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Personal development plan 
Personal Development Plan
Section 1: Your Studies



	Student Name:
	Niamh Boswell
	Student Number:
	2602487



	Your Personal Tutor (N.B. You have the right to change your Personal Tutor)

	Level (e.g. Level 4)
	Name

	Level 4
	Glenda Tinney

	
	

	
	

	
	

	
	



	Your Programme of Study

	Level (e.g. Level 4)
	Programme / Pathway
	Fully enrolled on My TSD?
Y/N
	Date of Change (if applicable)

	Level 4 
	
	Y
	

	
	
	
	

	
	
	
	

	
	
	
	



	[bookmark: _Hlk517442231]Your Plans for the Future
This is for you to record any thoughts you have about what you would like to do once you have finished your degree. These plans can change as you progress and gain experience.

	As of this time during my course, I want to pursue a career in either the school setting such as a primary school teacher, or an individual who works closely with families to help assist them in times of need such as a social worker or a youth worker.
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Professional Development Plan
Section 2: My Achievements




Take a few minutes to think about what you have already achieved and how this can contribute to your continuing development whilst on the course.
	My Achievements
	What skills and qualities did I demonstrate?

	Completion of Sixth Form
	This allowed me to gain an insight into studying at a higher level and learn about the health and social care sector.

	Passed Driving Test
	This developed my independence. 

	
	

	
	

	
	

	
	

	
	

	
	



Professional Development Plan
Section 3: Hopes and Concerns




This section of the PDP asks you to think about your Hopes and Concerns for your academic career

	
	Your Thoughts

	Please tick if you would like to discuss this

	1) What do I hope to gain from my studies in the short term (e.g. this year?)
	I hope to gain a better understanding of independent learning and to know what the university’s level of work expectation are to help me with the rest of my studies.


	[bookmark: Check3]|_|

	2) What do I hope to gain from my studies in the medium term (e.g. over the next 2-3 years?)
	Over the next 2-3 years I hope to gain a better work ethic and to be able to confidently write piece of work that will get high marks to help with my overall grade at the end of my course.


	|_|

	3) What do I hope to gain from my studies in the longer term (e.g. after graduation?)
	After graduation, I hope to gain a career from my degree in the education or social worker sectors to support other people to life a full-filled life.


	[bookmark: Check4]|_|

	4) Your Wildest Dreams
	To get a job straight away in my most wanted role, such as social worker, teacher etc. 


	|_|

	5) Your concerns (make a note of any concerns and then use the sections below to create a plan to address them).
	That my work may not get me the end mark that I desire.




	[bookmark: Check5]|_|



Professional Development Plan
Section 4: My Wellbeing 





	Wellbeing Support Planner
Website: Student Support and Wellbeing | University of Wales Trinity Saint David Tel: 0300 131 3030 Email: hwb@uwtsd.ac.uk 

	What do I need support with?
	Who can help me?
	Appointment Arranged For
	Outcome

	Learning how to properly find references that are relevant and reliable without becoming anxious
	The library or the student union 
	I haven’t arranged an appointment yet but I will plan to do so for my next assignment.
	To be fully confident in finding the right sources for the information it is needed for.

	How to properly structure my work avoiding overwhelmed and stressed
	My lecturer on my assignment 
	I haven’t made an appointment yet 
	To have a conversation and be able to fully understand the information from the slides and add it to my work correctly.

	
	
	
	

	
	
	
	




Professional Development Plan
Section 5: Skills Development




	

	Skill
	Current Ability
	Target Ability
	Development Opportunity 
	Evidence of Success 
	Time scale:
Short/Mid/Long Team
	Academic Evidence to  Underpin Task

	Priority Example
	Team Working
	Lack Confidence
	Present F2F in a group
	Use the video presentations for this degree to practice and developed skills and confidence for the future.
	Delivery of a presentation F2F in-front of the lecturers and my peers
	Mid-Term post Covid 19
	Smith (2018) indicates that developing such skills takes time and practice. He also indicates that developing a clear logical argument along with reducing reliance on notes supports this process.

