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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

I have found the initial six months of training have been a roller coaster of ups and downs; emotionally, and mentally it took some adjustment to have an overall healthy work-life balance. I had no previous policing experience previously before starting with Gwent Police. As a result, training school at times felt intense with a vast amount of information, relating to legislation, policies & procedures, and officer safety to learn. I have found several coping strategies through training school, which allows me to stay more balanced. The initial two weeks were a smooth introduction to the organisation, but I was often tired after leaving work when we started covering legislation more heavily. This impacted how often I previously would go to the gym or go for a run as I felt exhausted and not motivated to go. This had a spiral effect with my mood dipping at times with not working out as often as I used to. I maintained a good social group of friends through training school, which aided me when I was more stressed, especially leading up to the exams. I would often decompress by going to the pub for food or drinks over the weekend. I found it difficult at times to ensure I had the correct balance between meeting up with friends and ensuring I had enough time to be organised for my upcoming exams. 

In the first couple of weeks of training school, I found the impact of a new profession with a lot to learn, impacting my health overall. I found the intensity of the initial few weeks of learning new legislation, undertaking practical assessments and preparing for an exam within ten weeks from starting a lot of pressure. 

Reflecting on the first ten weeks and my exam results, I feel I did not best prepare myself with being organised with my revision and establishing good coping strategies to help me concentrate better. After exam 1, I found coping strategies that prioritised a balanced approach to my overall work, resulting in me having better moods, healthier levels of stress and feeling better overall.

I would decompress by going to the gym or running regularly with friends and colleagues after work with this having proven benefits for someone’s mental and physical health. According to the National Health Service exercising on a regular basis is found to significantly reduce the risk of stress (NHS, 2023).

On reflection, I have found that working out on a more regular basis has made me feel less stressed, and I have a sense of accomplishment of feeling I have done something positive for myself after working out.

I would meet up with friends outside of work to socialise during my downtime to ensure I could confide in them the different struggles I faced through training school and to decompress from work overall. I occasionally went out for alcoholic drinks with friends to let our hair down, research shows this is shown to boost overall brain health (Psychology Today, 2016)

Although confident going into exam one, I put myself under significant levels of unhealthy stress by not revising until one week before the exam date. This resulted in me having longer days with additional areas of new legislation to learn and studying later into the evening to revise for the exam, resulting in less sleep. According to, Mayo Clinic, sleep has a significant impact on our performance at work, moods, health, and overall resilience (2012).

As part of my review with trainers in the training school, I recognised that my exam one result could have been better with better preparedness by myself. The review allowed me to reflect on what went well, what didn’t go so well and what I needed to implement to improve for the next exam. 

What went well? I recognised that making revision notes on flashcards helped me memorise key legislation. I find I retain key information from reading over key points to prove the offences and using acronyms to memorise different elements of offenses. I recognised if I wanted to obtain better results in my second exam, I needed to give myself ample time to prepare for the exam. After each new lesson, I would consolidate my learning by reading over the notes I have made, clarifying with trainers anything I did not understand and making flashcards to revise. I would then read over my flashcards for short periods of time but frequently. 

In conclusion, I have learnt the importance of balancing my time between work and my social life to ensure a healthier work life balance. I understand the importance of being prepared for exams ensuring I leave myself ample time to consolidate my learning, prepare revision material which can be used as aids to retain information and establish a revision routine to revise in small but regular schedules that will help prepare me for any exam. I understand from my research the impacts of insufficient/inconsistent sleep can have on me with it causing someone to be less resilient, impact on moods and overall, not performing. I have learnt the importance that regular exercise has on somebody with it helping to reduce mental stress and give someone a higher resilience.

With the understanding I have gained my from reflecting on my time at training school and research around sleep and exercise to support my resilience; if in a similar position again I would feel prepared to have the knowledge to navigate similar situation with more resilience. 

Correlating my research between the importance of sleep and regular exercise; the question stands if someone in a policing role such as a police constable could sustain suitable levels of sleep and exercise with the demands the role of a Police Constable brings with shifts pattern. 

