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This report focuses on the critical abilities required for success in building a Personal Brand for Sustainable Employment. This article is divided into four sections, each of which contributes to the development of your personal brand. The Boundary-less Career, the Boundary-less Skills, the Ambition, and the Driving force are all covered. in Part 1 of Small World. Part 2 discusses the skill of networking and the value of developing relationships. New professional prospects and what it means to make your own luck are the main topics of Part 3. And in part 4, we discuss how to succeed with passion, tenacity, and the right mentor in also becoming successful. Concluding with the skill sets that have had the biggest influence on my personal employability abilities thus far. In addition, the skill sets that will enable me to advance in my current position and any position in the future.



[bookmark: _Toc110441892]Main Body
The emphasis of this research is on the skill sets required for success in any organization. When establishing a personal brand that is appropriate for long-term work, there are numerous factors to consider. A person must possess a particular set of skills that, when combined, provide a high level of (Indeed, 2021). This report covers a variety of subjects that all help you develop a good mix of personal skills. 

[bookmark: _Toc110441893] Topic 1 - Brand for You
This report's first section is, "Brand for you,". Brand for you is based on ambition. As stated by Ashby and Schoon (2010), having ambition is essential for success in life. A person's family and upbringing have a significant impact on their ambition scale, as does their ability to persevere through any difficulties to reach the desired outcome. The brand for you also emphasizes an individual’s drive with a financial benefit or a sense of clarity serving as the motivation. When you ask yourself what drives and inspires you to succeed, you must be succinct and specific. This unit also covers boundaryless careers and boundaryless skills that are appropriate for those who desire to advance their careers through organizational networks and reject a traditional career (Kost et al. 2019). The workers benefit from this unconventional way of working, which may seem unorthodox to some and frequently hinder employers (Groves, et al, 2016). It is classed as a perfect skill set to have because it enables you to see yourself clearly and objectively while being able to monitor and act upon your emotions, enabling a clearer understanding of one's emotional intelligence. 
Ambition is the final subject and the one that has had the biggest impact and influence on my interpersonal abilities from the first topic Brand for you. My definition of ambition is the drive to persist in my efforts to achieve my objectives in the face of uncertainty or potential criticism of my choices. I also learned that ambition is crucial if you want to become successful and succeed in life as there are numerous things to consider that influence our goals and shape us in some way along the way.  I learned to understand that a person's upbringing has a major impact, which may influence their choices or cause them to pass over on their true passion, due to either peer pressure or financial pressure. According to John Paul Sartre (1960) only through the choices, we make and the actions we take in life can we create life and what life means. My overall learning from this topic is that ambition is different from passion. Ambition is required to become successful, but passion should give us the drive, therefore making it essential to find the right balance. My chosen topic has helped me in my prospects by giving me a gentle reminder that ambition is personal to each individual and that passion should coexist alongside ambition. 
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The second item, "No One Is an Island," emphasizes that no one is even somewhat alone and that, thanks to Nodes and Edward's network structure, it is possible for anybody to adapt and form additional connections. A life skill that, regrettably, not everyone possesses is the capacity for adaptation.
We tend to be in favor of and stick with people who have a similar background or set of interests to ourselves. This surprisingly extends to external friends, who we also tend to side with if their interests are like our own. Variety is the spice of life, but it also focuses on what we have in common. Variety is what makes life interesting, which emphasizes the value of moving outside of our comfort zone.
Networks and hierarchies must coexist according to (Finn, et al, 2011). Although the information age structure is nothing new, the social structure has developed as a result because technology has grown in ways that are now unimaginable. However, no matter the organizational setting, the hierarchy structure never changes. This may be due to coercion or persuasion. 
The final topic in this unit, Making Connections, has the biggest impact on my employability skills because it emphasizes the need to expand my horizons and adapt to a life outside of my comfort zone. It can also be applied to my personal ability skills by making Connections with people who may come from various organizations or backgrounds in general and be a little more diverse when extending Connections. I am confident that if I apply this and become more open, I will be effective in connecting with individuals from all walks of life.

The topic most influential in unit 2 small world is Making Connections because it has proved how important making connections is to develop and progress on personal employability skills. Additionally, I've come to understand that having connections can help someone advance in life without any potential barriers, even if they have ambition. I will use this in my current position and any future roles by adjusting and connecting more with people from all walks of life and all divisions of the organization. Reflecting on this topic has improved my ability to make connections.
The self-assurance I've gained will help me come across favorably anytime I interact with other professionals who share my opinions in the workplace, which will help me develop employability skills. My possibility to achieve is provided by this. As a result, I am confident that as I network more successfully with a large network connection over time, I will progressively grow more self-assured (Cole, 2019).
   




