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[bookmark: _Toc90018810]Introduction
There is a lot to like about working and living in the United Kingdom. In spite of this, there have been studies that show a rise in employees' work-related stress. Also, it appears that the majority of stress is related to money concerns. In this section, we examine the nature and impact of work-related stress, as well as its sources and effects. The problem's external environment is also thoroughly analysed.
[bookmark: _Toc90018811]Nature and impact of the problem
Stress at work is a serious issue in the United Kingdom, and it may manifest in a variety of ways for workers. As a result of their high expectations, the younger generation is more likely to experience work-related stress. People's reaction to excessive job expectations and pressures causes this type of stress. Another factor is that people can't deal with stress because they can't meet the demands and expectations of their profession (Gandrasula et al., 2020). As a result, employees may experience stress in a variety of ways because they don't feel supported by their coworkers or bosses. There is also a lack of control over the employees' affairs, such as their interactions with coworkers, which has an impact on how they work and give their services to the firm. The distinction between pressure and stress is very vital to understand. The strain and inability to achieve the high needs and expectations is what causes stress (Hassard et al., 2018).
If a business attempts to cover up or dismiss the problem, it has a significant influence on the lives of its people and its own success. Employees' inability to concentrate is one of the symptoms of job-related stress, and it shows up as subpar work output. As a result, individuals are powerless and ineffectual since they are unable to influence events in their environment. Stress at work can also contribute to a lack of focus and productivity in the office, resulting in lower productivity. As a result, employees are more likely to be absent from work than active because of their poor physical condition as a result of the stress they are under. In the United Kingdom, for example, over 79% of adults are stressed out by their jobs.
[bookmark: _Toc90018812]Causes and effects of Work-related stress
Stress is a major factor in the workplace. Employees that are under stress have higher absenteeism and turnover rates. It's not uncommon for people to experience stress at work due to variables such as excessive workloads, poor decision-making, and cramped workspaces. Employees struggle to focus and remain influence at work because of these problems.
Work-related stress might be exacerbated by money worries, according to a case study. More than half of workers in most developed nations are affected by financial stress, according to statistics. People's mental health is negatively impacted when they are in a financial bind, especially in a highly economised society. Managing their personal and family budgets, as well as their professional obligations, is difficult for them when money is tight (Khamisa et al., 2019).
Stress in the workplace is exacerbated by the strain and anxiety caused by office politics (Rosen, and Levy, 2019). The high degree of tension in office politics, according to research, puts employees at risk for stress (DuBrin 2019).
There is a problem with the operations of organisations due to the views that employees are more likely to encounter a greater risk of not being employed. Employees also find it difficult to perform and remain successful because of the uncontrollable stress they face while at work (Perrewé et al., 2018).
The extended work hours, which are not regulated, are an example of work overload. As a result of working longer hours, people get more stressed since they are unable to regulate the amount of time they have to spend with their family and themselves (Banerjee and Mehta, 2019). Additionally, their inadequate timetables, which do not offer a clear indication of when to leave or arrive at work, make it difficult for the employees to maintain their sanity while working for the company. In addition to causing physical and mental exhaustion, overwork is linked to a lack of sleep. Workers' lives are impacted by these difficulties, which can lead to work-related stress (Jacobs et al., 2020).
Employees' interactions with coworkers and higher-ups at work might also generate stress in their personal lives. This may be understood in terms of the culture and atmosphere of the organisation. Employees can suffer as a result of persons in higher positions misusing their authority, for example. Furthermore, inadequate leadership exposes employees to stress. Employees' mental health is affected by these circumstances, which causes stress (Lazarus, 2020).
The structure of the workplace also contributes to stress, such as by causing challenges such as overcrowding. Because of the lack of privacy and excessive loudness, overcrowded settings are unnerving (Quick and Tetrick, 2011.). Distracting workplaces are another issue that makes it difficult to concentrate and perform well. As a result, the space is likely to be a noisy one as a result of a large number of individuals talking or typing. The physical health of an employee's body can also induce stress due to concerns such as lighting and aeration in the workplace. As a result, the organisational structure of an office or an organisation might put people under higher stress (Mohajan, 2018).
[bookmark: _Toc90018813]Effects of work-related stress
Work-related stress is becoming more and more prevalent in the workplace, and employers are taking notice. An organization's quality and quantity of work will suffer as a result. Poor performance is more likely to occur due to absenteeism and turnover in a company. As a result of employees' stress, their work load is reduced at the end of the month. The work's quality is also in doubt due to their inattention to detail (Amoako et al., 2017).
The reason for increased employee departures is a lack of enthusiasm for one's job. Because of the high levels of anxiety in the workplace, people aren't inspired to do their best job. As a result, people decide to look for jobs in less stressful environments. As a result, more workers are likely to leave a company in quest of a better working environment. In addition, when employees leave and new ones are hired, the cost of the interview process rises for the employer, who has to pay for the additional time and resources needed to do so. Employees who had been trained to do their jobs better are also gone. Because of this, a company is vulnerable to losses (Amoako et al., 2017).
[bookmark: _Toc90018814]Health issues are also part of the challenges experienced through work-related stress
Due to this obstacle, most of the employees suffer from physical health issues such as depression. Mental health issues, such as post-traumatic stress disorder (PTSD) and depression, are also a concern. Stress from work can lead to a variety of health problems, including anxiety, depression, and insomnia (Amoako et al., 2017).
