In this essay I will taking about diversity within in the judiciary and to what extent do I agree that it has little importance. I will be referring to what’s involved with the Supreme Court Justice, such as the role that’s required of them when they are put into this position, what powers are entrusted upon them and how they use these within the court room. As well as if ethnicity or gender does impact how decisions are reached. To do cover these points and more I will use reliable references from books, online websites with my own knowledge and opinions to come to a final conclusion on this topic.
The Supreme Court is the highest-ranking court in the United Kingdom and “is the final court of appeal for all United Kingdom civil cases, and criminal cases from England, Wales and Northern Ireland”. The Supreme Court role is to “hear appeals on arguable points of law of general public importance” and concentrates on the cases that it sees as the biggest importance towards the public. However, as an appeal court, The Supreme Court “cannot consider a case unless a relevant order has been made in a lower court”. (The Supreme Court, 2022)
The role of a judge in a court case is to “decide as to which of the parties wins” and also to “apply law”. To do this judge’s will write “judgements” throughout the trail to back up their reasoning for the final decision. These “judgments” made by the judge at the time will be added to the “body of legal reasoning” also known as case law. Judges can use this case law and apply it to similar cases further down the line. However, if there is a case that is new and has no previous cases that can be applied then “the judgments in this case created new law for future cases with similar facts”.  An example of this is the case of “Airedale NHS Trust v Bland where the House of Lords had to decide whether or not the artificial feeding of Tony Bland should be stopped. Tony Bland was a victim of the Hillsborough football stadium disaster and was on a life-support machine. He was diagnosed as being in a “persistent vegetative state”, but technical advances had meant that his body could be kept alive for a very long period. Faced with this new situation, the House of Lords decided to end the artificial feeding a decision which led to his death. The judgments in this case created new law for future cases with similar facts.” (NHS v BLAND, 1993), (Lecture 2), (Lecture 5)
When selecting new judges for The Supreme Court it is said to be “required by statute” to only have judges with “a knowledge of, and experience of practice in, the law of each part of the United Kingdom.” These appointments to select a new judge are overseen by “an independent selection commission, convened by the Lord Chancellor under rules set by Parliament.” An example of regulations that help govern this process, is firstly the Constitutional Reform Act 2005, which puts a “duty on government ministers to uphold the independence of the judiciary, barring them from trying to influence judicial decisions through any special access to judges” this avoids some bias or unfairness that could have been added to the trail and could result in more wrongful convictions. (The Supreme Court, 2022), (Judiciary, 2022)
From a study in April 2020 that was taken by the Ministry of Justice, here is some of the information they found from their study regarding diversity within the judiciary system. Out of “16,900 barristers” “32%” of that were women and “14%” identified as BAME, “148,300 solicitors” of which “43%” were women and “12%” identified as BAME, however from this study there are two positions that I will be focusing on which is the “3,174 court judges” and “1,826 tribunal judges” due to them being two of the most important roles within a court room. Out of the group of court judges it was “found that 32%” were women and “8%” identified as BAME, whereas out of the tribunal judges “47%” were women and “12%” identified as BAME. It states that both women and BAME representation has increased in the judiciary system, the percentage of court judges who were women increased from “24% in 2014 to 32% in 2019” and the amount of tribunal judges that were women increased by “3%”, on the other hand BAME representation has increased but by less with an increase of “2%” in both court judge roles and tribunal judges. I’d like to use these results to compare to some conviction rates from the BBC that stated “84 people were wrongly convicted of crimes between 2007 and 2017” in Northern Ireland alone, this shows that there are clearly some holes in the judiciary system and that mistakes can be made, but in my opinion if your apart of the judiciary system and have a position of massive power you cannot make afford to make mistakes as it ruins and costs lives. An example of this is the case of “Stefan Kiszko served 16 years in prison after being wrongly convicted of the 1975 murder of the schoolgirl Lesley Molseed in West Yorkshire. He was freed on appeal in 1992. Later, Ronald Castree's DNA was found to match samples taken from semen on the 11-year-old's clothes. He was jailed for life for the murder in 2007.” (Ministry of Justice, 2020), (BBC, Niall McCracken, 2019), (Lord Chief Justice of England and Wales), (The Guardian, 2009)
To increase the representation of women and people who identify as BAME groups of officials and non-legal officials have for example put forward suggestions and held campaigns to try and work towards to goal of there being a more diverse judicial system due to it being highly dominated by white males. Some of the suggestions made by a working party to improve these statistics were “creating a permanent ‘Senior Selections Committee’ dedicated to appointments to the Court of Appeal, Heads of Division and UK Supreme Court.” This committee would “set targets for diversity for each level of the judiciary, reporting on its progress to a Parliamentary committee.” Another suggestion was “Increasing accountability for diversity, through a general responsibility on selectors and the judiciary to encourage a much more diverse field of people to apply for senior judicial office.” It can be seen that there making an effort to try and put more diversity into the higher positions as well because as much as the diversity within the judiciary system was lacking it was the worst at the higher positions. (The Working Party, 2017)
As mentioned earlier there has been an increase in judicial roles for women and people who identify as BAME and although it’s a small increase it adds to the diversity seen within the judicial system and in these higher up courts such as the Supreme Court. Also, as mentioned earlier it was seen that between 2007-2017 in Northern Ireland there was 84 wrongful convictions, this could lead to some questioning if that with the rise in diversity within the judicial system could it be linked to an overall increase in wrongful convictions, or it could also be argued that a bias could be taken and for example a woman judge could be bias towards a female convict compared to a man, however I don’t agree with this at all, because the people that go for these positions in power will have to go through the same procedures as the rest regardless of what age, gender or race if they want the same sort of job within the judicial system and I believe that whoever is best suited for the job would be the ones to receive an offer to work there. Unfortunately mistakes can happen or you get unlucky with being in the wrong place at the wrong time and a wrongful charge goes through, I don’t see how it could be linked to diversity as its not only women or only black judges that make mistakes, and even furthermore in these times with technology and equipment advancing finding the correct suspect is much easier through things such as DNA sampling and in general I believe the judiciary system is much less corrupt then it was many years ago all adding up to less wrongful convictions.
In conclusion when answering the question about ‘diversity within the judiciary and to what extent do I agree that it has little importance’, I’d say that diversity is important and should be looked at, however it shouldn’t affect the result of who receives such an important job like judge, and it should be the person most qualified for the position available.
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