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1. Introduction
In this paper, it will perform the critical study in one selected qualitative research paper. Unlike quantitative research, qualitative research should rely on the personal experience of the interviewees. So it is not a scientific enough as quantitative research. It can say that no formalized method but it is person-dependent of qualitative research. As qualitative research is no statistical measures to assess the results. Qualitative research is not intended to achieve the definite and universal truth for the subject matters (Smith, 2009). It tries to examine and conceptualize complex subject matters through the insight of the interviewees. One distinct difference between qualitative and quantitative research is no research hypotheses in qualitative research. For quantitative research, it is mainly used the questionnaire to collect data. Afterward, it will use the statistical software to perform analysis in order to prove any significant relationship between the dependent variable and independent variables. The approach of qualitative research method should be quite different. Due to the nature of qualitative research, it is quite difficult to critique as the information is the personal experience of the interviewee. Due to the personal experience of the participants, it cannot prevent the personal bias. As the researcher, he should keep personal independent and prevent any influence towards the answer of the participants.

2. Background
In this critique report, it selects one top journal to criticize pros and cons. It mainly focuses on how to improve corporate governance of listed companies. The critique paper is “Why does board gender diversity matter and how do we get there? The role of shareholder activism in deinstitutionalizing old boys’ networks”. It is written by Elise Perrault in 2015. According to this study, most of the directors are men traditionally. But the time is changes and the status of women is also changed. Nowadays, many women are also appointed as the directors. It is the ontological factor of this study. So it is high time to investigate the role of female directors inside the board. From epistemological point of view, the article mainly studies the role of female directors to improve the effectiveness of the board and then also enhance corporate governance. According to this study, female directors can build a strong social network and facilitate communication between the company and the shareholders. Recently, many shareholders also concern the equality between the number of male and female directors inside the board. In past, the research towards such topic is mainly focused on quantitative research and study on the relationship between the board performance and the financial performance of the company after the joining of the female directors. So this paper is quite distinct to study the influence of female directors through the interview. 

It will criticize different sections of the selected journal. It will critique the abstract, introduction, writing style, research paper title, research gap, the purpose of study, literature review, theoretical framework, philosophical underpinnings, the research methodology, ethical considerations, data collection and analysis, findings, conclusions, limitations and future study. This study will try to identify what is a good qualitative research paper.

3.	Critique of this paper
3.1	The philosophy and theoretical perspective being employed
For the abstract, it can give more detailed summary about the results of the study. In this paper, the abstract is only repeated the three propositions. It can do better and let provide some basic information to the reader.

For the introduction, it is only stated troublesome of lack of gender diversity in the boardroom. But this paper is not further explained the reasons and also give a picture of the problems. So it cannot provide a convincing picture for reader about the problem of board diversity. The researcher can find more literature about the topics, especially qualitative research in this subject area.

For the writing style, it will consider whether it is too many jargons or not. For this paper, there are not so many jargon terms. The reader can easily to follow. But the journal can use some factual cases to give strong impressions about the creditworthiness of female directors. Furthermore, the researcher can also give more information about why trust can enhance corporate governance. Only a few information or evidence can provide to support the trust of female directors better than male directors.

For the research title, it can provide some insights about the female directors. In past, this subject is often linked up between the firm financial performance and the characteristics of the board of directors. For the characteristics of the board of directors, one of the independent variables is board diversity. But it is few studies to investigate the relationship between female directors and corporate governance. 

For the research gap, the research can specific to study the influence of female directors on the board performance. It can make some research contribution as there are few similar studies, especially qualitative research study. It can really contribute something in this aspect. For the performance of the board of directors, there is a certain amount of study to investigate the financial performance and the structure of the board and mainly focused on quantitative research. For corporate governance, it is very difficult to use quantitative research and quantify how much improvement of corporate governance. So it is better to use the qualitative research method.

For the purpose of the study, it can clear to know the aim of this paper. It is mainly focused on the increase of female directors inside the board to enhance corporate governance. It is the requirements of the shareholders towards the increasing of female directors as they consider the creditworthiness of female directors better than male directors. So the study can directly obtain the opinions and advice from the participants. But most background study should provide about the reason of trust should be more important for good corporate governance and why women better than men.

