Chapter four: Data analysis 
4.1 - Introduction
Chapter 3 identified the methods and methodology of this research. This chapter aims to achieve the third objective:
To analyse the data collected from female officers and identify any common challenges or shared experiences.
An online questionnaire was developed using questions to help identify any shared challenges or experiences by female officers. Overall, there were 20 responses collected from a mixed methos approach using both open and closed questions. There were 9 questions in total. This chapter will analyse the data collected and identify any themes. A blank copy of the questionnaire can be located in Appendix C

4.2 Data Analysis
The data for this survey was collected via google docs, it allowed for easy input and formatting the findings. It is also beneficial as the creator has control who can access the survey ensuring the security and safety around data protection. (Aloni, 2024) By incorporating graphs into my findings, it will allow readers to visually represent the data making it easier to understand and grasp the key patterns. Graphs can highlight similarities that may be more difficult to recognise in text format and using different graphs such as bar charts and pie charts it lets the viewer visualise and compare data. (Divecha, 2023)

4.2 Method for analysis 
The data collected was both qualitative and quantitative. It was essential to highlight different themes by using open questions but also gaining an overall insight using quantitative data. The survey was sent out inviting female police officers only to participate and the opening link explains that going forward to the next page confirms that they are a serving female officer. The closed questions allow for trends and patterns to be analysed, and the open questions provide a qualitative insight for deeper findings. By focusing on a specific demographic, the questions could be altered to better understand the perspectives of female officers. By using this method, it allows for the researcher to have a clear understanding of its participants and provides more accurate results (Dobosh, 2024).  Despite only receiving 20 responses, it will still provide an insight on challenges and experiences faced by female police officers.
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This information shows that 75% of those who responded believe that having more female officers can help de-escalate conflict and improve community tension. This information ties in with a lot of research already conducted and suggests that female presence alone can make a difference if tense situations. Women are also known to be more trusted by their communities and have high levels of interpersonal communication skills that can help defuse tense situations (Roman, 2020) Women are also less likely to use physical force and use other skills to de-escalate violent incidents (Asquith, 2016)


Theme two – Are there gender specific roles in policing?
The question put to participants was “What challenges do you face as a female police officer in your daily role? “
There is a trend amongst the responses given as most stating that there are certain expectations from female officers such as dealing with victims and female suspects compared to male suspects and that male officers are often allocated calls of a higher risk. 8 out of 20 responses (40%) referred to this being a common theme. A study conducted by Cunningham (2019) highlights that although changes have been made in policing over the past four decades, there is still progress to me made around gender discrimination. Responses from this study show that there was a trend that male officers would be on the frontline dealing with public order incidents and female officers would be allocated policing tasks in the station. 
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The responses provided show that 80% of officers do not feel as though their gender has impacted their career development. This is a positive result however the limitations of this study may show more in this specific question as only 20 responses are not representative of a whole police force. A study conducted by Sousa (2008) concludes that they have seen unfair representation for female officers in senior positions and specialised units. The results of this study also indicate that female officers believe they have less respect compared to male counterparts. These results do not show similarities however could again be linked to the limitations of sample size.
Conclusion
In conclusion, this study found that the challenges that female officers face are shared. Although 15% of responses reported that they do not face any challenges being a female officer, the challenges that are faced are regarding the expectation for female officers to deal with lower risk calls and individuals leaving them feeling overlooked by their male colleagues. The division in responses indicates that the issues are contentious and that there is a need for further discussion and exploration of the different opinions. 
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