Word count: 958

Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Through this essay I will explain how I will demonstrate how I dealt with a policing incident to which I played a significant role with an offender and the victim. I will reflect on what caused the conflict by using the drama triangle model. I will reflect on what happened by using the GIBBS reflection model (MindTools, 2016). I have supported my work with evidence based led research throughout my essay which is referenced.

During this incident I was called to an ongoing domestic relating to a male and female that were fighting in their rear garden and their neighbour had contacted the police with a concern for their welfare as it appeared to them to have gotten physical having heard smashing noises. On arrival to the scene the female has come to the front door of the address with visible injuries to her face of bruising. She was reluctant at first to allow officers into the property with the male shouting in the rear of the property to not allow us to enter.

I considered at this point my powers and policies available by reassessing the situation going through the National Decision Model (‘NDM’). The NDM allows officers to assess risk, threat based on information available or known for them to apply the most proportionate response for the best outcome (College of Policing, 2013).  I considered my powers and policies available to me at the time. I identified based on the females’ visible injuries that an offence of Actual Bodily Harm had occur, therefore we had a power of entry under Section 17 of PACE to arrest the offender as this is an indicatable offence (College of Policing, 2020). Having identified this power of entry I continue to speak to the female with empathy, but mindful of possible risk ongoing unknown risks with the male in the rear of the property shouting aggressively. The female was reluctant to allow us to enter the premises with the male shouting from the rear of the property to not allow us to enter. I have used direct verbal communication to explain to the female our powers of entry to the premises and that we would be entering. Given my direct verbal communication with the female she has stepped outside and allowed us to enter the premises. 

Having enter the property the male had barricaded himself into the kitchen area by holding the door closed with his full bodyweight. We gave the male verbal commands to open the door so we can speak to him. The male continued to refuse, my colleague who is an authorised taser officer made him verbally aware that he was carrying a taser in view he was in the kitchen area with it unknown if he had any weapon. The male continued to get aggressive and was swearing. We attempted to calm the male down by speaking in a lower tone voice and not raising to his level. The male continue to be aggressive and obstruct us. We have warned the male we would have to force entry if he did not let us in. The male continue to refuse, therefore we forced entry under our Section 17 of PACE powers of entry. We have gone to put him in a rear handcuffing technique when he disclosed, he has medical issues with his back. Given what the male had stated, I told him to stay calm for us to handcuff him to the front. The male was compliant, and his demeanour calmed. I have effective an arrest of Actual Bodily Harm and Obstruct Police. 

During this period the male started to complain of chest pains stating he has a history of problems with his heart. I applied our first aid training and placed him in the recovery position on the floor. Given call wait times for ambulances we were authorised by the force incident manager to transport the male to hospital for medical treatment. 

Through the period at the hospital the male had significantly calm down where I was happy to remove his handcuffs as he was compliant. I spoke with the male for the duration of being at the hospital building a rapport by talking about things we had in common and his hobbies. The male was thankful when we handed him over to another shift for custody transportation for how we treated him. 

For the duration of this incident, I could feel a heightened sense of awareness by myself with adrenaline running from the high stress levels with variables of unknowns of how and what the male would do with him being confrontational, heightening my sense of anxiety. I felt calmer when the male was in handcuffs and had a sense of control of the situation. This is supported by the Mental Health Foundation, who state in summary that we all react differently to stressful situations which can make you irritable, frustrated, or anxious (2021). 

Through the arrest stage of the incident the male continued to shout at the female, shouting look at what you have done. This was the male putting the blame on the victim for their actions. The male also blamed how he has previously been treated by police as his actions to obstruct us from arresting him. From my research completed this is a demonstration of someone going through ‘the drama triangle’ cycle of rescuer, persecutor, and victim (Leadership Tribe, 2023). As the rescuers we had a direct impact at points have escalated the situation by making direct verbal commands to the male who barricaded himself in the other room by shouting we are coming at his level, or above at times which will likely escalate a situation and not defuse it. According to Marketing91, the attitude and behaviour of my colleague using the Betari Box model demonstrates how our behaviour and attitudes directly impact those around us (2023). 

The level of force used during the incident has varied to the necessity and proportionality required. The use of force we use must always be justifiable, proportionate, accountable, necessary, lawful and ethical. We asses our use of force in dynamic situations by using the National Decision Model and it is always a last resort.  These assessments allow officers to ensure their actions are in line with the code of ethics of the policing organisation and they stay within the law. If officers fail to properly assess a situation and use unlawful force consequently, they would have breached a person human rights and criminal law.

