

Introduction
One of the most important aspect after completing university is for graduates plans to enter into employment, my university has a class in Professional Career Development, this set up a precedence to students that career preparedness is an important aspect in the course. Students learning about the importance of career goals, the skills needed, the knowledge to an effective work environment, personal strengths, planning and areas that need development to advance career prospect are important for students to know and understand.
Through career journey before landing a job, one will need to write a CV that will be emailed to the human resource department, their main work is to scan through thousands of CV’s and select candidates with the best qualified skills, qualification and experience (Mogridge, 2019). Selection of a good CV is not enough but candidates will need to demonstrate that they have the confidence, self-belief, they can prove their knowledge and skills through an interview.
The interview is meant to weed out those who can write a good CV but not able to demonstrate their acumen, how well a candidate skill is align with the company needs, objectives and expectations. During the interview, candidate get to learn about the company in detail, its mission, objectives, work ethics, career progression and company orientation. These help a person to make a well-informed decision to accept the job offer or reject it is selected.
Interviews can be intimidating (DeJonckheere and Vaughn, 2019), so preparedness is vital, reflecting on my personal experience in the role play for the interview skills that I went through as part of this course, I understood the importance of early planning, the knowledge skills to the subject matter, the role and responsibilities and the questions to be asked.
I divided the roles into two areas; the interviewee and the interviewer, both of them I gave them equal weight as to the candidate who is aspiring to enter into employment is important to a company and the company is equally important to a person who is applying for the job. This way both roles were of importance in the process and procedures to gather information to question the candidate and on the other hand to be prepared to the questions that will be asked to me.
In this paper I will also talk about Career Development Planning looking deep into areas of interest that employees consider when employing people. This will involve in looking at the skills and knowledge that help in working effectively. By understanding about the skills and knowledge in effective working environment help students work towards achieving skills that industries need to work in their sector.
I will delve to look at personal strength, the ones that make me stand out from other candidates to fit the jobs that I aim to go for, companies tend to look for people who are confident, have good interpersonal skills, extra curriculum activities and what new thing will they bring to the company. There is an aspect of improvement that company want to know about – further development, what long term commitment do you have, how to advance to other areas or position within the company.
Lastly, I will take a look at employment goals, really what do I want from this job, why this job and company. This help me to make a candidate decide if the position or the company is right or not, whether to take the position or not.
Combining all what I stated above, leads to design a personal development plan or a personal action plan, this is a document that will help to build process and procedures that sets values, personal reflection and goals to be archived in my career endeavor. This works as a guiding principle of what I need to be aware of, what skills I should have, what values I need to consider in a company and how I'm going to archive the job.
Job Interview Role Play
Role play is basically a simulation of an activity to depict of what a scenerio would look like in real life. We (me and my classmate) carried out a role play of which I played both areas; as the one who interviews and then the one who is being interviewed.
Both aspects are important as it puts me in a scenario of what questions, mindset and reading the body language I expect from the one being interviewed. That way it helped me be when being interviewed be in a position that I know what the one interviewing me expecting to get back, that way my answers are exact to the question, without beating around bush. 
The way I sit, dress, express myself all reflect on what I think the interviewee is expecting, I read in advance on the company website to learn more of the company, its history, values, missions, objectives and took time to read in detail about the job prospectus.
In my scenario I had a fake company – ABC Enterprises, then got background information from a real company that helped me to learn more about this company, I communicated with the role-playing partner in advance to learn more of the type of the interview set up we will be conducting, who will start to play what role and as the interview was conducting online we had to test in advance our cameras and sound to make sure all is honkey dory before the role play.
As of introducing myself (Youtube, 2017), I strictly talked about my education background, specifically the university attainment, then work experience and skills I build on, the companies I have worked, the promotion and what skills I have to fit into the role that I was being interviewed. This to the interviewee shows that I understand the role I'm applying for, that I have the knowledge and skills required for the job. 
Early preparedness was key and had done a few mock interview skills with my husband at home before, so this gave me confidence to be interviewed, I knew the lecturer (was attending the interview as well) was keeping an eye on how I speak, my confidence, my body language, my dress code, my sitting posture and how I express myself as they are all important aspect in the interview.