For the literature review, the selected researcher papers should be a little bit older. Most of them are before the year 2008. The researcher has mainly selected the research paper in 2013. It may due to many corporate scandal cases happen in the year 2000 and 2001. Many papers are published in 2003 and investigate the board characteristics in these cases. For this research paper, it is published in the year 2015. So it should better to study the cases on or after 2009. The reason is that the regulations are amended in many countries in order to prevent such corporate scandal cases. The value of study such past cases may not reflect the current situation. It cannot say that no value but it may not relevant to recent situations. Besides, most of the selected papers are only study the advantages of board diversity. As the board diversity is only about the board should composite with male and female directors. But it cannot show how goodness of the female directors in the board. It should better to do more literature on the performance of female directors rather than the performance of board diversity. It should more specific to the characteristics of female directors.

For the theoretical framework, this paper is provided three propositions to evaluate how female directors can improve the corporate governance. The first proposition is the greater gender diversity can increase the perceived instrumental legitimacy of the board. The second proposition is greater gender diversity can increase the perceived rational legitimacy of the board. The third proposition is greater gender diversity can increase the perceived moral legitimacy of the board. Through the interviews with the thirty-four participants, it can collect the information to prove the three propositions and then build up a theory about the female directors to improve the corporate governance.

For the philosophical underpinnings, it is the phenomenography under the qualitative approach. The study is based on the experience of the participants to know the phenomenon of the female directors towards the good corporate governance. The philosophy of the study has explored the participants to perceive various characteristics. Through the various propositions, the interview expects to explore the participants to express their opinions and factual experience follow the three propositions. Through the interpretation of the findings, it expects to achieve the grounded theory on the issue.

3.2	A critique of the method used
For the methodology, this paper performs the inductive research. It expects to build the theory through the interview with the participants. Then the researcher can perform analysis on the result. Many participants concern the confidentiality of their contribution. The researcher should clearly state how to protect the data privacy of the research. One weak point should be no audio record for interview. So it may easily to lose the audit trail. The researcher tries to minimize the impact to request the approval of the participants towards the transcripts. It also prevents different interpretations of original meaning of participants. So note-taking skill of the researcher must extremely important. For the number of questions, there are twenty-two questions and the researcher performs individual interview each of them. According to the researcher, each interview is less than one hour. It may not enough time for the interviewee to make an adequate response to each question. It is only around five minutes for each question. But this paper does not provide detailed information about the question. If possible, the number of question should be fewer and more concise to obtain the required insights.
[image: ]
Diagram 1: Background information of the participants (extract from Perrault (2015))

From the distribution of the participants in diagram 1, it shows nearly even number of male and female. This paper is not clearly defined other activities but there is no male participant to select in this category. It may cause bias towards result of the interview.

For the ethical consideration, the researcher can do better. According to the study, most participants concern about confidentiality and the use of the data. But the research is not disclosed about such matters. For better way, the researcher should prepare the consent form and let the participants to clearly know the purpose of the study. One important thing should be the protection of the participants’ data. The researcher can provide detailed information about how to protect the data in the consent form. Furthermore, the most important thing is how long the data to be keep. The researcher should explain to the participant carefully. For the approval of the transcript by the corresponding participants, the method is good but it is not adequate. In the consent form, it should better to state about the right to withdraw from the interview if he thinks uncomfortable. The signed consent form and audio recording should be better for the interview. It can keep the record within the research period. So it can let the researcher review the opinions of the participants and also prevent any missing. For the signed consent form, it can reflect both interviewer and interviewee understand the purpose of the study. Finally, the participants give feedback about the result of the study. One important point is to give the message to the participants about the study is already obtained the approval from the ethical committee of the corresponding organization. It can strengthen the confidence of the participants.

3.3	The data collection method used
For the data collection and analysis, the data is collected by semi-structured interview with twenty-two questions. There is no such detailed about the data collection and it can only state the researcher perform the interview for each participant. This paper can provide some general information about the arrangement of the interview, such as the venue and time. For the venue, it is very important. In fact, a quiet place should be provided and prevent any interference by the surrounding environment. The timing is also very important. For lunchtime, it may hinder the interview. For analysis, it should better to quote the exact number of time about how many times that the participants say the factors. In this paper, the researcher only presents most of the participants agree to some factors. For the study, the researcher does not say any about the software. Furthermore, field notes and memos should keep and include in data analysis.

