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Introduction  
The paper is a reflective portfolio. Reflective writing is discussing and showing the experience or situation a person has gone through and how he has learned certain skills and planning for improving these skills (Woldt and Nenad, 2021). The paper will discuss a career path for which I have the possibility or attraction to apply and then the paper will show the strategies that I will follow or use for exploring my employment opportunities such as knowing myself first, Keeping options open, doing research of the options, looking for emerging trends, networking, graduate schemes, and internship. The paper will also include a discussion on my reflection during the module which will show what I have learned throughout this module and this will be shown by the support of Kolb's experimental learning theory.  
 
My chosen Career Path and strategies for exploring employment opportunities  
A career path refers to a list of job positions for which one can apply. It also means the sequence of jobs that are available in the market for anyone competent for these jobs as per the requirements and skills the demand of the job.  
Human resources manager 
Human resource is an integral and essential part of an organization that has an incredible role in the success of any organization. The human resource manager is to play different roles derived from his job responsibility. A human resource manager is mainly responsible for managing and controlling the workforce of an organization to achieve higher organizational success and to meet the objectives of an organization. He plays an important role in planning, developing, and motivating the human resource of his organization. He is responsible for acquiring, attracting, recruiting, selecting, training, developing, motivating, and correcting the best and most important asset of an organization which is human resources.  
Strategies to explore employment opportunities 
The strategies which I will apply for exploring employment opportunities have been demonstrated below. 
Knowing myself: Knowing yourself refers to the interests, skills, capabilities, and educational qualifications a person has for doing a job. If the interests, skills, and capabilities of a person do not match with the job he is going to do, then the person will not perform better as he will be able to engage himself with that job because of his lack of interest in that job and lack of skills, capabilities and educational qualifications (Holzmann, 2018). 
Keeping options open: Keeping options open indicate that a job seeker should not limit his career options if has scope to do a job in different fields with the skills he has. I will keep my options open so that I can do the job in different areas which will help me achieve some extra knowledge from different fields.  
Doing research of the options: Doing research of the options refers to the investigation of the options and whether they properly match the skills and knowledge of the person who has chosen different options (Lai et al., 2022). I have researched my options for understanding whether my skills and knowledge appropriately match the options.  
Looking for emerging trends: The world is rapidly changing so are the job requirements of the job. A person must be aware of the changes taking place in the job requirements and the job itself for achieving knowledge and developing skills for keeping up with the changes taking place in the job. Otherwise, he or she faces enormous problems to cope with the chanced and Dynamic job market.  
Internship: Internship can be a real job opportunity for job seekers. Most of the students have exemplified this by acquiring a job in the same company where they did their internship. The internship is mainly a program that a student must experience after his or her Graduation. The main objective of an internship is to make the students learn things practically instead of bookish and theocratical knowledge (Webster and Haandrikman, 2020). There is a big difference between learning something theoretically and doing the thing practicality. For making students accustomed to the practical world in practical job scenarios, universities arrange this program for their students where students must work under any company or Organization but the job of the students is for a limited time and learning purpose. Some companies pay the internees for their work. In some cases, it is seen that companies do not lose the talented internees Whom they have observed for several days, weeks, and months (Bellacicco and Pavone, 2020). As a result, companies offer a job to the internees who performed better and made their employers happy and satisfied with their work and efforts.  
Networking: Networking has become one of the top priorities for job seekers for acquiring a job because most of the jobs today are being achieved by those people who have a strong network. Networking means having a contract and relationship with those who can help give them information and recommend you to get a job. For example, A person who has no networking with anyone may be left unaware or uninformed of the jobs which have not been advertised by the company but those who have a strong network could know about the job offer from the people who are dealing with a job offer or from others who have learned about the job from anyone. To get a job quickly, there is no alternative (Holloway and Barbareschi, 2022). Networking keeps a job seeker very much ahead of the people who have no network with anyone. As people who have a strong network may know the job offer immediately and get help from those with whom they have networking if the people are from the organization in which he has to work.  
Graduate Schemes: A graduate Scheme is another opportunity for students to get a job. This is a training program for people who are graduates. This is an elementary training program in which students who have just been graduates are taught how to do different things in different areas of an organization (Tsaurai, 2018). A graduate gets the opportunity to learn several things regarding several areas of a company. This plays a significant role in getting a job for a job seeker as employers tend to employ people From Graduate schemes since the people in graduate schemes are proved to be skilled and up to the mark.  
Chat to the employer: Chat to employers is very essential for getting a job. The employer is someone who is normally the owner of a business. If he can be satisfied and made happy by the words, communication of the job seeker, and any other means then it can be said that the person has a greater possibility to be an employee of that employer.  
Participation in job fair: A job fair is a program organized by a third party in which different companies join to look for their employees and select those who match their job requirements. In the job, a large number of candidates participate who are of different talents and skills from which organizations can choose their employees by meeting and talking to them in person.  
Referral: Referral is being recommended by someone to the people who are in charge of recruiting employees. If a person has a referral from a distinguished person, then he has a greater possibility of getting the job over other candidates though he is not more expert than those who have been rejected (Spencer et al., 2021). This is not fair to some extent as real people are rejected and neglected by this system. I have some people in the upper positions of some companies who can give a referral to get a job.  
 
