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[bookmark: _Toc1194194094]Introduction 
Sustainable development means living in a way that ensures a better future by addressing current requirements without endangering the capacity of subsequent generations to fulfill their own requirements. The realisation of a more sustainable society is essential to the continued existence of societies as well as planet. According to the United Nations (2024), unsustainable development happens when individuals prioritise immediate advantages without taking into consideration the potential harms that that could be caused to others or the environment. Gains in the short term frequently conceal costs in the longer term. Clear-cutting an entire forest for the sake of making a quick profit, for example, might result in the collapse of an ecosystem, the extinction of rare species, and the ongoing risk of catastrophic floods for the communities that are located in the area.
The Sustainable Development Goals (SDGs) are interrelated, consisting of 17 targets, that were introduced in 2015. These goals were established for combating poverty, hunger, AIDS, and gender inequality, notably against women and girls. To achieve the SDGs, it was necessary to make use of the inventiveness, expertise, technological capabilities, and financial resources of every sector of society in every situation (UNDP, 2024).
According to the United Nations, the SDGs are a significant advancement above prior objectives because they investigate the fundamental factors that contribute to poverty and make a commitment to ensuring that no one is marginalized, particularly communities that are vulnerable. They highlight the importance of tackling climate change as soon as possible and supporting environmental protection by migrating towards systems of consumption and production that are more sustainable (Rowling, 2015). The SDGs are not limited to the poor countries; rather, they are designed to be applicable to all nations. They appreciate the crucial part that the private sector plays in furthering sustainable development and providing finance for it, in conjunction with governments and civil society. This assignment presents an overview of two SDGs and analyses the efforts of the United Kingdom in accomplishing those goals. 
[bookmark: _Toc1960789021]SDG 5 – Gender Equality 
Goal 5 of the SDG, also known as Gender Equality, aims to achieve gender parity and empower women and girls everywhere. Equality between the sexes is not only acknowledged as a fundamental human right, but it is also considered important for the accomplishment of all of the goals that are mentioned in the Sustainable Development Agenda for 2030. When children are younger, girls and boys often face problems that are comparable to one another. However, as children grow older, the differences between the sexes become more pronounced. Adolescent girls, who are influenced by the gender norms of society, frequently endure a disproportionate amount of the weight of home obligations, are subjected to demands for early marriage, are confronted with increased risks of early pregnancy, and are faced with instances of sexual and gender-based violence from time to time (UNICEF, 2024). These astonishing data demonstrate that child marriage has occurred in a global scale. Already existing gender discrepancies was compounded by the COVID-19 epidemic, which has had a disproportionately negative impact on the most marginalised children. According to Global Goals (2024), gender bias affects the basic foundation of society and lowers the worth of every individual. Not only does it raise concerns about human rights, but it also symbolises a waste of the enormous human potential that exists in the world. When women are denied equal rights, they are denied the opportunity to reach their full potential, which makes up half of the population. The achievement of political, economic, and social parity for women will result in an increase in benefits for all members of society around the globe. 
[bookmark: _Toc1583783722]Strategies to Achieve the Goal 
[bookmark: _Toc229662184]Gender Pay Gap Reporting
According to Perraudin (2019), the adoption of modifications to the Equality Act on April 6, 2017, necessitated that businesses in Great Britain with more than 250 employees reveal their statistics regarding the gender pay gap on an annual basis within the company. In the context of an organisation, the gender pay gap refers to the inequality that exists between the average incomes of men and women. Men in Britain earn 14.5% more than women, indicating that the gender pay gap has become more pronounced in the country. 2018 was the first year that this regulation was put into effect, making it the first year of enforcement. The data that was provided before the deadline showed that men received higher median hourly income than women in 7,795 out of 10,016 enterprises and public entities in the UK. Interestingly, not a single industry showed that women receive a higher average salary than males do. The construction industry had the most substantial median gender pay disparity at 25%, followed by the finance and insurance industries, which had a gap of 22% for the same time period. On the other hand, the sector that demonstrated the smallest wage disparity was the one that provided lodging and food services, which was only 1% (Meddings, 2024.
