	
	
	



	Name 
	Koura Konate

	Student ID 
	2323465

	Module Code 
	BMHP5015

	Module Title
	Changemakers: Building your Personal Brand for Sustainable Employment 

	





Assignment Tasks 
 
 
  
 
 
	Component 2 – Written Assignment (Report) - 50% weighting – 2,000 words (+/-10%)
 
Based on the learning and development which has been established from in class lectures and activities, students are expected to complete a written assignment in the form of a Report which addresses the task outlined below: 
 
Choose a current specific health and social care job role in the UK that you are interested in pursuing in the future.
 
For this report you will need to:
c) analyse the personal employability skills required for this job
c) evaluate your own skills against this job, and
c) create an action plan and timeline for developing the skills required for you to achieve this position.
 
Within the steps above, you should also be able to demonstrate:
· how you can build your personal brand
· promote your professional identity, and
· build a network for achieving successful employment.
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I will be exploring the ambition to become a Paediatric nurse starting from band 5. A crucial role within health and social care which requires providing holistic care for patients with necessary evidence-based nursing care for children and their families. Paediatric nursing includes providing long term clinical support and care in acute hospitals or community settings. Along with assessing, planning, implementing and evaluating the care of the service users. I am motivated to pursue this role due to the passion I have with working alongside children. Making an impact on young lives regardless of its challenges and a huge responsibility, this is something I'm willing to do. 
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Birmingham Community Healthcare NHS Foundation Trust (2025) 
Job role employability skills: 
Paediatric nursing is a role which requires a wide range of employability skills to ensure that you are using effective and compassionate care, especially as you are caring for babies and young children. Clinical competence is very important at all time, this includes carrying out accurate assessments, safely administering medications and recognising other developing symptoms. This role also involves being organised with good time management as you're in a fast-paced environment where your response needs to be rapid. The main purpose of this role requires an understanding of child development and safeguarding with evidence-based practice being applied. This ensures that the care being given is age-appropriate for them to understand at their development age (NICE, 2021). 
Effective communication as a paediatric nurse is a very necessary skill to have which links with being able to work as part of a multidisciplinary team. Communication is to be made at all times to avoid any confusion or misunderstanding. This is to be done with not just staff and the child but between you and the family of the young child. The types of communication used would be verbal and written documentation. 
[bookmark: _Int_qzbFKL42]Another very key employability skill within paediatric nursing is Interpersonal skills, this covers active listening, empathy and emotional awareness, patience, teamwork etc. According to Hardie et al (2022) interpersonal skills are important because it creates a safe environment for the service users and their family. This also encourages a trusting relationship between them and the staff. When working with young children, compassion and patience is a requirement. So, nurses must be able to provide emotional support while maintaining their professionalism. 
Ethics is also a skill needed which ties in with interpersonal skills. These ethics embrace the 6C’s which are Care, Compassion, Competence, Courage, Communication and Commitment and need to be followed when caring for young children (NMC, 2018). Ethics for this role is fundamental as according to the NMC (2018) the themes within these ethics are required to ensure the staff are prioritising the patients, effective practice, promoting safety and being professional. 
Overall, paediatric nurses have a very fundamental role which requires using all these employability skills to practice delivering the exceptional care the young children need to make a difference to their lives. 
My own personal skills:
[bookmark: _Int_3vQAM61H]In order to prepare for my future role as a paediatric nurse, I have evaluated my own current skills with the key employability skills that are required within this profession. This self-assessment has been done as a personal reflection with feedback from tutors. Alongside my previous placement hours at a nursery and preschool. 
[bookmark: _Int_Lo4evQWe]In regards to clinical competence skills, I do have a strong academic foundation. Especially with modules relating to child development, not only from university but from college doing a health and social care course and studying childcare during secondary school. Although I have experience looking after and working with young children, I do need to have a hands-on paediatric experience with medication administration etc. To get to this level I will be having placement and onsite training after this course. I will also expand my knowledge and progress within my studies by doing an additional nursing course. 
[bookmark: _Int_i327IDoc]In terms of communication skills, which is a very key strength to have for this role, my communication skills have came along way. I am confident with how my communication is compared to in the past in terms of written communication in academic writing and the main form of communication, verbal. My verbal communication has strengthened, from work and academic environments with solo and group presentations and sharing feedback or giving ideas in the lecture. I also believe that my verbal skills are effective enough to work as a paediatric nurse because of communicating and taking care of many children in the family and at my college placement. Besides this, I would still need the experience of working alongside families who are in distress in actual healthcare settings, particularly where sensitive information would be conveyed. 
Interpersonal skills is a skill I hold, as I am quite an empathetic person. Patience may be something I still need to work on, considering it is very important when dealing with families who are in a stressful situation.
My organisation is very well established through my time management and balancing different responsibilities. This currently covers meeting deadlines whilst also working during both the weekday and weekends and looking after my nephews during the week. I have had busy shifts where I have been put under pressure due to the fast-paced nature of every job I have had, especially currently. So, this is something I am already prepared for with the future paediatric nursing role. Also, as during placement, at the nursery and the pharmacy, they were environments where sometimes working in stressful situations happened. Nevertheless, working under pressure and rapidly with efficiency whilst keeping the service users safe in the hospital setting would need to be focused on overtime with training and shadowing. 
Action plan and timeline:
Short term (2024-2027)
The plan is to complete this undergraduate degree in health and social care and maintain a strong academic performance throughout my final year, continuing to meet deadlines and hand work in just before the deadline for more reassurance and confidence. Along with starting to think about what subject my dissertation will be based on and preparing notes. After graduating between end of 2026 and start to mid 2027, I will be applying to do a Nursing MSc in another university. 


