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[bookmark: _Toc109306450]Introduction
From my point of view this module was inspiring, and I think doing the task improved growt, talent and confidence from my perspective. My interpretation of community participation has substantially increased because of completing this course to encompass a wide perspective on corporate concerns. I will use the Gibbs Reflective framework to illustrate a personal practise aspect that motivates a strong assessment highlighting experience, perception roles, detailed description and remarks, and make rational logic of what is happening to consider the if situation  occurred another time to review my learning.
According to Gibbs, simply understanding the learning process is insufficient. Without considering what happened, it's conceivable that it will be ignored or that its instructional value will be ignored (Bhattarai, 2017). The feelings and sentiments that arise from this reflection may be used to generate broad statements or ideas, and it is abstractions that allow future events to be dealt with appropriately.
[bookmark: _Toc109306451]Gibbs Reflective Cycle
Gibbs reflective cycle is critical for identifying flaws and gaining knowledge from current affairs awareness. Graham Gibbs created the concept of the learning process to enhance organisational strategies. Additionally, it assists in completing the tasks necessary to align the company with the current organisational structure (Bassot, 2016). On the other hand, it's critical to comprehend the theoretical ideas and concepts behind community participation. In this section, I'll look at the Gibbs cycle to see where the community involvement pathway is lacking[image: Gibbs' Reflective Cycle - Helping People Learn From Experience]
Fig: The Reflective Cycle (Gibbs, Brigden and Hellenberg, 2019) 
[bookmark: _Toc109306452]Part 1: Description
Despite being the first, it is one of the most crucial steps in the reflective process. It portrays both the present situation and previous events within a group. This won't leave a parting message, but it will keep an eye on how individuals connected to it act. As a consequence, all the information required for community interaction is already available.
Community engagement is a key topic for businesses to grasp today since it allows individuals to successfully communicate with a community of people in same geographic area or who share a same interest (Deans, Barbara Sherr Roswell and Wurr, 2017). In my coursework content, I learned about community engagement, which seems to be an intriguing topic. This subject was fascinating to me, although there are several notions that I do not fully comprehend. In a busy classroom, I used to become distracted. As a result, I overlooked several of the principles. Nevertheless, after conducting extensive study on this program for the purpose of finishing the project, I have got the necessary skills and knowledge. The lack of learning on community participation in the class was overcome because of the project's research and knowledge, and I learned  reasonable instances of community commitment (Bassot, 2016).
[bookmark: _Toc109306453]Part 2: Feelings 
Understanding the emotions of those who directly generate the elements that have an impact on the module's learning potential depends on this phase. I understand that developing a positive outcome requires awareness. Gibbs' reflective cycle was selected to train the mind and assess how a person feels in different circumstances. Even when the requirements are fulfilled, coaching is still valuable. Additionally, it shows how the students perceive themselves and the world around them (Evans, 2017). Employees, clients, and the community all benefit when a company develops a plan for community participation.
[bookmark: _Toc109306454]I've picked up a lot of new ideas, theories, and professional community involvement advice. As a result of my research and successful fulfilment of the task given to me, I am aware that community involvement is frequently necessary for efficient company operations. According to the consultant, participating in group activities would improve my communication and bargaining skills, making me more marketable on the job market. Since I was able to learn about community participation, I am now satisfied.

Part 3: Evaluation
This is a crucial step in identifying the gaps in the engagement process for communication. It examines whether the data collected can be used to draw accurate conclusions. Additionally, one can assess his or her own ability to perform a suitable examination. These procedures help me in my project to decide whether my option is adequate. It has been quite helpful in educating me on the value of having strong communication skills. The instructor was very knowledgable and provided us with relevant examples in the classroom to assist us better understand the topic at hand. I gave it everything I had so that I could fully understand the ideas (New Zealand. Police Act Review Team, 2016).
On the other side, my inability to focus well has caused me to fall behind in a lot of situations. I had to spend more time finding information from other sources, including the internet. I discovered that while rational thinking is a crucial ability for a potential job application, I am not very good at it. However, my tutor and friends helped me overcome my flaws and come up with brilliant ideas for advancement going forward..
[bookmark: _Toc109306455]Part 4: Analysis
[bookmark: _Toc109306456]The performance evaluation in particular is strongly reliant on the preceding three processes in this section. Usually, one can perceive the benefits and downsides of an individual. Additionally, I have a unique chance to distinguish between good and bad impacts (Onyx, 2018). Analysis is the ability to explain the causes of something unfavourable. In the evaluation, I included both my positive and bad experiences. I'll explain why I had both positive and negative experiences. I've already highlighted how easy it is for me to get distracted in a classroom full of people. My lack of group learning experience is to blame for this. It appears that I benefited much from this collective project. My ability to communicate and my learning strategies both get better. Prior to starting and finishing my project, I might not have performed such job in a considerable amount. I spent a lot of time looking for the crucial information because of this. I took my time because I had never completed a project before or dealt with technology issues before.




