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Introduction
In this word document I will be describing the key learning points I have identified from studying the units of Changemakers. The units on this module have taught me that building a personal brand is figuring out who I am, reflecting on what my skills and interests are and that they are important when choosing my career path.
Also, now that I have identified my career, I have learnt who my audience are and who will be interested in my personal brand. This module has taught me that for me to successfully get my dream job I need to embrace networking. Networking helps me be in contact online with different people who can recommend me for certain jobs or recruiters who would recognise me as a brand and wish to employ me. 
Throughout the assignment I will explain my learning  and will create a Personal development plan which will show what steps I need to take to further develop myself to reach my dream career. 


Unit 1 – Brand You
The first Unit ‘Brand You’ has taught me that it is critical to have an ambition when branding myself. Being ambitious means that I am dissatisfied with myself, I see myself not yet reached my goal. Therefore, I would strive to reach where I want to be, which would bring out the best of me. Becoming the ‘best’ of what I want to become would make my brand stand out. 
To be ambitious is defined as to have a personality trait that drives a person to achieve higher and aims to reach their goal. Being ambitious is to be persistent in achieving success. This means  that an ambitious person can only have an outstanding brand, because they strive to become the greatest in what they do.
In order to achieve an ambition, a person must have set ambitious goals which they must work towards achieving. Ambitious goals are known to be goals that are set high and difficult to achieve. One has to work extremely hard and persevere to achieve that goal.
Duneier (2019) explains in his ted talk that you can be an ordinary person with no special talents and still be able to achieve anything you want. In order to succeed in achieving ambitious goals a person much change their approach to reach that goal. Instead of trying to reach the goal in one go, it is wise to make marginal adjustments, which is to break the goal down into smaller goals. Once small goals are achieved then it would mean that the main goal has been achieved. 
 However, Savage (2015), discussion explains how ambition is killing us in his ted talk. He goes on to explain that reaching an ambition is continuously working hard to achieve a target and once that target is achieved, a new target would be set to be achieved. Throughout the continuous circle of achieving goals, there are chances of failing to achieve the goal. This could cause stress, heartbreak and feeling like a failure. Savage expresses that the whole point of having an ambition is for a happy successful life. It is vital to know when the right time is to stop setting ambitious goals. The solution is to set very simple goals that achieve who we are and not what is expected of us so that as well as achieving our ambition we are also happy being who we are. 
Trying to achieve goals that are difficult in a small amount of time can become cause high levels of stress and affect our health. I had taken a quiz to help analyse how ambitious I am. The results of the quiz showed that my ambition level is average. I agree with the result and am happy with it as I believe it is good to be a little ambitious to be able to create my own brand, but not to become too ambitious so that I become stressed.   



Unit 2  -  It’s a Small World
In Topic 2 ‘Variety is the spice of life’ I have learnt that it is important to come outside of your comfort zone when networking. Comfort zone is the place where we feel most safe and in control. We usually fear coming out of the comfort zone because we do not simply have the confidence to. 
Networking involves connecting with others online whether its personally or for professional development. It helps us to exchange ideas, information and knowledge which will benefit to improve in our career. However, networking may not always be the solution to improve career prospects and the reason could be because we are in our comfort zone being in contact with people from the same trade or profession. People from the same profession or background will have similar ideas that we already know, or use the same approach to tackle problems, therefore when recruiters come across us on social network , we are unlikely to stand out. 
McColgin (2013) explains that to have a successful network, we need come out of our comfort zone and connect with people from different trade/profession. This is because these people will use different strategies to solve problems and have a variety of different ideas. 
Becoming ‘diverse’ with new ideas, approaches and thinking makes us stand out to recruiters. Therefore, a variety of networks will benefit us to become diverse. To have these networks from different trade/profession its important to connect with them, actively listen to their ideas and wisdom, then apply these ideas and wisdom to our own situation. By doing this we would have successfully come out of our comfort zone.
Reflecting on my own networks I have realised that I do not have a very big network and also there are not a variety of people from different professions. To expand my network, I need to add a few random networks that are in contact with my current networks. By doing this I will have a cluster of networks and eventually connect with people who are very well known in their profession. The more clustering of networks means there would be fewer weak networks. A Hungarian poet/author Frigyes Karinthy in 1929 theory ‘6 degree of separation’ says that the world is a small world, and we can connect with who we want wherever they are in a chain of just 6 steps (Veritasium, 2015).
These new networks will have new skills and ideas and would become difficult for use to accept the change. However, embracing requisite variety will help us become much more diverse and give use a better, positive learning experience in life. The experience will help us develop far better in our profession because we will have gained a whole new range of knowledge and experience (Altizer, 2015)


