1000 words - Understanding the role of Constable/Maintaining Professional Standards

Within this essay I will discuss the introduction of higher education within the police in developing it into a profession and the impact this has had on recruitment and the skills it has developed in officers. Additionally, I will discuss maintain professional standards through the introduction of a code of ethics, I will also discuss the measures taken to make the organisation more inclusive and the benefits of this and the ethical behaviours expected of all staff and how organisational culture impacts this. Finally, I will analyse the methods within coaching and mentoring and whether they are beneficial in making policing more professional. 
Green et al (2014) states to be considered a profession a, cognitive base, institutionalised training, licensing, professional association, work autonomy, institutionalised training, colleague control, a code of ethics and high standards of professional and intellectual excellence are required. Green et al (2014) adds to become a profession enhanced education levels and the continual progress through research to incorporate a body of discipline, within policing ethics are an integral element which contribute to making it a profession as a result the college of policing introduced the code of ethics and research in developing policing strategies. Heslop (2011) argues policing has diminished its professionalism due to becoming mcdonalized as its main focus is now calculability, predictability, control and efficiency which policing has morphed itself into a business structure due to austerity and the police are now maintaining working practices that are cost effective as opposed to improving them through research.  Tong (2017) states the college of policing conducted a survey to establish the opinions on the introduction of higher education and determined it is not favourable as 46% supported the idea, 32 % disagreed with the idea and 21% were undecided. Tong (2017) supports this and states the public associate policing as being representable of local communities and higher education will diminish this as it places a barrier for those who do not have a desire to be academic, police require a degree of common sense as opposed to on paper which does not equip an officer for dealing with situations which can only be learnt on the job by responding to live incidents. However (2017) argues a higher proportion of female and ethnic minority students are now pursuing higher education due to support from government policies therefore introduction of this into the police service will not hinder the applications of minorities but may strengthen it as currently the police are not diverse and university accreditation may be a driving force to encourage minority proportions of the population as already demonstrated by other professions such as health care. Tong (2017) agrees and adds the police service’s introduction of higher education must ensure measures to ensure accessibility. 
College of Policing (2022) states the professional standards department enforce and promote ethical behaviours and maintaining professionalism which maintains public confidence. Therefore, Police Federation (2022) states the introduction of The College of Policing has developed professional developments and has introduced codes of practice and regulations to uphold ethical and professional behaviours. College of Policing (2022) adds the college of policing is recognised as the professional body for policing and aims to develop standards this was achieved through the introduction of a code of ethics and encourages responsibility and professional judgement, the code of ethics is required in setting up policy and procedures and should be a part of everyday policing. 
London Policing Ethics Panel (2014) states transparency, fairness and inclusiveness should govern all policing procedures as these traits ensure policing by consent is achieved. College of Policing (2020) adds to promote inclusiveness the current recruitment process has been reviewed and suggests the new content, materials and language adopted within the application process is inclusive and adapted to meet the needs of all communities, resulting in A higher percentage of minority ethnic candidates being successful. College of Policing (2020) states diversity and inclusion has often failed due to the approaches being too simplistic, and therefore introducing a strategy which encompasses an inclusive culture by developing the environment and Archi structural changes, inclusive leadership which should be promoted in every position, colleague diversity by ensuring the workforce represents the communities and inclusive reputation by showing steps adopted to be more diverse. NPCC (2018) adds to embed diversity and inclusion more is required to understand the composition of communities which will benefit policing approaches as engagement is enhanced, a single strategy will not suffice as it is required to be tailored to each community to ascertain local needs are met. This is achieved by developing an inclusive culture where employees can disclose information and support systems are in place which will strengthen policing operations (NPCC 2018). Law Teacher (2021) states police face many situations where officers’ ethics are questioned and therefore, they require strong ethical values and being able to refrain from the norms of the organisational culture or the thin blue line, training in ethics has improved and recruitment highlights the need for ethical values. Kingshott et al (2004) states focusing on individual accountability regarding ethics ignores organisational culture and therefore misdirects the focus from the organisation and therefore organisational assessments and resolutions are not created to promote an ethical workforce culture. 
College of Policing (2022) states mentoring offers support, advice and guidance to individuals wishing to develop and progress, the mentor should possess attributes linked to ethical and professional behaviour which is passed on to the mentee, evidence suggests coaching and mentoring is linked to improved work-based morale. Police1 (2021) adds coaching assists employees in managing stress and improving emotional intelligence and professional development, the return on investment in developing coaches is beneficial as it leads to greater job satisfaction, therefore investing in coaching is cost effective as it increases the professional development of employees and promotes a positive culture which should be present in professions. 
To conclude higher education is vital to making an organisation a profession as this is evident in the already established professions, it provided individuals with the skills to be evidence-based and analyse ways of working. Higher education enhances diversity and inclusiveness within the police as strategies have been enforced to ensure it is accessible to all. The adoption of a governing body is essential to a profession and policing introduced the college of policing which provides continual development and promotes behavioural standards through the introduction of the code of ethics. Inclusiveness and ethics are vital in developing professionalism as the qualities within all groups are represented through the organisation. Finally coaching and mentoring is a cost-effective method to increasing professionalism as coaches promote ethical behaviours and reinforce professionalism. 








