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Section 3
Learning Mentor Report

	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
The Pillars of Youth work in Wales are well established in Rhodri’s work ethic. He has benefited from the lectures and presentations on this at the University and discussed them with me during a professional one to one discussion.
Educative, Expressive, Participative, Inclusive and Empowering are key principles within the YFC organisation.
Rhodri has planned and organised activities and competitions that are aimed at educating and developing young people’s skills. This has been done successfully on Social Media over the last year due to Covid-19. The YFC is a very democratic organisation and Rhodri again has empowered the members to share their thoughts and ideas and encouraged members to learn the processes of decision making and expression of opinion via meetings. He has met with members and discussed their aspirations and listened to their concerns.
Rhodri has encouraged Participation as a key principle in competition, fundraising activities and in decision making. Members respect the leadership and hold Rhodri in high esteem consequently.
Inclusion is an especially important word when working with all young people. Rhodri has listened attentively to the members. The Welsh language has been Key at all times and has provided equality to English speaking members.
[bookmark: _Hlk70946206]The grass roots decision making of the YFC is very prominent aspect of our democratic movement therefore Empowering members has been a very important principle. Rhodri advocates that members have rights and that they also respect the rights of others. He also secures opportunities for members to engage in personal, social and political issues. An example of this was working with the NFU and FUW on 3 Hustings debates where all candidates in the 3 seats for the Welsh Assembly on May 6th took part. Young members raised a number of key issues affecting the agricultural community and the Carmarthenshire Countryside. 


	Work with young people and others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Rhodri communicates well with both young people and others.
He has a very pleasing and kind personality that earns the esteem of others. He leads with commitment and drive and this has also secured the respect of members and the wider community. At County meeting he deals with members and other adults with confidence and courtesy 


	Facilitate learning and development of young people through planning and implementing learning activities in youth work

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Rhodri organises events, meetings and competitions for YFC members in order to develop their personality, skills and confidence. This has been difficult over the past year due to Covid-19 restrictions. However Rhodri has facilitated opportunities via virtual means to secure that members can still participate and develop despite not being able to meet face to face. Recently he has developed guidelines with clubs that will allow members to meet in person. For this he is to be highly commended


	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
Throughout the Lockdown Rhodri actively engaged with all clubs and members within the YFC Movement in Carmarthenshire promoting a positive message and persuading them to keep being involved.
He promoted all clubs and all County meetings and events. He engaged with other organisations that helped members deal with health and wellbeing e.g. Tir Dewi, The DPJ Foundation. Members were appreciative of this support.
He also encouraged members who had commenced a business to record a video that he eventually placed on Social Media to promote their activities and business. This was good practice acknowledged by Carmarthenshire County Council.


	Plan and implement strategy and youth work activities for young people

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
This work is key for Rhodri as planning activities and organising events for young people are his main day to day work. He works in partnership with the YFC National Chief Executive and the Chief Executive for Wales YFC on developing National and local strategies. Examples of this are planning activities and competitions, recruitment to the Clubs, visiting schools to promote the movement, securing appropriate funding through grants and sponsorships, promoting events and activities on line as well as planning strategies to get members back into clubs on a face to face arrangement following the pandemic. Through his commitment and hard work Rhodri was seconded to help Wales YFC .








	Develop, lead and manage self and  others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
Rhodri manages another member of staff at Carmarthenshire YFC. Both Rhodri and Tomos have a good working relationship. Rhodri has designated specific work duties for Tomos and this in turn secures a good work life balance for both. Rhodri leads confidently and wisely. He discusses matters with myself as Chair of the Management Committee and also the County President and County Chairman. He seeks advice and provides guidance . He brings matters to the County Executive committee for members to discuss openly and always allows both sides of the argument to be discussed. 
During the last year he has developed a very strong partnership with the County Council and is currently looking at developing links with further education establishments.


	Work with communities

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
Rhodri works with all 22 clubs across Carmarthenshire. He has contacted all on many occasions over the last year and as they reopen for face to face meetings he will engage with the officers and leaders to secure Covid regulations are adhered to.
He visits clubs and helps guide and support clubs that are experiencing difficulties as well as supporting the larger successful clubs. In doing these activities he supports the various communities across Carmarthenshire.




LEARNING MENTOR’S FINAL REPORT (continued)
	How has the student developed during the placement?

	Rhodri has developed exceptionally as a Youth worker over the last few months. He has gained confidence in his ability as a Youth organiser and has earned the respect of all Young Farmer members and leaders in Carmarthenshire. He shows initiative and works independently with confidence. He demonstrates a thoroughness and commitment to all aspects of his professional practice. As Chairman of the County Management committee I can certify to the actions noted above .

	What is your feedback on observing the student’s planned piece of practice?

	His focus as a planned piece of practice was to work and engage with YFC members and clubs during the Coronavirus pandemic firstly through virtual mode and then face to face. The virtual contact has been extremely successfully throughout the year. Clubs have continued to meet over Zoom or Teams. Rhodri has edited videos prepared by clubs to promote the YFC during the pandemic. He has organised competitions online e.g Eisteddfod, Stock judging, Public Speaking, Quiz’s and many other activities.
On top of that he has engaged with Carmarthenshire County Council to secure extra funding to support the YFC Federation in the County.
The YFC movement has a respected democratic forum of meetings in place to secure the successful running of the organisation. Rhodri has led the meetings well and has secured a very high turnout of members on Zoom.
Recently as lockdown rules are being relaxed we as an organisation have commenced reviewing face to face meeting arrangements for YFC members. Following guidelines provided Rhodri has presented to County and Club officials the measures that need to be in place for secure face to face meetings. His presentation was of the highest standard and was well received by all. He currently is engaging with all clubs across Carmarthenshire to provide advice and guidance on possible activities that members can undertake. This has shown Rhodri using initiative and confidence 

	What are your suggestions for further professional development?  

	1. To further develop “The Five Pillars of Youth Work in Wales”  into your daily working with young people and make the County Federation totally aware of these very important principles.
2. Continue to develop your confidence in your post as County YFC organiser and try not to worry too much in advance about the activities and competitions you have arranged. Continue with the excellent work that you have developed over the last year.
3. To work with the local authority in order to enhance provision and status for the YFC  within Carmarthenshire County Council.


	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	
Yes, Pass
	
No, Fail

	Please provide a grade and % mark reflecting your experience of the student

	
Grade:           A                                              80  % Mark:




	Signed Learning  Mentor 
	G. T Thomas

	Signed Student
	R Lewis

	Date
	01/05/2021






Supervisor Report

	How did the student use supervision and respond to feedback?

	
Rhodri maximised the opportunity of the sessions to reflect on his Youth Work practice, particularly during this challenging time of virtual delivery because of the Covid-19 pandemic.  He was very receptive to listening to feedback and reflecting on his own practice.


	To what extent did the student seek challenging situations, and how were these worked with?

	
Rhodri demonstrated that he was keen to look at new opportunities to learn and develop. Because of the changing youth work landscape because of the pandemic this was in part forced upon many of us, however, Rhodri was able to use this challenging situation as best as he could. 


	To what extent did the student show enthusiasm, commitment, creativity and innovation?

	
Rhodri demonstrated that he remained enthusiastic and committed during this challenging time. He was able to reflect effectively on his work and be creative and innovative about how he was able to engage with young people but also develop his work and that of his organisation.


	How well was the student able to relate theory to practice and reflect on her/his own practice and that of others?

	
The reflective sessions were a good opportunity for Rhodri to relate theory to practice and vice versa. It was encouraging to see that Rhodri gave some critical thought to finding solutions in this changing landscape.


	How did the student articulate her/his own beliefs and values and relate them to the work?

	
This was very clear from the outset; Rhodri has a clear set of values and beliefs that will enable him to be a good youth worker within the sector in Wales.



	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	
The reflections gave us an opportunity to discuss these issues and Rhodri was very pro-active in demonstrating the beliefs, language and behaviour expected of a JNC qualified youth Worker.


