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Diversity and inclusion 
What is your view on ‘diversity and inclusion’ in the workplace? 
Companies that embrace diversity and inclusion in all aspects of their business statistically outperform their peers.     – Josh Bersin
 
Workplace diversity is understanding, accepting, and valuing differences between people including those:
· of different races, ethnicities, genders, ages, religions, disabilities, and sexual orientations
· with differences in education, personalities, skill sets, experiences, and knowledge bases
Inclusion in the workplace is a collaborative, supportive, and respectful environment that increases the participation and contribution of all employees.
 
Three of the main business benefits of taking diversity and inclusion seriously are talent, market competitiveness, and corporate reputation.
Talent 
People want to be appreciated for their capabilities and talents. As it is for good practise people want to be recognized or receive appropriate value for their effort. 
It is a big variety of people with different talents and capabilities. To have successful organisation it is very important to see these differences and include all of them or as much as possible in this organisation. 
 It is important to create opportunities for everyone to be able put in practise their abilities. It is important for each member of team to be treated equal and to have equal opportunities compare with others. 
 Environment of workplace and schedule of it should be as much as possible comfortable and suitable for worker. 
Market competitiveness
In big organisation where everybody working like an Organism any improvement is working for benefit of everybody. To grow for successful business, it is important to hear individual voices and offers that can improve whole body end process off organisation. Success and issues affect all organisation. It is responsibility of everybody and each other by individuum.
Corporate reputation
Then business growing up Obviously needed to take care about social levels, environment influence. Organisations that growing in the big Corporation should be aware about influence that they have around society and environment. It is working on their reputation and good image for employed workers and for customers who use services. It is giving good advantage in competitive market. 
A workplace encouraging equality, diversity and inclusion can help:
· make it more successful.
· keep employees happy and motivated.
· prevent serious or legal issues arising, such as bullying, harassment and discrimination.
· to better serve a diverse range of customers.
· improve ideas and problem-solving.
· attract and keep good staff.
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