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1: Comparing two job a and R d
Table 1: Comparing Indeed Job and Job Centre KS2 teacher job
	Job Advert 
	Key Skills
	Knowledge areas
	Source

	KS2 Teacher-Bradford (Academic Recruitment)
	Qualified Teacher Status (QTS).
Experience teaching KS2.
Strong classroom management.
Pasion to support children to achieve their potential.
Adaptability and flexibility.


	The curriculum content covered in KS2 (Years 3-6).
Good understanding of progress and wellbeing of pupils.
Knowledge of behaviour management options.
	Academic Recruitment Website

	KS2 Teacher-Southampton (Primary School)
	QST or equivalent qualification.
Experience teaching recent KS2.
Good classroom and behaviour management.
Rational for planning lessons that are engaging and engaging materials.
Collaboration with staff and safeguarding awareness.
	Teaching that focuses on the full primary curriculum knowledge.
Inclusive classroom practice.
Safeguarding and SEND awareness.
	Indeed Jobs


Source: Eriselda Rama
Comparing Two Job Adverts and Identify Key Skills
I chose two job adverts – one for a KS2 Teacher in Bradford and one for a KS2 Teacher in Southampton – to gain an insight into the key skills and knowledge that would be sought for employment in this role at KS2. The two are very similar in their content; each highlights certain expectations of the primary teacher. The Bradford advert emphasises flexibility in working arrangements from Years 3 to 6. It highlights the importance or the need of being a qualified teacher, having KS2 experience, effective classroom management and commitment to pupil progress (Academics, 2026). This indicates that flexibility and confidence in behaviour management is required. The Southampton advert also looks for QTS, a recent KS2 background and good behaviour management skills, but also puts an emphasis on the provision of engaging lessons, an inclusive approach and on the wellbeing of pupils (Indeed Jobs, 2026). It emphasizes the role of safeguarding and working with staff, demonstrating the importance of working collaboratively with staff and professional behaviour in practice. You will find more information about what is expected on a day-by-day basis in this advert, including expectations for teaching pre‑planned lessons, adapting teaching to meet expectations, and managing supply placements. However, both advertisements demonstrate important skills including knowledge of the KS2 curriculum, behaviour management, engaging delivery of lessons, flexibility and a commitment to pupil progress. An important skill is behaviour management, which I will utilize in my future career by creating routines, setting expectations and positive reinforcement to create a calm, focused learning environment.















 Self-Assessment and Reediness for job
Personal Swot Analysis 
A personal SWOT analysis helps to discover hidden opportunities and growth prospects you may not have noticed (MindTools, 2024).
	Strength
	Weakness 

	Working experience in a primary school in Albania.
	Lack of experience in UK classrooms.


	Great communication and bilingual skills. (Albanian and English)
	A need to develop confidence in UK curriculum frameworks.

	Encourages, supports, and is patient with students.
	Often over-thinks tasks or asks to be reassured.

	Well planned organisation and planning of lessons.
	 Have a need for more experience of UK behaviour management strategies.



	Opportunities
	Threats

	University of Wales Trinity Saint David offers training, tutors and school placements.
	In Coventry and Birmingham, qualified teachers are in high demand for KS2 positions. Qualified teachers are very sought-after in Coventry and Birmingham for KS2 teaching posts.

	Knowledge of the elements of international curriculum and experience in various classroom settings in the UK.
	Familiarising myself with a new education system and expectations.

	CPD workshops, seminars and university support services.
	Getting a balance of work and well-being.

	The increasing need for bilingual teachers in multi-cultural schools.
	A fast-changing curriculum and assessment environment.