1000 words - Community/Response Policing/Policing roads/Conducting Investigations /Digital Policing


Within this essay I will discuss what community policing encompasses and why it is needed, I will discuss the benefits of community policing which include public satisfaction, cost reduction due to a more targeted response which tailors the allocation of resources. Additionally, I will review the strategies in place for community policing by analysing the various approaches adopted such as SARA, targeted policing, evidence led practice. 
Police Chief Magazine (2022) states community policing promotes organizational strategies that support the systematic use of partnerships and problem-solving techniques to proactively address the immediate conditions that give rise to public safety issues such as crime, social disorder, and fear of crime. Communities are demanding a new approach to policing as opposed to traditional methods, a system that emphasises collaboration between the community and the police to target local problems which the community perceives are the greatest concern (Police Chief Magazine 2022).  College of Policing (2021) states Section 34 of the Police Reform and Social Responsibility Act 2011 ensures engagement and consultation is present as it is required for community policing to work this is achieved through police staff having a targeted presence within communities, a working strategy to engagement through developing a communication strategy to ensure information is shared between community and the police which will lead to identifying local problems through use of problem solving strategies which informs of the community’s needs, risks and threats. 
UKEssays (2018) states the benefits to community policing are correct use of police resources through a problem-solving approach, communities voices being heard which leads to public satisfaction, local priorities being voiced and addressed, access to intelligence about criminal activities. Crime and Justice (2022)  adds the government has declared its support for community policing through its White Paper Police Reform (HMSO, 1993) and the police have supported community policing initiatives in the Operational Police Review (The Joint Consultative Committee, 1990) and in the ACPO Strategic Policy Document (ACPO, 1990) the public has also shown support for community policing through their demand for more foot patrols which indicates they want police presence within their communities. NPCC (2018) states the benefits of community policing include early intervention due to communities voicing their concern this may lead to preventative measures being established which is cost effective by managing or diverting offenders and safeguarding the vulnerable, integrated partnership working aiming to prevent issues through use of evidence-based practices to impact harm, repeat demand and community resilience which is evident in the policing vision 2025. NPCC (2018) adds evidence on community policing as a strategy is favourable as it is adaptable and is shown to increase confidence of the police, individual impact evaluations indicate community policing reduces crime, and procedural justice increases public participation, However, to ensure it is sustainable support from other departments is required. College of Policing (2021) states chief officers are required to encourage an organisational culture that reassures the public to participate in neighbourhood policing by ensuring communication is efficient and effective and is consistent with procedural justice this will achieve greater cooperation increasing the willingness of communities to assist the police and take ownership of problems which will reduce demand on the police. 
College of Policing (2021) states strategies to enhance community policing include adopting a problem-solving approach which is focused on proactive prevention, the preferred system is SARA which includes scanning, analysis, response, assessment through using evidence-based actions tailored to the local context that target underlying issues within communities, to be effective sharing of good practice is required. College of Policing (2021) targeting activity is a beneficial strategy as it collates all the necessary information to target people and places effectively which are the highest demand drivers, this should promote the right culture by involving the community and encouraging them to take ownership and leading to a more coordinated response. Crime and Justice (2022) states neighbourhood policing greatest organisational strategy is decentralisation or sector policing as this divides areas geographically and as a result leads to a more focused approach in solving the problems within specific areas, however a recent study concluded that sector policing did not show a reduction in crime within Thames Valley police and therefore it is not having the desired effect. Crime and Justice (2022) adds communication strategy is essential in order to receive information and get information out, traditional methods such as PACT meetings are not as effective due to low attendance and not being representative of the community therefore new techniques are being explored to reach the greatest number of people this includes cyber enabled communication by use of social networking. NPCC (2018) states adopting strategies on deterring high risk offenders and locations is productive by raising awareness, alternative pathways and targeted enforcement, deployment of resources and should be assessed based on threat risk harm and vulnerability. NPCC (2018) adds community policing has shown the requirement to adopt strategies in developing police officers’ knowledge of problem-oriented policing and evidence-based initiatives and have therefore introduced training strategies to equip officers with knowledge on procedural justice, community engagement and partnership working. Police Foundation (2017)  states community  policing strategies focus on certain styles of policing such as intensive enforcement based on the broken windows theory that action deters others due to a zero tolerance approach however evidence suggests this approach damages relations between the police and the community, additionally the use of hot spot policing which targets resources to a particular area however this method has proven ineffective with crimes which are not geographical such as cyber enabled crime and crimes which transcend local boundaries such as county lines. Additionally predictive policing  aims to predict patterns and focuses on prevention through strategies such as target hardening making an area or individual less attractive to an offender, problem oriented policing uses the national intelligence model to identify concerns and adopts a multi-agency response to the problem and finally use of collective efficacy which is members of the community guiding other members to a shared belief in deterring them from crime, however there is little evidence to determine how collective efficacy can be attained and used to help solve local issues (Police Foundation 2017).  
This essay demonstrated community policing is regarded as favourable by the government, the police service, and communities as it is a cost-effective method of policing. Evidence suggests community policing is effective due to the cooperation it receives from communities which leads to greater intelligence to reduce crime and greater cooperation which leads to public satisfaction. The benefits of community policing are important as it enhances the policing vision to maintain public confidence and be cost effective to reduce demand. The strategies in community policing have very little evidence to their effectiveness in reducing crime due to a lack of studies however the perception they radiate to the public is beneficial as they address local community’s needs. 