Medium term (2027-2029)
Just before starting my next course at the next university in September 2027, I will be doing the expected placement hours that are needed of me before starting. This is to put together and show my ‘recognition of prior learning portfolio’ before commencing. Whilst I am doing the nursing degree, I will be doing formative and summative placements in order to develop clinical skills. This gives me a foundation start to the course. 2029 is when I will officially be a registered nurse. 
Long term (2029-2030+)
In 2029, my NMC professional registration is then gained. Before graduating from this course, I will start applying for jobs within my field at my chosen hospital. Specialised roles will then be considered later on along with advanced training pathways. 
Building your personal brand:
Developing a strong personal brand is necessary for progression towards the career as a paediatric nurse. A personal brand is where the public has different perceptions of a person (Nauseda-Frey, 2024). So, in terms of myself, my personal brand represents how I present myself professionally and shows employers the qualities I have in relation to the role. For me to establish the best personal brand professional online presence is continuing to build my LinkedIn profile, finding connections and communicating, whether this is on the feed, responding to posts or messaging employers and mentors. As well as updating my academic achievements, relevant experiences with some detail as to why I'm interested in paediatrics. Other online presence, which is professional includes creating a physical or digital portfolio, this demonstrates certificates, placements and evidence of my work. 
I could also align myself with recognised organisations. Joining student societies or NHS student networking events, nursing conferences and paediatric nursing associations. Attending and being apart of these events will strengthen my professionalism and my connections. Mentorship from qualified paediatric nurses will support my growth and expand my existing skills and knowledge on the role and my confidence.
Promoting my professional identity:
Considering my strengths and personal background I believe I have several key attributes to become a paediatric nurse. Firstly, I possess strong communication skills with a high level of empathy. My previous placement experiences also involves working with children and their families. This is already a great starting point for me to speak with children in the hospital and their families, providing reassurance, being patient and empathetic.
Secondly, I bring an academically driven mindset. Throughout my university studies so far I have developed research skills and learning how to apply these theories within practice. This ensures that I stay committed to delivering high quality and evidence-based care. 
A key method for achieving a role as a paediatric nurse is preparing my CV with a supporting statement. The CV will be tailored to paediatric nursing positions, highlighting relevant clinical placements and experiences with training. Also competences like communication with children and families, administrating medication, safeguarding, data protection etc. I will also be tailoring my CV to mention the essential and desirable criteria of person specification and job description that is listed. This not only develops my professional identity but is also eye-catching for employers. 
In addition, I am a highly motivated and committed individual who has always had the passion to pursue a career in a hospital environment as a paediatric nurse long term. I am highly motivated and committed to pursuing paediatric nursing as a long-term career. I aim to progress through continuous professional development, future mentorship opportunities, and potentially leadership roles. This commitment demonstrates my dedication not only to personal growth but also to contributing positively to the wider nursing profession.
To conclude, I am aware of the importance of safeguarding, confidentiality and professionalism. However, I will need to complete training and more clinical placement to continue to develop my professionalism. Besides the challenging nature of this role, I am confident that my attributes align with the role of a paediatric nurse. Having the transferable skills which are extremely fundamental for this role, communication, interpersonal skills, organisation with the key principles within the NMC requirements. However, improving my leadership ability and more patience is something I need to work on and will continue to do so, to benefit me in the future.
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Person Specification