	Priority 1
	Adaptability 
	Lack of confidence 
	
	Continue to be open to trying new things
	
	Long term
	

	Priority 2
	Critical thinking
	Lack of confidence
	
	Use assignments research tasks to develop skills
	
	Long term
	

	Priority 3
	
	
	
	
	
	
	

	Priority 4
	
	
	
	
	
	
	

	Priority 5
	
	
	
	
	
	
	


Reference List    Smith, P. (2018) Developing Skills for PDP, London: Sa


Professional Development Plan
Section 6: Career Ideas (Student Services Team)


· There are Careers Advisers on campus who can help you to discuss and formulate your career plans
· They can be contacted in the following ways;
· Careers Service | University of Wales Trinity Saint David
· Tel: Hwb: 0300 131 3030
· Email: careers@uwtsd.ac.uk 






	Careers Development Support Offered

	Our Careers Advisers are able to assist you with all aspects of career planning

	· Choosing a career
· Job-seeking strategies
· Application procedures and CVs
· Interview techniques
· Work experience
· Course changes
· Further study options
· We also post information about local and national job vacancies, careers-related events and various career paths on our Facebook page (University of Wales Trinity Saint David Careers Service) and on Twitter (@uwtsdcareers)
· You can also download the UWTSD Careers App to access career planning tools and support..










	Careers Advice Support Planner

	What do I need support with?
	Who can help me?
	Appointment Arranged For
	Outcome

	Finding the correct career path
	Careers adviser 
	End of level 4 
	To hopefully find one or two careers that I can fully work towards to complete.

	Work experience 
	Careers adviser 
	End of level 4 after I have achieved the first year so I do not get overwhelmed by not putting all of my attention onto my assignments.
	To help development my skills and to explore a variety of work placements and see which one I benefit from most.

	
	
	
	

	
	
	
	

	
	
	
	

	

	
	
	

	
	
	
	












Professional Development Plan
Section 7: Professional Networking 




· The Student Experience Department works in close partnership with the Students’ Union to support the continuous development of a positive student experience at UWTSD.
· 
· The SED works across a variety of areas to monitor, enhance and augment the student experience via number of projects.
· 
· We provide support to academic and professional units in improving the student experience ranging from events for students to tailored survey analysis.
· More information can be found at;
https://uowtsd.sharepoint.com/student-experience/SitePages/Home.aspx 








	LinkedIn Professional Development Support

	The Student Experience Team can help you to develop your profile on LinkedIn

	What is LinkedIn?
LinkedIn is a social network for the business community. LinkedIn users create professional, resume-like profiles that allow other site members to learn more about their business background, areas of expertise and groups or organizations they belong to. Once a user creates their profile, they can add other users to their network. (Business News Daily, May 2012)
Introduction to LinkedIn
This practical session gives students an overview of LinkedIn as a useful tool and tips on how to use it effectively. It also gives students the opportunity to set up a LinkedIn profile, receive advice and even get a professional photo taken for their profile.







	LinkedIn Professional Development Planner

	How can I develop my professional profile?
	What do I need to do?
	When will I do this by?
	How will I know I have succeeded?

	Find more volunteering opportunities 
	Contact organisations to set up dates to help assist them, in either school placements or other areas that would help build my professional profile.
	I aim to complete this between level 4 and level 5 
	When I have 4-5 volunteer information on my linked in profile.

	Add a better variety of skills 
	Look into a variety of skills as well as ask individuals such as my boss at my current job to help highlight the skills that they think I’m good in.
	Between December – March 
	When I have a detailed list showing my skills and strengths, that individuals will view for any future careers.

	Have a more detailed description about me on my profile 
	I need to talk more about my skills and past experiences within my work life and day to day life.
	November – December time between the assignments that I have for that time.
	When I have a detailed and more in-depth description of me and my skills on my linked in profile.

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	









Professional Development Plan
Section 8: Volunteering



Why volunteer?
· By volunteering, even for just a couple of hours a week, you could increase your job prospects and increase your skills a lot.
· Recording a period of voluntary work really looks good on your CV. Many people will be impressed that you have done something worthwhile in your free time.
· Volunteering can help you increase your self-esteem and self-confidence as you learn new skills, meet new people and develop new interests.
· Becoming a volunteer is rewarding. Volunteers often feel good 'giving something back to society' through helping others.
· Charities and community groups constantly need volunteers to help them to improve other people's lives.
· You may have reached a stage in your life where you want to 'put something back' into your community - or share your skills. Some people even kick-start a brand new career for themselves.
· Volunteering can be a good way to fill part of your gap year.
· Volunteering could help you to gain necessary skills and experience and to decide what you would like to do after you have graduated
(Careers Wales)
Please note that this could also include volunteering as a Student Ambassador, a Pass Leader or other activities in UWTSD as well as opportunities with other organisations.