	In your professional opinion has the student achieved the necessary standards to function as a professionally qualified Youth and Community Worker? 

	
Yes                                         No 


	Please provide a grade and % mark reflecting your experience of the student

	
Grade:          B                                                 % Mark: 65




	Signed Supervisor 
	[image: A picture containing text, whiteboard
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	Signed Student
	R Lewis

	Date
	27/04/2021



[bookmark: _Hlk66114623]

















FIELDWORK PLACEMENT CONTRACT
	
STUDENT INFORMATION

	Student Name
	Rhodri Lewis

	
Student Address

	Brobeca, Efailwen, Clunderwen, Carmarthenshire, SA66 7UX

	Student University e mail
	1100845@student.uwtsd.ac.uk


	Student DBS Status and date
	17/10/2020


	Student and Learning Mentor to sign that a discussion has taken place regarding the student’s DBS
	Student Signature:
	R Lewis

	
	Learning Mentor’s Signature:
	
G Thomas

	Additional requirements
	


	Name of fieldwork supervisor
	Grant Poiner

	Fieldwork supervisor Tel.
	

	Fieldwork supervisor e mail
	grant@bgc.wales



	
HOST ORGANISATION INFORMATION


	Name of Organisation
	Carmarthenshire Young Farmers Clubs

	Tel.
	01269 237 693

	Email
	Sir.gar@yfc-wales.org.uk

	
Aims/ Purpose of the Organisation

	Carmarthenshire YFC are a youth movement that provide opportunities to 650 members between the ages of 10 and 26 that live in Carmarthenshire. There are 22 Clubs in Carmarthenshire that are run by young people for young people. The movement offers opportunities and special experiences for the members as they develop new skills, receive valuable training, travel the world, become an integral part of the community, and have the opportunity to make friends for life.


	Duration of placement

	Level 7 Placement: 200 hours (100 or more face to face Youth Work).

	Please detail the activities expected of the student 
(Use more space if necessary)

	Working with Carmarthenshire YFC to support the running of the Organisation during Covid-19.

Specifically supporting the re-opening of the Carmarthenshire YFC Clubs, following the Covid-19 Pandemic; Helping with guidelines and risk assessments, preparing all Clubs to secure that they have followed all guidelines and filled all risk paperwork needed.

Attend County Meetings and Club Meetings.


	Facilities/equipment available to student

	Office (if needed) , Computer and policy and guidelines files.

	Please confirm that your organisation has in place the following and where the student can have access to them:

	a. Equal Opportunities Policy and procedures
	Carmarthenshire YFC Policy File

	b. Safeguarding policy and procedures including a designated child protection officer
	Carmarthenshire YFC Policy File

	c. Disability Policy (please state how you will meet any special  requirements noted by the student)
	Carmarthenshire YFC Policy File

	d. Health and Safety Policy and procedures
	Carmarthenshire YFC Policy File

	e. Risk Assessments including significant risks identified? An example to be provided to the University.
	Carmarthenshire YFC Policy File

	f. Appropriate measures, informed by up to date legal requirements and public health guidance to minimise health risks associated with COVID-19.
	Following all Covid-19 guidelines, working from home. 

Meeting with Carmarthenshire YFC Board of Management once every fortnight.

	During induction the student will be made fully aware of the organisation's rules of conduct (including boundary management), practices and policies, including Safeguarding and Health and Safety (e.g. accident reporting).


	The student will be covered by your employer's liability insurance whilst on your premises and undertaking any assigned tasks.

Yes       


	During the placement, the student will be responsible to:

	
Name of Learning Mentor
	

Gethin Thomas

	
Position 
	
Chairman of Carmarthenshire YFC Board of Management

	
Telephone No.
	
07773688769 / 01269841362

	
Email
	
gethintthomas@googlemail.com

	
	

	
	

	
UNIVERSITY INFORMATION


	Name of visiting tutor
	Darrel Williams


	Telephone Number
	


	Email address

	D.G.Williams@uwtsd.ac.uk



	
Student, learning mentor,  and visiting tutor to sign below:


	I hereby agree to the terms and conditions outlined above

Signed (student) R Lewis	               Date: 01/11//2020

Signed (learning mentor) G Thomas    Date: 07/12/2020 

Signed (visiting tutor) D G Williams	  Date: 11/01/2021


[bookmark: _Hlk63409336][bookmark: _Hlk66114674]
PROFESSIONAL DEVELOPMENT PLAN
For completion by the student after consultation with the Learning Mentor and Fieldwork Supervisor at the outset of the Placement 
	Student
	Rhodri Lewis

	Learning  Mentor
	Gethin Thomas

	Placement
	Carmarthenshire Young Farmers Clubs

	Date 
	01/11/2020



Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (CLD Standards Council Scotland, 2019) and the Youth Work in Wales: Principles and Purposes Document (YWWRG, 2018).
	Learning mentor’s opening comments about the placement – exactly what type of work will the placement involve? 

	The Student will be working alongside 22 Youth Clubs across Carmarthenshire and Carmarthenshire YFC Board of management and Executive committee. This, by building relationships and engaging positively with young people. All Clubs closed and stopped meeting face to face at end of March 2020 due to Covid-19 but have been partially opened since then – Via Zoom (online). The student will be working to keep the Carmarthenshire YFC movement going – setting up virtual events and competitions.
Another aspect of the placement will be to work with Carmarthenshire YFC Board of management and Executive committee to gather information and complete guidelines to re-open Clubs safely. It will require thinking – such as, whether to target one or two Clubs to open or all Clubs to open. Presenting the guidelines to Clubs and support them throughout the re-opening period will also be important.

	Student initial comments about the Placement. 

	I am looking forward to work alongside members and clubs of Carmarthenshire YFC. In the middle of a difficult period – it is an opportunity to encourage young people to participate in virtual activities and to gain knowledge in the process of re-opening their Club – by understanding their responsibilities
I am interested to help support and enable young people in keeping themselves safe, while encouraging them to engage in their local community at the same time.
I will be looking to demonstrate competence in the key aspects of youth work outlined in the National Occupational Standards for Youth Work and the Youth Work in Wales: Principles and Purposes Document.







2

PROFESSIONAL DEVELOPMENT PLAN

Please complete the form electronically to enable the boxes to expand, ensuring you provide adequate detail.

	
	Youth Work National Occupational Standards (CLD Standards Council Scotland, 2019)

	
	1.  Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (YWWRG, 2018) (Educative, Expressive, Participative, Inclusive, Empowering).
	2.  Work with young people and others
	3.  Facilitate learning and development of young people through planning and implementing learning activities in youth work
	4.  Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing
	5. Plan and implement strategy and youth work activities for young people
	6.  Develop, lead and manage self and others
	7.  Work with communities

	What do you need to learn?
	Learn more about the 5 pillars of Principles and Purposes of Youth Work in Wales.
How the 5 pillars fit in to youth work and what it enables young people to achieve.

	Learn how to build professional relationships and engage with young people and how this may support them with their development.
How important it is that young people can gain skills and knowledge to benefit themselves as well as supporting them to contribute as a member of a group or community.
	The best methods to promote young people’s self-awareness, confidence, and participation. 
Learn more on how to plan and implement learning activities in youth work.

	Learn more about young people’s rights and learning about inclusion, equity, and diversity.


	Learning and developing on what the best way is to plan and implement youth work strategy.
Develop knowledge on monitoring and evaluating the effectiveness of youth work strategy and plan.
	Learning how well I can develop and lead and manage myself, but also others (young people)
Further learning on maintaining health and safety in the workplace.
	Learning about different kind of communities, considering their locality. 
Learning the work the Clubs do in their local community already, and what they could do more of. 