1000 words - Information and Intelligence/Communication Skills

Within this essay I will discuss the national intelligence model and the benefits this has within policing operations, the methods police use to gather information and intelligence which assists everyday policing. Additionally, I will discuss the strategies for tasking and coordinating and benefits of this process. Finally, I will discuss the way intelligence is shared through use of the 5x3x5 system. 

Intelligence 101 (2016) states intelligence collection is the means and processes utilised to collect and gather information, there are various sources of intelligence such as Human Intelligence, Signals Intelligence, Measurement and Signature Intelligence, Imagery Intelligence, Open-Source Intelligence, Cyber Intelligence. College of Policing (2020) states when information is collected by the police it should be retained for a policing purpose and must abide by the regulation of investigatory powers act 2000 regarding its collection recording, sharing, retention and evaluation, information is collected through routine collection, tasked information, and volunteered information. Routine collection is collected through a policing activity and may derive information for a policing purpose not applicable to that specific operation and is generated through policing activities such as responding to incidents, volunteered information is provided through the public or partners such as child at risk referrals, all information is required to be assessed to determine its accuracy, validity and reliability (College of Policing 2020). College of Policing (2020) states regarding information collection staff must ensure they consider the impact of the information and whether it will result in intelligence and therefore collection plans are required to ensure it is focused and updated regularly to safeguard the information and managed correctly identifying further potential information sources are identified and justify the activities are necessary and proportionate in obtaining the intelligence. College of Policing (2020)  adds Open sources of information is easy to come by however caution must be taken in regard to its accuracy, reliability and validity, open sources are used to develop an understanding of locations or individuals and should be corroborated to ensure accuracy, closed sources of information is not assessed through the intelligence report process and is assessed as reliable therefore when using such information the user is required to be mindful of the origin and ensure to evaluate the information. BSC Policing Network (2020) states The National Intelligence Model (NIM) generates the information received not intelligence to provide strategic direction, Allocating resources, Developing tactical plans, Tasking and co ordinating activity, however each investigator’s analysis of the information may differ and this leads to inconsistencies, evidence suggests the problems with NIM lie within: culture, dynamic decision making and sharing information, as it is believed the information is assessed greater depending on experience or rank however this may not be the case, often information is not shared as the evaluator may not find it necessary. Netpol (2014) Argues NIM is effective as it outlines terminology and is easily understandable and does not lead to misinterpretations and it ensures commonality in working practices.
College of Policing (2020) states due to current demands on intelligence analysis review and evaluation is effected however investment should be focused on increasing this capability due to the significance it has in assisting police operations, once an operation is concluded a results analysis is required to evaluate its effectiveness in regard to resource deployment and highlights good practice an evaluation should consider the impact of enforcement tactics, intelligence gathering, impact of prevention activity, cost benefit analysis, cause and effect analysis. Netpol (2014) States the NIM model consists of The Tasking and Co-ordinating Process, Four key Intelligence Products, Knowledge Products, and System Products, the tasking and coordinating process incorporates the business planning in regard to local objectives, this occurs through tasking and coordination group meetings which outline the deployment of resources and execution of policing operations, Production of the intelligence products which emphasises the resources and direction for intelligence capability from the intelligence products strategic assessments, tactical assessments, target profiles and problem profiles, prioritisation of intelligence work to provide guidelines that intelligence activity is strategic and tactical. Netpol (2014) adds information contributes to tasking and coordination as it promotes efficiency within policing as resources are targeted at required areas resulting in operations being cost effective, NIM is regarded as a decision-making model in regard to tasking and coordinating as it collates the information necessary on priorities in policing and helps management take a proactive role on addressing the issues. Strategic tasking is discussed to ensure the priorities remain relevant and resources are relevant to business planning and the control strategy of crime to maintain public confidence through reactive and proactive activities (Netpol 2014). Netpol (2014) states tasking, and coordination considers targeting offenders in accordance with the priorities of the control strategy, management of crime and disorder hot spots, investigation of incidents which are linked into ‘series’ and the application of ‘preventative measures’ such as CCTV and lighting. John et al (2006) indicates the main problems with tasking and coordination was lack of information from partners and therefore over reliance on police information a further issue was the variety and quality of intelligence products as a result clear training is required.