Qualifications / Training

Essential

¢ Qualifications / Training
Experience

Essential

e Experience
Skills / Knowledge

Essential

e Skills / Knowledge
Other

Essential

¢ Good communication skills, orally and written (standard of
application)

Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders Act (Exceptions
Order) 1975 and as such it will be necessary for a submission for
Disclosure to be made to the Disclosure and Barring Service (formerly
known as CRB) to check for any previous criminal convictions.
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Main duties of the job

The Childrens Community Nurse role is within the corporate team with
the Birmingham School Health Support Service and undertakes
delegated duties as directed by the SCPHN/Team Leader.

A large proportion of the role is to complete Health Care plans for
children with medical conditions in school and to deliver core medical
needs training to school staff.

You will work in partnership with clients and other professionals to
deliver evidence based care evaluating the care given and sharing the
outcome with the delegating School Nurse Specialist Practitioner, as
well as carrying out home visits and working within wider community
settings.

About us

BCHC provide high quality community and specialist services within
Birmingham and the West Midlands. We deliver over 100 clinical
services, out in people's homes and in over 200 healthcare settings for
adults, children, people with learning disabilities, those with
rehabilitation needs and also dental services. One of our key objectives
is to be 'a great place to work' enabling everyone within the
organisation to be the best that they can be.

) B
®
°

™ &

nns Job Advert

14 November 2025

Pay scheme

Agenda for change

Band
Band 5

Salary

£17.90 an hour per hour (inc.

WTD pay) + enhancements

Contract
Bank

Working pattern

Flexible working

Reference number
820-1009827LDN-BANK-E
Job locations

Various
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Apply for this job

Birmingham Community Healthcare NHS FT

Bank Level 5 Childrens
Community Nurse

I The closing date is 28 November 2025

Job summar .
y For questions about the

Are you passionate about care and looking for flexible working with job, contact:

weekly pay and NHS pension scheme membership? Team leader for Children’s

Community Nursing
Do you want the opportunity to work in a large, diverse organisation

that promotes values of being Caring, Open, Respectful, Responsible
and Inclusive? rebecca.carless@nhs.net

Rebecca Carless

Birmingham Community Healthcare NHS Foundation Trust (BCHC) are

seeking to recruit Bank Level 5 Childrens Community Nurses for m
flexible working opportunities within Birmingham through ourTrust Birmingham
Bank.

Community Healthcare
NHS Foundation Trust

If you have the relevant qualifications, skills and experience and want
to support us in providingBest Care: Healthy Communities, then take a
look at the variety of roles available within BCHC Trust Bank. Date posted
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Job description

Job responsibilities

Visit our websitehttps://www.bhamcommunity.nhs.uk/for further
details about Birmingham Community Healthcare including our Trust

valueswhich are :-

e Caring

e Open

¢ Respectful
¢ Responsible

¢ Inclusive.

We look forward to receiving your application!

Person Specification

Qualifications / Training

Essential

¢ Qualifications / Training

Experience
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Birmingham Community.
Healthcare NHS FT's privacy.
notice (opens in a new tab)
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