6 because is really important for my future and after I achieve my certificate I can said, yes, now I am prepared to get the job with professionalism.
The ambitions for me is very important word to understand and know about. I define ambitions as ones will desire to accomplish or achieve a goal through process that demand ‘s hard work, passion and determination.
[image: Image result for career ambitions and aspirations]
(https://www.icas.com/professional-development/achieving-your-career-aspirations)


MY AMBITIONS ARE:
-to be a great nursery
-to have a close -knit family of my own 
-to be happy and live my life to the fullest.
-he ambitions for me, means, to get something what I want.
-increased knowledge and skills 
I have always driven to success and highly motivated that peak my curiosity. Learning how to set outcome and performance goals will help me achieve my long-term career ambitions.  


MY ASPIRATION ARE:
-increase professional knowledge 
-increase earnings
-improve low-functioning work processes or relationship
-have a new experience
-to get the certificate level 4,5 and 6
-to get a job like nursery
-to grow in my career 
-to have a job what make me happy 
-don’t let negative judgment to interrupt my process and performance
-I want to work smart and harder.
             For many people a move from step worker to a job in management I think is a major career aspiration. In my life my aspiration wasn’t to carry on with my study but was really difficult because I was parent very young. When you are parent you first think is to think just in your children to make everything for them, but I was lucked to have the opportunity to carrion with my study.
             Belief in own capabilities is an important part of aspirational development for both, parent and children (BANDURA 1997)       
       We observed previously those from socio-economically disadvantages backgrounds who have high aspiration maybe unable to overcome the financial and social obstacles to achievement, particularity where multiple barriers exist (SCHOON 2006)
By the time these disadvantages young people where 18 to 21 years old, their prospects of reaching their aspiration seemed remote because of lack of qualifications and other perceived barriers. (THE PRINCE TRUST ,2002)
              I have the ambition to grow in my career to demonstrate to myself and the other .Because I am an ambition person ,this help me to don’t give up and I didn’t care how difficult was for me and will be ,I will finish al the levels .I work to the night shift and because of that ,in three days and two night I slept just 7 hours ,sometimes I have to go after work directly to classes and after directly to work ,I didn’t have time to see my own children .But I am very prove of myself because I finish first year and I hope I pass in level 5.
                  
           



  CONCLUSION
       
   Personal development plan extends beyond academic fulfilment and is more significantly a plan that explain something about the entire person ,not just how perfect you were confining yourself in a quite library corner and writing essays .Before ,I never used to have the capacity to consciously choose the perspectives I took .Most  of my thoughts ,which I may consider as being stealthy behaviour ,had been rolling with life becoming influenced by events around me ,as well as my peers.
     It is through the significant impact of personal development that an individual can grow and improve his or her relationship, wealth, happiness, health and career according to (BURNAND 1997).
       As a human being to come up with my world the way I possibly see it in other words, it felt like I was using my own power against myself to make myself feel absolutely powerless. It was impossible to develop and grow myself with a lack of self-awareness (JOHNS 2005)
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