 According to the College of Policing, officers should always seek to use the least amount of force and seek alternative methods to force unless there is no other solution, and it is the only proportionate resolution (2013).

During the incident we have used the minimum level of force. We have used only verbal communication with the female with compliance of her letting us enter the premises. We have had to use physical force to gain entry to the kitchen with the male obstructing the door with him ignoring all verbal instructions to open the door. Given the area the male was in was a kitchen my colleague identified potential risks of weapons accessible to the male, thus subsequently increasing the threat to us and the necessity to apprehend him. The male obstructed us in the kitchen area when we have tried to arrest him therefore, we have put him in an approved escort position and moved him outside in a safer environment we could handcuff him. He has disclosed medical issues of his back to us which if handcuff to the rear could have significant impact on his health. The male was compliant, and we handcuffed him to the front. We have used our power as defined by section 117 of police and criminal evidence act 1984 to use the necessary force only to apprehend the male. 

In conclusion, through this incident I have considered the Human Rights of all individuals involved by assessing my actions using the National Decision Model to gain the best possible outcome for all parties involved. I was empathetic to the victim upon my first interactions obtaining a first account and when met with reluctance to allow us entry to the property I gave the victim the context they needed of the powers and policies available to us which allowed us to enter without consent. This explanation defused the female reluctance and allowed us to confront the male offender. Given my understanding of the Betari Box, I would seek to ensure that all parties involved attempt to defuse a situation by keeping a calm tone with knowing my attitude and behaviour can impact those around me. I built a rapport with the male offender when he was arrested which allowed us to deal with him effectively whilst in our custody.
Word count: 1466 




Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:
Through this essay I will explain how I will demonstrate how I dealt with a policing incident to which I played a significant role with an offender and the victim. I will reflect on what happened by using the GIBBS reflection model (MindTools, 2016). I have supported my work with evidence based led research throughout my essay which is referenced.


The incident happened early into my tutorship; it was a dynamic call with minimum information given by the caller that there was a domestic incident ongoing. On route to the incident, I was assessing how to best manage the situation by going through the National Decision Model based on the information available. The National Decision Model is a framework which allows officers to make operational assessments to assess the risk posed and adopt the safest approach, this is a dynamic assessment (College of Policing, 2013). 

On arrival at the scene, I located the victim who was outside the property, the offender was not present as they had fled the scene prior to our arrival. After building a rapport with the victim I was able to establish what had happened. The victim explained that her partner had locked her out of her flat during an argument and had smashed property up inside. She further explained, she had to then proceed to force entry to her own property as the door in on the chain to prevent any further damage and the offender has then assaulted the victim by holding them in a ‘bear hug’ with a tight grip. Victim further explained they have had to push them off and the offender has then fled the scene once they realised the police had been called. During the initial response I followed the ‘Golden Hour’ policing principles which allows officers to gather vital evidence within the first hour of an investigation which aims in the best investigatory outcomes (College of Policing, 2013).

We utilised our Body Worn Video devices during the incident to ensure we capture vital first accounts, evidence and being in line with Gwent Police force policy with all domestic related incidents. We took initial photographs of the scene which would need to be later exhibited by officers in a statement. We were able to establish from the victim the offenders’ details and that they were in a relationship. As a result, this did meet the criteria of being a domestic related crime. Domestic abuse is defined as “two people over the aged of 16 were there is an incident or pattern of controlling, coercive, threatening behaviour, violence or abuse” (College of Policing, 2015). 

We obtained details of the witnesses on scene, so they could be contacted later for potential witness statements. Assessing the current threat, harm, risk to the victim using the THRIVE model, the model allows officers to make an assessment of the vulnerability of a victim and make a conclusive judgement call on safeguarding (College of Policing, 2021). Based on our assessment we proposed the victim stayed at another location for the evening for their safety and arranged this with their family. We secured the property and transported the victim to the family house. 