Source Eriselda Rama
Self‑Assessment
This reflection has given me an insight into personal growth and professional preparedness which has enabled me to identify my strengths and areas for further development when teaching. Being a primary teacher in Albania has provided me with great classroom experience that has influenced my identity as a teacher. This position enabled me to build effective communication skills, patience and flexibility with varying learning styles. These are all the things that are necessary in any primary classroom and I'm applying these qualities to prepare for my teaching in the UK.
A strength that I have is being bilingual. I am bilingual in Albanian and English which enables me to assist pupils who speak English as an additional language and communicate with families from a variety of backgrounds. This is a highly important skill in multicultural cities like Birmingham and Coventry and can be used to help create inclusive learning environments.
I also know that I am an organiser and am concerned with detail. At the University of Wales Trinity Saint David, I have exhibited good planning skills particularly when preparing assignments, planning lessons and keeping to deadlines. They are organisational skills that are vital in teaching: planning, assessment, preparing lessons for the classroom, etc., must be consistent and efficient.
I do, however, make certain improvements to my personal assessment in terms of what I need to learn. I have some experience of teaching, but this is limited and I need to gain further knowledge of the national curriculum, how it is assessed in schools and behaviour management strategies that are used in UK schools. Progressive building of confidence through mastery in Maths, phonics teaching and inclusive strategies which meet UK standards.
Other things that could be improved are my over-thinking of things. Request clarification that I am doing assignments properly and that I'm doing well. This demonstrates my dedication to quality but can be a hindrance to quick movement. Overcoming this challenge will be through confidence building, through my own practice, feedback and reflection.
Overall, my own self-assessment indicates that I have many good personal qualities and experience of teaching but require ongoing development of knowledge and confidence of how to teach in the UK.
Evidence of Readiness 
Several examples from my academic work, experiences and feedback from tutors have helped to build my readiness for future employment. This is because I have already experienced teaching in Albania where I know how to handle the classroom routines, how to teach lessons and how to assist the children in learning. This hands-on experience has demonstrated my ability to oversee a class and adjust to various learning styles.
I am now a student at the University of Wales Trinity Saint David where my academic studies are good evidence of my readiness. My modules have helped me to gain knowledge of child development, safeguarding, curriculum planning and inclusive practice. I have developed my critical thinking and reflective skills in completing assignments and participating in seminars.
The feedback I have also been getting from the tutors is very positive and they have acknowledged my interest, dedication and desire for change. They all made positive comments about my ability to communicate and to be supportive towards children's learning.
Finally, I am flexible and hardworking in adapting to a new country, the new education system and new academic expectations; all of which are important for my professional development and my teaching.














 Seat Goals and Personal Development Plan
Table 3:
	Goal 
	Items

	Short-term
	Gain classroom experience in school placements and volunteering in UK primary schools

	Long-term
	Get a full-time KS2 teaching job and achieve Qualified Teacher Status (QTS) qualification


Source Eriselda Rama
Set Employment Goals
Career goal setting contributes to effective career management (Greenhaus, Callanan and Kaplan, 1995)
From my SWOT analysis I have come up with short- and long-term employment goals, which align with my current job and long-term career goals as a KS2 teacher. The aims of these are designed to further reinforce my knowledge of the UK curriculum and build confidence in my use of classroom practice. My short-term objective is to translate theory from my research and studies at the University of Wales, Trinity Saint David (Birmingham) into practice in my school. This will enable me to see effective pedagogy, to practice behaviour management, and be flexible with the standards of the curriculum in the UK. My long-term aim is to be a confident reflective practitioner, contributing positively to pupils learning and wellbeing. This is the big finish to my professional learning journey where I will achieve QTS and gain my permanent teaching position.
Table 4:
	Goals
	Timeline
	Resources needed
	Measuring success

	Complete my degree at University of Wales Trinity Saint David.
	2026-2028
	Go to lectures, do homework, and utilize university services
	Passing each module and progressing to the next academic year.

	Use my knowledge of Albanian to meet the standards in the UK.
	2026-2027
	Classroom placement, support from mentors and observation of UK teachers.
	Positive feedback from mentor and effective lesson delivery.

	Enhance subject knowledge of the UK KS2 curriculum.
	2026-2028
	Resources for CPD workshops, university modules and curriculum documents.
	Can plan and teach independently in KS2.

	Get a job teaching KS2 in Coventry or surrounding area.
	By 2028
	Create a good CV, apply for positions, interview preparation
	Getting offers of employment and taking up a teaching role.


Source Eriselda Rama

PDP is defined as 'a structured and supported process undertaken by an individual to reflect upon their own learning, performance and achievement and to plan for their personal, educational and career development' (Gough et al., 2003).
My Personal Development Plan will carry out my SWOT analysis weaknesses to mitigate and strengthen the weaknesses of the SWOT analysis. Based on my SWOT analysis weakness, I develop a Personal Development Plan with actions and timeline. My degree will help build my academic base for teaching in the UK while my years of teaching in Albania will help me keep my teaching skills at a professional level in the UK. CPD and lesson observation will help me to enhance my knowledge of the curriculum at KS2 which will help with planning lessons. I will be able to prepare for job applications and interview to make the switch to full-time KS2 teaching. Through feedback from mentors and academic achievement, I will strive to be a competent and confident primary teacher.
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