BSC Policing Network (2020) states the dissemination of intelligence assists decision makers in local or national priorities and tactical options and all intelligence products require protocols are in place to ensure correct sharing of the information. GOV (2022) adds handling codes act as a control mechanism for sharing intelligence and requires analysing the risk of sharing information to not sharing it taking account of the operational benefits of sharing such intelligence, dissemination of intelligence requires understanding of the appropriate legislation, policies, frameworks, and standard operating procedures. Home Office (2022) states a communication and information strategy will be available to support NIM to ensure the NIM is used accurately and frequently within policing activity. College of Policing (2022) states for information to be shared the following must be present: a policing purpose, local protocols in place, a legitimate need to receive it. Netpol (2014) Supports this and states sharing od information is essential for good practice to share knowledge to express innovative and creative practices. 
The sources of intelligence come from routine collection, tasked information, and volunteered information. However, all these methods the end products require analysis to ensure its reliability and each source has positives and negatives however all are effective in producing reliable intelligence. The tasking and coordinating phase is essential to inform policing operations and identify local crime trends and allocation of the appropriate resources, however it is believed increased efforts are required from partner agencies to improve this process. Finally, the communication of information must abide by legal frameworks and policies and these policies must be reviewed regularly to maintain relevance, proportionality is the key aspect to consider when sharing information.