	Activities you will learn from (how will you learn, what will you learn from)
	All activities will fit in to the 5 pillars. I will learn that through youth work anything is possible, and these 5 pillars will support young people and what they can achieve within youth work.
	Meetings with young people will support engagement with young people, and to gain knowledge on the needs of young people.
Seeing the development of the young people – from the first time I meet.
	All activities will show how the young people react, and through this, I can learn the best methods to promote young people and their decisions. 
The more I plan and implement activities, the more I will see what works and what doesn’t work within youth work.
	I will learn more about inclusion, equity, and diversity through activities with young people, and how they see the three within youth work. 
	By planning and implementing youth work strategy in with activities – I will have the opportunity to see the benefits and cons of the strategy. 
Developing the monitoring and evaluating – gaining knowledge 
	I will learn how well I lead and managing myself and others from the relationship between myself and others during activities.
Further learning on health and safety could be managed from doing risk assessments for activities.
	I will learn about communities through engagements with young people in the Clubs from these communities. 



	Student
	R Lewis

	Supervisor
	G Poiner

	Date
	01/02/2021






Section 4

[bookmark: _Hlk66114748]Carmarthenshire Young Farmers Clubs

Carmarthenshire YFC provide opportunities to 700 members between the ages of 10 and 26 that live in Carmarthenshire. There are 22 Clubs in Carmarthenshire that are run by young people for young people. The movement offers opportunities and special experiences for the members as they develop new skills, receive valuable training, travel the world, become an integral part of the community, and the opportunity to make friends for life.

Aims and Objectives
The YFC aims to meet the needs of rural young people aged between 10 and 26; through social, educational, and training programmes, which encourages collaboration in the local community and understanding the importance of our environment.

The YFC contribute to youth work by:
· Allowing young people to make their own decisions, both within the YFC and beyond on issues that affect their lives.
· A programme for a range of learning opportunities including particularly but not limited life skills and demand for the 16-age group.
· Through positive but sensible leadership, the Federation will provide a framework and through this; young people can learn an become connected in society.

As a member of the YFC, young people will:
· Meet people of the same age, who have the same interest.
· Opportunity to make their own decisions and manage their Clubs.
· Participate in a society that is an important part of the local community.
· Opportunity to join in exciting challenges which will develop skills not developed before.
· Opportunity to gain valuable training.
· Encourage a positive environment.

The YFC Vision
The YFC vision is formed through the YFC approach, Club atmosphere and program content. The YFC curriculum will:
· Keeping in touch with rural values and encouraging those who wish to make contact with rural communications.
· Provide educational and training opportunities including life and vocational skills.
· Maintain a strong countryside element with suitable farming links.
· Encourage members to participate fully in the decision-making process in their local community.
· Strive to encourage new members from all backgrounds to experience the YFC movement.
· Broaden members’ horizons and forecasts to international horizons.
· Provide leisure activities, which meet the needs of the whole community.
[bookmark: _Hlk66114788]
Carmarthenshire YFC structure
22 Clubs

Executive Board

Management Committee   Activities Committee   Finance Committee
Agricultural Forum   Youth Forum



























Roles and responsibilities of the Trainee Youth Worker

Carmarthenshire YFC employs two full time employees: a County Organiser and a Marketing and Administrative Officer to co-ordinate the County Clubs and activities. The duties for the staff include the following:

· Visit the County Clubs on a regular basis
· Assess the needs of the Clubs and provide a service according to those needs.
· Co-ordinate and deliver a programme of suitable activities in conjunction with all County committees.
· Maintain the democratic order of the movement.
· Maintain professional relationships with Carmarthenshire Youth service officers.
· Monitor, evaluate and assess the activities and development of the Federation.
· Be responsible for promoting the Movement through social media.
· Create and send out invoices.
· Administer the Clubs and County corporate affairs.
· Responsible of the daily administration in the County office carrying out the daily relevant duties.
· Contribute positively to the promotion of the public image and the aims and objectives of the movement.

During the first meeting with the Organisation, a useful discussion took place with what I as a student was looking to gain from the work placement and what the Organisation was looking to gain out of having a student on work placement. Various roles and responsibilities were discussed and agreed upon starting the work placement. Starting the placement in the middle of a global pandemic, meant that main roles and responsibilities during the work placement would include working around the Covid-19.

Fathome (2017) discusses the fact that work placement gives you the opportunity to learn new skills and to reinforce those you already possess, while it also gives you an insight to a workplace culture and offers opportunities of finding out how well individuals are able to integrate into different environments. 

Carmarthenshire YFC
The main role and responsibility of the work placement was working with Carmarthenshire YFC to support the running of the Organisation during Covid-19, this by supporting the engagement with all 22 clubs and 650 members. As the placement had started in the middle of the Covid-19, all youth work which included face to face interaction had stopped, which meant that youth work had a sudden shift to work digitally. 

Zaremohzzabieh, Zeinab, ‎Ahrari, Seyedali, ‎Krauss, & Eric (2020) explains that the internet became widely available in the late 1990s early 2000s, with youth workers using emails for their communication and used search engines to retrieve info. But in the 21st century; youth workers became aware to a greater extent of both positive and negative possibilities of digital technologies for youth work.

Carmarthenshire YFC Clubs met once a week pre-covid as a Club, with various activities such as quiz nights, games nights and much more, while on a County level many events and competitions took place on a regular basis which included meetings, social events, and competitions. Therefore, stopping face to face activities would be something new for the YFC as well as other Organisations.

As a student, it would be an opportunity for me to work alongside staff and officers of Carmarthenshire YFC and engage with Clubs and their members to see what they as members would want to be happening digitally. It would also be an opportunity to build relationships and engage with all members. Another role given to me from engaging with members was that it would be my responsibility to design and deliver a programme of events for the Clubs and their members during this time.

With programme of events being delivered to the Clubs and members, it would be important for me as a student to attend these events; to engage with the members but also to further develop my professional and personal development as an individual. Attending County meetings and Club meetings was also agreed by the Organisation, with my role in these meetings being to write and record the minutes from the meetings. 

Gutmann (2006) states that Minutes are vital to the success of the meeting with participants relying on them for information on subjects they might have not understood or fill the gaps when they lost concentration. Minutes are also historical record of the meeting and proof of the actions and outcomes.

Another role that was given, which is an extremely important aspect of the YFC Organisation was to be responsible for the Carmarthenshire YFC Membership database. All individuals who attend a YFC Club must become a member of that Club, for various reasons but the most important reason is for the safeguard of that individual and that Club. If for any reason there is a problem within that Club or with a member, having their personal information can be of huge benefit. Members fill in a membership form which will be sent to the County office to put on their membership database. 

It is clear on Carmarthenshire YFC’s Data Protection Policy (2021) that Carmarthenshire YFC will only hold information for specific purposes. It will inform data subjects what those purposes are. It will also inform them if those purposes change. The only exception to this is that Carmarthenshire YFC will make it clear to members that it is a condition of their membership that Carmarthenshire YFC will decide what should happen to information supplied about the club/group (but not about individuals within the club/group, other than postholder names).

Training would be provided for this responsibility, which would further develop my personal and professional goals.

An important aspect of Carmarthenshire YFC is partnership with other Organisations and bodies, and this would be something I would get a taste of during my time on work placement. During the opening meeting with the Organisation, it was agreed that I would be given the role of building, maintain partnerships and network with other relevant organisation and bodies that are operating in the same field. Attending meetings, providing virtual events alongside relevant organisations, and looking for further links that could be had was agreed.

Ingram & Harris (2001) concludes that working alongside other partners or Organisation can include ranges of schemes such as Community Programmes and Youth Opportunities programme which may come from purposes such as training, control, welfare and economic. 

The final and main role for me as a student would be to support the re-opening of the Carmarthenshire YFC Clubs, following the Covid-19 Pandemic; Helping with guidelines and risk assessments, preparing all Clubs to secure that they have followed all guidelines and filled all risk paperwork needed.

On 26th March 2020, the Welsh Government alongside all governments in the UK agreed that all Countries would be out into a lockdown with a stay-at-home message. This meant all non-essential business would close, which also included that all Youth work would be stopped face to face. Supporting the re-opening of the Carmarthenshire YFC Clubs would be particularly important, especially with guidelines and preparing risk assessments.  


