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Task 1

Relevant areas of the National Policing Curriculum: Understanding the role of a constable, maintaining Professional Standards, Leadership and Team-working, Wellbeing and Resilience

	
Critically evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion) and to what extent group dynamics are shaped by wider organisational cultural norms. 

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements demonstrating an understanding of organisational justice in a policing context (Code of Ethics, policies, procedures, protocols, or legislation).

2000 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Effective teamwork is an essential and important part of working life and policing. As a police officer, you are part of many teams including the wider team of the organisation and your smaller teams who you interact and work with daily. It is well researched that working well as a team has a positive impact on performance (Bisbey and Salas, 2019). During this essay, I will be discussing and evaluating a number of theories of team dynamics and I will be considering the impact these dynamics can have on both team performance and the professional standard requirements within the police service. 

Over the years there have been a significant number of models, frameworks and theories with regard to team dynamics and team effectiveness (Salas et al, 2007). 

One well recognised theory of team dynamics is that “Tuckman’s Stages of Group Development” which was proposed by Bruce Tuckman in 1965. Tuckman identified four stages of group development and  these were referred to as forming, storming, norming and performing. The initial forming stage is when the team is initially established and members identify boundaries of interpersonal and task behaviour. Storming is then referred to as the stage where resistance to members of the team or requirements is exhibited and team members still ultimately view themselves as individuals. The third stage, norming, is when standards and roles within a team are adopted and developed and individuals accept other’s views and opinions. The final stage of Tuckman’s theory is performing which is when all issues have been resolved and the team perform appropriately and flexibility (Tuckman, 1965). 

In 1977, Tuckman evaluated his theory and added a fifth stage which was a termination stage which they named adjourning. During this stage, the team are seen to have completed their end goal and part ways on a positive note before they move on to other projects, which would return them to the forming stage of the cycle (Tuckman, 1977).  

Many agree with Tuckman’s theory of team dynamics. For example, Sherman found that the approach is dynamic and leads to increased problem-solving skills for teams  (Sherman, 2013). Alternatively, others such as Bonebright, have found that Tuckman’s theory although is an accessible starting point around team dynamics, it is potentially outdated and not broad enough in modern society (Bonebright, 2010). This evidence shows that not all agree that Tuckman’s theory remains fit for purpose and develops team cohesion. In my view, Tuckman’s theory does apply to teams generally and as team members follow each of the stages, it does lead to cohesion within a team but this does depend on the individuals.

For me, one of the most important elements to ensure team cohesion is good leadership within the team. This ensures that the individual team members are aware of their roles in the team and the hierarchy. Bass discussed a number of leadership models, including transformational leadership where a leader will transform team members and transactional leadership where leaders reward those who follow their lead (Bass, 1995). In my opinion, a good leader will adopt aspects of both of these leadership models and adapt to fit the team they are leading. 

In my opinion, a significant reason why inter-personal conflict can often occur within teams is due to competition between team members. Similarly, if one member of the team is under performing or failing to provide as much of a contribution to the overall team, this can result in conflict as other team members can feel aggrieved. In my experience, these issues and areas of conflict within a team can easily be resolved when there is a dedicated and strong leader in the team who is appropriately managing each of the team members and their performance. In ensuring effective leadership, the Adair’s Action Centred Leadership Theory (ACL) otherwise known as the “three circle model” is a tool which when followed ensures that the task, team and individual are all balanced appropriately (Adair, 1979).

Furthermore, another reason why inter-personal conflict can occur within a team is due to differences between individuals within the team, including their beliefs and working styles. This is supported by research and literature which confirms that being able to work well as part of a team relies on the individuals within that team to be open to other’s views, be responsible for your own part within the team and considerate to others (Avery, Walker and Murphy, 2001). Ultimately, individuals are responsible for their behaviour and actions.

Similarly, I believe that a lack of diversity between team members and openness to consider other’s views and cultures could lead to inter-personal conflict within a team. One aim of ‘The Policing Vision 2025’ is that the police service will be a more representative workforce which represents the communities they serve (Association of Police and Crime Commissioners and National Police Chiefs' Council, 2016). As the police force becomes more diverse over time in line with this plan, I hope and believe that this will result in more cohesive, progressive and open teams. 

The Thomas-Killman Conflict Model, as detailed below, is a strategy that can adopted to resolve conflict within a team. This model provides five behaviours and the assertiveness and cooperativeness of an individual when dealing with conflict will impact on which behaviours are presented. 

[image: Thomas Kilmann model diagram]

Another strategy that can be adopted to both develop team cohesion an enhance individual and team performance is with regard to motivation. Mullins’ Theory suggests that performance is dependent on an individual having the skills and ability to perform their role and also the motivation to do so (Mullins 1996). Following this theory, should an individual either lack the relevant skills or motivation to perform their role appropriately, this will negatively impact on the overall performance of a team. 