As this was a domestic related incident, we offered to go through a DASH, also known as a Domestic Abuse, Stalking and Honour Based Violence assessment. The DASH is a set of questions that allows officers to assess the risk posed to the victim and how to proportionately safeguard them (College of Policing, 2015).

I asked the victim if they wished to provide a police statement regarding the incident, as there was criminal damage caused to her property and an offence of common assault had been disclosed. The victim provided a statement, I guided the victim through the statement process ensuring to capture the points to prove for the offences and detailing what happened in chronological order.

We explained to the victim about providing a victim personal statement (VPS) at a later date, which is a statement that can be read out in court of the impacts an incident has had which the judge can consider uplifting any sentencing (College of Policing, 2013).

We explained to the victim that we will be making active inquiries to arrest the offender regarding the offences with a view of interviewing them regarding the alleged offences. We provided the victim with extensive safeguarding advice which was informed on the incident that had been reported to us. 

I asked the victim if they need any additional support from services that we could disclose with their consent via a Public Protection Notice (PPN). They wanted support regarding having their locks changed and moving from their current property as they no longer felt safe. We stated we would put this forward in the Public Protection Notice. A PPN is a notification regarding concerns of adults at risk or children which is completed by professionals such as the police and submitted to social services for review to help put support in place (HMICFRS, 2023).
Upon returning to the station, I completed a public protection notice which was submitted to social services. I completed a handover for the next shift with outstanding actions, so that enquiries could be progressed. 

I requested that the inspector considered a domestic violence protection notice. A DVPN allows up to 28 days for breathing space and is to protect the victim from further violence. Subsequently, the police then may apply for a domestic violence protection order to the courts which allows the court to set conditions and consequences of any breaches (College of Policing, 2015). The inspector review and made an assessment that a DVPN was not proportionate at this time and recorded their rational. The inspector reviewed the threat, harm and risk to the victim in this incident a DVPN was not put in place. 

There was further alleged incident where the same offender had broken into the victim property the following day taking items and leaving a note for the victim. As I was not on shift other officers made enquiries regarding the burglary and stalking related offences. 

The offender was shortly located by officers at their place of employment and was arrested for the offences as I come back on shift. The offender was conveyed to custody where they were booked in by officers and the custody Sgt explained their rights of having entitlement to free legal advice, medical help and to tell someone that they are in custody (GOVUK, 2023).

I prepared an interview plan collating questions relevant to the offences that the offender has been arrested for, questions relating to the offender/victims relationship, points to prove for the offence. My interview was in line with the Police and Criminal Evidence Act 1984. (College of Policing, 2014).

The offender admitted only to the offence of criminal damage and denied all the other offences. The offender gave officers other lines of inquiry which they stated will support their version of events that shows they did not commit the other offences. Bail conditions were put in place to protect the victim whilst there is an ongoing investigation. I am carrying out further lines of enquiry given by the offender and victim prior to putting a case file together which will be submitted to the Crown Prosecution Service to make a charging decision. 

I felt prior to the situation taking place that I had minimal policing experience. During the incident there was a lot of dynamic situations with it being a very fluid situation, I understood the importance of communicating clearly and not setting any false expectations. 

In conclusion I feel I dealt with the victim and offender in a fair and impartial manner following the code of ethics throughout. I ensured I followed up any enquiries given by the victim or the offender. The investigation has helped me grow in confidence with dealing with more complex crime where there are multiple offences and how to manage multiple witnesses. I feel like I coordinated well with my colleagues and ensure the victim was kept updated through the investigation. I feel as a response officer you can be limited to the amount of time you are able to provide to victims and the demand as a response officer can put a negative amount of pressure on trying to progress an investigation. I feel the statement writing could have been more time managed with other family members present at the time trying to interrupt the victims’ flow; this having an adverse effect on the time it took to take the victim’s statement. I feel my tutor supported me through the investigation process with guidance on writing an interview plan, statement writing and given me balanced feedback through the investigation.  

Word count: 1450


Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
Through this essay I will explain how I will demonstrate how I dealt with a policing incident to which I played a significant role describing how I make decisions, using discretion as a police constable, conducting investigations and managing offenders. I will reflect on what happened by using the GIBBS reflection model (MindTools, 2016). I have supported my work with evidence based led research throughout my essay which is referenced.