[bookmark: _Hlk66114816]










Community Profile
A group of Young People living in Rural electoral ward Area in Carmarthenshire

Aim
The aim of this piece is to provide a Community Profile on a group of young people who live in a rural electoral ward area in Carmarthenshire, looking into the statistical information, and identifying community issues, attitudes and views of the young people and adults within the community. 

Equality of opportunity & valuing diversity
Before involving young people in this piece, I secured consent from their parents. It was noted that all individuals would be treated with respect, and the same, by explaining that all individuals to do the same. Grossman (2004) presents that “to treat some students differently than others in discriminatory and that all people are basically the same, they should be treated the same”.  It was also noted that no bad behaviour or bad language would be tolerated. 

Methods, subjects, and context
The intervention included three group work sessions with a group of five young people over Zoom, and a meeting with the elected ward County Councillor and a youth community worker. The five young people involved included two males and three females: the youngest 13 and the oldest 21. Three of them were in full time education in a secondary school, one in full time education in a university and one in full time work. 

Geography
The electoral ward is one of fifty-eight electoral wards in Carmarthenshire. Located west of the County, with an area of 124.30km2, approximately 24km from the nearest town (population of 14,190). The electoral ward is a very rural ward, with small villages situating the ward.

The Wider Community
The population of the wider community is 1,999 according to the 2017 mid-year population estimates, ONS. 240 people were aged between 0-14, and 175 people between 15-24, with 1584 people 25 and over. 63.8% of the population were 45 years old and over. Within the wider community, 2.4% were born outside of the UK, with 0.3% described as being a non-white ethnic group.








Figure 1: Population of the Electoral Ward (Ages)



The housing situation in the electoral ward consists mostly of detached houses with very low proportion of flat/maisonette or apartments. 55.3% of household tenure are owns outright with 29.3% mortgaged. 

The median household income for the Electoral Ward is estimated at £28,264 which is the 16th highest of 58 wards in Carmarthenshire and 9.8% above the Carmarthenshire median of £25,488. 

Youth Work within the Community
Youth work within the Community is an important aspect of the electoral ward, with two Young Farmers Club for individuals between 10 and 26 and an Urdd Youth Club for primary school individuals and an Urdd Youth Club for individuals between 11 and 25 years old. All Youth Clubs were voluntary led and self-funded, paying to use their hall facilities on a weekly basis. The local County Councillor said, “These Youth Clubs are an integral part of the Community, and during the Covid-19 pandemic, members of these Clubs went around to help local individuals with their shopping or collecting medication.” 

The local Youth Community Officer admitted “Although the YFC and Urdd Clubs are the heart of this electoral ward, and an integral part of the Welsh Language – there is a lack of opportunities for individuals not interested in joining these Youth Clubs”.

Facilities and Infrastructure
This Electoral Ward has no bank or building society, with the nearest banking facility located 24km away in the nearest local town. The ward has no café and only one mobile library which visits within the ward once every two weeks. The ward has two limited play facilities but has one brand new play facility which is used by many residents within and outside of the ward. At the time of this study, the ward had three pubs, eleven chapels, and four churches. There is also two welsh medium primary school, and two welsh nurseries within the ward. No Emergency services were located within the ward, although many residents were happy that their area Community Police officer were seen to be visiting within the ward often and giving talks to youth Clubs and various other groups within the ward. All in all, facilities for all members of the Community are declining, although with six Community Centres; many events are organised annually for the local residents. 

Bilingualism and Heritage
In the 2011 Census, 1088 residents of the electoral ward spoke Welsh which is 53.5% of the ward population. A higher proportion of Welsh Speakers than the Carmarthenshire average (43.9%). The Welsh language is the main language spoken in the ward, with a welsh medium primary school located within the ward. The 40% of the population who have been born outside of Wales has been a factor of the 3% decline of welsh speaking in the ward since the 2011 Cencus. Culture and heritage are an important aspect of the ward, with school and youth Clubs developing this preservation. 

The Intervention
Methods of intervention and recording within this group were discussions on Zoom and video recordings of interviews with the young people, local County Councillor and Youth Community Officer. It was planned to meet face to face, but due to the Covid-19 guidelines it was decided that it would be safer for all individuals that we would meet online, on Zoom. 

This Community profile was to inform future work in the Electoral Ward, and no names have been used in the profile to protect the members’ identity. This project was a progression from the local Community Council’s project for themselves and the wider Ward, in which they were eager to get members of the wider ward involved in the process. As Combat Poverty Agency (2000) states the importance of involvement as a right is gaining recognition, but other user involvement can contribute to shared and various perspectives, increased mobilisation to combat a wider range of strategies and resources and fostering responsible citizenship.

Members of the group are adopting and have developed extremely from the first time the group met. Jac has taken on the role as Chairman, showing great leadership and communication skills. Ffion is eager to carry out a secretary, a role she has taken on before for a youth group. Gilbert and Olwen are the two youngest and two jokers of the group while Julie is the oldest and most mature members of the group. All five members have taken on their roles within the group positively and are keen to be of benefit within their ward.

Community Profiling
After all the discussions and interviews I concluded that talking to local residents about their local community is very valuable in terms of gathering important information.  

The latest Electoral-ward socio-economic information is over 10 years old. This can be a problem, as so many things can change over a period of 10 years. Although this is a weakness, there are various statistical information available for the Electoral Ward; information on Population, Household Composition, Crime and Social Profile. 

Only five young people were included in this profile, but there is another 340 or so young people within the wider Community of the same ages as those included here.

Estimating Development Needs
Assessing need is a systematic process to guide decision making. According to Watkins, Wiers and Visser (2007), no matter how big or small your choices, the decisions you make each day influence your performance, the performance of others around you, and the performance of your organisation and its contribution to society. 

The group are aware of the circumstances of their lives and feel strongly about the need to develop their local Community, for themselves and the wider Community. Future interventions may seek to enable individuals to succeed, and to grow and develop, the future interventions should allow every opportunity to succeed, and to see benefits regarding the ward.

Conclusions
A great amount has been learned about many aspects of this Electoral Ward, as well as the group of people worked alongside including their likes and dislikes and the way they see their local ward. It was clear that all members felt strongly about their ward and spoke truthfully on their opinions. This, to me shows that positive outcomes can be gained from this group’s active involvement in the work from planning and evaluating. 

The Community Youth Worker noted that “Young People are always looking for something to do, except playing on games consoles. This profile has given them an opportunity to do something themselves and help their local Communities”. 

Evidence shows that the group had developed massively from the first session, with many of the group showing weak social skills towards myself, and others within the group. Although, it was great to see these members developing as individual’s week by week, taking roles as Chairman and Secretary, and willing to communicate with various individuals within the ward. In order to work with these and to make sure about change, it was important to increase their knowledge of the ward and increase their social communication skills.

It was great to hear from the local County Councillor, that she has spoken to many businesses and groups within the ward, which were open to working with this group on ways of working that meets the needs of the local community. A series of meetings had been arranged via Zoom, with Businesses and Organisations to agree on how they could work together for the benefit of the ward.

The County Councillor also noted that the County Council would be looking into various Electoral Wards in Carmarthenshire in 2021 regarding the 2021 Census, and the group would be an integral part of this Wards efforts, to support the Council and its findings. The group had agreed to help the local Councillor and the Community Council.

Only one member of the group had any relationship with a professional individual, regarding understanding policies and legislation, which could have helped even more with the groups running and how they may have approached different aspect of their project. This may have given them a more effective result for the group. Although, by gaining more knowledge on various topics such as policies may be of benefit for them for the future. 

One major aspect that came out of this profile for a member, is that she was offered a role of Community Council Clerk, for all her hard work as secretary of group. She took a week or two to decide on this vacancy but took the role up just before Christmas.

