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INTRODUCTION
we face many challenges and problems throughout our lives.
organizing one's time is one of the most common but there are other aspects that we must not overlook such as the problem of being assumed that everyone faces in his life.
To solve and overcome these challenges and problems we have to work on ourselves and look for the skills we possess and work on them, only by improving these skills over time you will we be able to achieve your goals, have a desired future and to be a successful person.
In the following articles you can find tips and some steps to follow to help you better understand how to reach your goals and above all how the world of work is evolving and becoming more and more demanding.
I have chosen the following articles because I think they perfectly explain how today's society works and prepare us by giving us an idea of ​​how to face certain challenges and obstacles.


ARTICLE 1
In our days the things to do are more and more and with the coming of the new season, many people attempt to manage their time better, to be more effective, and to target what matters.
Time management is one of the most important skills, but it is also one of the rarest to find
So how do you get to the point of managing time better?
there are many ways to learn, such as books or apps but in reality, they are not so helpful because as they can be written or designed well they are not effective in the face of time management skills, for example,  a person cannot progress as a great chef only thanks to equipment and food, just as we cannot make progress in managing time by consulting only apps or books.
Nowadays there are more and more things to do and with the arrival of the new season, many people try to manage their time better, to be more effective and to direct what matters.
Time management is one of the most important skills, but it is also one of the rarest to find
So how do you get to the point of managing time better?
there are many ways to learn, such as books or apps but in reality, they are not that useful because since they can be written or designed well they are not effective in the face of time management skills, for example,  a person cannot progress as a great chef alone thanks to equipment and food, just as we cannot make progress in managing time by consulting only apps or books.
Success in managing time in a better way is removed from failure thanks to the awareness of the limited time we have, thanks to the adaptation recorded in the use of the activities and thanks to the disposition in organizing targets and activities to give the right importance at the time, the latter skill is the best known but we don't have the same knowledge of awareness and adaptation that make us argue about whether they are equally important or more difficult to manage.
examining the results of over 1200 people in 30 minutes we noticed that all three skills have an equivalent value as a result of the managed activity based on the relationship between worker and customer. Following the test people focused more on adaptation and awareness, making it clear to the researchers that they are skills with reduced development.
Moreover, the way respondents manage time, it wasn't about multitasking preferences.
the best way to take advantage of the time we have available is to understand what priorities are.
the individual must be aware of their own ability to manage time, understand where to focus more, and focus step by step on improving each skill in part.
the way you manage your time will allow the development of your skills, which will ultimately improve your organization.
being aware of how to do things right and effectively is different from doing things quickly and efficiently.
both are fundamental and to apply this it is advisable to: divide the days according to the degree of productivity, consider your time as a source of income by calculating every minimum hour, be aware of the effectiveness of the activities you are carrying out and evaluate their importance, use a calendar with all deadlines and appointments, look for a quick and easy solution to a problem, monitor the activities that require more effort in order to have more breaks.
the goal of managing time effectively is an issue that affects us in our careers. By managing time better we will devote more time to personal development.
Article 2
Currently over 5 million jobs in the UK due to the devastating impact of the pandemic will change the way we implement. About 24% of employees due to Covid-19 found themselves forced to seize every opportunity for the sake of their employability. About 39% of young people would invest in new opportunities only if it made them more employable.
About 23% of employees say they want to be educated by their leadership in order to learn, while with the younger group the percentage rises to 38% being more open minded for new jobs and new opportunities.
In spite of this, the number of students is increasing as say a reliable website called OpenLearn of the OpenUniversity.
In April, the open university partnered with the education department to strengthen the skills of redundant employees.
51% of those who found themselves at home dedicated themselves to learning managerial skills, while 23% dedicated themselves to digital skills.
The university instigates people to never stop improving their skills, Tim Blackman in addition to supporting this affirms that to reduce the risk of losing people who deserve the job, you must always give continuous training opportunities to all the staff.

Article 9
A Barclays study states that in the UK job applicants are unable to show skills such as leadership and creativity to get hired.
Underlying these claims is the study of over ten thousand individuals aged 16-65, in addition, the majority of people over 50 fail to pass the employability test due to lack of skills.
The constant change in technology prevents us from glimpsing a possible future in the job and also the skills required for this job.
The only thing that will not change will be the employability skills because for example robots in the future will be able to replace many jobs, but they will not be able to replace human skills.
While 34% of employers in the UK do not consider giving their staff adequate training, 79% consider these skills essential.
In school research, 6% of professors argue that students acquire sufficient skills once they have finished the path, while 22% say that the school path will not be effective for the development of employment skills.
Underlying all this research they came to the conclusion that. the school, work, and business fields must create a closer link to give more support to all candidates in their job search.
individuals between 25-34 years of age have lower performance compared to the age group between 16-24 years, which instead has all the necessary skills despite prematurity in the working field.
The larger age range of 51-65 years shows that despite having the necessary skills they have low self-confidence, which shows that they need support.
Research shows that 46% of women predominate 39% of men possessing all 7 skills.
Londoners have shown that they have greater confidence in their skills but despite having this quality 40% of them achieved the highest rating in the skills test, this shows an imbalance between self-confidence and final results.
Ashok Vaswani CEO of Barclays UK argues that as a result of this research individuals must follow a continuous learning path, and to do so they need support from employers, government, and educators.
To support these people in the workplace by 2022, the LifeSkill program will be developed in the benefit of helping 10 million individuals evolve their employability skills for a new working age.

ARTICLE 4 
The skills of employment play an important role in the hiring process but over the years the demands are higher and higher, and the employers will be able to demand critical thinking, a high level of social and emotional intelligence, and problem-solving.
Jan Owen argues that in addition to attitude, communication, teamwork, self-management, curiosity, resilience, and thinking skills, there are other skills such as entrepreneurial ability, empathy, social responsibility, creativity, problem-solving, presentation, digital and financial literacy and finally bilingual skills that are increasingly sought after over the years.
These abilities come out in relief thanks to artificial intelligence which is based on automatic work and cannot act and think like a human.
Owen's foundation speculates that in 2030 we will spend 9 times more time-solving problems and 4 times more time thinking critically.
Creativity and the way of dealing with problems will take on an increasingly important role, guaranteeing you greater working flexibility, adapting to new changes and new challenges.
Each time we immerse ourselves in a new work and community field we gain new experiences that affect our skills.





CONCLUSION
From the following articles it can be understood that the most common and influential problem is that of time management.
Time management is the basis of everything, if you can't be organized you will not be able to work on your skills or your personality later on because they will take time.
But being an organized person will not make you a successful person because you will have to work on your skills and on your professional profile you will have to immerse yourself in a vast network of advice and lessons.
the more the years pass and the more complicated the hiring process will become, human work will be increasingly appreciated because with a company where most of the tasks are carried out by robots the rest is done by humans who possess skills and knowledge than a robot cannot have, this precious peculiarity differentiates us from robots "the human part", thought, conscience, emotions, empathy and much more are all values that we human beings possess and that can never be seated by robots.
these articles helped me a lot to understand the importance of time and to use it to our advantage, but above all it made me realize how important the work we do is on our skills and on ourselves.
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