The gender pay gap for median gross hourly wages among full-time employees declined to 8.6% in 2018, according to the most recent Annual Survey of Hours and wages (ASHE) performed by the Office for National Statistics (Smith, 2018). This represents a decrease from the previous year's figure of 9.1%. Particularly noteworthy is the fact that the gender pay gap was 17.4% in 1997, the year that the ONS first began collecting this data. On the other hand, when all workers, whether they are full-time or part-time, are taken into account, the difference rises to 17.9%. A significant portion of this gap can be ascribed to the fact that a greater number of women are employed in part-time positions, which normally pay less than full-time jobs. In 2018, the gender pay gap was almost non-existent among full-time employees between the ages of 18 and 39 years old; however, it started to significantly increase for people over the age of 40. Furthermore, when full-time and part-time workers are taken into consideration, the gender wage gap begins to widen beyond the age of 30, which coincides with an increase in the number of people looking for part-time work.
[bookmark: _Toc1929318968]The Domestic Bill 
The pioneering Domestic Abuse Bill was signed into law in 2021, marking a significant milestone in the history of the country. Several significant revisions have been added into the bill after its initial introduction in 2019, in response to pleas from campaigners who urged the government to take more decisive action. Some of the most important features of the bill are the ban of the "rough sex" defence, the establishment of non-fatal strangling as a separate offence, and the prosecution of threats to share intimate pictures (Price, 2021). Abuse within the home is a brutal and complex crime that may have a profound impact on everyone, leaving behind both physical and emotional wounds that are long-lasting (GOV.UK, 2024). Despite the fact that there has been a downward trend in the number of instances of domestic violence in recent years, there are still around 2.4 million victims on an annual basis, with the majority of victims being women. Due to the fact that an excessive number of people are subjected to the devastation that is caused by abuse, the government has prioritised the transformation of the response to this horrible crime, as demonstrated by the introduction of this historic measure. 
Not only does the Bill improve victim protection and support, but it also introduces novel measures, such as the Domestic Abuse Protection Notice and Order. Additionally, it restructures the response of the justice system, making it easier for victims to provide evidence in criminal courts by means of video testimonies, screens, and other accommodations. At the same time, it ensures that victims are protected from additional trauma during family court proceedings, such as being cross-examined by their abuser (GOV.UK, 2019). Furthermore, the law intends to improve overall performance by assigning the newly appointed Domestic Violence Commissioner the responsibility of ensuring that all local authorities and agencies work together to provide responses to domestic violence that are consistent and of the highest possible quality.
[bookmark: _Toc291071225]Progress against SDG 5
With unprecedented numbers of women entering the workforce and having seats on the boards of large private corporations, the UK now stands as a forerunner in the advancement of gender equality. This country has witnessed dramatic transformations that have led to the advancement of gender equality. In addition, there are robust measures in place to address harmful practices such as female genital mutilation (FGM), as well as violence against women such as domestic abuse and domestic violence. According to GOV.UK (2019), the United Kingdom is committed to empowering all women, particularly those who are the most disadvantaged and marginalized, through the implementation of targeted interventions within its international development program. The efforts that are currently being made are oriented at quick progress in order to guarantee that women and girls have the agency to make decisions based on accurate information and actively engage in all aspects of society. 
The achievement of gender equality is contingent on progress being made in a variety of SDGs. A significant contribution has been made by the United Kingdom government, mostly through the DFID, in the promotion of a specific target on gender equality and the incorporation of gender concerns into all SDGs. Significant progress has been achieved in putting these ideas into practice and policy. One example of this is the United Nations Development Program's Strategic Vision for Gender Equality: A Call to Action for Her Potential, Our Future, as well as the organization's pledge to "Leave No One Behind." Consequently, this highlights the essential role that gender equality plays in the Sustainable Development Goals agenda as well as the necessity of inclusive progress (Bond, 2024). Furthermore, the International Development (Gender Equality) Act 2014 received encouraging comments, which urged the DFID to improve its integration and monitoring of gender equality in activities aimed at reducing poverty.
