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Appendix 4: Final Reports
LEARNING MENTOR’S FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work- based practice successfully should be identified and communicated to the Placement Co-ordinator/Visiting Tutor soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As a Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement, and an assessment of an observed piece of Youth Work practice.
Students should expect to receive a report which reflects their engagement on placement, and the report should be personalised to them.  Please note that students are required to submit their reports to Turnitin – this is where the module lead will access the report.  Please also note that this is also a platform which detects similarity to any other work that has already been submitted to this platform.
Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40% (Fail)
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.



This section of the report should be completed by the Learning Mentor.  To complete the report, we would like you to use the headings below giving specific examples to support your observations. The boxes will expand to allow you ample room to provide detailed feedback to the student. 
	Tanya Roberts
	Please tick the appropriate box. 

	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak
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	Comments:
Tanya has worked both in community and targeted programmes for Conwy Youth, Engagement and Belonging and is able to work with and actively promote elements of the key pillars of youth work in Wales.
One of the key development opportunities Tanya has not only observed but facilitated is ‘participation’ – working with the Youth Council on their various local and regional projects such as creating pod casts and their short term and long-term goals. 
Through the Youth Council and the local provision Tanya has worked on (community youth clubs) key themes of empowerment, education and inclusion are delivered upon and measured through our MIS system.  
Tanya would be in exceptional category if she was working on her projects.

	Facilitate the personal, social and educational development of young people
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak
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	Comments:
Tanya creates strong and meaningful relationships with the young people she works with – we discussed how she has supported the various individuals that attend the youth council – from the quiet withdrawn young person to the bouncy chatterbox.
Tanya has a background in NEET, wellbeing and accreditation programmes so is able to identify and support young people in a meaningful way – she encourages and motivates the individual or group and does not overpower – she ensures that the young person is on their own ‘journey’.  Whilst accreditation was not a focus on this placement I am aware that Tanya is often highly praised and very much valued for her work in schools delivering a variety of youth work programmes that support the personal, social and educational development of young people – so although this has not been a strong focus for part of this placement it is a recognised part of Tanya’s work and is something that she does naturally as a part of her day to day work and youth work values.


	Promote inclusion, equality and young people’s interests and wellbeing
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak
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	Comments:
Members of the youth council and community youth clubs are aged between 11 and 18. Being inclusive and promotion of inclusion for those who are neurodiverse, LGBTQIA+ is an integral aspect of the role of the youth worker that Tanya fulfills.
Through materials produced and session plans, Tanya identifies that to be successful inclusion and wellbeing always need to be considered.
Tanya is also very much aware of poverty and how this can impact young people’s ability to participate and advocates for free transport.
Tanya shows strong youth work practice in her support of the Conwy Youth Council. Over recent weeks, she’s built trusting relationships by listening to young people’s ideas and encouraging everyone to get involved. For example, she’s supported young people to lead parts of meetings and has taken time to encourage quieter members to share their views. Her friendly, supportive approach helps young people feel valued, confident, and more involved in the group.   (Cath Davies, Youth Council & Accreditation Lead Youth Worker).

	Work with young people and others
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak
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	Comments:
Tanya as stated above works well with young people – they enjoy her bright sunny nature and the time she gives them whether on a 1-1 basis or in the busy group dynamic.
Tanya is supportive to colleagues and sometimes it is the simple things that help within the team dynamic – such as giving recommendations of source materials for Quality Mark renewal, supporting colleagues with how accreditation models work, praising others for their work.  Tanya is never in a rush – happy to chat through ideas and take on responsibilities.  One colleague mentioned that “if you know Tanya is working then you don’t need to worry” – safe pair of hands.
Tanya has not been required to develop any new partnership opportunities for this placement, and this could be a developmental opportunity for next placement.


	How has the student developed during the placement?