I believe the interview went well, this strengthened me that in my future interview that I will be able to perform even better than my last performance.
My role play to ask questions was easy as I had questions already set up, I had gone through a number of times, the question was related to the jobs and wanted to understand the knowledge he had about the position at hand. 
Career Development Plan
This is the blueprint of career goal setting; it helps to create a path for the following aspect;
· Career development planning,
· Skills and knowledge which contribute toward working effectively, 
· Readiness for employment, 
· Personal strengths and areas for further development, 
· Employment goals and
· Personal action plan/development plan.
Career Development Planning
This is an essential document to highlight your goals, interests, education achievement, the current position, the future expected transition, how to achieve your expected goal, your experience, weaknesses and what opportunities along the way. This document will guide you to look at the current and future job or skills development.
When writing my Career Development Plans some of the important thing that I will keep focusing on is the opportunities that are available in my job prospects, the skills that are needed and how I can best present my education and skills to get that opportunities come my way.
Skills and Knowledge 
Having the right skills for a job is paramount, just having skills is not enough, the employee wants someone who is skilled and knowledgeable to the subject matter, so someone who is a skilled web developer but not knowledgeable to the marketing techniques would not suit to work in an  e-company because an e-commerce company survives on using digital tools to stay in businesses. So both the skills and knowledge are important.
In some places of work skills can be a learning process where one is trained or learn on the job, it can as well be where one gains skills through job promotion in which one through the new roles gain new responsibilities and experience.
Being flexible, fast learner, good at communication skills, self-motivation and team work help to build and strengthen the skills. Once learned and practiced in good use help the company effect its goals.
Readiness for Employment
Building skills and experience is one thing, being ready to work, to commit to spend the time and resources to this place of work is important, there is need for one to be confident, motivate and be ready to take on new challenges. 
Personal imitative to push one from the comfort zone, aspire to be someone you want to be and strive heard to get to the job you want. In the process of getting into employment it can have ups and down, you send a number CV with no call backs, then you might get call back for interview but you don’t get hired, these can start to frustrate and lose interest.
Being confidence, push on and a person of problem-solving skills help to see obstacles into opportunities and find ways to navigate through storm waters.
Strengths and Further Development
The university training help to build skills, this becomes my most important strength, the skills I attain through classes and work experience or internship become my selling point at interviews. I demonstrate my knowledge to the subject matter, my learning experience and areas that I worked on in that field. 
Employers want to see someone who is competent in a certain skill, this could be technical, practical and someone willing to transfer those skills to share with others or learn new skills. I show as well other strengths in areas like creativity, innovation, decision making and being able to adapt to different situation. 
In work there are opportunities for promotion, learn new skills, go for training or gain experience through work. Gaining professional experience is an asset for the company expansion, progression and growth. It helps to develop new products, resources, market and increase market share to the company.
Employment Goals
This is time bound as one can set short- or long-term goals, for short goals are 1 to 2 years and long from 2 to 5 years, they differ from person to person. The goals help to set a target that is archivable with expected reward which might be a promotion. They are performance driven that at a certain time one would measure what has been archived and be specific to what to be archived.
Achieving goals help to boost confidence, new expectations, one aspires higher career prospect, become field expert in that area and set one to build towards long term future plans.
personal action plan/development plan
Here I develop a Strength Weakness Opportunities Threat (SWOT) analysis to measure myself against the job at hand, the good things I possess including my skills, knowledge and qualification. What I need to learn, how to learn it and how will that be transferred to the job skills.
What jobs, skills, training, ventures, projects are out there, how to achieve them, the contacts and resources involved. Who are the competitors that stand in my way to archive my goal, what requirements need to get my goal and what obstacles are along the way.
Conclusion
Having a clear objective that can demonstrate your knowledge and skills, that can be demonstrated to prove the confidence, competence, leadership and career help to set a vision that measure the strength one has to apply, and attend an interview with a hope of preforming well. When one is well organized and prepared with milestones to prove in education, skills and experience is what it takes to the best candidate to be hired.
This course has helped me gained the skills in interview techniques, the things that I need in setting goals, objectives, how to develop the action plan to measure my strength and work towards attaining my future job.
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