For the findings, the whole study mainly focuses on female directors can enhance the trust of the board. For trust, this paper is appreciated three legitimacy of women directors. Women can show benevolence and they are rational. Women convey integrity and moral. In fact, the shareholders can urge the board to increase the number of female directors. But all of the opinions should be the opinions and advice from the participants. It should better to quote some recent common fraud cases and show most of the fraud directors are males. So it can enhance the credibility of the participants. Otherwise, the comment should be the opinion of the participants. It should be quite subjective and lack of evidence to support. One good point should be researcher can draw the analytical framework as diagram 2.
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Diagram 2: Tree diagram of the female directors and shareholder trust (extract from Perrault (2015))

From diagram 2, it shows that the factors should be quite subjective from the participants. The result can be more strengthen by case studies of some famous scandal cases, such as Enron and Worldcom. Through the case studies, it can perform triangulation towards the results of the interviews. For triangulation, it is the process if using the data more than one source to counter-prove the research result. From diagram 2, it shows the trust of female directors should be better than male directors. So the moral decision making can achieve. All information obtains from the participants and the researcher should request the participants provide some evidences, such as some business decision-making process or other relevant actual working experiences. For better treatment or presentation, it should record how many times of the participants to talk about factors, such as instrumental, relational and moral. So it can know the important factors to be considered. At the end of the result section, the researcher states no requirement on board diversity under the new Security and Exchange Commission rule of USA (i.e. SEC Rule 407 (c ) (2) (vi). The researcher may try to explain some companies not consider the board diversity. The researcher states only shareholders can induce the board diversity. But it may not relevant to this paper. It is because the authority of developed countries should minimize the policy of the company and the authority should keep independent. The most suitable method should let the shareholders appoint the directors.

For the conclusions, the interview can provide the information to support the three propositions. According to the result, the female directors can contribute the trustworthiness of the board. But it should better a concrete evidence to support, such as the actual experience of the participants. So it can strengthen the conclusion of this paper.

3.4	Strengthens and limitations of the article
For strengthens of this paper, it can prove the three propositions and also follow the basic requirements of qualitative research, such as clear guidance to the participants. For limitations, this paper is not written any about limitation of the study. According to this paper, the researcher is only stated some male participants may be the bias towards female under axiological point of view. For bias, it should inherent limitation of this type of gender study. In fact, it can minimize by the researcher, such as a large number of participants. The distribution of male and female should be evenly distributed. But the researcher should highlight this problem. According to this paper, there are totally thirty-four participants in this research. Eighteen of them are females and sixteen are males. So it should be quite even in distribution. So the selection of the participants should be very important and the researcher can also state in the interview about the participant should prevent any personal bias. Or the questions should prevent any sex discrimination. Under limitation section, it should provide information about major problems and issues during this research. The limitation can let the reader know the weakness of this type of study. So it can prevent or minimize the same problem in the future. 

For future study, this paper is not given any opinion. Future study can investigate what is the trait of a good female director. It can perform interview with famous female directors of listed companies and then collect their opinions. It can provide more insights and factual data about specific characteristics of good female directors and the major contribution of them towards good corporate governance. Through face-to-face interview, researcher can obtain direct feeling of successful female directors, such as facial expression and tone of talking. 



4. Conclusions
[bookmark: _GoBack]To conclude, qualitative research should be selected the participants carefully. The most important thing is how to protect the personal data of the participants. A well prepare consent form is very important. Apart from the consent form, selection of participants is also very important. The participants should provide more in-depth insights into the topics. The participants cannot only provide the opinions and advice. They should actual and practical experiences to the topics. It can prevent their point of views too arbitrary and without any reasonable ground. So the researcher must know the background of the participants and it should purposive sampling. Otherwise, the researcher cannot obtain the expected information to enrich the information on the topics. The question must carefully design and it should prevent any meaningless question. The timing is also very important. He sets the duration of the interview less than one hour but the participant needs to answer twenty-two questions. He needs to control the time and also prevent the participants to provide out-of-scope answers. The answers should be relevant to the questions. The result of the study should accurately reflect the participants’ perspectives and cannot mix with some researcher’s bias. One extremely important thing of qualitative research should minimize personal bias of the participants. Personal bias of researcher will affect the reliability of the result seriously.
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