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Diversity and inclusion
I agree that diversity and inclusion should be embraced in workplace. Diversity can take employees out of routine. Doing the same thigs every day can become boring, if something new comes out the employees becomes excited to learn a new technique of work or a new device.  The diversity and inclusion can also develop or acquire new skills of employees which can be used in the benefit of company. Inclusion is very important in workplace; all employees should feel part of the team. “To get an accurate picture of workplace inclusion, organisations need to think about employee perceptions of inclusion, as well as evaluating people management practices and line management capability.” (CIPD,2021). When employees are included they feel valuable for the company and this is an motivation which makes them do their work even better. When I firs start working as a waitress, I was doing just a few tasks as collecting the plates or cleaning tables. Is was all right for me as a beginner but after some time I start to get frustrated because I wanted to do more then this , I wasn’t developing myself and I told to my manager about this, he understand me and he start including in all others tasks. After a few weeks my frustration disappeared and I was felling part of the team, I was working better, and I enjoyed doing my job. Many employers are passing this stage when start working or even when already work, not including is a risk that can affect the company and employers. The company can lose employers because of not including employers. Feeling nonvaluable at workplace makes employers leave even if the income is good because the things that you pass through at the workplace can affect anyone personal life and nothing good brings to an company an unmotivated, frustrated or caught in the routine employee. Embracing diversity and inclusion helps a lot to avoid this kind of problems which can affect a business .
   For better teamwork, for motivating employers, for taking the employers out of routine and help them discover and develop new skills Diversity and inclusion should be take it seriously by the employer. Having a new device at the workplace can improve the efficiency of employers. We got a new device at work which allowed us to send the orders of the customers direct in the kitchen to the chef or the drinks order direct to the bar. It was very interesting to try something new, the old technique that we were using was taking too long and our orders comes late sometime. Now we improve our service and is much more excited to use this device. When the new device comes, we were all included and train to used. My manager used the diversity and inclusion and it worked.
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