This incident relates to a theft of a plant pot from a neighbour’s garden. We have attended the victims address obtained details of the theft. The offender was clearly identifiable by CCTV which covered the garden area where the theft has occurred. The plant pot which had been stolen was of a small value, but sentimental to its owner. We obtained statement of loss from the victim. The victim explained they just wanted their property returned and did not want to go to court over it.

Reflecting on the incident I have considered the appropriate legislation for a theft, as defined in section 1 of the act (Theft Act 1968), “a person is guilty of theft if he dishonestly appropriates property belonging to another with the intention of depriving the other of it”. I have considered the history of the offender in this case to assess if the offender is eligible for us to deal with the matter with an out of court disposal, specifically via means of a police officer issuing a community resolution. According to JDSpicerZeb Solicitors, a community resolution is means for police officers to deal with low level offence in an out of court setting, (2022).

Given this was the offenders first time offence and it was low level a Community Resolution was suitable. We spoke to the victim who was in support of us dealing with the matter via community resolution on the basis the offender accepted they had committed the theft and returned the plant pot. 

Throughout the investigation I have applied the National Decision Model to assist me in assessing our initial police response and ensuring the outcome for the victim/offender was appropriate and proportionate. The national decision model allows officers to assess dynamic situations, mitigate any bias and assist officers in making justifiable decisions in line with the code of ethics, (College of Policing 2023).  

I have demonstrated my use of applying the National Decision Model in this incident by applying the code of ethics. I have assessed the information and intelligence know of the offender which allows me to identify a community resolution is a disposal method to deal with this low-level offence. 

I have identified appropriate options and contingencies to deal with the offender if they do not admit to the offence in full and are willing to sign the community resolution, these being a voluntarily based interview; or consider a necessity to arrest the offender if there is failure for them to attend on a voluntarily basis.

Carrying out background checks of the offender it was identified that they were currently receiving medical treatment from a mental health facility. In view of this new information, I have considered the appropriate mental health legislation for capacity which is designed to protect those most vulnerable and lack capacity to make decisions, (NHS 2021).  The capacity of the individual had been assessed by a mental health doctor at the facility who deemed the individual to having capacity. 

Based on the individual being deemed to have full capacity, I have found it in the public interest to proceed with the community resolution. When assessing if something in the public interest to pursue officers must apply the full codes test, guidance which is set out by the Crown Prosecution Service which looks at the evidential stage and the public interest stage. As it was not certain if the offender would accept the community resolution, I have assessed this as a contingency. 

In summary, according to the Crown Prosecution Service the full codes test is necessary to ensure there is sufficient evidence with a prosect of a conviction by proving the offender’s guilt. In the evidential stage, officers review evidence is usable in court, it reliable and credible. The public interest element assesses the level of offence, culpability of the suspect, circumstances of the offence and the harm caused because of the offence committed (2018). 

I have considered the victims views and the impact it has had on them. The victim is supporting the resolution of the matter of an out of court disposable to resolve the matter. I felt at the time this was the best course of action to resolve the matter. 

We have contacted the offender and have explained the circumstances and the community resolution to them. They have been informed of the evidence we have of the offence, and I have detailed we were seeking to resolve the matter via a community resolution which will stop the matter going to court. They have admitted to the offence in full and have signed the community resolution with a written apology to the victim. They have given the plant pot back to us which we have returned to the victim. The victim was happy with the outcome and the offender was very apologetic and given the complex matter of capacity being considered, it being the offenders first offence which is low level offence I feel this was the best outcome for all parties involved. 

As part of the investigation, I have had responsibility of maintaining records of all material evidence collected, considering what needs to be recorded and retained under the Criminal Procedure and investigations Act 1996 (‘CPIA’). When collecting evidence as investigators police officers have the responsibility of ensuring that all relevant material or non-relevant is recorded and retained. As part of the disclosure process to solicitors, or to the Crown Prosecution Service for consideration of a charge officers will classify material as being relevant to the case material; exhibits and statements and unused material; non-disclosable, disclosable, rebuttable presumption and sensitive unused. In summary according to the Crown Prosecution Service the CPIA ensures all relevant material obtained and generated during an investigation is recorded and retained (2022).