[bookmark: _Toc90018815]Pestle analysis of the macro environment of work-related stress 
[bookmark: _Toc90018816]Political
The government's policies and legislation are influenced by political considerations. Law, taxes, and political stability are only a few of the many concerns that need to be addressed. A high degree of taxes is applied to a wide range of items in the United Kingdom, including those used on a daily basis. While a result, the tax hike puts employees under more financial strain as they work to support their families. In certain workplaces, the quantity of money available does not meet the demands of all employees. To make matters worse, the staff were forced to deal with the prospect of leaving the United Kingdom amid a climate of fear and uncertainty. Stress at work is more likely as a result of this. The UK, on the other hand, appears to have a strong relationship with other countries, including the United States (Weeks, 2018).
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The United Kingdom is regarded as one of the world's leading economies. As a result, companies were slowed down during the Covid-19 epidemic as a result of the rigorous lockdown that was implemented. Several employees lost their jobs as a result of the lockdown, while others received lower wages. The employees were under a lot of stress since they couldn't afford to take care of their families as a result of these concerns. Due to a lack of employment and hours, people's incomes were lowered and financial stress was increased. In the end, many people lost their homes and other valuables, putting further stress on staff (Hussain and Singh, 2019).
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As the globe undergoes ever-increasing changes, so does the world's experience of these changes. Home strategy, which allows individuals to work from home, is one of the improvements that the UK has adopted. The ability to strike a work-life balance has been an important factor in reducing the stress that comes with having to work long hours. More time is spent with loved ones and loved ones' family. Workers with long-term illnesses can still work from home without having to undergo the burden of having to travel to and from work. People from various walks of life may find work in the United Kingdom, which is a cosmopolitan nation. It's a location where individuals from different cultures may come together, which makes it easier for workers to get along since it reduces workplace stress (Richards and Paskov, 2019).
[bookmark: _Toc90018819]Technological
The United Kingdom is a country made up of a diverse group of individuals, all of whom have a high level of technical proficiency. Because most individuals can think creatively, they have a greater number of options for advancing their jobs. Employers have embraced the idea of using cutting-edge technology in the running of their businesses. As an example, there is a high level of focus in areas such as the development of new solutions. The contemporary design of the workplaces reduces stress levels by creating a more pleasant working environment. It is less stressful to have better organisational experiences, such as improved performance. For example, the offices are lit, aerated, and constructed in a way that makes employees more relaxed rather than making them feel exhausted in the workplace (Van Stel et al., 2020)
[bookmark: _Toc90018820]Environmental
The shifting trends in the industry's needs show that environmental aspects are always evolving. The change toward a better environmental condition is recognised and expected to occur when growth is experienced. People's well-being might be threatened by the excessive demands since they produce stress. Every employee is responsible for making sure the company adheres to its green economy standards. In addition, most businesses have made investments in environmental factors that engender a desire for higher quality of life. This is accomplished by reconnecting with the natural world. As a result, more individuals are working in green sectors, which reduces the amount of stress they feel at work. When it comes to mental health, organisations like these have made investments in things like yoga and other forms of physical activity. These methods help to reduce stress levels (Shan, and Wang, 2019).
[bookmark: _Toc90018821]Legal
Many legal procedures must be followed when a person is looking for or maintaining a job. Because of the protocols they have to follow, these concerns induce higher levels of stress. In addition, the unfamiliarity of the work setting raises heightened expectations, which might make it difficult to maintain concentration. Additionally, employees are experiencing increased levels of worry and anxiety as a result of the most recent changes to the UK's immigration laws (Benjamin and Nisim, 2018).
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Workers expect their supervisors to do all in their power to keep them from being overly stressed. Employee stress can be reduced by methods such as training. Helps raise awareness of the symptoms of stress and how to recognise them. These include absenteeism, poor performance and a rise in overall bodily weakness.. These might be used by managers to find out what is affecting the mental health of employees in a business (Roeser et al., 2019).
In addition, there has to be a psychological department where employees may openly discuss their mental health difficulties, which have a direct impact on their productivity. For example, a company's psychological department can assist the company design policies that better reward and compensate employees in order to help them cope with their financial difficulties. It can also assist in the development of policies that improve the quality of life for employees, hence reducing stress. As a bonus, it gives the company a chance to better encourage its staff, who become more devoted and loyal as a result (Schultz and Schultz, .2020).
Employees should also be educated on stress-reduction techniques that might help them cope. Stress may be alleviated by activity, such as yoga, which is a form of exercise. From the inside out, these enable for improved mental health treatment. As people improve psychologically, they become more linked to their everyday lives on a physical level as well. Additionally, workplaces should set up debriefing sessions so that workers may talk about the difficulties they're having while at work (Lazarus, 2020).
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According to the data, the United Kingdom is one of the regions with the most employees. Many nationalities are represented here, making it a truly global workplace. However, it has been shown that employees are under a lot of stress due to their jobs. Some of the anxiety stems from money worries. Scheduling conflicts and extended work weeks add to the anxiety. As a result of the high levels of stress, employees are less productive since they are more likely to miss work. It is clear from Pestle Analysis of the United Kingdom's external environment that Brexit and the covid-19 epidemic are both putting pressure on the country. In spite of this, the work atmosphere is incredibly supportive to its workers. As a result, establishing a psychological department inside an organisation is one of the possible remedies to workplace stress. The stress levels of employees can be reduced by implementing better rules that promote their well-being.
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