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[bookmark: _GoBack]Different means of Advertising
· Display Ads – consists of digital and newspaper advertising. Digital ads are the updated version of newspaper advertising. The major differences between display ads and ads found in newspapers is the use of search engine techniques in order to reach the organisations’ target audiences more effectively for when they search for you.

· Newspaper and Magazine Ads – This is a traditional method when advertising a job and though its traditional it is still an effective method when advertising vacancy jobs as many people still reach for their morning newspapers. Furthermore, many individuals prefer to have a hard copy in front of them.

· Outdoor Advertising- This particular advertisement can involve billboards especially now that billboards have gone digital. This approach is a huge way to make an effective statement. Furthermore, another way to do outdoor advertisement involves featuring on many transports such as buses, taxis, bikes etc. Though this advertising rarely advertise job vanancies, there is an advantage when promoting ASDA as a company. This way allows ASDA to have an excellent brand recognition as these types of advertisements are noticed everywhere on a daily basis, making it hard to forget.

· Email and Marketing Adverts – This advertisement is focused on existing customers within an organisation. email marketing entails existing customers to sign up for promotional sales or newsletters focused on your brand.

Social Media Ads – this advertisement involves social media sites such as Pinterest, Instagram, Facebook, Twitter and many more. This type of advertisement is free to post and aids in making people aware of what your company have to offer. ASDA use various companies to advertise their vacancies. Social media sites are used by the public worldwide. One of the largest social media platform is known as LinkedIn. 


LinkedIn

LinkedIn was founded in 2003 and consists of approximately 20 million jobs. Furthermore, linkedin is the world’s largest social media platform for professional networking as it connects with the world’s professionals to make them successful. Moreover, LinkedIn Specialties consists of Online Professional Network, Jobs, People Search, Company Search, Address Book, Advertising, Professional Identity and Group Collaboration.
Furthermore, Linkedin is available on App store and Google Play, making recruitment easily accessible for the public. LinkedIn helps individuals to search for a vacant job, which aids them to be successful. LinkedIn also helps employers to head hunt for suitable candidate for their organisation.




Conclusion
In conclusion, an organisation, for example Asda, can enhance their recruitment process in many different ways. This can entail digital Ads, Newspaper Ads, Email and Marketing Ads etc. However, social media is one of the most prominent measures when advertising. Social media sites are used by people worldwide. One on the world’s largest social media advertisement that provides professional networking is called LinkedIn.
LInkedin, has been a popular social media platform whereby professional search for a job and enhance an individual to be successful. Furthermore, LinkedIn is accessible, quick and easy for individuals to either job search or employers to head hunt for a suitable candidate.
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