These conclusions were discussed further with the group to establish whether a joint working group could be set up for the electoral ward, taking in account that young people voices are heard, and that various initiatives could be started from it for the benefit of the ward.
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A SWOT Analysis on Carmarthenshire YFC

Introduction
This content includes a thorough SWOT analysis on Carmarthenshire YFC, which is an acronym for Strengths, Weakness, Opportunities and Threats. 

The findings of the SWOT Analysis were collected after a County Meeting with Carmarthenshire YFC officials and Carmarthenshire YFC Club Officials. Officials and Members were asked to consider the following:

· Views on the Organisation at present 
· Where would they like to see Carmarthenshire YFC in the future?
· Barriers that may prevent the Organisation making progress.

Findings were analysed and grouped into key themes. The findings of the analysis follow.

Findings

Development Opportunities
Members and officials agreed that Carmarthenshire YFC provides our Members with a wide range of professional and personal development opportunities. These opportunities were provided by being a member in a Club, and on a County level between events and competitions. Opportunities such as:

· Allowing young people to make their own decisions
· Develop new and old skills
· Receive valuable training 
· Activities that build character and increase resilience

Allowing young people to run their own Club, in the way they want to run the Club by having Officials such as Chairman, Secretary and Treasurer can build character and develop skills such as leadership, communication and teamwork. 

Receiving valuable training such as mental health awareness, drug awareness and first aid warranted a special mention in developing professional and personal development skills. 

Many members identified that various competitions held by Carmarthenshire YFC for its members are extremely beneficial for young people in terms of their professional and personal development while preparing members to become confident, independent young people. Public Speaking benefiting confidence and communication skills, Sports Competitions support teamwork, and Stockjudging increasing skills such as communication, time management and social skills.

These opportunities open doors to career and educational pathways. Some participants suggested having opportunities of helping young people to showcase the skills and abilities developed because of being a member of Carmarthenshire YFC, would be beneficial for potential employers and educational institutions. 

Recommendations:
a) Continue to offer valuable training to members and volunteers of Carmarthenshire YFC, and further investigate in to offering e-learning and instructional videos for training.
b) Work alongside local government to discuss the possibility of a professional accreditation; Offering members an opportunity to gain or achieve a professional qualifications or accreditation. 

Youth Engagement
All participants felt that Carmarthenshire YFC is meeting the needs of young people regarding youth engagement, by providing a supportive environment within divisions that gives young people the space to:

· Develop
· Grow as an individual 
· Socialize 
· Make friends for life
· Travel opportunities

Many members agreed that being a member of Carmarthenshire YFC provides young people the opportunity to grow as an individual and to develop various skills.

Being a member of the Organisation can give a young person the opportunity to travel the world, with overseas travel programmes being offered on a yearly basis. Members fill in an entry form before attending an interview with limited spaces on each travel opportunity. 

Many Clubs have strong links with local charities and local business, alongside local events such as shows. Participants identified these as an opportunity for young people to volunteer within their local community, building stronger links and socialising with various individuals. 

Participants identified the Organisation as a great opportunity for young people to socialise with old friends, make new friends and make friends for life. 

Recommendations:
a) Continue to provide travel opportunities to the members and investigate further on how to provide even more travel opportunities.
b) Continue with the strong links with other Organisations and Charities.
c) Investigate further on how to attract individuals living in rural Carmarthenshire that are not members, and how to engage more with them.
Brand and Reputation
Participants pinpoint that Carmarthenshire YFC has a strong brand and reputation within the rural communities of the County, developing good relationships with the local community through events and volunteering. 

Many noted that the YFC was not a very known Organisation within non-rural communities such as in urban locations, and non-agricultural individuals might think the YFC as a Farmers’ Youth Club rather than for any members of the community.

Marketing strategies was identified as a key strength by the organisation for the members already in the YFC, but it was also identified as something that the Organisation would benefit from taking better advantage of within non-members. 

Further, participants felt that one of the biggest threats regarding the Organisation is other youth Organisations (e.g., Scouts, Urdd), and Sports Clubs (e.g. Rugby and Football).  Participants were of the view that many members leave the Organisation for various reasons (e.g. University), but if they have a positive experience, they are more likely to return to the Organisation at a later stage. 

Recommendations:
a) Continue good links with the local community.
b) Target non-rural communities: attract individuals to join the YFC movement and demonstrate that there is more to the Organisation than farming. 
c) Investigate further into marketing: Target all communities around Carmarthenshire – Rural and Urban communities.
d) Further investigate into what the YFC can do to prevent members leaving the Organisation and investigate how the Organisation may be able to attract the members back.
e) Further investigate into what the YFC can do to prevent members joining other Organisations/Sports Clubs as an alternative of the YFC.
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I have been involved in Youth work from an incredibly young age by being a member in Organisations such as the Urdd and Young Farmers Clubs, playing in rugby, Football and Cricket sports teams and coaching in these sports. From all these opportunities, I thought I had prepared for anything youth work would throw at me. That was until starting on this work placement, in the middle of a global pandemic. Youth work during a Global Pandemic has brought on several difficulties but has also given me several positive learning experiences, which has dramatically increased my knowledge, learning, skills and development. 

Youth workers are primarily educators who engage with young people in diverse settings, using different methods and activities to stimulate informal education and learning, according to Wood, Westwood, and Thompson (2015), with Batsleer and Davies (2010) explaining that as young people choose to participate, they always have considerable control over how the youth work engagement proceeds. 

Engaging with young people usually would involve mostly face to face engagement, but due to Covid-19, guidelines were clear that contact face to face would not be permitted. As Barclay (2020) shows, youth worker had to question how meetings could be held, how ideas would be shared when people would no longer be in an office and most importantly how young people would react. 

Ahead of the work placement, I prepared a Personal Development plan, looking at various aspects of youth work and what I as an individual needed to learn and how I would learn these through youth work.

I was eager to understand and learn about the 5 pillars of youth work and how the fit in to youth work and what it enables young people to achieve. CWVYS (2018) introduced the 5 pillars for youth work by having a view that youth work has a value base which is grounded in respect for young people and in the principles of inclusion and equal opportunity. Those 5 pillars include educative, expressive, participative, inclusive, and empowering. 

The more time I spent with young people during meetings, various activities, and competitions, the more I acknowledged that the 5 pillars would fit in to most work within Youth Work. Enabling Young people to gain skills and values needed for their own personal development, to express their ideas, opinions, and emotions, sharing responsibilities through decision making affecting their own and people’s lives. 

The decision making of the YFC is an especially important aspect of the democratic movement therefore Empowering members is a very important principle. I have given the opportunity to secure opportunities for members to engage in personal, social and political issues and an example of this was working with the NFU and FUW on 3 Hustings debates where all candidates in the 3 seats for the Welsh Assembly on May 6th took part. 

Another aspect of the development plan was around The Youth Work National Occupational Standards which define what each sector agrees to be good practice. They define the competence required by youth workers and can be used to develop and monitor these skills in key individuals. (CLD Standards Council Scotland, 2019).

I was conscious before starting the work placement, as working with young people and other is an essential component to success in Youth work and I was determined to build a good relationship with the young people. Sapin (2013) shows that even a positive approach, for example, could include encouraging people’s educational development and promoting equitable social change; an appreciation of young people’s needs for fun, warmth and nurture, as well as youth worker’s enjoyment of their work. 

During working with young people, I quickly learnt that treating others the way you would want to be treated was key, providing the same level of service or respect and honesty. Being and honest and realistic with what you can do as a youth worker and what you can provide to the young people can help them appreciate you as a youth worker and support with the foundation for a lasting relationship. 

Facilitate learning and development of young people through planning and implementing learning activities in youth work was one aspect I was very keen to learn about and develop during my time on work placement. Being able to promote a young person’s self-awareness, confidence and participation would be beneficial to the young person and make the youth worker feel good.

The Carmarthenshire YFC Youth Forum would meet once a month, and due to Covid-19 guidelines new initiative ways of connecting with young people merged; Zoom calls, quizzes, online competitions and much more. Planning activities through learning would need to be done for all these activities. Members would all be provided access to information, support and guidance for various things during the activities, which also promoted and supported their confidence and participation.