Alongside the National Decision Model, I have applied the competency and values framework (CVF). The CVF set out expectations for those who work in policing. It ensures the code of ethics are upheld at every level with the relevant behaviours, competencies and values expected by every member of staff. It sets a standard to which aims for the organisation to be integral, impartial, transparent and serve the public (College of Policing, 2016). 

Through this incident I have upheld these values and behaviours to ensure a fair and impartial outcome. I have value the views of all parties involved and have ensure clear communication of the actions I have took and why. I have reassessed the National Decision Model when appropriate to ensure the integrity of the investigation. I have applied the relevant legislative tests to ensure that any investigation or possible other remedy would be in the public interest by applying the full codes test. I was aware of the victims’ expectations and consulted them on the community resolution, ensuring they understood what a community resolution was and this resulting in their support. I was transparent with all the parties involved, explaining the evidence we had obtained to the offender and offering to show this to them. I ensure the integrity of the investigation when the was concerns around the offender’s capacity by ensuring to seek the appropriate professional’s opinion via a mental health doctor. I informed the offender clearly what a community resolution was and explained clearly my contingencies if they were not willing to accept responsibility for the offence via this method. 

In conclusion, I have been able to ensure a good outcome for the victim by given them a clear explanation of a community resolution. I have ensured I have applied the National Decision Model through this incident on multiple occasions to ensure a fair outcome for all parties involved. I have applied the competency-based framework alongside the National Decision Model to ensure my decisions were unbiased and impartial. I ensure that the relevant legislation threshold was met by identifying all the points to prove had been met as set out by the Theft Act 1968. I have consulted with mental health doctors when it was identified the offender may have lacked capacity when the offence had occurred and at the point of investigating the crime, they were found to have had capacity. I have applied the full codes test during the investigation to ensure it was in the public interest to prosecute for the theft as a contingency. I ensure that all I followed the Criminal Procedure and Investigation act when collecting, retaining and recording material as part of the investigation. I was satisfied with the outcome of the investigation. The victim and offender were happy with the outcome of dealing with the matter via means of community resolution.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Improving my police statement writing








	Ensure I am seeking feedback from my tutor to reflect each time I am taking statements during my tutorship. 

Ensure I am capturing key details within a statement. 
	‘The shift’ – can assist by peer reviewing my statements and proving feedback.

	Month commencing September 2023; reflect with tutor

	Improve on the management of own workload to deliver the best service.










	Writing a ‘to do list’ and prioritise current ongoing investigations to which I am the ‘Officer in Case’. 

Ensure the most important outstanding actions are completed and seek support if needed. 
	Tutor, reviewing I am making suitable progress during tutorship and give guidance if required. 
	Month ending September 2023; reflect with tutor or Sergeant on how I am managing my on going workload. 

	Improve on radio communication.





Develop policing specialisms 





	Ensure I am using the radio on a more regular basis to gain confidence communicating. 

Seek to attend force training which is available to develop personal skills in policing
	My tutor by proving me feedback on my radio use.



Tutor can support on giving advice. 

Sergeant support.
	Month ending September 2023; reflect with my tutor on my development/progression using the radio.


End of November 2023; reflect with Sergeant and via personal development record. 





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.

Reference List:


National Health Service (2023) Benefits of exercise [Website]. Available at: Benefits of exercise - NHS (www.nhs.uk) (Accessed: 9th August 2023)

Psychology Today (2016) The Health Benefits of Socializing [Website]. Available at: The Health Benefits of Socializing | Psychology Today United Kingdom (Accessed: 9th August 2023)

Healthy Sleep (2012). Rochester, MN: Mayo Clinic [Video]. Available at: Healthy Sleep - University of Wales Trinity Saint David (uwtsd.ac.uk) (Accessed: 18 July 2023). 


MindsTools (2023) Gibbs’ Reflective Cycle [Website]. Available at: Gibbs' Reflective Cycle - Helping People Learn From Experience (mindtools.com) (Accessed 9th August 2023). 

College of Policing (2013) National decision model, Authorised Professional Practice [Website]. Available at: National decision model | College of Policing (Accessed 9th August 2023).

College of Policing (2013) Investigation process, Authorised Professional Practice [Website]. Available at: Investigation process | College of Policing (Accessed: 9th August 2023).