[bookmark: _Toc2099480237]Impact of Strategies 
It is difficult to demonstrate large and good effects due to the impact of the legislation governing the reporting of the gender pay gap in the United Kingdom. Three important observations are made. To begin, there is a lack of evidence that indicate significant improvements in base pay inequalities, and there has been very little movement in the proportion of women working in the highest-paying quartile over the course of the past five years (Aon, 2023). In the second place, although there are encouraging signs that the bonus gap is narrowing, bonus programs are more likely to undergo short-term revisions in comparison to base pay. A further indication that there has been some progress made in eliminating gender inequities is the fact that the percentage of companies who report a pay gap favouring women has increased from 11% in 2018 to 12% in 2022.
[bookmark: _Toc1819288340]Challenges in Implementation and Recommendations for Improvement  
A number of obstacles stand in the way of the successful implementation of gender equality efforts. These obstacles include structural discrimination in the economy, the long-term effects of the COVID-19 pandemic, climate change, and conflict, all of which are emerging as interlocking risks that increase gender inequality (UN, 2021). Women and girls are disproportionately affected by these difficulties, particularly those who are subjected to numerous forms of discrimination. The method that the government of the UK takes to achieving gender equality is confronted with considerable external dangers in both policy and practice. These risks include the persistent danger posed by the COVID-19 virus, the intensifying effects of climate change, and the growing number of conflicts and insecurity. Women and girls have been most affected by these pandemic's effects, particularly those who are marginalized within society. There were roughly 47 million women and girls who were forced into extreme poverty as a result of the epidemic, and estimates show that women lost approximately $800 million in income as a result of the pandemic (UN, 2021). Taking action to address the climate catastrophe is absolutely necessary in order to make progress towards gender equality. This is because climate change has a disproportionate impact on marginalised individuals, notably women and adolescents. On the other hand, women's limited land rights make it more difficult for them to participate in environmental policies and programs, contribute to those policies and programs, and benefit from them (HM Government, 2021).
Women often work in low paid sectors and have fewer chances to progress. It is important to have a greater gender balance among lower and higher paid occupations. The UK government needs to take action at sector level to address the issue of gender pay gap. Work is being carried out already in certain sectors. Tech Talent Charger, Women in Finance Charter, and progression of female workers in schools are a few examples. The government must accelerate this by focusing on all sectors to address gender inequality and promote equality among all sectors. 
[bookmark: _Toc1627383844]SDG 4 – Quality Education 
Education acts as a catalyst for intellectual freedom, nurturing creativity, and cultivating self-esteem. It serves as a foundation for success, providing access to many opportunities and empowering individuals to contribute to the development of a forward-thinking and thriving society (Global Goals, 2024). SDG 4 is to guarantee fair, comprehensive, and top-notch education, and to encourage continuous learning opportunities for everyone (Mazzotta, 2018). This goal is crucial for tackling discrepancies and inequalities in education, covering both access and quality. The importance of offering high-quality education to all individuals, especially disadvantaged groups including destitute children, those in rural areas, individuals with disabilities, indigenous communities, and refugee children, is emphasized. Pursuing Goal 4 is crucial because of its transformative influence on other SDGs, highlighting the interconnectedness of sustainable development.
Sustainable development is built on the premise that each child must have access to a high-quality education. Providing children with essential resources helps them achieve their maximum capabilities, enhancing their future productivity and enabling them to make constructive contributions to society while breaking the cycle of poverty. Education acts as a catalyst for upward social mobility, aiding in the advancement towards a fairer society. Despite significant progress in improving education access and enrolment rates, especially for girls, obstacles still remain. Approximately 260 million children worldwide were not attending school in 2018, representing almost 20% of the global population in that age category. Additionally, almost 50% of children and adolescents worldwide do not reach the minimal competence levels in reading and mathematics (UNICEF, 2024).
