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	DRAFT RESEARCH TITLE QUESTION: Stress relations and work/life balance in policing.
INTRODUCTION:
There is a vast number of stress related sicknesses in various police forces due to a number of factors. The work load officers have and the demand on the police is massively effecting officers work/life balance. I believe that this area is worthy of a dissertation as there needs to be a better understanding of the stress and work/life balance officers have and the techniques that can be used to cope with everyday life. 
There are different methods suggested for coping with stress however, due to the types of incidents front line police officers deal with, there are different types of stress such as PTSD. The research will be justified as it needs to support my proposal and any findings that come to light. Prior to conducting this dissertation I read an article stating that there are more officers going off on the sick with stress than ever before, and there a vary little coping methods for PTSD for police officers. 




	SUMMARY OF RESEARCH OBJECTIVES: 
The key objectives to this dissertation will be:
Too see if there is an increased number of PTSD related sicknesses. 

To see if officers feel they have a good work/life balance

To see if there are sufficient coping methods available for officers suffering with stress. 




	LITERATURE REVIEW:
I will be using a number of different platforms to gather information including, journals, articles, and government reports,.
These reports will help to provide accurate data for this dissertation.



	SUMMARY OF RESEARCH –SURVEY METHOD: 
Looking at present data for stress related sickness in police officer will give a good indication on the current issues. looking at the different types of stress will be key in identifying the best coping strategies. 
Looking into the pressures and demand on the police force will help show the complexities of having a steady work/life balance. 



	SUMMARY OF SAMPLING FRAMEWORK: 
For my research I will be putting together a questionnaire based around stress levels in front line policing, along with how officers find the work/life balance. 

A sample of some of the questions will be:

· Do you feel there is sufficient resources to help cope with stress
· Do you feel you have a good work/life balance. 
· Do you still feel stressed on rest days due to work.



	ETHICAL ISSUES:
There are no ethical issues regarding this dissertation.  

	TIME SCALE:
I hope to complete this dissertation by 02/25. . 
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