	Tanya has been a Youth Worker with Conwy for 7 years and is a trusted member of the targeted youth work team and the wider youth service. For this placement Tanya has moved some of her main contracted hours over to supporting more of the community-based team -working for example in Glan Conwy Youth Club and with Conwy Youth Council.   Because Tanya already brings to youth work – this positive attitude of valuing young people, identifying and supporting young people, being ‘present’ whether it is a busy group session or 1-1 wellbeing conversation with a young person – there has not been such a ‘how’ has the student developed but more of an underpinning and value to the skills that she does bring to her work. I do feel that the opportunity to reflect on practice with someone who is not their line manager has developed Tanya’s appreciation and use of reflective practice.  Tanya has enjoyed more group work opportunities in this placement.
Tanya has made strong and consistent progress alongside her role as an Education Youth Worker. She actively engages with her training and demonstrates a clear ability to apply learning to practice. She takes ownership of her professional development and regularly engages in reflective practice, considering her experiences, identifying learning, and using this reflection to inform and improve her work with young people.
Her development is particularly evident in her proactive approach to creating new resources and initiatives that support young people’s understanding and independence. Tanya shows motivation, curiosity, and a willingness to learn, and manages her training alongside operational responsibilities effectively.   Faye Willet (Tanya’s line manager).

	What are your suggestions for further development?  What would be your recommendations for the student’s development during their Level 5 placement?

	Once the key themes of Level 5 are known we will aim to support Tanya to choose areas for further development such as project management and partnership working that complement her placement tasks.
Currently we are looking at Tanya supporting a colleague who is new to the Service (covering a maternity leave) on the introduction of two new accreditation programmes – Children’s Rights and Being Safe.  This would enable Tanya to develop leadership/mentoring skills and subject knowledge and teamwork skills.
Work with colleague on the development of the ‘Baby project’ in schools – this would support management of resources.
Working with partners on the development of the Level 2 Youth Homelessness programme.  Would increase partnership opportunities.
Other options identified by Faye’s line manager are:-
To further develop leadership and project management skills, there is an opportunity for Tanya to take the lead in establishing, coordinating, and managing the new gardening/allotment project. While there have been some initial barriers and teething issues that have delayed progress, providing focused time and structured planning would support the project in becoming fully operational and sustainable.   (John Muir Award-Conservation Award)
There is also an opportunity for Tanya to provide structured supervision and mentoring to Lowri within the school setting, enabling her to shadow Tanya’s practice. Working collaboratively with CFS, this would support the further development and strengthening of the school delivery element, ensuring consistency, shared learning, and improved outcomes.
To support ongoing professional development, Tanya is encouraged to engage more formally in reflective practice, including maintaining written reflective journals. These should capture experiences, learning, challenges, and development over time, supporting deeper reflection and evidencing professional growth in line with training requirements.
So currently development opportunities are identified but we will work with Tanya to create an achievable personal development plan when the Level 5 starts.

	What is your feedback on observing the students’ practice?

	“Someone you can trust to just get on with work” – “Is excellent on both 1-1 and in groups”.   Chris Gledhill
Tanya enjoys a trusted relationship with colleagues, and this is mirrored in her work with young people.  She has come to these supervision sessions prepared and able to reflect on activities she has been involved in and learning that she has focused on – such as youth work – period of change in history and reflective practice.
Tanya has expressed how nice it has been to work with groups more than the 1-1 work she is normally involved in – it has engaged her practice and she enjoys her work.


	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly).

	Yes, Pass
(40% and above)
	Provisional Mark: __73_____%

	No, Fail
(0%-39)
	

	Final Comments:
As mentioned above Conwy wants to support their learners on this course – but acknowledge this takes time and effort from the learner to juggle time and responsibilities.  Tanya is enjoying the Uni experience and valuing the time to learn and reflect on practice.
It is always enjoyable to chat with Tanya and reflect on her work – we have worked with the same young people on the Youth Council so can discuss the relationship building and group dynamics.  It has been purposeful that Tanya has been able to work with groups outside of the school setting and Tanya has enjoyed the variety of sessions she has engaged in with community youth club and the youth council ~ observing and being a part of the different dynamics.


	Signed Learning Mentor 
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	Date
	24.04.26
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