Volunteering in Wales:
· Welcome - Volunteering Wales - Information on volunteering in Wales. Search for opportunities in your area
· Volunteering Activities for Young People - Children’s Commissioner for Wales - Information for volunteers aged 14-25 in Wales
· Volunteering - WCVA - Wales Council for Voluntary Action. The official body for volunteering in Wales














	Volunteering Action Plan

	Volunteering Opportunity
	Start Date
	End date
	What did I gain from the experience?

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	





Professional Development Plan
Section 9: Record of Learning – DigiSkills and Infoskills




What are Digiskills and Infoskills?:
· The Digital Skills team have created the Digicentre - a one-stop shop for all your digital skills needs. Here, you will find a collection of tools and resources to help you develop your digital skills.
· The Library and Learning Resources team have curated a series of online courses designed to create opportunities for you to develop your transferable academic and information skills, improving both your academic success and employability.
· You will be directed to complete some of these free courses during your Modules but you can access them at any point during your studies for your personal and professional development.
· Some courses will have certificates of completion, but you should also keep a record of your progress here.









	Digiskills/Infoskills Learning Log

	Course/Session Title
	Completion Date
	Does this session contribute to a Certificate or Digital Badge? (Y/N)
	Do I have evidence of completions?  (Y/N)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	







LinkedIn
Link to my profile:
https://www.linkedin.com/in/niamh-lyn-boswell-b6a101444

Summary:
One element of the module was to create a LinkedIn professional profile. This was task that helped me look at myself and how my skills and knowledge are transferrable to future aspirations of working in the Early Years and Education sector, with the LinkedIn platform being a method of me sharing my attributes to potential employers. Therefore, I needed to consider what information was relevant and how best to describe myself in a professional manner.
I felt that this task was difficult as my professional and employment experiences to date are limited. I struggled to consider what my skills were. However, research enabled me to recognise that from working in several tourism establishments alongside my educational experiences had indeed allow me to develop a wealth of transferrable employability skills such as excellent communication and people skills, good organisational skills, teamworking skills, time keeping, etc. My research boosted my confidence to write the LinkedIn profile as I now recognised that my part-time working and educational skills all contribute to my professional readiness on the next stage of my development.
Reflecting on this experience, I believe creating a LinkedIn profile helped me develop greater awareness of what I currently have to offer to future employers. It encouraged me to think about how I share my abilities and what employers look for when reviewing potential profiles. It also helped me recognise areas where further development will be needed including gaining relevant experience, strengthening my skills and learning more about my chosen career field.



A Reflective Commentary of My Experiences of Learning During the Module.

Introduction
This reflective commentary explores my learning experiences during my first university module and considers how these have contributed to my personal and academic development as a student working towards a career in Early Years and Education. Using Gibbs’ Reflective Cycle (1988), I will reflect on the challenges I experienced when studying the theme ‘What is Critical Thinking?’ and building my LinkedIn and Personal Development Plan (PDP) and the transition from being an A-level student to an independent university learner. This reflection has helped me identify areas for improvement and recognise the importance of developing academic skills for my future professional practice. I have found all three elements of the module challenging in different ways. Below I have used Gibbs’ cycle of reflection to help me learn from the challenges that I faced.

