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Reflection is thinking about or reflecting on what you do. It is linked to the concept of learning from experience which is based on what you did, how it went and decide what you would do differently next time, (skills you need, 2011). The process of reflection is a cycle that needs to be repeated. It is considered that practitioners will teach children, self asses the positive or even negative effects the teaching had on the children and their learning, consider new ways or any improvements of previous teaching can improve the quality of their learning. It is important that practitioners put their ideas or improvements in to practice and allow them time to work and see if these have made a difference. Practitioners may keep repeating this process and always try to better themselves states Cambridge Community, (no date).
Reflective practice is a system that allows practitioners to review their process of creating new ways of improving their teaching to make sure that all children are getting the maximum amount of learning and support, (Coleman, 2020). Reflection is considered a basic part of teaching and learning as it aims to make practitioners aware of their own professional practice and encourages them to work with others and share their own ideas and gather support if needed. Reflection is ultimately making sure that all children and young people are getting the best support and learning that is created and adapted for them (Cambridge Community, no date). 
There are many benefits in link with reflective practitioners. It benefits practitioners as they are able to develop an understanding of the children within their class and the best way to teach them and give them the best possible access to different resources and types of activities and tasks (HCPC, 2019). It is also allowing practitioners to understand children’s barriers to learning. This allows practitioners to reteach or give more support towards any topics that they may have misunderstood and going over these topics so children can feel more confident and overcome the obstacles and developing their learning and development and receiving the best support that is available. Another benefit to practitioners is that it helps them to understand themselves and how they teach their classes. By having a self-assessment on their teaching skills and how the children are receiving their learning they need in order to progress. This will allow them to see and understand how they have helped others to achieve their best and what is looks like a part of their learning environment, (Reflective Teaching Journal, 2021). 
Children also benefit from reflective practice. It focuses on them becoming confident learners and having opportunities to develop and learn. When children are challenged with new methods and given more opportunities then this encourages them to take on new challenges with learning and skills in the future. It also allows them to receive the best of their learning and become less worried about going to school as they feel like they are learning all the time and gaining new opportunities and life skills. When reflective practice is taken seriously and considered then children learn best when they are happy and feel comfortable within the environments provided. It is important that children feel cared for and loved that they are able to learn and listen when they need to. It is important for them for the practitioner to really learn about them and their needs and provide the correct care. It is beneficial to talk to the child and play with them when they are doing something, they enjoy so you can really see them when they are truly happy and content with what is around them, (Houghton, 2017). 
There are also benefits for the families of the children. It is very important for parents and carers to feel happy about sending their children to school and knowing that they will be happy and feel comfortable about them having a range of opportunities to learn and play. It is important for parents/carers to have that positive and open relationships with practitioners so if there ever was a worry or concern regarding the child then they know the teacher will happily help and provide the maximum support and any additional support they may require. By having the support from the child’s school and in contact with the teacher then they can provide support at home and making sure their child is happy and feeling more confident, (Redfern, 2017). 
 There are two main types of reflection, these are often known as reflection-in-action and reflection-on-action. The main difference between these two terms is when they take place. 
Reflection-in-action takes place when a practitioner is involved in a situation often child or parent interaction. This type of reflection involves the person using observations, listening and/or touching or ‘feel’ to solve the given problem. It often involves a lot of remote reasoning around a topic where the reflection reason will adapt and the problem solving will change due to the practitioners view of self-image, values and beliefs of something. This is sort of like setting your focus on something new and gaining a new view on the situation rather than just changing or solving the problem. This type of reflection is beneficial to use when dealing with adapting activities or children needed extra support. It is important that these completed and thoroughly thought out at the time so no information will be left out. Even though time is effective, it is important to think about the best options and not to rush the information given. 
The other main type is reflection-on-action. This is involves stepping away from the situation and taking some time to think about what has happened. This will automatically mean that this needs a time frame. This can often be considered as a challenge. Even though it does not require attention straight away, it is still important within development and learning, (Southern Cross University, 2020). This type of reflection can really allow a person to create notes, different perspectives and even ask for advice and support when making final decisions. It is important to work within the time frame and create the best possible opportunities and decisions towards the end. 
Theorist David Kolb created a theory of learning styles and a reflective cycle. This theory consists of four stages which the person will touch of all bases of learning and developing through reflection, (McLeod, 2017). Firstly, it will come as having the first-hand experience, from having this experience, the person will review or reflect on the experience such as what went well or what they could have done better. From this, the learner will conclude and learn from the experience and try to think of new ways that will make this better for next time they do something such as doing a maths activity. By having these notes and actively changing or making the activity better, the learner will plan or try out what they have learnt during their reflective time such as using blocks, shapes or colours, (Rumson, 2018).  This theory supports reflection-in-actions as the practitioners will need to set goals or set a new focus when trying out the new experience and reviewing if their reflection has worked well or not. By having sessions to reflect, it allows practitioners to openly think out loud and create many ideas to try out and to create possible opportunities for the children and this way they will be challenging themselves and the children. 