[bookmark: _Toc598398737]Strategies to Achieve the SDG 4 Goal
[bookmark: _Toc216902425]Pupil Premium
The Pupil Premium Grant is designed to improve educational achievements for underprivileged students in state-funded schools in England, which includes assistance for children with parents in the regular military services, referred to as the Service Pupil Premium (SPP). The SPP has been consolidated into pupil premium payments to improve administration and simplify school budget management (GOV.UK, 2024). Recipients of the SPP may come from many financial origins, not necessarily underprivileged ones. The Recovery Premium Grant was implemented to offer extra financing to state-funded schools in light of the COVID-19 pandemic. The award, which is time-limited, provided over £300 million for the 2021-22 academic year and is expected to offer a further £1 billion for the academic years 2022-23 and 2023-24 (GOV.UK, 2023). Schools must distribute pupil and recovery premium money based on a set list of ways proven by expert evidence to enhance outcomes for underprivileged students. Schools need to allocate funds to improve teaching quality, offer academic support like tutoring, and tackle non-academic obstacles to academic achievement such as attendance, behaviour, and social-emotional well-being. Schools must decide how to use their pupil premium payments in order to effectively support the students who need it the most.
[bookmark: _Toc1308505980]The National Tutoring Program (NTP)
In the 2022 to 2023 academic year, the main aim for the NTP was to enable schools to create and execute tutoring programs customized to their students' need (GOV.UK, 2023). The DfE aids schools by providing essential funding, helping to recruit qualified academic mentors, assisting in finding top-tier tuition partners, providing training for school-led tutors, and offering necessary support to schools. The government is dedicated to reducing the achievement gap and improving results for the most underprivileged members of society. Research indicates that providing focused academic assistance from skilled tutors to small groups and individuals can greatly enhance academic advancement (GOV.UK, 2024). In the 2023/24 academic year, NTP financing can cover half of the total cost schools incur for providing tutoring. 
The program provided three different ways to pay for tuition: Tuition Partners (TP), Academic Mentors (AM), and School-led tutoring (SLT), which was introduced in 2021-22 and provided schools with funds for the provision of local tutoring. In the second year of the program, the SLT route emerged as the most utilized route (Lucas et al., 2023). 
[bookmark: _Toc1036275326]Progress against SDG 4
It has been established that the UK completed tremendous progress in promoting global initiatives, with a special emphasis on extending the rights of girls to schooling. Based on prior commitments made in the manifesto, the government of the United Kingdom hosted the renewal of the global collaboration of education and placed an emphasis on education as a fundamental pillar of its presidency of the Group of Seven (G7) leaders. Aiming for lofty objectives, the UK has proposed two worldwide goals that are to be accomplished by the year 2026. These goals are to increase the number of girls who are enrolled in school by forty million and to increase the percentage of girls who are able to read by thirty percent (Bond, 2024). Through the United Kingdom's Declaration on Girls' Education, these goals were approved by all of the world's most powerful leaders at the G7 conference in 2021. The UK, members of the G7, and countries with low and moderate incomes need to work together immediately to develop a realistic plan for reaching these aims and ensuring that regular progress reports are submitted. This is the only way that sustainable success can be achieved.
Investing in the education of young women results in a multitude of benefits, which can successfully reduce poverty and strengthen the resilience of both communities and the nation as a whole. The education of females should be prioritized not only for the sake of individual justice, but also for the purpose of developing the strength and vitality of society and nations. The government of the United Kingdom continues to place a high priority on this matter (GOV.UK, 2021). The United Kingdom is a key donor in the field of education, and it continues to make significant contributions to the Global Partnership for Education (GPE), which is an essential financial mechanism that supports global education projects and the growth of national education systems. Through its leadership within the GPE, the United Kingdom demonstrates its dedication to attaining education for all, which includes efforts to strengthen and reform the Partnership. In order to ensure that these attempts are in line with the agenda of the SDGs, it is absolutely necessary that they continue and be further intensified.
[bookmark: _Toc59057508]Impact of Strategies 
There is evidence to support its effectiveness, prompting some stakeholders to question whether funding should be discontinued or redefined (Gorard, et al., 2022). Evaluating the impact of such funding policies is challenging due to the sensitivity of relevant outcomes to demographic, economic, and concurrent policy changes. Simply incentivizing students to improve without addressing intrinsic motivation or providing guidance on how to enhance performance typically does not yield improved attainment. Redirecting funds towards improving educational inputs, such as attendance or classroom behaviour, where students understand what is expected, may prove more effective. Critics argue that Pupil Premium funding is often misused by schools or fails to deliver desired outcomes, advocating for its allocation towards school general funds or teacher recruitment, development, and retention (Harri, 2019). 
