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Element 1 - Project Proposal

My project title: 
Exploring work -life balance challenges faced by women working in UK health and social care services.

1) Aim: To explore the relationship between work- life balance challenges and workforce retention among women in the UK health and social care services

2) Objectives:
· To identify and analyse the key work-life balance challenges reported by women working in UK health and social care services.
· To examine how organisational, structural and socio- cultural factors influence work – life balance experiences among women in UK health and social care.
· To develop evidence – based recommendations to improve work- life balance support for women working in UK health and social care services.
3) Background/Rationale:
Approximately 82% of adult social care workers in England are women, while 77% of National Health Service (NHS) employees are women (Department of Health and Social Care, 2022). In the UK, a disproportionate amount of unpaid childcare and informal caring duties are still performed by women, notwithstanding their dominance in the field (Office for National Statistics, 2023). The long hours, unpredictable schedules, and high emotional demands of health and social care jobs lead to increased stress and burnout. The NHS's employee retention and discontent are significantly impacted by work-life balance, according to recent workforce reports (NHS Employers, 2025). Despite the existence of policies that support gender equality and flexible work arrangements, inconsistent application of these policies continues (Department of Health and Social Care, 2022). It is crucial to investigate the work-life balance issues that women in the UK's health and social care sectors encounter to comprehend systemic pressures, guide workforce sustainability plans, and promote employee wellness in a system that is already under stress.
4) Methods:
The study used a qualitative secondary research design and a systematic literature review to investigate the work-life challenges faced by women in UK health and social care services (Arksey and O'Malley, 2005). The project will synthesise and analyse current data from peer-reviewed scientific papers to examine organisational, socio-cultural factors, and structural influence work- life in the UK.
Search strategy - Search keywords including workforce retention, women, work- life balance, UK, staff well-being, burnout, female employees, health and social care services
Inclusion criteria
· Journals released within the last 10 years (2016-2026)
· English- language articles
· Research based on work- life challenges faced by women in the UK
· Research published in peer reviewed journals
Exclusion criteria 
· Journals released before 2016
· Research not published in peer reviewed journals, reports, books, websites
· Articles not in English
· Research not based on women in the UK health and social care services

Data Analysis- Thematic analysis is the process of analysing data by identifying patterns that fall under common themes (Braun and Clarke, 2021).

5) Resources: 
Scholarly publications and studies were located using databases including Google Scholar, the university library, ProQuest and PubMed.






6) Timescale:

	Timescale
	30th March 2026
	21st  April 2026
	25th May 2026
	3rd July 2026
	5th August 2026

	Chapter 1 (Introduction)
	
	
	
	
	

	Chapter 2
(Background)
	
	
	
	
	

	Chapter 3
(Methods)
	
	
	
	
	

	Chapter 4
(Results and Discussion)
	
	
	
	
	

	Chapter 5
(Recommendations and Conclusion)
	
	
	
	
	



7) Self-reflection as researcher:

	Strengths
	Challenges

	Access to existing data
	Lack of control over original data

	Cost and Time Efficiency
	Risk of Researcher Bias

	Development of Analytical Skills
	Data Overload
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