Part 5: Conclusion
[bookmark: _Toc109306457]Gibbs aids in developing a complete grasp of both the values and norms of community participation as well as communication engagement. It also outlines the skills I will need to acquire for this investigation. I get assurance in my skills and knowledge to engage in a range of activities by using this reflective cycle (Onyx, 2018). Gibbs' cycle of reflection is a fantastic tactic that inspires me to finish my assignment effectively. In class, I discovered how to use social networking sites, communicate with the community, and develop the interpersonal skills needed to work with a group. As a result of doing the assignment, I gained knowledge on how to utilise Microsoft tools, structure text in a Google doc, and use an excel spreadsheet. If I'm going to operate successfully and efficiently in my line of work, I might need to know this knowledge. I must create an action plan to help me progress in these areas even if I have recognised several qualities that I lack, such as effective attention, adaptability, and technical skills. I'll be more effective in my career in the future if I can learn to sell myself.
Part 6: Action Plan 
The procedures that must be followed in order to conduct a more in-depth review of the upcoming project are described in this stage. I also grasp my present results and the skills needed for my future job better. The students' action plan for Gibbs' reflective cycle suggests that they would design it so they could hone their skills in a particular area (Police Act Review Team) (N.Z, 2016). A plan of action may be created by using reflective writing to identify specific areas of practise that need improvement.
Here, I'll outline my strategy, including how much time I'll devote to developing each skill and how I'll make sure that my subsequent execution is flawless. Each activity's allotted time will enable me to develop my talents.
	Skills need to be improved
	Actions required for the improvement
	Measurement of the skills

	1. Improving Concentration
	· The learning process depends heavily on maintaining focus in the classroom (Potter, 2015). The following actions can help me improve my ability to concentrate even more: 
· Consistent engagement in the classroom
· • Eat before you attend the classroom.
· • Being in the forefront.
• Avoiding external distractions.
	I'll know my abilities have improved if I can fully understand the content covered in class without the aid of outside resources.

	2. Enhancing team-oriented leaning 
	Cooperation is encouraged in a team-oriented atmosphere, which raises production and morale. I will need to work in a team as I wish to work in a business environment (Potter, 2015). Therefore, the actions listed below must be taken in order to enhance my skills:
• Engage in conversation with all students.
• Appreciating and recognising good teamwork
• Making use of both official and informal input.
• Creating a plan for leadership development.
• Honoring other people's viewpoints.
· • Having the guts to call out other individuals when their opinions are in error
	If I feel confident speaking up in groups and don't hesitate to do so.

	3. Improving adaptability
	Being adaptive entails having faith and displaying exceptional tenacity. Both attitude and behaviour can show signs of adjustment, yet neither one is necessary for the other to function (Williams, Woolliams and Spiro, 2020). I have to do the following to improve my adaptability:
• Having an open mind to novel and unexpected solutions to problems and obstacles at work.
• Having an open mind and being considerate, understanding that inspiration and solutions might come from unexpected sources.
• Have fun picking up tips from others.
· • Respect the customs, norms, and cultures of others.
	If I am capable of handling my tasks in a manner that balances my own perceptions with those of others,

	4. Upgrading technical skills (Microsoft tools) 
	In the modern world, MS Office is necessary for any type of employment, thus I ought to be knowledgeable about it. I intend to enrol in any course that will let me learn from professionals.
	the ability to utilise software, such as Microsoft products, successfully and efficiently.

	5. Developing Research skills
	Research skills are considered as a crucial element of the assignment since they allow authors to locate information and create a structure for the group project (Bassot, 2016). I will be able to learn about any subject I need to write about by employing focused and efficient research methods. I need to think about doing the following step to develop my talent:
• I begin with the big picture and move down to the specifics.
• Learn to recognise a reliable source.
• Be ready for unforeseen responses.
• Continue running my organisation.
• Use the library's resources to your advantage.
• Check the accuracy of the data you gathered from multiple sources.
	being able to quickly and effectively obtain relevant information.
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