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Career Path
I am responsible for providing and making available care and support to those who are struggling with mental health difficulties as a mental health nurse in the UK. By assisting patients who are coping with a variety of mental health issues, such as depression, anxiety, and bipolar disorder, mental health nurses perform a critical role in society. In order to work as a mental health nurse in the UK, you must have a nursing degree and register with the Nursing and Midwifery Council (NMC). As a result, you will be able to work as a registered nurse in the field of mental health (Redknap et al., 2015).

Hospitals, clinics, and community mental health teams are just a few of the places where mental health nurses can be found. They collaborate closely with patients, offering support and care to assist in managing their mental health issues and enhancing their general welfare. I must have compassion, patience, and understanding in my role as a mental health nurse (Heslop et al., 2016). I'll need to be able to collaborate well with others and have strong communication abilities. Additionally, in order to offer care and therapy that is supported by research, I will need to have a thorough grasp of mental health issues. Although the job of a mental health nurse might be difficult, it is also extremely satisfying. You will have the chance to positively impact people's lives and assist them in resolving their mental health problems (Garland, 2022). A career as a mental health nurse might be the best fit for you if you are enthusiastic about the subject and want to have a good influence, which is what motivated me to choose this path in life. 

Current Skills
A framework for reflecting on one's experiences and learning from them is the Gibbs reflective cycle (Li et al., 2020). There are six stages in the cycle—description, feelings, assessment, analysis, conclusion, and action plan—but only the latter three will be discussed in this section. A helpful tool for both professional and personal growth is the Gibbs reflective cycle (Hwang and Chang, 2022). The Gibbs Reflective Cycle will be used to help me analyze how my current empathy, digital competence, teamwork, and relationship management abilities relate to my chosen career as a mental health nurse.

Description:
The ability to empathize is essential for mental health nurses. It entails paying attention to the needs and feelings of the patients. In order to develop a therapeutic relationship, empathy enables a closer connection with patients. Additionally, it contributes to the development of a soothing and encouraging environment, which can assist the patient recover (Marín, 2020).

Another crucial competency for mental health nurses is digital proficiency. In the modern world, technology is crucial to healthcare, and digital proficiency is required to operate properly. As technology develops, mental health nurses need to be familiar with telehealth programs and electronic medical records. This ability enables effective collaboration with other medical specialists and the delivery of remote care to patients who might be unable to travel for appointments (Lewin, 2016).

Collaboration within a team is another crucial competency for mental health nurses. In order to give patients the best treatment possible, nurses collaborate with other healthcare professionals in teams. Better patient outcomes may result from team members' effective communication and collaboration (Mabbott, 2013).

The final skill that mental health nurses need is relationship management. For the care and treatment of patients, it's essential to establish and sustain relationships with them. In order to establish a therapeutic relationship with patients, active listening, respect, and honesty are required. It enables a deeper comprehension of the requirements of the patient and can enhance the effectiveness of treatment (Johnsson et al., 2019).

Analysis:
My abilities in relationship management, teamwork, digital competency, and empathy are all applicable to my chosen vocation as a mental health nurse. Understanding and caring for patients with mental health disorders require empathy. To operate successfully and efficiently in the modern healthcare environment, one must be proficient in digital technology. In order to give patients the best care possible, teamwork is essential. The management of relationships with patients is essential for establishing and preserving those ties (Joelle, 2021).

Conclusion:
I'll sum up by saying that the Gibbs Reflective Cycle has aided in my self-reflection on my present abilities and how they connect to my chosen vocation as a mental health nurse. Critical competencies that are pertinent to mental health nursing include empathy, digital proficiency, team cooperation, and relationship management. These abilities enable the delivery of high-quality care to patients and can enhance therapeutic outcomes. To give my patients the greatest treatment possible, I must continue to grow as a mental health nurse.

Gaps in Skills 
A special set of abilities are needed for the hard yet rewarding field of mental health nursing. Anxiety, sadness, bipolar disorder, and schizophrenia are just a few of the mental health illnesses that mental health nurses treat (Olfson, 2016). Mental health nurses need to polish their abilities in a number of areas in order to deliver care and support in an effective manner. Mental health nurses must have exceptional interpersonal and communication skills. They must be able to communicate clearly and establish rapport with patients and their families. Because patients with mental illnesses may feel helpless and stigmatized by their condition, mental health nurses must also be compassionate and nonjudgmental (Canady, 2015).

Second, mental health nurses must have a thorough understanding of mental health illnesses and how to treat them. They should be capable of using their knowledge of the most recent research and developments in the field to their practice (Furnham and Telford, 2012). Additionally, mental health nurses must be adept at handling side effects and medication administration. Thirdly, nurses who work in mental health care must be capable of controlling their own emotions and stress levels. They frequently deal with patients who are going through tremendous emotions and could be vulnerable to compassion fatigue and burnout (Nisa et al., 2022). To ensure they can give their patients the best treatment possible, mental health nurses must engage in self-care and seek support when necessary. I can treat patients with compassion and efficiency thanks to these abilities. 