Reflective writing  
Reflection means describing the thing or skills a person has learned, how he has learned and how the skills and experience will be used in the future.  
My reflection will be demonstrated with the help of one reflective learning model which is Kolb's experimental learning theory. The theory is composed of 4 elements which are Concrete experience, reflective observation, abstract conceptualization, and active experimentation (Bjerkvik and Hilli, 2019).  Kolb's experimental learning theory Incorporates the notion that changes take place in us through experience, observation, conceptualization, and experimentation.  
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Figure: Kolb’s experimental learning theory 
 
The first phase of the learning cycle of Kolb's theory is the Concrete experience. Concrete experience means that a person has experienced something which he has not previously experienced or gone through or he has gone through something old but in a newer way. Here a learner just feels that he has experienced something new to him (Long and Gummelt, 2020). In this stage, a person or learner does not do anything else without feeling the situation he has experienced. I have experienced different new things which I had not learned. I have experienced that it is necessary to make a CV for applying for any job. I have felt the necessity of having a network for getting a job. I have experienced the exploration of employment opportunities.  
The second phase of the learning cycle of Kolb's theory is reflective observation. In this stage, a learner critically observes the situation and tries to know the difference between his existing knowledge and the experience he has achieved. Here a person watches the situation and how it works well and how it does not (Idkhan and Idris, 2021). In this phase, I observed my teachers and classmates who were doing better than me and was planning to improve my skills accordingly. The things which I watched thoroughly throughout the module are CV writing and exploring jobs.  
The third phase of the learning cycle of Kolb's experimental theory is abstract conceptualization. In this phase, a learner develops a new idea for making his experience true. Here a person develops strategies for how he or she will achieve the skills and knowledge that he or has experienced. It is a thinking stage where people think about what they need to do for achieving new skills and knowledge (Wallace, 2019). In this stage, I have developed an idea of how can a write a CV attractively by including all of my curriculum and non-curricula activities. I have also figured out different sources or mediums Through which I can receive a job such as networking, internship, and graduate schemes.  
The last stage of Kolb's experimental learning theory includes active experimentation. In this stage, a person applies the skills, experience, and knowledge that he has learned. It is an implementation stage where a person does things in real or in practice. This stage is practical because the learning is assessed here practically, and it can tell us whether the learning is proper or have any lacking. If any lacking or inefficiencies are figured out then the corrective action can be taken for being effective and efficient (Sanjabi and Montazer, 2020). In this stage, I wrote my CV in practice and showed my teachers whether I had done any mistakes or not. Then teachers rectified my CV which will help me write my CV better in the future. I have also increased my networking for getting employment opportunities, but the thing was not easy for me as it was in this case. I met different senior brothers in my department who are working in multiple companies around the UK and made a relationship with them so that I can keep in touch with them and get job offers from them whenever their companies will employ new employees.  
 
Conclusion  
The paper can be concluded that reflective writing is effective for understanding what a person has learned, how he has learned, and how he will apply his skills in the future. The paper discussed one career path that I may apply in the future which is a human resource manager. I choose the career path of human Resource manager because it goes with my skills and aptitudes very well. The paper then discussed different strategies which I will apply for exploring my employment opportunity in the future such as networking, internship, graduate schemes, participation in the job fair, and chatting to employers. The paper eventuality showed a reflection of what I have learned throughout this module and how I have developed my skills in the context of employability. The reflective writing was demonstrated using Kolb's experimental learning theory. 
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