1000 words - Public Protection

College of Policing (2021) states section 325 to 327B of the Criminal Justice Act 2003 (CJA) established multi-agency public protection arrangements (MAPPA) which are designed to protect the public, plans are required for offenders through conducting a risk assessment of the dangers the individual poses and ensure this information is available to all staff who can contribute by providing additional intelligence. West Midlands PCC (2014) adds the introduction of The Public Protection Unit whose key responsibility is dealing with investigations regarding public protection and safeguarding, as a result multi-agency safeguarding hubs were established which has improved the sharing of information to contribute to greater risk assessments and decision making. Oxford Academics (2020) states due to austerity and police budget cuts there has been a detrimental impact to protecting victims as collaborative working practices have suffered which results in cases slipping through the net and not getting the required support necessary. GOV (2022) states super-complaint is a complaint that “a feature, or combination of features, of policing in England and Wales by one or more than one police force is, or appears to be, significantly harming the interests of the public” (section 29A, Police Reform Act 2002), the Centre for Women’s Justice believes police are failing to use measures to protect victims such as pre-charge bail conditions; non-molestation orders; domestic violence protection notices and orders; and restraining orders. GOV (2022) adds there has been a fall in bail conditions which is making victims vulnerable as evidence suggest bail conditions correlate with the victim’s perception of safety, victims who had not received protective measures were less likely to engage with the police, collective use of protective measures is necessary for protection however there is a requirement to have a system in place to measure the impact these measures have on victims and therefore a study is required to determine the effects these protective measures have on the victims and suggests a multi-agency, community response, tailored by forces and local authorities is the most successful method for public protection. GOV (2018) states to improve public protection The College of Policing has introduced a one-day vulnerability training package, supported by a self-assessment health check, this includes empowering officers to use professional curiosity and are better informed of the THRIVE approach (threat, harm, risk, investigative opportunities, and engagement. 
CDC (2022) states the effect of abuse can have a detrimental impact for example adverse childhood experiences can lead to health problems, substance use, impact education and job opportunities and increase the likelihood of becoming a victim or offender. Study (2022) states the emotional impact of victimization can include the victim becoming angry and fearful and having a high level of distrust particularly towards the police if they have previously engaged and their expectations were not met, they also blame themselves which can lead to destructive behaviour. The psychological Impact as they don’t have learning opportunities as they are put in situations beyond their control which causes them to go through disorganized activity leading to adopting coping mechanisms which are unsafe such as substance abuse and finally the social Impact by isolating themselves not willing to seek support, they find the investigative process intrusive and are not willing to delve into detail due to the effects it has had on them psychologically and they do not want to re live it (Study 2022).
Police Chief (2022) states in order to support victim’s officers must be able to understand their own biases and be neutral and objective in the investigation and offenders are held accountable through an evidence-based process while the system also assists victims in their recovery needs as a result victims will be more engaging through the investigation process when an officer is seen as objective and able to offer support through third parties. Yamawaki et al (2012) undertook a study which examined perceptions surrounding abuse and concluded participants blamed the victim who returned to her abuser, male participants were more likely to minimize the incident therefore this study suggests the public’s perception in regard to abuse requires a change as the victim’s supportive networks are hindered due to people’s misbeliefs and as a result the victim feels they are lacking support. College of Policing (2021) states victims are essential in criminal justice process and supporting a prosecution therefore positive engagement is required to ensure they engage with the investigation by ensuring they are protected through use of protective measures such as bail and ensure support is offered this can be through third party agencies such as victim support agencies who offer support and guidance which is separate to the investigation, victims must be kept informed throughout the investigation and officers must continually review the victim’s needs as the victim’s outlook and reaction may change over time, including their attitude towards necessary support. College of Policing (2021) adds A risk assessment is required and reviewed regularly which provides reassurance and support and prevents further victimisation, officers should consider the RARA model, which is Remove the risk, Avoid the risk, Reduce the risk, Accept and manage the risk, by considering this model the victim risk assessment ensures their safety and ensures their values are upheld in the criminal justice process. 
GOV (2019) defines define serious and organised crime as individuals planning, co-ordinating and committing serious offences, whether individually, in groups and/or as part of transnational networks. Home Office (2009) states to ensure efficiency and effectiveness collaboration is key in public protection and therefore encourage police force mergers which will help tackle serious organised crime (SOC) as these issues are trans-border such as county lines, improving protective services policing which encompasses specialist activities such as SOC which cannot be delivered by local police in isolation and encourage collaboration and implement a new approach to decision making to reduce the harm of organised crime a survey suggests the effect of SOC is detrimental as 84% of respondents felt that SOC was a problem within the estimated cost being £20 billion- £40 billion each year. Ministry of Justice (2019) states the greatest impact of SOC is the physical and emotional harm it has on vulnerable individuals as these individuals are exploited and targeted usually due to economic disadvantage and the result is long term needs and support for these vulnerable victims which has a substantial impact on public services, the effects also have a generational damage to the integrity and cohesion of local communise.