Systematic Approach to Skill Acquisition
For mental health nurses to offer their patients with high-quality care, skill acquisition is essential. To assess, organize, execute, and evaluate care, a mental health nurse has to possess specialized knowledge and abilities. Developing nursing skills enables nurses to deliver patient-centered care that accelerates the healing process. Furthermore, it fosters a culture of excellence in mental health care, improving patient outcomes (Fukada, 2018). The skills needed for me to acquire or improve on as a mental health nurse include; effective communication, knowledge of mental health diseases, and stress management.

Improving communication skills 
Start by actively listening to patients, taking the time to understand their requirements, and giving them straightforward explanations in order to enhance communication skills. Additionally, participate in online forums for mental health professionals, attend pertinent training programs and conferences on communication skills, and everyday practice good communication skills (Makoul et al., 2017).

Understanding mental health disorders
Read pertinent books, go to conferences, and speak with mental health professionals to better understand mental health conditions. A deeper comprehension of the many mental diseases and how to manage them can be developed by ongoing study, education, and feedback from patients and colleagues (Scrine et al., 2017).

Managing stress levels
In order to offer patients with high-quality care, mental health nurses must effectively manage their stress levels. Start by prioritizing work and making attainable goals to reduce stress. Get enough rest, exercise, eat healthily, and take regular pauses. Learn and put into practice calming techniques like deep breathing and meditation (Hasan, 2017).

In summary, developing skills like effective communication, knowledge of mental health issues, and stress management calls for a step-by-step process that entails constant practice, learning, and getting feedback from patients and colleagues. These guidelines can help mental health nurses give patients the greatest care while preserving their own physical and mental wellbeing (Kouhirostamkolaei, 2023).

Recruitment and Selection
Interviews are frequently used in the recruitment and selection of employees because they give businesses the chance to determine if applicants are qualified for the position. Interviews enable a more thorough assessment of a candidate's credentials, experience, abilities, and personality. They also give both parties a chance to clarify any misunderstandings and ask inquiries (Mohammed, 2020). Interviews can assist companies in figuring out whether a candidate's beliefs and objectives mesh with those of the business. Overall, interviews are a crucial component of the employment process and have a big impact on a company's productivity and performance (Stahl, 2022).  

From the interview session with my partner, we both responded well to the 5 questions as regards our professional choice and development and why I (we) would want to work with an organisation. As a mental health nurse, this job interview process provided me with the opportunity to reflect on my performance and find out my shortcomings. Using the Gibbs Reflective Model, I will analyze my personal reflection on the interview process, what I learned, and what I could have done better.

Description
I was asked a variety of questions about my credentials, experience, and expertise in mental health nursing during the interview process. Nevertheless, I believed I was ready.I was able to confidently respond to several questions as a result, but I occasionally struggled to express myself succinctly and clearly, which made my answers sound hazy and gave the impression that I wasn't well-prepared. This affected my performance as a whole and made me feel uneasy and tense. 

Feelings
I was upset with myself at the time for not performing as well as I had hoped. However, after some thought, I understood that my fear and nervousness were normal given the significance of the interview and the potential implications for my career. 

Evaluation
Overall, I think that the interviewing process was a worthwhile educational opportunity for me. It brought to light areas where I need to work on communicating better, especially while under time constraints. I also saw how critical it was to thoroughly prepare and comprehend the organization, its principles, and its objectives. 

Analysis
In hindsight, I should have prepared my answers to typical interview questions ahead, gotten input from friends and colleagues, and done more research on the company. In order to control my anxiousness and jitters, I may have also used relaxation techniques like deep breathing or visualization. 

Conclusion
In conclusion, as a mental health nurse, I learned a lot during the job interview process. I was able to evaluate my performance, pinpoint my areas for development, and create a strategy for next interviews by using the Gibbs Reflective Model. I intend to use the information I learned from this experience in the future to sharpen my communication abilities and better myself in order to take advantage of new chances. 


Conclusion and Recommendations 
The field of mental health nursing is demanding but satisfying. One's duty as a mental health nurse is to look after and support people who are struggling with mental health concerns. In this study, I evaluated my current skills as a mental health nurse using Gibbs reflective cycle, current gaps in my skills and step-by-step approach to improve those skills. I also evaluated my personal reflection of a job interview with my partner, analysing my strengths and what to improve using Gibbs reflective model also. Below are some recommendations on how to improve in my career and they're; 

1. Develop a clear understanding of career objectives and identify opportunities to achieve these objectives.

2. Tailor job applications to the specific job description and demonstrate relevant skills and experience.

3. Prepare thoroughly for interviews and demonstrate enthusiasm for the role.

4. Continue to develop professionally through attending training courses, working towards additional qualifications, and seeking out opportunities to take on new responsibilities.

5. Seek feedback from colleagues and supervisors on one's performance and use this feedback to identify areas for improvement.
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APPENDIX

Questions asked as an interviewer?

1. Tell me about yourself
2. Why do you want to work for us
3. Why should we hire you?
4. How long would you stay with us?
5. Do you wish to leave your current job?
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