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This essay discusses the key learning outcomes from the changemakers building and personal brand for sustainable employment module. I will identify which of the topics have been beneficial to me and how they can be used within the health care profession. I will also complete my PDP which will highlight the skills that i will require for my future chosen career as a social worker. I have put together what I have learnt from this module overall which I found very beneficial looking into brand you, it’s a small world, opportunity knocks and the pursuit of happiness. Individuals, communities, and organisations who are at risk or underserved will benefit from a career as a social worker. Social workers assist individuals in need in achieving their objectives, gaining access to social services, and determining treatment choices. Many of their customers are dealing with mental diseases, behavioural disorders, addiction, food disorders, and terminal illnesses. I want to pursue this job in order to achieve my long-term ambitions.
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One topic in this module that drew my attention was the curiosity in the boundaryless career aspect. This shows how being curious can lead to new innovative experiences and ideas. All skills within the workforce are important, such as writing, reading, speaking fluently and the ability to use computers effectively as the world has changed and become more advanced. Employers also value well manners, communication and well listening skills. also someone one who follows instructions properly and gets there tasks completed promptly. You can really change the way you face a person and how you deal with them face to face. The skills for a social worker is being curious within this career can be highly appreciated. As a social worker the it is very important to understand the emotional needs of the patient that is under your care. it is important to get to know the patient and the help they need rather than judging and this must be carried out by asking them numerous questions in a polite manner without upsetting them if it’s a personal matter. This relationship will strengthen the bond and will show the client as a social worker they can be trusted. This will also make you a better listener professionally and give you a better understanding in your job. When being curious it brings different ideas and cultures with open understanding of yourself and what you are worth. Curiosity may be as essential as Level of intelligence in determining how well people perform in life. Curious people ask a lot of questions, look for surprises, seek out sensations, and make time to explore new ideas. Curiosity is basically a hunger for exploration (Kashdan, Rose and Fincham, 2004). Professional curiosity is the capacity to explore and grasp what is going on in a family rather than making assumptions or taking things at face value. look 'beyond the box,' beyond their typical professional function, and take a holistic view of families' situations. Professional curiosity is a combination of looking, listening, asking direct questions, checking things out, and reflecting on what you've learned. It entails not accepting information from a single source at face value. It includes testing your professional ideas about various sorts of families. (Kashdan, Rose and Fincham, 2004). Practitioners must be 'professionally curious' in order to obtain additional information in the best interests of the child. It is critical that professionals maintain professional curiosity at all times because signs of any type of abuse, including neglect, are likely to be identified when dealing with an unrelated incident (The importance of professional curiosity in safeguarding adults, 2021).

Gaskell, (2021) mentioned that looking at  The COVID-19 pandemic has demonstrated that mechanisms known to enable unusual practise can vanish. The crisis adds new hurdles for experts doing face-to-face risk assessments in areas where there are safety concerns. It limits complete observations and evaluations of an adult's environment, particularly for individuals under coercive control and where Mental Capacity Act 2005 examinations are necessary. Because of the enormous problems in assessing the entire amount of danger, damage, abuse, and neglect within the environment, creativity and curiosity are necessary when utilising telephone or video-conferencing not just to undertake safety adult queries, but also for management.
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Network society and the increase of technology has definitely become a reality in today’s life. The use of technology to build personal and professional relations has narrowed the distance between people. The world is changing, and so is our approach to acquiring and using information. We live in a world where there are numerous chances for advancement in comparison to how things were in the past. Interaction and networking are crucial for health-care social workers who utilise technology successfully to provide the best possible care. 
It has significantly altered how things are handled in the health care business. The government and health-care providers can communicate and keep people informed. Networking has been established to allow professionals to connect and collaborate while also enhancing patient care and practise. Files may be simply shared among users. Users of the network can interact via email and instant chat. Security is good since users cannot see the files of other users, which is not possible on stand-alone workstations. Because all data is kept on the file server, it is simple to backup. A large and diverse network provides you with insight into trends as well as insider knowledge about job opportunities and business activity. Nowadays, social media makes it simpler than ever to strengthen current relationships while also making new ones. One of the most significant effects of globalisation in the network society is the ability to form economic, social, and political ties that are less and less constrained by where we are at any one moment - or, in other words, by our geographical position. Different social interactions, norms, and culture exist in various areas in traditional societies, and individuals must comply to the most strong expectations and regulations, In families, villages, towns, cities, and nation states, for example. In a globalising society, these places lose their capacity to limit individuals: people may interact without human touch through the global network of mass media, phone, fax, and computer.
 Although information and expertise from large centres of power have an unusual level of domination, communication is a two-way process: inflowing information is not simply taken in blindly; it is subject to local interpretation and inventive uses.
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The definition of career is what you do for a living and how you advance through a profession or company. The entire body of work done as you moved from your first position to your current one is an example of your career. A greater sense of responsibility for managing one's own career contributes to self-confidence. Career planning and development clarifies the match between organizational and individual employee goals. Keep your eyes open for opportunities in your current jobs and take a step back to reassess your priorities before you move ahead. Take the time to prepare your resume, be proactive, patient and persistent. Follow your passion. Figuring out what you love doing could lead to the right career for you. Convince someone to give you a go and they can see what you are really capable off. Your passion can take you a long way so never up and always remember if one door closes another opens. Keep learning as you go along and it’s never too late to gain knowledge and get experiences in your chosen field. Me starting university was a great opportunity for me which I am very grateful i got accepted. Being academically unprepared at the time gave me the opportunity to better myself and also think of all the future opportunities that are available for me once I complete my degree. 