Social exclusion is a complex and multi-dimensional process driven by unequal power relationships interacting across four main dimensions – economic, political, social, and cultural – and at different levels including individual, household, group, community, country, and global levels according to Taket et al (2014).

Working with members of Carmarthenshire YFC, I quickly noticed that young people really do know their rights and want to learn more about inclusion as well as equity and diversity. Carmarthenshire YFC Clubs meet once a week, and during these meetings they arrange various nights that include guest speakers. Over many weeks, Clubs took advantage of welcoming guests’ speakers, arrange various workshops, and arrange mental health evenings with charities such as the DPJ Foundation and Tir Dewi.

This has given me better knowledge on how to commit to inclusion, equity and young people’s health and well being but also increased my development in terms of planning and implementing strategy and youth work activities for young people. As Aynsley-Green (2019) explains that unless we understand how our attitudes to children and childhood have developed, we will not be able to improve the lives of our children now. 

Throughout my time on Work Placement, developing, managing, and leading myself and others were particularly important. One of the roles that was given to me on work placement was specifically supporting the re-opening of the Carmarthenshire YFC Clubs, following the Covid-19 Pandemic; Helping with guidelines and risk assessments, preparing all Clubs to secure that they have followed all guidelines and filled all risk paperwork needed.

This has been a test for me to develop myself in managing and leading myself on this role, to secure that I have knowledge on various guidelines and knowledge on how to write and support Clubs with risk assessment. This opportunity has secured that I have developed many skills, and more knowledge on various aspects of Youth work which can be beneficial to myself, but also to the young people I would work alongside with.

The Carmarthenshire YFC Events Committee decided to organise a drive through Christmas Carol Service, and my role was to arrange the activity which included contacting the local authority for permission to hold the event and write up a risk assessment for the event. (appendix 2). This was an interesting role to participate in, but a role that I enjoyed and completed in a positive and successful manner.

Community is a word that means different things to different people. Each community is unique, yet they all have things in common. A community can be a group of people living in a particular area, or a group of people with common interest according to Nagle (2017). Carmarthenshire YFC have 22 Clubs around Carmarthenshire in various Communities. Being able to be a part of the Organisation secured that I had an opportunity not only being part of each Club but also their local community.

One of the main projects from each Club during my time on work placement was helping in their local community to collect shopping or medication to the elderly or those who were shielding due to the guidelines of Covid-19. This was a great initiative, and an example of the respect young people have for others around them.

I am not sure where life will take me regarding Youth work, but I feel like I have not only developed as a person during my time on work placement, but I have also increased greater knowledge on various aspects of Youth work. I am thoroughly looking forward to every step of my journey.
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Section 5 - APPENDICIES

Reflective 1 – Setting up a work placement to include creating a placement contract

Although I had previous Youth Work background, I still had feelings of insecurity and uncertainty of finding work placement that not only was of interest to me but one I would be able to develop in myself and make an impression in the work setting. Rook (2015) explains that work placement can not only enhance specific skills you will need throughout your career but also getting to know key people such as fellow worker, supervisors, and other contacts can benefit you for the future. 

Another uncertainty around finding a work placement was since we were in the middle of a global pandemic in mist of the Covid-19. With the CLD Standards Council Scotland (2019) showing us to establish working relationships with colleagues, partners and stakeholders Question arose in the form of if Youth work would be continuing? I began to think that finding a work placement would not be achievable. 

Drawing on my previous experience and knowledge on the Young Farmers Clubs, I quickly switched my uncertainty in to hope, knowing fully well that the Organisation had gone through similar precarious time in 2000 when the foot-and-mouth disease happened which led to the culling of millions of animals and the UK losing billions of pounds. The Organisation was still running, albeit virtually with face-to-face activities stopped for the time being.

I knew that going on a work placement would require both parties to work together and develop a positive relationship which would benefit both parties. It was crucial that a Work Placement contract would be drawn up, that reflected what was expected by me the student and Carmarthenshire YFC as the placement. A contract is an agreement which the parties intend to be legally binding according to Thorpe & Bailey (2014).

A face-to-face meeting was not possible due to Covid-19 guidelines, but a virtual meeting via Zoom was organised. The opening meeting was a meeting to get to know more about me as an individual and get to know the work Carmarthenshire YFC have been doing as a Youth Organisation over the years and what it continued to do during Covid-19. This session gave better understanding to both parties, which was greatly beneficial.

With Mitchell (2007) explaining that a contract may be formal, relatively comprehensive written document, containing the terms, conditions, and signatures it was essential that the contract would be a document that would clearly show what my role as a student would be within the work placement, and what I wanted out of the placement. Turner (2013) also explains that we can safely decide with other people if we know those agreements have the force of the law.

Following meetings with the work placement, it became clearer what the role I had as a student within the placement, and what I would be putting my hands to. Being able to discuss what I was hoping to gain and develop during work placement was important to me as it was an opportunity to show my passion towards youth work and show that I was keen to develop as an individual. It was also important that I took any feedback or opinions from the work placement on board, to secure that my development was a success. 

Following completing the Work Placement contract, it was essential that I follow the terms and conditions as closely as I could, to ensure that I keep to the contract that both parties agreed on, but also to secure that my development is a success. 




































Reflective 2 – Setting up supervision including supervision contract

Setting up a work placement gave me a feeling of the uncertainty but setting up supervision for the work placement was a feeling of the unknown, as it was something I had never had experience of previously. It was something that I felt nervous about, which is usually the case before meeting new people. Sapin (2013) states that “A planned approach to supervision requires attention to the periods before, during and after the supervision relationship” and as I had not met the supervisor before this was the main reason of the nervous feeling.

The first opportunity I had to meet with the supervisor was online via Zoom, which was an opportunity for both parties to get to know each other better and understand better understanding and share vision of what we thought we could get out of the supervision sessions. From the off, it was important that a positive relationship would be beneficial to secure that we would be working through issues I had regarding the work placement.

As with the work placement, drawing up a contract would be important with the supervisor. I was able to develop a supervision contract, which reflected what was expected by both parties. Setting out clear guidelines of the roles and responsibilities, and what we would be looking to gain out of the supervision. 

Meeting on a more regular basis ensured that our relationship grew in a short space of time, with both parties not afraid to speak openly and honest with each other on various aspects and this allowed us to develop a better relationship. As agreed in the contract, both parties approached all meetings in a committed and professional manner. By putting a contract together that reflected and respected both our views secured a positive start to our relationship.

For future reference, I would take more time to prepare before meetings with a supervisor, to write down any issues that I have had or faced, and to make sure I share these with the supervisor.














Reflective 3 – Pandemic – New ways of working?
The world is fighting a global war against a newly discovered strain of Coronavirus, named SARS-CoV-2 by International Committee on Taxonomy of Virusesm, which was first reported in Wuhan, Hubei Province, China, in December 2019 and has now rapidly spread across almost all Countries of the world according to Koley and Dhole (2020). 

On the 23rd of March 2020, the UK Government (2020) introduced three new measures that included people to stay at home, except for limited purposes, closing certain businesses and venues and stopping all gatherings of more than two people in public. 

More than a year later, and many people have made the abrupt shift to working from home, and many have lost their jobs with the future still looking uncertain to many businesses and venues. Questions have been raised on how we will work and live in the post-pandemic future, and how Covid-19 is re-shaping our world.

UK Youth (2021) published three guides offering advice to youth services managers as well as frontline youth workers. These included moving youth activities online, home working for youth workers and ensuring vulnerable young people are protected. During my time on Placement these three issues were the top priority.

Following the UK Government putting the Country in to lockdown, all youth activities were moved to online activities and competitions, and this is still the case with various organisations. During my time on placement, I had the opportunity of engaging and organising many various activities and competitions virtually. From reflecting on this engagement, many young people reacted well to virtual engagement, although many others would rather engage face to face.