Reflective Report: Gibbs (1988) Model of Reflection used on the learning and challenges I experienced during one of the themes this term - ‘What is Critical Thinking?’ studied during this module
Description
One of the learning topics during this module was studying critical thinking. Although I had previously heard of the term, I did not fully understand its meaning and associated the word ‘critical’ with negativity and criticism. This misunderstanding initially made the topic difficult to understand and affected my confidence in producing academic work at university level.
The module also introduced me to different expectations of learning. Unlike my previous education, which involved structured lessons and considerable guidance from teachers, university study requires independent research, effective time management and the ability to develop arguments supported by academic evidence. These differences challenged me to reconsider my existing learning habits.
Feelings
Initially, I felt nervous and anxious because I was unsure whether my academic abilities and previous experiences were sufficient for university study. The unfamiliar assignment requirements increased my stress, particularly because I was accustomed to receiving clear instructions and step-by-step support.
Reflecting on my educational background helped me recognise that I had become reliant on teachers rather than developing independent study skills. Although I initially felt embarrassed about this, Carter (2026) highlights that increased independence is a significant change when transitioning to university learning. This helped me understand that my difficulties were not unusual and that I could develop the necessary skills through practice.
As a result, I began to view my challenges differently. Rather than seeing them as evidence that I lacked ability, I began to recognised them improve my academic confidence.

Evaluation
Researching critical thinking provided both challenges and positive learning opportunities. Initially, I felt overwhelmed by the unfamiliar terminology; however, investigating the concept helped me understand its value in academic study. Cottrell (2023) explains that critical thinking involves evaluating arguments and evidence rather than accepting information at face value.
This challenged my previous assumption that being critical meant finding fault with another person's ideas. I learned that critical thinking involves examining evidence, considering alternative perspectives and reaching reasoned conclusions. This is important because university assignments require more than describing information, they require students to analyse ideas and support their arguments with credible sources.
Using Gibbs’ Reflective Cycle also helped me evaluate my learning experience. Although I recognised weaknesses in my existing academic skills, identifying these areas gave me a clearer direction for my personal development. I now understand that recognising areas for improvement is a positive step towards becoming a more confident and independent learner.

Analysis
Reflecting on this experience has highlighted the difference between the expectations of sixth-form education and higher education. Previously, I relied heavily on teacher guidance, whereas university requires greater responsibility for my own learning. This transition initially made it difficult to move beyond descriptive writing and develop evidence-based arguments.
Facione (1990) identifies analysis, evaluation and inference as important components of critical thinking. Applying these principles will help me assess academic sources, compare different viewpoints and consider whether conclusions are supported by appropriate evidence. Rather than accepting information without question, I need to examine how authors reach their conclusions and recognise potential limitations in their arguments.
These skills are particularly relevant to Early Years and Education. Developing professional knowledge requires practitioners to consider evidence, reflect on practice and evaluate different approaches to supporting children's learning and development. Critical thinking can therefore help me make more informed decisions and avoid relying solely on assumptions or personal opinions.
I have also learned that questioning academic arguments does not mean disrespecting their authors. Instead, it enables me to develop balanced interpretations based on evidence. This understanding has changed my perception of critical thinking and helped me recognise its importance in both academic study and my future professional skills.


Conclusion
This reflection has helped me understand that becoming a successful university student requires independence, critical thinking and a willingness to learn from challenges. I recognise that my previous reliance on structured guidance has influenced my initial transition to higher education, but these habits can change through consistent practice.
I now understand critical thinking as a constructive process involving the analysis of evidence, consideration of different perspectives and development of reasoned conclusions. I have also recognised the importance of seeking support, when necessary, rather than allowing uncertainty to undermine my confidence. Developing these skills will be an ongoing process throughout my degree and future career.

Action Plan
Following this reflection, I have identified four actions to support my academic and professional development:
· Develop independent study skills: I will create a weekly study timetable for each module, allocating time for reading, research and assignment preparation. I will review my progress weekly to ensure I remain organised and meet deadlines.
· Improve critical thinking: During my next assignment, I will compare at least two academic sources, evaluate the evidence presented and consider limitations before developing my own conclusions.
· Strengthen academic writing: I will plan assignments before writing, use credible academic sources to support my arguments and review my referencing carefully.
· Seek support when needed: If I struggle to understand a concept, I will contact my lecturer promptly rather than allowing difficulties to affect my progress.
By implementing these actions, I aim to improve my academic independence, confidence and ability to evaluate evidence. These developments will support my progress at university and contribute to my emerging professional identity within Early Years and Education.