[bookmark: _Toc110441895]Topic 3 – Opportunity Knocks

The "Create Your Own Luck," topic of unit 3 is the topic that has the biggest influence on my personality traits. This is because I think that you should take responsibility for your prospects and fortunes in the workplace. This chapter emphasizes the value of having goals and objectives that are both ambitious and difficult since luck is what happens when opportunity and preparation coincide. (Mcchildrensalliance.org, 2019). This topic helped me to gain a better insight into luck and opportunities, not only in working life but in everyday life too.  Many people think that luck is a fiction and that the only kind of luck that exists is blind luck. Whether or not one believes in blind luck depends on their personal experiences.  I believe in luck and blind luck and this subject has inspired me to set targets that continue to challenge my skills and development whilst continuing to work towards my goals and remain optimistic. 
This section also covers the opportunities we generate for ourselves or the ones that are provided to us in the opening doors and Me. Com subjects, like opportunity knocks. This subject also serves as a reminder for us to advance in the areas in which we have a strong sense of conviction and to pay attention to our heart’s desires while remaining receptive to new chances and networking connections that give us the ability to be true to ourselves.
The unit then moves on to the subject of identifying job opportunities. It is possible to identify several of these opportunities as we may encounter them daily.  We need to keep a clear vision and a laser-like focus to recognize job prospects. Many people look for employment prospects, but only in exchange for a salary. The job opportunity outweighs’ their ambition leading them to give up on their goals and aspirations along the way. Consequently, this has a negative impact on the organization as well as the individual. 
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What we can do to improve ourselves both now and in the future is the focus of the theme "the pursuit of happiness – the Future me," which is centered on the future. We are what we are, according to Angela Duckworth (2011).  Additionally, this is based on a study conducted called the Grit Score.  This study has some setbacks and limitations when determining an individual’s final score.
Both passion and perseverance go side by side with what the future may hold. In any organization, perseverance and passion are crucial components. This unit has helped me comprehend this and take some time to make sure that my passion and perseverance are in balance. In addition, this topic also highlights the importance to plan, prepare and perform with the recently established resilience plan that has an impact in every aspect. This includes unfavorable comments, networks of supporters, constructive strategies, and general success strategies that help you maintain the momentum.
 Following up with the final topic of the unit – Career Role Models. Career models and mentors were the topics that had the most influence on me. This was because it was a topic that I related to as everyone with ambition needs a good role model. A mentor can broaden their network, be exposed to fresh perspectives, and develop their communication and leadership abilities. This topic has taught me that I will receive positive assistance from a person who is well-informed and understands the importance of guidance and developing and enhancing my personal employability abilities. This subject emphasized the need of locating a mentor with like interests who can also help with expert career advice and advancement. I'll apply the knowledge I gained from this topic when acquiring a good mentor and being a good role model and mentor to help more individuals in my organization in the future.
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	SKILLS
	CURRENT ABILITY
	TARGET ABILITY
	DEVELOPMENT OPPORTUNITY
	CRITERIA TO JUDGE SUCCESS
	TIME FRAME
	EVIDENCE

	1st Priority
	After completing all 4 units I realized that I struggle to maintain my drive.
	I would describe my drive rate as mediocre
	I would like the ability to become driven, or able to maintain my drive for a long duration
	To improve my development opportunity skills, I would like to read more books and possibly join a few forums on how to improve your drive alongside the ability to maintain it even when under pressure.
	To track my progress, I will be keeping a weekly journal to help in keeping me focused, alongside reading positive quotes daily that will help me to encourage more.
	The time I will set myself will be 12 weeks.
	The evidence will be more completed plans, and activities 

	2nd Priority 
	Planning and preparing is another topic that I struggle with slightly.
	I would also describe my current ability at planning and preparing as average.
	My target ability is to become more organized in my planning for the future and my career. I would also like to be more prepared, especially with my studies  
	To improve my development in planning and preparing I would like to create a journal with a step-by-step plan focusing on prioritizing my goals
	To track my progress in planning and preparing will be creating a timeline to achieve my goal and measure against it.
	8 weeks
	A weekly and monthly reflection on my action plans, with the timeline of goals to be achieved within the time frame set.


	3rd Priority 
	Networking and making connections is my final topic that needs improvement.
	I would describe my ability as average. 
	I would like the ability to be able to network more and make new connections without feeling nervous or restricted
	To improve my skills, I would like to attend more social functions in and out of work, alongside different social events with a diverse set of people
	To track my progress, I will measure it against how many events I have attended and how many new people I have met and become friends with within the workplace and outside
	3- 6 months
	The evidence will be based on how my network circle has extended professionally and how this has helped me develop in the workplace
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