The NTP was evaluated by the National Foundation for Educational Research (NFER) for the DfE to determine its influence on the attainment of elementary school students in the subjects of mathematics and English. During both stages, SLT shown very slight increases in mathematics, while there was only minimal evidence of favourable impacts on English. A greater number of participants in SLT was found to be associated with improved overall outcomes in these cases. On the other hand, neither the AM nor the TP routes did not demonstrate any signs of improved achievement in either English or mathematics at any Key Stage (Lucas et al., 2023).
[bookmark: _Toc1334459534]Challenges in Implementation and Recommendations for Improvement 
Typically, children who come from underprivileged households are confronted with academic obstacles, which are typically visible at a young age. Significant differences in academic performance are already visible by the time children reach the age of five. The disparity between children who are eligible for free school meals and those who come from more affluent households remains throughout primary and secondary schooling (Tahir, 2022). The disparity in GCSE attainment between children from wealthy and disadvantaged households has remained substantially constant over the past 15 years, despite the efforts that have been made to close the gap. Although there has been an increase in the overall percentage of students who reach the GCSE requirements, students who come from homes with higher incomes have consistently been approximately 27–28 percent more likely to attain these standards.
The opportunities for employment are significantly correlated with the level of education attained. Approximately nine out of ten graduates find employment between the ages of twenty-five and fifty, however the employment rates for those with qualifications equivalent to or lower than the GCSE are much lower. Additionally, graduates command greater salaries, with the median earnings of a graduate who is 40 years old being twice as much as those of someone with qualifications equivalent to or lower than the GCSE (IFS, 2022). Even though there has been a significant increase in the number of graduates, the salary premium that is associated with higher education has stayed basically unchanged over the course of the past half-century, particularly for men. Rather than depending merely on picking individuals with varying abilities, this wage gap can be partially attributable to the causal impact that education has on the outcomes of individuals.
The UK government can establish a responsive and dynamic local leadership for the school system. They will need to clarify the role of local authorities as the parents’ champion and as the commissioners of schools. The role of parents in shaping the school system must be strengthened. This can guarantee a seamless connection between local services and schools for children and young people, increasing the probability of equal education for everyone. 
[bookmark: _Toc215638023]Conclusion 
In conclusion, the assignment evaluates the complex landscape of educational policies and initiatives aimed at addressing disparities and improving learning outcomes. While efforts such as Pupil Premium funding and the National Tutoring Program show promise, challenges persist, including effectiveness assessment and funding allocation concerns. The assignment highlights the importance of evidence-based approaches and strategic resource allocation to maximize impact. Moving forward, a holistic approach that considers intrinsic motivation, teacher development, and targeted interventions may be key to narrowing the attainment gap and fostering equitable educational opportunities for all students. Numerous aspects of educational policies and initiatives have been investigated, shining light on both the issues that are now being faced and the potential solutions that are currently being considered. The study of the effectiveness of the National Tutoring Program and the analysis of the effectiveness of the Pupil Premium funding both make it abundantly clear that tackling educational gaps involves the utilization of a variety of different techniques. The necessity for a strategic reassessment is shown by the fact that initiatives such as the Pupil Premium have the intention of closing the attainment gap; nevertheless, difficulties such as the misallocation of funds and inefficient implementation show that this is not the case. In a similar vein, the evaluation of the National Tutoring Program emphasizes the significance of treatments that are supported by evidence. School-led tutoring has demonstrated encouraging results in terms of enhancing students' overall attainment in mathematics and English. Furthermore, the assignment went into concerns with gender pay gap reporting rules, demonstrating that there has been limited progress made in addressing discrepancies in base pay gaps and female representation. In the assignment, the complexity of tackling systemic challenges within educational and employment frameworks is emphasized, and the significance of continuously evaluating and refining policies is emphasized as well. In order to successfully navigate the landscape of educational solutions, one must cultivate a deep grasp of the underlying difficulties and demonstrate a dedication to approaches that are supported by evidence. Through the promotion of collaboration, the utilization of data-driven insights, and the prioritization of equal access to opportunities, policymakers have the ability to strive toward the creation of an educational environment that is more inclusive and successful for all individuals.
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