What is Reflective Practice?
Reflective practice is the foundation of professional learning and working within a setting. It often makes experiences more challenging and providing new opportunities through learning for children, young people and practitioners. It always practitioners to think critically and create a sense of decision making and self-awareness. For practitioners it means being able to pay attention to their own work and listening to the differences we need to make. It is important to face up to challenges and change things that would make a difference. Reflection can often change what they see and the way they see it in, (CIPD, no date). 


Reflection is an important part of daily practice and will benefit practitioners and the children and young people in the setting and within the care of the adults. It can benefit practitioners both professionally and personally as it will support a sense of continuously improving and thinking of new ways to challenge and provide new opportunities. Reflective practice helps to achieve many different things such as creating benefits for children such as their induvial needs are being met, they are developing their self confidence and it is important that it creates an appropriate, enabling, engaging and interactive environment for everyone and as well as suitable resources for them to have access to both inside and outside the classroom, (PACEY, 2016).
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By having positive reflective practice, it often helps practitioners to create positive outcomes from this and to help set challenges in the future of all perspectives. Outcomes from positive reflection are important as they make activities and tasks become better and make practitioners realise what they may have missed, and this is what will provide opportunities to improve and achieve. 

Reflective practice may often create barriers to achieving positive outcomes. These may include not having enough time or not being sure on how to create or look at reflective practice. By making the time to reflect it will allow practitioners to find which tools or ways can work well and others that may not work as well. Practitioners may want to use observations as a form of reflecting and visually seeing what they have done and what they can add now to improve the activity. By seeing what has happened and then reflecting on it can often change someone’s mind and allow them to see any changes they would like to make in future activities and tasks. It can often be a good idea to have a reflective diary in which is used to consider personal developments, thoughts, experiences and new reflections.








		
Two examples of reflective models


Graham Gibbs’ Reflective Model (1988)
Another theorist I am going to talk about is Graham Gibbs’ Reflective Model. This was created to give a structured approach to learning from experiences. It creates an outline of examining experiences and working towards new opportunities and allows practitioners to plan and learn from that things that did not go as well as they hoped or just simply trying to improve. This covers 6 stages, descriptions, feelings and thoughts, a wide evaluation, analysis, a conclusion on what someone has learnt and creating action plans which would benefit on future practice or general changes. 
David Kolb’s Reflective Cycle (1984)
Reflecting allows you to improve and develop your skills and values as a practitioner, (Webb, 2021). Theorist David Kolb created a theory called experiential learning. This is based on a model for practitioners’ own experience which is then reviewed, analysed and evaluated in four different stages. According to University of Puget Sound, (no date) This learning cycle is put together with creating the first experience, reviewing that experience and finding ways to improve it, learning from the new experience and then trying out the new ideas or what someone has learned from reviewing something and looking at it in a different perspective.   
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(Reflection - Is it a skill? | Leap Like A Salmon, no date)



Many practitioners may struggle to evaluate and analyse their own work so when it comes to reflective practice then they may find it difficult to create new ideas or opportunities as they find it hard to pick out strengths or weaknesses of their work. It is important to overcome this as many settings and practitioners will benefit from this and help the workplace to achieve more and work towards new goals. Referring to David Kolb’s theory above may help practitioners on what they need to reflect and how they can do this, (Pictured above). 
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Another website that may be useful to use is Nursing & Midwifery Council Guidance Sheet on Reflective Practice, reflective-practice-guidance.pdf (nmc.org.uk). This includes useful information to explain why reflective practice is important and how practitioners may benefit from having another partner to talk to this about and help one another. 

(What Are KOLB’s Learning Styles And What Do They Mean? - Skillshub.com, 2017)





	

Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau
Brief description of the activity (no more than 50 words)

	Learning colours of the Rainbow in Welsh and English through drawing our own rainbows.

The children will be creating their own visual rainbow and being able to learn and recognise the colours in Welsh and English. The children will be given the choice whether they would like to draw their own rainbow or have a template to colour in. I will adapt the activity as higher groups will be able to choose their own colours from a pot and lower groups will have the colours of the rainbow in front of them to recognise these more and understand these as time goes on. Throughout the task, I will be asking the children what colour they are using (in Welsh and English), what is their favourite and being able to see if they are able to tell me this in Welsh and English. Also, I will be using other Welsh phrases and words to encourage the children and recognise these for next time or around the classroom. 