Reflective Report: Researching and Completing My Personal Development Plan
Description
This element of the module was to complete a Personal Development Plan (PDP). Completing this task made me think about my current abilities and skills and identify my strengths and weaknesses which in turn highlighted what I needed to improve to achieve my academic and professional goals. This part of the task also meant I had to research strategies for improving my skills and develop a realistic set of goals to support my future development.

Feelings
For this task I found identifying my strengths more difficult than listing my weaknesses. Baumeister et al. (2001) argue that humans will often prioritise negative information over positive information which is why some people, such as myself, tend to focus on weaknesses over strengths. I found that I lacked confidence in my abilities as I worked through creating the plan, however, as I continued with my research, I began to recognise that identifying a weakness should not be viewed negatively but as an opportunity to develop.
I felt overwhelmed by the tasks at hand. I had three elements to complete and began to feel anxious that I would not be able to do them. Developing the PDP helped me to be more aware of the different responsibilities involved in completing the task. To alleviate some of my concerns I began to see the benefits of planning my time and setting achievable goals. In the past, as an A-Level pupil, I dismissed planning as another ‘thing to do’ but can see how planning will be a fundamental part of succeeding at university level.

Evaluation
One positive from completing my PDP was that it helped me identify the areas I need to improve including the importance of organising my time effectively and completing tasks in a structured way where I allow enough time for research, structuring my writing and reviewing/proof -reading what I have written. To do this I have learnt that I need to set myself targets/goals.
Doran (1981) introduced the SMART approach to objective-setting, which emphasises that targets/goals should be specific, measurable, assignable, realistic and time-related.  The targets set in my PDP however, are only purposeful if I ensure all actions are completed. This helped me understand that becoming a better student will be more achievable when I set my goals in a clear manner and add a timeframe to complete them.  

Analysis
The PDP task helped me understand that personal development requires self-awareness looking at the skills I already possessed and from completing a SWOT analysis identify further skills and development that could support my academic and professional goals.
Doran's (1981) SMART approach to setting targets encouraged me to turn generalised goals into clear objectives such stating I want to improve my academic writing a more in-depth target would be I want to practise academic writing regularly, review feedback on assignments and identify specific improvements before submitting future work. Progress could then be measured by completing planned activities and applying feedback to my future assignments. This approach will help me achieve more as it breaks down tasks into smaller, achievable steps.
Completing the PDP encouraged me to link my current learning with my future career. Skills such as communication, critical thinking, organisation and problem-solving are relevant to academic success and many professional careers, developing these transferable skills can help prepare me for future responsibilities (Eleap, 2024). Gibbs' (1988) reflective model provides a framework for examining experiences, identifying learning and planning future actions. Applying this approach demonstrates that personal development should be an ongoing process rather than a task completed once for an assignment.

Conclusion
Overall, researching and completing my PDP increased my awareness of my abilities/skills and encouraged me to take think more about how I can work towards improving my personal, academic and professional development. I learned that personal development requires self-awareness, realistic goal-setting, commitment and reflection. I also recognised that identifying weaknesses should not be viewed as a personal failure but as an opportunity to improve.
Having said that I understand that creating a development plan does not automatically lead to improvement. Its effectiveness depends on whether I follow the actions and targets I have set for myself. 

Action Plan
To build on what I have learned, I intend to review my PDP regularly and evaluate whether I am achieving my objectives. 
· To improve my academic writing: Use university study resources, attend academic skills sessions and seek clarification from lecturers when I need additional guidance.
· To improve my time management: Create a weekly study timetable that includes time for research, reading, writing and reviewing assignments. 
· Continue developing transferable skills such as communication, critical thinking, organisation and problem-solving and then apply them to university and future career opportunities.
· Use reflection to assess what is working well, identify any remaining difficulties and update my PDP as my needs change. 


Overall conclusion
Completing this first module and using a model of reflection I have learnt a range of important skills. I understand that reflecting on tasks can help to highlight the skills I already possess and be able to identify areas of improvement. I appreciate that acknowledging ones own weaknesses or areas are improvement should not be considered a negative experience but rather as a platform for self-improvement. The module has provided me with an excellent starting point and understanding of how I need to respond to university tasks, where I have learnt new skills and developed an awareness of the expectations of the academic level required. I have also learnt to be prouder of the skills I already possess and it has boosted my confidence to continue on my academic and professional path.
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