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 Introduction 
Reflective practice can be defined as a learning process that provides opportunities to see things from a different perspective (Finlay, 2008). Reflection is basically a post-analysis of an occurrence for the assessment and evaluation of decisions, feelings, and actions of an individual. The act of reflection increases one’s creativity and cognitive as well as behavioural skills (Ganly, 2018). It can be crucially significant for those with practice-based professions, as it promotes self-assessment that leads to a developmental insight. Community engagement is the procedures and methods used for working collaboratively with parties of interest ranging in order to address and work on issues related to the well-being of a community (Barnes and Schmitz, 2016). Parties of interest can range from government agencies to charitable organisations and individuals. Reflective practice and a detailed reflection from the overall personal experience of the Community Engagement Module will be assessed in the report.
















Nature and Purpose of Reflective Practice 
Reflective practice is the ability to reflect upon one’s actions during a certain activity or incident to critically analyse the overall experience (Roffey-Barentsen and Malthouse, 2009). The incident can be of any kind that is of interest to the individual. The experience itself is of no use if it doesn’t lead towards sustainable growth. An assessment of the experience must be carried out to evaluate the options that were available and their consequences, whether the best option was chosen or not, whether there were mistakes or not, whether the required tasks were successfully executed or not, whether the objectives were accomplished or not, and so on (Ganly, 2018). Reflective practice has numerous benefits, as it can increase one’s self-awareness, level of intelligence, confidence, degree of understanding, and learning. The application of reflective practice can ensure improvement (Roffey-Barentsen and Malthouse, 2009).  Thus, it is widely used in various sectors such as education, business, health care, social work, etc. In business management, managers use reflective management to evaluate their decision-making skills and day-to-day performance (Balzert et al., 2012). Business decisions and actions can be crucial for any organisation, and such activities require in-depth analysis and assessment. Using reflective management, employees in the managerial, as well as leadership roles, try to overcome challenges and problems previously assumed as too difficult (Holmström, 2010). There are several types of models suggested by theorists and researchers for the application of reflective practice. The most profound theoretical models include- ERA Cycle by Melanie Jasper, Driscoll’s What Model by John Driscoll, and Gibbs’ Reflective Cycle by Graham Gibbs, etc. (Wain, A., 2017). The ERA cycle is one of the simplest models of reflection that consists of 3 stages- (1) Experience (2) Reflection and (3) Action. An experience is evaluated to be reflected upon which ultimately results in another action. Whereas the What model is based on 3 What’s regarding key questions such as (1) What? (2) So what? and (3) Now what? The 1st what implies the description of what has happened during the experience, and the details of the experience (Wain, A., 2017). The 2nd what tries to reflect upon the description to give a clear standing of situations. It analyses the effects of the experience in an analytical approach. Lastly, the 3rd what tries to find actions that can be implemented from the reflection. This action again starts the cycle and keeps it moving. On the other hand, Gibb’s reflective model suggests six stages: (1) Description (2) Feelings (3) Evaluation (4) Analysis (5) Conclusion, and (6) Action plan (Adeani et al., 2020). In the description stage, the individual user of the model describes what had happened in the course of the experience without making any judgments in regard to the experience. This stage includes only the detailed description of the experience as in what and where the incidents/activities took place. In the second stage, the individual tries to assess their feelings in each part of the experience while avoiding the analysis of those (Adeani et al., 2020). In the third stage, the individual evaluates the experience based on what went well and what didn’t, the reasons for doing good or bad, the contribution of self and others. In the fourth stage, an analysis is executed based on the positive and the negative aspects of the overall experience. In the fifth stage, a conclusion is made depending on what the positive/negative aspects can lead to, and what could’ve been done differently. In the last stage, actions are developed for similar future situations in order to attain the desired outcomes effectively.

Detailed Reflection of Personal Experience while Learning this Module Using Gibbs Reflective Model 
Gibbs’ Reflective Cycle is a model that was created in 1988 by Graham Gibbs. It was designed with the purpose to provide a framework that can critically analyse experiences (Adeani et al., 2020). This model as already mentioned consists of six stages of analysis. Each of which offers analytical information that can help individuals in building a rational plan of action. I will now attempt to use Gibb’s model as a means to reflect upon my experience while learning the Community Engagement Module.
Stage 01: Description
During the module, I was able to learn about community engagement and its significance in society. Engagement of the various parties of interest such as the individual members, groups, local government, and related organisations is crucial for improving the quality of life of a particular community. Community engagement enforces communication among the parties to address and solve issues of various kinds. The module introduced me to the concept of transferable skills (the set of skills that can be transferred from one job to another, such as critical thinking, adaptability, etc.), along with the ways to adapt them. I’ve also learnt about the concepts of personal development and methods for analysing interpersonal skills such as reflective evaluation.