This task is aimed at children aged 4 to 5 years old and it will be delivered to the children in groups of 4 to 6 by one practitioner. 



	Nod/Amcan y gweithgaredd                                                                                                                                 Aim/Objective of the activity

	The aim of the activity is for the children to learn and understand basic Welsh phrases and colours. Although the activity is based on learning and understanding the Welsh Language, we will also discuss real life situations in where we may see a rainbow and when we can see one. This gives the children an understanding of the world and developing their knowledge and understanding of the world.


	Eich rôl chi                                                                                                                                                                                         Your role

	My role as the practitioner is to firstly explain the activity to the children, oversee the activity and support the children when needed or if needed during the activity such as pronouncing Welsh words and phrases and matching them up to the English word. 


	Agweddau cadarnhaol – pam?   Sut gellid datblygu’r rhain ymhellach?
Positive aspects – why?  How could these be developed further?

	The positive aspects of this activity would be, that the children will be able to make choices for themselves and feel as if they are important and grown up. Another positive aspect is that there is room for differentiation this means that the practitioners are able to adapt an activity or their way of teaching depending on their abilities and capabilities, (No time for flash cards, 2008). This makes the task more enjoyable and fun for the children as they feel a part of the activity and feel confident and happy in their learning. 
It is also positive that the children can see a visual of the rainbow and even if they chose to draw their own rainbow then they will still see the rainbow and want to make their own like the one they see or even better. Being able to see something is a positive way for children to learn and be able to see the outcome without feel bored or not knowing where it is going. 
Finally, another positive aspect is that this activity is not only fun and enjoyable for children, but they are also learning with doing and not seeing this activity as learning. It is important that tasks are child friendly, engaging and fun so children are thoroughly interested and having fun. Children will also be learning and developing their Welsh Language skills and through this type of activity but will not see this as challenging as they are learning while doing something they enjoy. 


	Agweddau heriol – pam?   Cysylltwch a’ch arfer eich hunan.                                  Challenging aspects – why?  Link to your own practice.

	When I first attempted this activity, I begin to choose the children at random and work with children of all abilities as a whole group. This made the task challenging as everyone was at different stages of the activity and explaining and allowing them to understand were different. This made me feel as if the children were not progressing as they should be, the children of higher group were left feeling bored and talkative more and the lower groups were feeling confused. To overcome this challenge, I did the activity with the children in their group colours and of ability levels, this meant that the children were all completing the task at the same academic level and it was easier for me to explain, deliver and support the children as the task went on. This made the task flow more and made me give support throughout as a whole instead of induvial support which meant that all the children felt engaged in the activity. 


	Pa wybodaeth wnaethoch chi arddangos?                              
What knowledge did you demonstrate?

	Throughout this activity, I demonstrated Welsh Language skills, such as saying simple words and phrases such as ‘da iawn’ (very good), ‘enfys’ (rainbow), and colours of the rainbow linked to the real world. I also displayed knowledge of working with the children of different levels of skills and abilities as a group and working with them individually if needed extra support during the task. I displayed knowledge of supporting the children and being able to communicate with them as I was able to work with them from start to finish and being there to answer any questions, they may have such as ‘why is there a rainbow?’ or ‘when does it happen?’.


	Pa sgiliau wnaethoch chi arddangos?                                       
What skills did you demonstrate?

	In this activity I developed my communication skills as I explained, discussed and held several conversations with the children linked with the activity given and I felt as if I repeated myself or any instructions if the children were confused or needed extra support. I thoroughly explained the term of rainbows and where they come from, how they appear and where they appear. I showed the children real life images of a rainbow, so they were able to visualise my explanation which helped them to understand more and the children were excited to see one the next time it rains, and it is sunny afterwards. 
Within the task, I also developed my skills of adapting tasks as I worked with children of similar abilities at one time and by doing that I was able to adapt the way I explained the task to meet their needs.


	Pa werthoedd wnaethoch chi arddangos?                                 
Which values did you demonstrate?

	Before delivering my activity, I ensured that the activity was age and stage appropriate. It was important that I planned this activity, so the children were able to learn and develop through the task and was actively engaged. It was important that I chose a positive environment for the activity to take place, it was important to choose a place that was not distracting or even new to children for the children.
Throughout the activity, I was fair and had a lot of time for the children, so I was able to work the children at their own paces and give them the full support they needed. Talking through the activity before the children complete it, it is important the I was calm and talked age and stage appropriate. I also made notes throughout the task of the children who struggled with something so we were able to work on this and support them with other activities which could develop their understanding. 
After my activity, I made sure I praised the children for their hard work and concentration throughout the task and made plans to help the children who struggled with certain parts of the activity. 