Home working became the new working place during my time on placement also, with all work activities being done behind a desk at home. Online meetings doubled by the week, more organisations turned to emailing, and all youth engagement were made via zoom. Working from home had his benefits, home comforts, saving on fuel. But also, it had its downs, no face-to-face interaction with people at work and no youth engagement face to face.

When the day of going back to the workplace happens to all organisations many questions will be asked on the best way forward. The CIPD recommends that employers should use three tests to ensure staff can safely return to the workplace during the pandemic:

Is it essential? Do people need to return to the workplace, or can they work from home? 
Is it safe? If employees do need to return to the workplace or want to, can risk be effectively managed? Is it mutually agreed? Do both the employer and individual agree that the return to the workplace?

I look forward to the day that Youth Organisations go back face to face, and to see how young people react and engage when this happens. 
Reflective 4 – Why so busy during Pandemic – no/less Youth engagement?
With lockdown coming in force 23rd of March 2020, nobody would have thought we would still be in a lockdown over a year down the line. But one thing that is clear, youth work has been continued and continues strongly. Was I a bit naive to think that Youth Work would come to a stop or slow down because of lockdown?

A study by ILO (2020) reports the findings from the Global Survey on Youth and COVID-19 conducted by partners of the Global Initiative on Decent Jobs for Youth between April and May 2020. This was at the time when the COVID-19 pandemic had rapidly translated into an economic crisis. The Global Survey aimed to capture the immediate effects of the pandemic on the lives of young people (aged 18–29) with regards to employment, education, mental well-being, rights and social activism.

Severe disruption to learning and working, compounded by the health crisis, has seen a deterioration in young people’s mental well-being. The study finds that 17 per cent of young people are probably affected by anxiety and depression. This shows that although there was a lockdown, youth work was as important as ever to young people.

Before starting my placement, I never thought I would be as busy as I have. I was aware of meetings; I was aware of engaging with young people and I was also aware of needing to organise activities and competitions for our young people. But what I was unaware of, how busy I would be. 

Data gathered during the application process for the UK Youth (2021) UK Youth Fund – Covid Relief reveals:
· Two thirds (66%) reported an increase in demand for their services
· 83% of youth organisations reported that their income decreased
· More than half (57%) of youth organisations report that the cost of delivering their services to young people has increased since COVID-19 hit
Findings from this report clearly shows that there has been an increase in demand for youth services. For me, this clearly shows why many organisations and charities wanted so many meetings, and this on a weekly basis via zoom or teams. With no events or competition face to face, this would have a big impact on many Organisation’s income; with a lot of Organisations depending on events to raise money and to keep their organisation going. This included Carmarthenshire YFC, who from March 2020 to August 2020 saw them losing 45% of their income compared to the same time in 2019.

By reflecting on my time on work placement during covid-19, I can safely say that youth work never stopped. I was grateful of having the opportunity of being on placement with Carmarthenshire YFC and was very lucky to have gained and development various skills during that time.






Reflective 5 – Working with other Organisations
Voluntary and community organisations working together on joint projects can make their frontline activities more effective and/or more efficient according to the NCVO (2016). During my time on Placement, working with other organisations on various events and activities happened on many occasions. 

As the quote above states, working together can be more effective and bring great benefits. Although I did find on some occasions that working with other organisations is more complex than working alone. It was beneficial that good working relationships on both an organisational and an individual level was achieved to make the co-working a success. 

While on Placement I had the opportunity of attending various committee meetings that included similar organisations around Carmarthenshire such as the Urdd and Menter Iaith and varied forums which included County Council officials and many more. These committee meetings were in place for organisations to come together to review their work from different perspectives, get ideas for problem solving and development and an opportunity to work together for various activities and events.

During the first few meetings, I was able to listen to other youth workers sharing their views and current situation. Although I was there listening, very few words were shared from me, between only just starting on placement and shyness. But as the weeks went by, and many more meetings by I got more confidence and was able to share my views and how I saw youth work going. As well as sharing my views in meetings, I was able to build relationships with other youth workers and starting organising events and activities together. 

An event that came out of one of these meeting was “Sgyrsiau Cefn Gwlad” which in English was a Question-and-Answer evening with an individual regarding a rural aspect. This was done by co-working with the local Menter Iaith and guests included Nigel Owens, World known Referee, Wyn Jones, Scarlets and Wales Prop and Meinir Howells, S4C Ffermio presenter. This was an opportunity for two organisations to work together, building relationship and promoting the Welsh Language. 

From attending these meetings, getting to know more youth workers, and being able to share different views and opinions – I have had the opportunity of developing in myself, and gaining more knowledge on how other youth workers’ work.













Reflective 6 – Youth Work in the Communities
Communities is a word that means different things to different people. Each community is unique, yet they all have things in common. A community can be a group of people living in a particular area or a group of people with common interests who may not live together. A community can be made up of a large or small group of people according to Nagle (2017).

In Young Farmers Clubs – Community could mean the Club itself, but also all YFC Clubs are in the middle of their own local community in various villages around Carmarthenshire. I always knew that the YFC Clubs are a huge part of their local community, but throughout the Covid-19 pandemic this has been clearer than ever before.

Over the years, YFC Clubs meet once a week in a village hall or local school and organize various events and activities in these halls which includes the individuals from the local community. With this in mind, and being put into lockdown and various guidelines, all this activity were cancelled with no face-to-face interaction at all.

YFC Club officials and leaders had to revise how they would run their Club, for their members because of this. With all engagement moved online, between meetings and activities. A great example that I witnessed firsthand from a Club Official was a framework they used to identify the needs of their Club members. As Ingram and Harries (2001) show us; the NAOMIE model.

N – Needs
A – Aim
O – Objectives
M – Method
I – Indicators and implement
E – Evaluate

For me, this was a perfect example from a Club official on a positive and how well a youth work setting can work. This was something that surprised me, in a good way. Never would I have imagined a Club official implementing this model to their Club,

While I was shocked with this being implemented, I was shocked even further later during my time on placement. With lockdown still being used, and many people in the local community self-isolating, many clubs in Carmarthenshire decided that they would put posters out to advertise that they as members would be willing to shop or even collect medication for those self-isolating. 

This was further evidence what good work the YFC Clubs do in their local community, and further evidence that the YFC Clubs really are the heart of their local community.
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Minutes of meetings
Minutes of meetings with Grant Poiner, Supervisor.

Meeting 1
	SUPERVISION RECORDING

	DATE: 20/01/2021

	TIME: 16.00pm

	PEOPLE PRESENT: Grant Poiner (Supervisor) & Rhodri Lewis (Student)

	DURATION OF THE MEETING: 30 minutes

	AGENDA/ DISCUSSION POINTS

	1. Introductions – Meeting for the first time
2. What is expected?
3. Next meeting


	NOTES/ ACTION OF EACH ITEM

	1. This meeting was the first meeting between Rhodri Lewis (Student) and Grant Poiner (Supervisor). Introductions was made with Rhodri Lewis explaining his occupation with Carmarthenshire YFC, and the work he does as County Organiser from day to day, pre Covid and during the Covid-19 pandemic.

Grant Poiner also noted the work he does within Boys and Girls Club Organisation, and the work they do from day to day. Grant Poiner also explained all his past experiences and shared his views regarding youth work.

2. A booklet regarding information on what is expected from the supervisor was circulated to Grant Poiner before the meeting. Grant Poiner accepted the role of being a supervisor to Rhodri Lewis but explained that he had not been a supervisor with a student of UWTSD before, and a meeting with Darrel Williams (Lecturer) would be beneficial to secure that he is 100% knowledgeable and understanding on all roles and responsibilities of supervising. 

3. It was agreed that a meeting should be arranged between the Student, Supervisor and Darrell Williams the lecturer to discuss further on what is expected 100% to be happening regarding supervision. Rhodri Lewis would contact Darrel Williams and organise the meeting for the 29/01/21 at 9.30am.