Unit 3 – Opportunity knocks
Topic 2 ‘Identifying career opportunities’ has taught me that I can achieve my dream career adapting to the new ways of networking. Applying for jobs the old-fashioned ways are not going to get me far. My professional social media account LinkedIn is where recruiters can directly contact me, view my resume, receive recommendation for me and see what kind of networks I have to become a successful candidate for them. LinkedIn will also help me follow other people who are already in that career field and see how they got where they have and use that career path on myself.
I need to upload a CV on my Linked in profile that stands out to recruiters. There is so much competition out there that my grades and work experiences are not enough to stand out. I need to portray to recruiters who I am and what are the ‘wow’ factors about me. These wow factors could be efforts, work experiences or life experiences I had that were outstanding and made a difference to others (Berman, 2015). 
Finding a job should not be based on my emotional decision; it should be based on what I want to do in life. To identify what I want to do in life I need to understand what my skills and interests are and who do I want to help or what I want to do in life. Once we understand all this it will be easier to fill out our CV correctly stating the right key words which will attract out leaders. This would lead to higher chances of becoming short listed for jobs (Andrus, 2017). 
However, today it is not just a CV that can get myself a job I need to have networks who recruiters trust and can recommend me to them. The best network would be a person who already works for the company.
Before going on a job search, I have to find out what values are important to me at my job, whether its money, position, the kind of job etc. once finding that out I can apply to the right organisations who hold my values. I have found that my values are to help others, being respected and having my work recognised. So, on LinkedIn to find the right job for me I will need to search for organisations who value their employees and are known for helping others. 



Unit 4 – The pursuit of happiness
Topic 4 ‘Career role models’ has taught me a mentor is someone who offers guidance and encouragement along our career path They can help us create a professional development plan that helps us reach those goals that may seem impossible to achieve. 
A mentor is there to teach and provide support as they have been through similar experiences. They can be a family member; someone you work with or even someone your are inspired by.  When choosing a mentor, it should be someone reliable and someone who shares their knowledge of how they dealt with difficult situations and problems. A mentor will not tell you what to do but offer advice of what options are available and how we can improve (Philips, 2013).
Having role models are also useful just like mentors, they are people who inspire you and want to imitate to become like them. Bandura’s social learning theory in 1961 teaches us that ‘learning can occur through observing and learning someone’s behaviours (CrashCourse, 2014). This is why it is vital that when choosing role models or mentors we choose people who have been successful.  
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PERSONAL DEVELOPMENT PLAN
	
	SKILLS
	CURRENT
ABILITY

	TARGET
ABILITY
	DEVELOPMENT
OPPORTUNITY
	CRITERIA TO JUDGE SUCCESS
	TIME FRAME
	EVIDENCE

	1st priority


	To improve communication skills, to be able to confidently communicate face to face
	At the moment I lack in confidence speaking in front of an audience, I need to read off notes when presenting and fail to give eye to eye contact
	I want to be confident presenting in front of people also confidently speak in a job interview
	First, I need speak up more in my classes in university, put my hand up and answer questions. Take lead in class presentations more so that I am speaking a lot more. Ask lecturer for feedback on my presentations and improve on them. To believe in myself a little bit more
	I will know I have reached this target when I received a distinction for my presentation. When I have been short listed at a job interview
	I want to receive my target by September 2022
	When achieved Distinction for presentation

Successfully achieved a job after interview

	2ND Priority

	To complete my BSc Health and Social Care Degree
	At the moment I have passed all modules so far with either Pass Grade or Merit. Have Not achieved any Distinctions yet
	I want to graduate with a Merit or Distinction 

	To achieve a Merit, I need to continue aiming to achieve Merit or Distinctions in my further modules. I must complete assignments and meet deadlines. Must put 100% effort in all assignments. Must attend all lectures.
	Aim to achieve above pass grade in all my modules
	To graduate by September 2022
	Graduating with a Merit or Distinction

	3rd Priority

	To be recruited as a
 family support worker
	I have gained a lot of 
knowledge in this area of work from my Health and Social Care Degree. However, I do not have any work experience for that job
	To have completed job applications, to have been short listed for interviews and to be recruited as a family support worker
	To have meetings with careers advisor and get advice on how to complete job
applications and how to prepare myself for interviews. 
I will search for jobs on LinkedIn and apply for them through LinkedIn

	I will be successful 
in my job interview
I will be recruited for job role Family support worker
	Between year 2023 - 2024
	I will be employed 
as a family support worker
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