College of Policing (2015) Context and dynamics of domestic abuse, Authorised Professional Practice [Website]. Available at: Context and dynamics of domestic abuse | College of Policing (Accessed: 9th August 2023)

College of Policing (2013) Victim and witness care, Authorised Professional Practice [Website]. Available at: Victim and witness care | College of Policing (Accessed: 9th August 2023)

HMICFRS (2023) Public protection notice (PPN) [Website]. Available at: Public protection notice (PPN) - His Majesty’s Inspectorate of Constabulary and Fire & Rescue Services (justiceinspectorates.gov.uk) (Accessed: 9th August 2023)

College of Policing (2015) Using domestic violence protection notices and domestic violence protection orders to make victims safer, Authorised Professional Practice [Website]. Using domestic violence protection notices and domestic violence protection orders to make victims safer | College of Policing (Accessed: 9th August 2023)

GovUK (2023) Being arrested: your rights [Website]. Being arrested: your rights: When you're arrested - GOV.UK (www.gov.uk) (Accessed: 9th August 2023)

College of Policing (2014) Further investigation [Website]. Further investigation | College of Policing (Accessed: 9th August 2023)

MindsTools (2023) Gibbs’ Reflective Cycle [Website]. Available at: Gibbs' Reflective Cycle - Helping People Learn From Experience (mindtools.com) (Accessed 22nd August 2023). 

College of Policing (2013) National decision model, Authorised Professional Practice [Website]. Available at: National decision model | College of Policing (Accessed: 26th August 2023).

College of Policing (2020) Search powers, and obtaining and executing search warrants, Authorised Professional Practice [Website]. Available at: Search powers, and obtaining and executing search warrants | College of Policing (Accessed: 27th August 2023). 

LeadershipTribe (2023) The Drama Triangle Explained [Website]. Available at: The Drama Triangle Explained - Leadership Tribe UK (Accessed: 27th August 2023). 

Mental Health Foundation (2021) Stress [Website]. Available at: Stress | Mental Health Foundation (Accessed: 28th August 2023)

The Police and Criminal Evidence Act 1984, S117. Available at: Police and Criminal Evidence Act 1984 (legislation.gov.uk) (Accessed: 28th August 2023). 



Marketing91 (2023) What is Betari Box Model and How to Break the Cycle of Conflict [Website]. Available at: What is Betari Box Model and How to Break the Cycle of Conflict? | Marketing91 (Accessed: 28th August 2023).

College of Policing (2013) Legal framework and legislation, Authorised Professional Practice [Website]. Available at: Legal framework and legislation | College of Policing (Accessed: 28th August 2023). 

Theft Act 1968, S1. Available at: https://www.legislation.gov.uk/ukpga/1968/60/section/1 (Accessed: 4th September 2023).

JDSpicerZeb Solicitors (2022) What is a Community Resolution Order [Website]. Available at: What is a Community Resolution Order? - JD Spicer Zeb Solicitors (Accessed: 4th September 2023). 

College of Policing (2023) Making good decisions, Authorised Professional Practice [Website]. Available at: Making good decisions | College of Policing (Accessed: 4th September 2023). 

National Health Service (2021) Mental Capacity Act [Website]. Available at: Mental Capacity Act - Social care and support guide - NHS (www.nhs.uk) (Accessed: 4th September 2023). 

Crown Prosecution Service (2018) The Code for Crown Prosecutors [Website]. Available at: The Code for Crown Prosecutors | The Crown Prosecution Service (cps.gov.uk) (Accessed: 4th September 2023). 

Crown Prosecution Service (2022) Disclosure Manual: Chapter 4 – relevance, recording and retention [Website]. Available at: Disclosure Manual: Chapter 4 - Relevance, Recording and Retention | The Crown Prosecution Service (cps.gov.uk) (Accessed: 4th September 2023). 

College of Policing (2016) Competency and Values Framework for Policing [Website]. Available at: competency-and-values-framework-for-policing_4.11.16.pdf (college.police.uk) (Accessed:4th September 2023). 















 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.
Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed: Conor Aran Gibbs (Learner - Electronic signature or type name)

Date: 14/08/2023
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