1000 words - Evidence based policing/criminology and crime prevention/criminal Justice

Within this essay I will discuss the concept of evidence-based policing and how it is adopted, I will consider the benefits to using an evidence base policing approach and critically analyse its effectiveness to determine how improvements can be made. Additionally, I will consider the theories to reducing crime and the techniques adopted to target offenders and determine whether they are effective. 
Pepper et al (2020) states Evidence Based Policing (EPB) is the development of knowledge, which is shared to inform practice, in adopting EBP police are advised to consider ATLAS: Ask questions that challenge current practices, test and critically evaluate existing research and new ideas, learn from existing approaches and new ideas while considering how they work in workplace practices, adapt practices and policies using the best evidence available, share the outcomes across the service. College of Policing (2021) states what works in policing generally focuses on the polices ability to reduce crime not the root cause of the issue, crime is highly concentrated which demonstrates the requirement for targeted intervention this is achieved through hot spot policing by focusing resources within a specific area an essential element is the interaction the public has with the police as fair treatment is viewed as positive contribution to reducing crime. Telep (2018) states EBP generally derives its data from randomized experiments and quasi experiments on whether a strategy works however due to lack of external funding there is a constraint on maintaining partnerships between police and researchers which is essential to EPB, and therefore the use of EBP underestimates taking account of officer’s experience and expertise and blindly following research does not account for normative and financial constraints on policing practice. Potts (2017)  states there has been a shift to the mcdonilization approach to policing which stresses: calculability, efficiency, predictability and excessive controls, these factors leads to a reduction in an officers use of discretion which is contrary to a evidence based approach and has led to its hinderance, additionally culture within policing is having a detrimental effect on EPB as policing has a persuasive culture which hinders those who wish to adopt a EBP as longer serving officers expect recruits to conform to the culture of relying on ‘street smarts’ and their knowledge of what works. Center for Evidence Based Policing Policy (2015) supports the use of EBP and states it increases the professionalisation of policing as it uses scientific methods of analysis as a result the police are viewed as more legitimate, and studies suggests it has had a positive impact and also leads to cost reductions as resources are allocated correctly based on demand. 

Law Aspect (2020) states the greatest crime prevention strategy is target hardening as offenders are deterred due to the target being more difficult to target, the adoption of neighbourhood watch has been an effective method in target hardening as it promotes communities to take ownership and improves the relationship between the community and the police, additionally this approach correlates with the opportunity reduction model which states the responsibility in reducing the possible opportunities for offenders to commit crimes lies with the community. Vellani (2019) supports this and emphasises the importance of geographic location and architectural features and therefore situational crime prevention reduces the opportunity for offenders to commit crime as the crime triangle states for a crime to occur motive, desire and opportunity are required thereby removing the opportunity removes the risk of offending. Criminal Justice (2022) states when considering situational crime prevention consideration is required to consider rational choice theory as criminals adopt the mentality committing crime is more appealing due to the rewards therefore removing these rewards such as making a target less desirable additionally consideration is required to routine activity theory as crime is opportunistic therefore removing this opportunity reduces the chances of crime being commit, as a result they promote the adoption of situational crime prevention to reduce crime. However, Warner (2014) states the method of situational crime prevention does not account for inequality and deprivation for causes of crime, it only tackles opportunistic crime and leads to crime displacement as more appealing targets are then sought by the offenders. College of Policing (2021) states Environmental Crime Prevention include social control measures which clamp down on an area deteriorating , it considers the broken windows theory of when an area is viewed as unsavoury due to visible signs of crime portrays the message there is low informal social control it creates an environment which leads to more crime, to target this prevention methods such as zero tolerance policing have been adopted however the result of this approach is it takes up a lot of resources to enforce zero tolerance additionally it leads to labelling and more criminal careers. Study Smarter (2022) adds another theory is social and community crime prevention which states the social context an offender is exposed to leads to their criminal career such as lack of education, to target this partnership working is required with outside agency to address the root cause. Center for Evidence Based Crime Policy (2022) states procedural justice is essential to crime reduction as citizen perception is essential and are required in the decision-making process as Survey and observational research generally suggests when procedural justice is enacted citizens are more likely to comply with directives by increasing compliance behaviour therefore reducing crime
To conclude within this essay, I have demonstrated EBP is beneficial to crime reduction as multitudes of data is processed to analyse its effectiveness and it is a cost-effective method of policing and leads to the policing profession become more professionalized. However, the issues surrounding EPB is the implementation as police culture has led hindering its adoption as already established methods are preferred as a result greater training around its benefits is required. Additionally, the use of crime prevention theories has led to the adoption of strategies to counteract the root cause for crime and each method has its negatives and adopting the approaches in unison is beneficial as crime is not a result of one factor.
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