Stage 02: Feelings
In terms of my feelings throughout the module, I was glad to be able to learn about all the concepts. Understanding community engagement had filled me with a sense of responsibility towards my community. It was fascinating to learn about each type of the parties in community engagement and the roles they assume. While learning about transferrable skills and their value, I was somewhat upset since I believe I may have been lacking some of the vital transferable skills such as leadership and teamwork skills. The adaptation of transferable skills was somewhat vague to me as I couldn’t comprehend what had to be done. I felt that the most intriguing part of the module was about self-development. 
Stage 03: Evaluation
In my opinion the positive aspects of the fact that I was able to broaden my knowledge base is a positive aspect. The most positive thing was my understanding of myself, I learned my issues and concerns and my drawbacks as a part of the personal development topic of the module. One of the other positive sides might be that I’ve grown even more concerned regarding the betterment of my community. Moving on to the negative aspects of the module, the only negative would be how the concepts are heavily knowledge-based. I didn’t stand up to argue my point regarding the concepts being too knowledge-based, which I consider something negative from my side.
Stage 04: Analysis
I think it’ll be more sensible to assume that on some parts I didn’t do well because of my own shortcoming rather than it being an academic one. Others might’ve learnt and perceived the concepts differently than me since perceptions can shape our learnings. It’ll be irrational of me to blame the respected teachers because of my drawbacks. The lessons were easy enough for others, while the ones that were difficult for me might’ve been due to my lack of understanding. I do not take the whole blame on me, nor do I give it to the teachers, rather the system that is to be blamed for the issues we face collectively.
Stage 05: Conclusion
I’ve concluded that the experience involves many things that I’ve liked and many things that I quite certainly didn’t. The positives include the things I liked whereas the negatives include the opposite. My performance wasn’t up to the mark, and I realised that I lack some of the very important skills in terms of both transferrable and un-transferrable. I’ve come to another conclusion from the overall experience that I don’t appreciate educational culture that bases its intelligent people upon their memorising capabilities. 
Stage 06: Action Plan
The action plan for similar modules/experiences for me is to increase my academic performance by being more interactive in the lectures. I will ask questions and will be more attentive from now on. I will work on my transferable skills to bring out the best of me while dealing with my drawbacks. 


Reflection on Relationship between Academic Theories and My Personal Experience 
Theories are formulated to explain, predict, and understand phenomena and, in many cases, to challenge and extend existing knowledge within the limits of critical bounding assumptions (Labaree, R.V., 2009). One of the most significant sets of theories for any student would be the learning theories. Learning theories are abstract frameworks that describe how knowledge is received and processed during the learning experience. Learning theory informs the application of instructional design through models (IDC, 2021). There are three fundamental learning theories such as the behaviourist theory, cognitive-constructive theory, and social-constructivist theory (Leonard, D.C., 2002).  Behaviourist theory suggests that all the behaviours are learned through the interaction with the environment, and that inherited factors have little influence on behaviour (Leonard, D.C., 2002). For example, a student will get a reward if they do well in their studies. Cognitive-constructive theory suggests that learning is a process of constructive meaning, it is the way how people make sense of experiences (Leonard, D.C., 2002). Whereas social-constructivist theory suggests that learning is socially situated and that humans learn from social interaction (Leonard, D.C., 2002). Behaviourist theory can greatly enhance the learning of a student with the help of a teacher who can effectively utilise the theory. I personally try to reward myself with treats whenever I’m able to do good on a test or a presentation and so on. This helps me to work for the reward as well as for my career improvement. During the module, I learnt about community engagement, transferrable skills, community development, personal evaluation, and development, etc. Almost all the concepts provided me with some aspect of learning that I was able to perceive and use in my personal life. For example, from transferrable skills, I was able to understand how one can have necessary skills vital in almost all sectors and job categories. From the concept of self-evaluation, I learnt about reflective models such as Gibb’s model, ERA model, and so on. The self-evaluation is what I’ve started to actively use in my day-to-day life. Not only in my academics but also my personal decisions and activities, I try to use reflection to develop myself. The development I seek is not only as a mere student or an employee. What I seek is a collective improvement in every aspect of my life as a human being. 
Conclusion 
Reflective practice can amplify individual self-awareness leading to a sense of responsibility towards the surroundings and the community (Ganly, T., 2018). Engagement in the related actors in a community is crucial for the overall standard of living in that community (Driscoll, A., 2008). One can find their weaknesses with the help of a reflection method leading to better problem recognition abilities. In addition, reflective practice enhances individual as well as organisational skills and capabilities. It is now used in many sectors of society to overcome drawbacks, to create better systems of function, to solve problems of various kinds, and so on. Throughout learning the module topics, various experiences and activities occurred and from the mixed feeling and experiences, and in this report, I tried to reflect on the lessons from the module from my perspective.
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