	DATE OF NEXT MEETING: 29/01/2021

	SIGNED:

	STUDENT: R Lewis

	SUPERVISOR: G Poiner







Meeting 2
	SUPERVISION RECORDING

	DATE: 29/01/2021

	TIME: 09.30am

	PEOPLE PRESENT: Grant Poiner (Supervisor) & Rhodri Lewis (Student) & Darrel Williams (Lecturer)

	DURATION OF THE MEETING: 30 minutes

	AGENDA/ DISCUSSION POINTS

	4. Welcome
5. What is expected?
6. Action Plan
7. Next Meeting


	NOTES/ ACTION OF EACH ITEM

	4. Darrel Williams welcomed Grant Poiner and Rhodri Lewis, thanking the student for organising the meeting. Grant Poiner explained to Darrell Williams that both had met on Wednesday 20/01/21, introducing eachother and made the first contact regarding the supervision. It was asked if Darrel could explain further on what would is expected from the supervisor and the student.

5. Darrell Williams explained in detail all roles and responsibilities regarding supervising, and what would be expected from both parties.
· First step – Contract between Grant and Rhodri. This would put everything on a piece of paper, with points that both parties are happy with. E.g Who will record meetings? Confidentially, Honesty, What does Rhodri want? What does Grant want?
· Read “Supervision in the Helping Professions” by Hawkins & Shuvet – shows the perspective and ways of supervision.
· Rhodri Lewis should sent any work or issues over to Grant Poiner – in which he can see and this could be something for both to discuss when meeting.

6. Grant Poiner agreed on all topics that was discussed and it was agreed that the following points would be adopted:
· Rhodri Lewis to draw up a contract and send to Grant Poiner to have a look – the contract shall be agreed during the next meeting.
· Rhodri Lewis to send Grant Poiner some work or issues – this can then be discussed in the meetings between both.


	DATE OF NEXT MEETING: 05/02/2021

	SIGNED:

	STUDENT: R Lewis

	SUPERVISOR G Poiner





Meeting 3
	SUPERVISION RECORDING

	DATE: 05/02/2021

	TIME: 10.00am

	PEOPLE PRESENT: Grant Poiner (Supervisor) & Rhodri Lewis (Student) 

	DURATION OF THE MEETING: 30 minutes

	AGENDA/ DISCUSSION POINTS

	8. Join the meeting
9. Hours
10. How is work placement coming?
11. CPD – Working alongside other organisations
12. Reflective


	NOTES/ ACTION OF EACH ITEM

	8. Rhodri Lewis and Grant Poiner joined the meeting.  Both mentioning that it had been quite a busy period over the last months or so.

9. Grant Poiner asked Rhodri how many hours he needed to do for the placement and how much hours was already done. Rhodri noted that 200 hours should be done with 100 hours face to face. It was added that this would be less during the pandemic but he could use the hours via zoom or teams as face to face. Rhodri noted that he had already done over 140 hours since 1st November. 

10. Rhodri noted that work placement had been going well, and it had been a very busy period during the last two months, although there hasn’t been as much youth engagement face to face as it should be usually due to the pandemic. It was noted, that during this period and over the last year that there has been more demands on a youth worker.

11. Grant Poiner asked if Rhodri had been involved with various organisations different to who he would normally work alongside. It was noted that Rhodri had been meeting with Carmarthenshire County Council more often than usual and has been added to the Carmarthen food network committee -which looks at supporting local food banks and local food schemes. 

12. Grant and Rhodri reflected on the fact that with everything going on in the world with the pandemic, and face to face youth work stooped for a period – the work as a youth worker has not stopped and more demands has been put on youth workers because of it.


	DATE OF NEXT MEETING: 05/03/2021

	SIGNED:

	STUDENT: R Lewis

	SUPERVISOR G Poiner



Meeting 4

	SUPERVISION RECORDING

	DATE: 05/03/2021

	TIME: 10.00am

	PEOPLE PRESENT: Grant Poiner (Supervisor) & Rhodri Lewis (Student) 

	DURATION OF THE MEETING: 30 minutes

	AGENDA/ DISCUSSION POINTS

	13. Join the meeting
14. How is work placement coming?
15. Reflective


	NOTES/ ACTION OF EACH ITEM

	13. Rhodri Lewis and Grant Poiner joined the meeting.  Both mentioning that it had been a busy period over the last months although all engagement were still being done virtually.

14. Grant Poiner asked Rhodri how placement was going, and what had been going on in the last few months. Rhodri replied that placement was going well. Although more meetings have been organised and more events and competitions had been organised between virtual Public Speaking competition and various events with other organisations.

15. Rhodri Lewis wished to reflect on the fact that more organisations had been in touch with working alongside the YFC. Grant agreed that he had also seen this during the last year and it was a great benefit for both organisations in the long run. It was noted that this could be a piece to reflect on. 



	DATE OF NEXT MEETING: 16/04/2021

	SIGNED:

	STUDENT: R Lewis

	SUPERVISOR G Poiner














Meeting 5

	SUPERVISION RECORDING

	DATE: 16/04/2021

	TIME: 10.00am

	PEOPLE PRESENT: Grant Poiner (Supervisor) & Rhodri Lewis (Student) 

	DURATION OF THE MEETING: 30 minutes

	AGENDA/ DISCUSSION POINTS

	16. Join the meeting
17. How is work placement coming?
18. Reflective


	NOTES/ ACTION OF EACH ITEM

	16. Rhodri Lewis and Grant Poiner joined the meeting, noting that it would probably be the last session they meet before Rhodri needing to put the work in.

17. Grant Poiner asked Rhodri how placement was going, and how has he enjoyed the opportunity? Rhodri noted that although he had been involved in various organisations before regarding youth work, having this opportunity had been eye opener in which he has seen and development new and old skills that will help him in the future.

18. Rhodri Lewis wished to reflect on the fact that he had seen the YFC in a new light, and what good work they do not only in their clubs, but also in their local community. The YFC Clubs are the heart of many Communities around Carmarthenshire.



	DATE OF NEXT MEETING: No more meetings

	SIGNED:

	STUDENT: R Lewis

	SUPERVISOR G Poiner














Supervision Contract
A copy of the supervision contract between Rhodri Lewis and Grant Poiner.

CONTRACT
	
STUDENT INFORMATION

	Student Name
	Rhodri Lewis

	Student University e mail
	1100845@student.uwtsd.ac.uk

	Details of Student
	· Studying “MA Youth Work and Social Education” at University of Wales Trinity St Davids (UWTSD), Carmarthen. 
· During the study, required to do a 200 hours work placement with at least 100 hours face to face
· It is required to have a work placement supervisor who he will meet with at least 6 times to discuss various topics about the work placement.



	
SUPERVISOR INFORMATION

	Student Name
	Grant Poiner

	Student University e mail
	grant@bgc.wales 

	Details of Supervisor
	· National Development Officer for Girls and Boys Club, Wales.
· Been approached by Darrel Williams (UWTSD Lecturer) to be a supervisor for Rhodri Lewis
· Rhodri Lewis and Grant Poiner have met, and agreed to be a supervisor.



Terms and Conditions:
1. Rhodri Lewis (Student) and Grant Poiner (Supervisor) to meet via Zoom at least 6 times.
2. Both parties to approach all meetings in a committed and professional manner; 
3. Rhodri Lewis (Student) will record and write up all minutes of the meetings. 
4. All conversations will be kept confidential between both student and supervisor.
5. Student will send some reflective recordings prior to a meeting to the Supervisor, and discussions will be held regarding these recordings during meetings.
6. Grant Poiner will prepare a detailed final report; before 11th May, 2021.

	
Student & Supervisor to sign below:


	I hereby agree to the terms and conditions outlined above

Signed (student)   R Lewis Date: 08/02/2021

Signed (Supervisor) G Poiner Date 08/02/2021
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Senior - Debating - 27 years old and under

For more information and to receive the entry forms
contact the County Office.
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