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Introduction

* District nurses make a difference every day to the lives of the people they visit at home and
in residential care homes. They provide increasingly complex care for patients and support
for family members.

* District nurse works closely with GPs social worker, and therapists to create a
comprehensive care plan, manages a team of healthcare assistants, and has
specialized training beyond regular nursing.

* District nurse make vital contribution to community health by supporting housebound
patients and managing chronic condition, and they prepare for this with advanced specialist
training in community public health nursing that builds experience beyond regular nursing
school.



How I did my research

* [ have started brainstorming key questions like:-
= "How do district nurses work with teams?"
* "How do district nurses and NHS work together?"
* "How does district nursing contribute to the community?”

» "How do district nurses get trained?"



Research process

* To develop this slide, my research process was focused on identifying the key
aspects of district nursing.

o Like providing complex care and their collaboration in multidisciplinary teams. The
information I found shows how the work closely with patients, families, and teams to set
goals and uncover the core benefits of their work."



Key function

* 'Providing complex care’ is relevant because it manages patients ' specific health
needs at home.

* 'Coordinating with teams' is relevant because it connects the GP and hospitals for
better care.

* 'Supporting palliative care' is relevant because it provides comfort and dignity
during challenging times.

* Play a crucial role in public health by promoting vaccinations and
preventative measure and that they often teach patients how to manage their
condition themselves.



CRRAP Framework

e Currency: I searched for the most current, up-to-date practice to ensure my
information is evidence- based.

* Relevance: The source directly address the role of district nursing, making them

applicable to the task.

* Authority: The NHS is a recognized, authoritative healthcare organization, and google

scholar provided google scholar papers.
* Accuracy: The content is supported by consistent sources, ensuring it's correct.

* Purpose: My sources are informational and educational, not commercial, to minimize

bias.



Challenges

[t was challenging to find reliable information amidst a lot of general content.

[t was challenging to tell the difference between general resource and specific role.

[t was challenging to sort through all the sources to find the most credible ones.

[t was challenging to apply critical judgment to prioritize artificial sources and bring

all together into a cohesive presentation.



Conclusion

* In summary this presentation demonstration the essential role of the district
nurse in providing complex care at home, showing their expertise and critical
teamwork.

* Our research highlights that while the role is essential, it faces key challenges
like workforce shortages and rising demand, which we assessed using the
CRAP framework to ensure our findings were current and reliable.
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