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The term diversity refers to the combination of new ideas, people, and experiences in one framework. Working in a diverse workplace creates creativity and promotes better decision making. In regards to diversity in Supreme Court, it promotes fair trials and allows different members to participate from distinct backgrounds. It is essential to have a diversified environment in court, as it offers a wide range of legal viewpoints and perceptions. It is said that diversity and Supreme Court justice have a considerable relation with each other, as they make it easy for judges to make decisions appropriately and support fair practices. Considering this, the essay presents valuable information regarding the fact that diversity is important.        
[bookmark: _Toc104829253]Discussion 
Supreme Court is considered an essential body in the entire constitutional system of the government. It is called the biggest court for those who see justice (White, 2021). It is such a powerful area that aims to ensure that every individual body or branch of the government recognizes their limit and uses power according to laws and regulations. Within the UK, the biggest justice department is known as “The Supreme Court of the UK (SCUK)”. All the final decisions and appeals regarding criminal cases, civil cases, general public cases, and many others are reported there. The Supreme Court is responsible for the handling of all the cases according to the constitution, and the cases cover the cases from the entire population of Wales, Northern Ireland, and England. Supreme Court is responsible for developing an inclusive and diverse culture of the court. In the UK, diversity is lived among all the staff members, as Supreme Court gives countable value to every department and promotes equivalency for everyone (Koumoutzis et al., 2021). In addition, SCUK introduces different strategies and practices related to inclusion and diversity, which diversity promotes in the overall judicial system. With an increased level of diversity, it becomes possible for normal citizens to believe in the law and take help from the court. Being the final court of appeal or Supreme Court, it has a critical role in developing the laws of the UK. In general, it is impossible for Supreme Court to make a decision or pass any relevant order before the information is taken from the lower court. The Supreme Court is expected to maintain and establish the system of common law for all the members. In the supreme court of the UK, there are the same rules, laws, and regulations for all white and black people and for men and women (Starck et al., 2021). In general, it is common in the world that different ethnic groups are neglected, and their concerns are not presented in the Supreme Court, which is against the element of diversity. It can be said that diversity is an important element in not promote justice but also ensuring fair and appropriate decisions and final decisions regarding any issue.   
In any country, the judicial system is important to ensure and prevail a safe and secure environment for all the people and staff. It helps in resolving the issues, disputes, and conflicts among different groups in a particular way. According to Juchniewicz and Łukiewska (2021), when a system or an individual show lacking diversity, then the entire system loses trust and people. On the other hand, when the court started to treat everyone with justice and promote an inclusive environment, then there was an ultimate decrease in the crime rate and disputes. In the late 20th century, Britain extensively used the law in order to deal with immigration and to crook ethnic discrimination as well. In the Britain judicial system, there is a considerable law for minimizing ethnic discrimination and promoting diversity (White, 2021). For instance, when one company opened up a bar in an unofficial way, a group of people formed a committee and took action against the company and said that no black people were allowed to enter the bar. Against this, the Supreme Court gave their decision and denied the boycott of the group of people and passed the statement that no one is restricted to limit their business to any color, religion, nation, or ethnicity. It is identified by Koumoutzis (2021) that the Supreme Court must have highly qualified judges, staff members, supporting bodies, and other practitioners. The processes in the court are seen by the involvement of different selection commission that is chosen and governed by the set of parliament. In the UK, the selection process is comprised of different regulatory bodies, including; the President of the Court, any senior judge from the small court of the UK, one member from the Judicial Appointments Commission, one member from the Northern Ireland Judicial Appointments Commission, and one member from the Judicial Appointments Board for Scotland (The Supreme Court, 2021). Moreover, it is important that all the bodies that are involved in the selection processes are not a lawyer. It is the duty of the Lord Chancellor and Lord Chief Justice to promote diversity within the judicial system and make sure that selection is made in a competitive, fair manner. For instance, the selection is made on the basis of merit and capabilities instead of focusing on black and white citizens. For this, different laws and regulations are supported by the committee, like; “The Equality Act 2010” and “The Application of Selection 159” (UK Parliament, 2021). With this, it becomes possible to reassure diversity is an appropriate feature in which candidates are selected on the basis of merit. This reflects that diversity in the judicial system is important, as it ensures best practices in the court and also makes sure that no one is going to select or rejected on the basis of race, ethnicity, religion, nation, or language.
The selection process in the UK judicial system is carried out in some specific statute, that is, the Constitutional Reform Act 2005, which is basically corrected with the new Crime and Courts Act 2013. Like, some particular steps are must need to take to select an individual and create a diversified environment. The most considerable regulation in the selection process is The Equality Act 2010, which forces the system to consider people regardless of their race, gender, ethnicity, and background (Kanchanabha and Badir, 2021). It is important to have a discussion with the Lord Chancellor to proceed with the selection process and make a final decision accordingly. The selection is made under the basic criteria set by the government and parliament. It is also important that the senior ministers and chancellors of the system agree with the decision and result and support the selection of any candidate without seeing their cultural or religious background. All the selected candidates are properly interviewed and shortlisted by the Lord Commissioners under “The Crime and Court Act 2013” and then finalized by the commission (UK Parliament, 2021). Throughout the selection, the core principle is to ensure that candidates are elected on the basis of merit in order to promote diversity inside the court. In Supreme Court, there are almost 20 judges, and one Chief Justice is responsible for the fair judgment or goes through the decision made by the parliament. According to UK Parliament (2021), the current judicial system of the UK represent and supports diversity for all the officeholders and legal professionals and offers them a sufficient environment and judicial system. It is noted that the ratio of women judges are rising continuously among the proportion of judges. The ratio rises up specifically in the year 2020. In the UK, almost 49 percent of females were posted to the position of legal professional in the high court (The Supreme Court, 2022). In addition, more than half the percentage of judges are black, which defines the importance of minor ethnicity. It is also important in the judicial system that all the members appointed are from sensible groups; no youngsters are allowed to become a part of the Supreme Court without having experience and capabilities. In order to ensure an amplified responsibility of diversity and to deal with the problems, it is important that all general professionals and selectors, as well as the judiciary, make sure to encourage a diversified field. Also, willingly support the development of an inclusive judicial system. According to Kirk et al. (2022), issues and conflicts in the judicial system can be tackled by the ways judges are hired, selected, and appointed in the system. In particular, the judges are selected by the decision-making and policy-making motive of the government as well as work under the endorsement of an independent group such as the Judicial Council.
[bookmark: _Toc104829254]Conclusion
In a nutshell, diversity contributes toward acceptability. It is concluded that the country’s judicial system is succeeded under the removal of diverse levels of the society. Diversity is the basic foundation of the judicial system, and it is an essential constituent of an open-minded and unbiased courts. Moreover, carrying an assortment of understandings and viewpoints that stand and enable judges to create better decision making and justice.
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