The approach to creating a presence and a professional name for yourself online was something interesting. This has shown me the different platforms there are available and how they can help me promote and make myself visible online. These platforms can be used to attract potential employers and job opportunities. As a professional health care practitioner, the use of social media such as linkden can be widely used to create your presence and reach far broader audience than just a curriculum vitae alone. Social media is becoming an important element of how people connect in various sectors of life, as well as how work gets done – from companies to government. You can use social media to achieve to learn about fresh ideas and trends, connect with existing and new audiences in new and exciting ways, bring traffic and attention to your work and also create, craft, and improve your brand (LinkedIn: A Social Networking Site for Business People and Professionals To Connect, 2021).



LinkedIn provides a number of options for expanding your network by locating and connecting with relevant individuals in your field. The goal is to locate, approach, and engage with people you already know, people you want to meet, and people you should meet. You should also upload your own stuff, showcasing your skills (How to Use Social Media in Your Career, 2021).
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Focus on the positive than what you cannot do, Self-limiting beliefs are the ones that have the most potential to prevent you from reaching your maximum potential. Limiting beliefs are formed in order to shield ourselves from future harm. Typically, they emerge during our early years as a result of unpleasant experiences. I have limited behaviour as I am not confident in standing up for myself, am powerless at times so people tent to walk all over you if you keep giving in to others which means I can’t handle conflicts. I always wanted to be a social worker so this has helped me to get out the house before lockdown and meet new people. My ambition was to study and build my confidence which I had lost so this was perfect for me. I was not confident when I started, did not like meeting new people and was very nervous but I am glad I keep trying over and over again and I believe in myself I can succeed. You should be resilient and strive to do your best in life and even if you fail keep trying till you get there.  Novak, (2021) mentioned that self-limiting in some way is holding you back from achieving what you are capable of. We don't enjoy being incorrect, which is one of the reasons for this. Once we've established a belief, we tend to seek further evidence to reinforce it while dismissing conflicting data. This provides us with a solid foundation for comprehending a world that would otherwise be quite complex, but it also means that ideas may be difficult to overcome, even when they are holding us back (Blackman, 2021).
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Skills 
	
current Ability
	
Target Ability

	
Development Opportunity 

	
Criteria To Judge Success
	
Time Frame
	
  Evidence

	
Improve academic writing 
And presentations
	
Communicate effectively. Being able to analyse and evaluate information.
	
Let go of my past and take care of my health.
To be confident within myself without feeling nervous in presentations. 
	
To be more open with colleagues and develop some new skills
Learn public speaking 
	
Build confidence 
Think positive
The energy that is used during presentation needs to improve. 

	
2020-2022
Started when I enrolled on my course starting from level 4 at uwtsd.
	Focus on my Presentation without being nervous.  Make lots of contacts within university and workplace
 Finding ways to improve myself by talking to professionals.



	
Complete final year of my degree
	
Work harder to aim for better marks
Studying BSc Health and social care level 5
	
Complete my degree
	
Complete placements to help me gain experience in social work field. 

Use social media for more opportunities

Motivation

	
Stay motivated and study hard to full potential
Complete with 100% attendance as I haven’t missed a single session as this is the only way to success.

	

degree 2022-2023

	
Passing my assignments with better grades and seeking more knowledge. researching as a passion  

	
Qualified social worker

Demonstrate to my employer that I can work alone and as a team in greater depth of knowledge and understanding.

Help people respond to and cope with social, economic, emotional and behavioural problems.

	
	

Gain confidence within myself and prove I can cope with the pressures

Clients strengths and capabilities need to be augmented with public resources and services.
	


Confidence

 Experiences
Knowledge and my skills
	

Having completed my degree  and specifically working with young children and families.
	

Degree 2023

Find a job
	
A career I am happy with and always wanted since a child.
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This module had allowed me to understand my weaknesses and strengths within my own character. It has shown me that I can try to work on my weaknesses and I can turn them on my own into strengths. I have outlined the career path that I intend to take and how I will manage to perfect my skills to a professional level which will enable me to be successful as a social worker. 
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