	Beth allai cael ei wneud yn wahanol yn y dyfodol?  Pam?
What could be done differently in future?  Why?

	If I did this activity again, I would make sure that I would deliver the task within terms of abilities and not mixed ability groups, this is so the children would be working towards the same level of learning and no one would be left feeling disengaged or confused. 
For me personally, I would like to develop my Welsh language skills and improve further on these so not only does it improve my learning and skills, it will encourage the children to learn more and become more confident when speaking welsh. 

































 


	Area for further development (provide further details)
	Why I need to develop this aspect?
	How can I achieve this?
	Who/where can I go for support?
	When do I need to achieve this?

	First Aid Course
	This is inked within placements and workplaces and is a basic requirement. Having this training will allow me to respond to someone who has hurt themselves and have the ability to know what to do. Eg: if a child has fallen over and has cut themselves and it needs to be cleaned. 
	This can be done through online courses and I can potentially find out from my workplace when the next first aid training is taking place. There are many courses to apply for online. Save lives at work is an online website that does a variety of courses not just first aid at work. The link to this is provided - First Aid Training - Save Lives at Work
Prices can vary depending on how you do it and if you apply as a group or independent. It is also important to find out how many hours or days this will require to complete, this website linked above is around 3 days and 18 hours of guided learning. 

	There are many different people I can go to for support. In many placements I have been in before have attend courses as a part of their training days to complete their First Aid training. I may also want to take it upon myself to do this independently and sign up to an online First Aid Course. 
	If my First Aid training is running out of date, then it is essential to get it renewed as I will have the up-to-date training I need within my job role. 

	Maths GCSE 
	This is something I need in order to be accepted to a PGCE course that I choose to apply for. This is an important part of becoming a schoolteacher and will allow me to grow confidence in maths and feel able to teach children this more confidently. 
	I could find out information from my lectures on how I can apply for a maths course to increase my learning. It may also be beneficial to research online maths course to enquire how much it would cost and how long it will take.
	There are many people around me to support me such as lectures, career advisor, family and friends and help me and encourage me to be more confident in maths.
	I would need to complete this by Summer 2022 in order to apply for the PGCE course.

	Welsh Language Development
	The Welsh language in school is used in everyday activities and encouraged to children throughout the day. My welsh understanding is basic and very little so taking part in a Welsh language course would be beneficial to my learning and to the children as they would learn from me and have a wider understanding.
	I could potentially find out within my placement or workplace if they could recommend anywhere that does a Welsh language course or I could research online for courses. Learnwelsh.cymru (Croeso - welcome | Learn Welsh) is a Welsh Government online website that offers a range of courses that vary over a number of weeks and can be priced at around £90. This can be through a range of self-taught and online classroom learning and each course involves different tasks and things to achieve throughout the course. 
	There are many people that can support me in learning the Welsh language such as workplace staff, placement teachers and lecturers. 
	This could be considered a medium-term plan. This is something I could do while on placement or in a workplace and using the information I learn with the course in to practice. 

	Safeguarding Course
	This is important within schools and working with children and keeping them safe. Taking part in online courses can keep your training up to date and learning about a range of things relevant to safeguarding and ensuring you have the best training to keeping children safe. 
	This can be carried out through online courses that can be done independently or set up with your workplace. These training courses allow access to beneficial factors of keeping children safe when they are in your care at school. Safeguarding children training courses | NSPCC Learning is a website that includes many courses to safeguard children and allowing them to always feel safe. These courses can range from £25 to £2000. These can be priced at per person or per group. 
	There are many different people I can go to for support. Teachers may attend regular meetings to update their safeguarding training and make sure that they are always ensuring that children are safe and kept from any form of harm. Being apart of the school means that you can potentially attend these courses to but it is always important to check. I may also want to take it upon myself to do this independently and sign up to an online Safeguarding course. 
	Every course is different and may day a few hours, days or a week or even longer and this is based on what the course is about and what you will be learning.  

	Growing confidence when communicating with parents/carers
	It is important to have a positive relationship with children’s parents and carers. Being able to talk to them and work with them not only creates a positive relationship but can also benefit the children and their learning and development. 
	This can be done by me shadowing another staff member or the class teacher when they have meetings or basic interaction with parents/carers such as when they bring their children to school in the morning or when they collect them at the end of the day. 
	There are many people in which can help me with this such as the teachers at the school and allowing me to observe them and work beside them to grow my confidence. 
	This can be seen more of a target to achieve. I can work with the class teacher to set a time frame of when to review the target set. This may be every 2-3 weeks, and this can included to see if I am gaining confidence in talking to parents and if I would like to keep this on-going. 
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