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Introduce 

In the following article, I will be talking about how this module had helped me in understanding in my learning styles. I will be sharing my reflective into three different part. I will be using are SWOT Analysis and Personal Development Plan (PDP) throughout this article. 
The theories I will be talking about are Kolb’s cycle  and honey and Mumford’s learning styles.
I will be talking about my feedback from my mock interview and how I will be using this for to strengthen my understanding and my goals that I will achieve in the future.


Task 3 part 1- Self awareness 

I will be using Swot analysis and PDP which means personal development plan for my self- awareness in my future professional as a nursery assistant.
Swot analysis 

Strengths 	Dedication 	Honesty and Focused 	Open to new challenges 		Weakness 	I panic on the simplest things just to get it perfect and accurate. Overcommitted myself 	Hard letting go of tasks on hand 	Attempting to please everyone
Opportunities  	Having plenty of experiences 	Finding work and applying, attending my meeting/ interview 				Threats 	Too much competition in the work sector	Balancing work life and personal life


As Visual (2022) said “SWOT is an acronym for Strengths, Weaknesses, Opportunities, and Threats and is a structured planning method that evaluates those four elements of an organization, project or business venture.”











Goals	Action	Resources 	Deadline 
Short term		Completing the level 4 in health and social care	Attending my lesson on time	Completing my assignment and submitting them on time	May 2022
Long term		Having my own Nursery open 	Having the right qualifications and skills that are needed	Checking online about the funds available to help me	Around 3-4 years 

Personal development Plan

CDC online college (2018) said “Personal development is beneficial for you as an individual and also for businesses and society as a whole. If you are making the most of your abilities and skills, this will positively impact your life and others around you.” 

















Task 3 part 2- becoming a manager 

As a manager in a nursery based environment it is very important for my staff to know about the learning and development training that is available for them to achieve their limits. This will benefit them in learning new method and skills.
The two theories I will be talking about are; 
Kolb’s experiential learning cycle
Honey and Mumford’s learning styles 
Kolb’s experiential learning cycle 
As Mike said (2022) “In general, Kolb's reflective model is said as an “experiential learning”. The key basis of Kolb’s reflective learning cycle is to review, examine, and evaluate our experiences systematically in three stages. When the process is done completely, the new experiences will be formed as the initial point for another cycle. However, the four key processes related to Kolb’s reflective cycle are discussed below by our nursing assignment help Australian experts.”
Honey and Mumford’s learning styles 
As Businessballs (2019) said “In their view, most people generally stick to one of the styles, or vary between two depending on the scenario. Each of these styles comes with different educational activities which may be more appropriate to those individual learners, listed in the table below alongside attributes of each style. Understanding your learning style - based on the attributes of each, or a questionnaire designed by Honey and Mumford”.
Summary 
As a manager at the nursery it is my job to make sure all the exiting and new staff have completed the correct training that is required as my staff would be working around young children. Employees would be working with young children so there are required to be active and available. As this requires a lot of time and correct PPE being patients and understanding around young children as well as their parents. 
As the manager I will be choosing Honey and Mumford’s learning theory with my employees as they should always check as much as information to write reports about any injures or behaviour change in the children at the end of the visit and also be able to aware of any danger that could be there that prevents the child further education and for their safety. As a teacher it’s they job to understand the needs of the children and how they can help them develop skills. 
By doing this children and employees would be able to bond together and help each other in developing new methods and abilities. As in the theories there have described about the four different learning styles which are Activist, Theorist, Pragmatist and Reflector, working in a nursery I believe it is important for the employee to be activist and reflector. Understanding the learning styles of those under my supervision I may be able to tailor my activities to get the most out of their potential by doing this. 
Each of these styles is linked with a different set of learning actions. employees will not have the comfort of being able to choose their learning interests, but if their do, the employees can pick those which best suit their learning style or tailor them as best there can. It is possible to develop yourself in more learning styles, so frequently it is useful to training them for upcoming occasions when you have not much option. 
Knowledge using the most appropriate approach towards you can make understanding easier, faster, more than successful, and further fun. By improving your understanding of how you like to learn, you create the groundwork for improving your learning skills. 
In order to deliver the greatest potential care for children you should be informed of the term ‘reflective practice’. This allows you to analyse previous activities and enhance and create them, making them more difficult. To get the best results for children you need to focus on going that extra mile, rather than settling for doing just what you have been told to do. This will help increase your skills and understanding as a reflective practitioner. It also helps further your own personal goals. 

[bookmark: _Toc99922432]Task 3 Part 3- my reflective on the module 

This module had helped me discovered new paths that I can learn from. I have learned new methods and skills that can help me in my future to open my own nursery. Overall, I believe this module and course has helped me a lot in understanding the different and importance of knowledge my skills and using them properly in my advantage. 
I believe I was able to use the mock interview to understand what are my weakness and my strengths and how I can transform them into my opportunities  for the future career path ahead. As I am looking forward to opening my own Nursery in the future I have learned how to use these techniques in my improvement and use them in my plan for the future ahead. This modules has open my eyes in new opportunities that lay ahead for me when achieving my degree in level 4 health and social care.
For me the open book question was hard as I was going through some struggles at home with my personal life where I was not able to attend and complete the open book assignment but my lecturer had given me another chance to redo it and I did, it was a new experiences for me as I never did anything like that before and it was my first time that I had completed anything like this. I was able to completed it on my correct time period and submit it. I enjoyed it and was glad that I learned something new which had me excited for the upcoming forward in my future career path.
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