The Code of Ethics and Standards of Professional Behaviour are the backbone of policing and these set the exemplary standards that must be followed by those within the police force (College of Policing, 2022). There are times when the impact of team dynamics and behaviour could result in failing to comply with the professional standard requirements. For example, one standard of professional behaviour that must be adhered to by police officers is that they must treat all colleagues with respect and courtesy. However, as we have discussed, poor management of team dynamics could result in members of a team feeling aggrieved which could in turn lead to an individual failing to treat their colleague with respect and as such failing to comply with the standards of professional behaviour. 

In conclusion, individuals and teams can be complex and there can be a number of different dynamics in teams which could result in teams not functioning appropriately and as a result poor performance. In my opinion, a team will be unable to function effectively without a strong and identified leader. However, individuals should also be responsible for ensuring that they are respectful, collaborate and open-minded to aid to team cohesion and should this be followed, teams would find increased positivity and morale. 





Task 2

Relevant areas of the National Policing Curriculum: 
Vulnerability and Risk, Evidence-based policing

You must choose a policing incident in which you played a significant role with a victim of crime or anti-social behaviour and reflect on what happened. 

	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Critically evaluate the appropriateness of different approaches (by professionals and the police) in supporting or managing vulnerable people or people at risk of harm. 

Explore what works in relation to tackling repeat victimisation and repeat offending. Consider the use of evidence-based policing. 

2000 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Throughout this essay, I will be discussing, evaluating and exploring a policing incident in which I played a significant role with a victim of crime. The policing incident I have chosen to discuss and reflect on is my involvement in the investigation of a commercial burglary which occurred in the City Centre. 

In relation to this incident, a report was received from the owner of a retail premises that they had returned to the venue to get things prepared to open to the public when he noted a window was smashed. On entering the premises, he noted that the till had been removed from behind the bar and this together with a number of items of stock had been taken from the store. This had occurred overnight whilst the premises was locked and closed to member of the public. 

On review of the initial report and information therein, I was aware that legislatively the offence of burglary had been committed as the offender had entered the premises as a trespasser and gone on to steal items (Theft Act 1968). Considering the incident in a social context, commercial burglary is a volume and priority crime that at the time of this report was a significant problem in the City Centre. In my experience as a police officer working in the area, I was aware that many of the offenders who are responsible for burglaries of this nature are repeat offenders. Intelligence also showed me that this business was a repeat victim as this one of many burglaries that had been reported by this particular premises in a six month period. 

On my attendance at this incident, I began obtaining the relevant evidence to investigate the offence. I took a statement from the victim which detailed how the premises was locked secure, the damage that had occurred and what items of stock had been stolen. A language issue in this matter was that the victim who is the owner of the business spoke only a little English. An interpreter therefore had to be utilised in order to obtain a statement and extra time and care had to be taken to ensure that the victim understood everything. Whilst present at the scene, I also arranged for CSI to attend and forensically examine the scene for any DNA or fingerprints that may be present that could assist in identifying the offender. In addition, I accessed the CCTV system in the premises. In this case, the footage was of a poor quality and the cameras did not cover the area in which the offender gained entry to the premises. 

In light of the fact that the business had been victim to burglary and other theft incidents on a number of occasions, I was mindful of the approach that needed to be taken in order to attempt to tackle the issue and end the pattern to prevent repeat victimisation and repeat offending by the suspects. Research suggests that the prevention of repeat victimisation is an important crime prevention approach (Pease, Ignatans and Batty, 2018). 

The College of Policing defines a vulnerable person as 'a person is vulnerable if, as a result of their situation or circumstances, they are unable to take care of or protect themselves or others from harm or exploitation’ (College of Policing, 2022). Therefore, in terms of this definition the victim in this matter would not be considered vulnerable. Nevertheless, his business had been persistently targeted and he was rather shaken up by the incident. With regard to the support offered to him as a victim, I make a victim support referral to allow him to receive intervention from other agencies and help should he require it. 

There are a number of approaches that can be adopted to manage people at risk of harm and to protect them from repeat victimisation. In order to do this, investigators need to consider common themes and issues regarding when and how incidents are taking place and how this can be addressed. In order to reduce crime and attempt to prevent repeat victimisation, we must review and consider the modus operandi, in particular, any patterns of crime, the actions of offenders, how such crime is being committed and who is being targeted. 

In relation to crimes against commercial businesses, statistics show that the 2021 Commercial Victimisation Survey (CVS) estimated that in England and Wales, 38% of business premises in the wholesale and retail sector had been a victim of crime between April 2020 and March 2021, with 10% of these crimes being burglaries (Home Office, 2022). The business in this matter was a commercial premises within this sector who were subject to a number of burglaries and shoplifting incidents. 

In relation to commercial burglary, one study found that commercial properties will be at increased risk of burglary if they provide services on-site, are frequently patronised by customers and serve neighbourhood residents (Yu and Maxfield, 2013). With regard to this particular incident, these factors did apply and therefore the business could be considered to be at increased risk. 

One approach that can be taken to manage victims, prevent reoffending and tackle repeat victimisation is Evidence-Based Policing. The idea of evidence-based policing was introduced and based on the thoughts of Sherman (Sherman, 1998). According to the College of Policing, evidence-based policing means that “the best available evidence is used to inform and challenge policing policies, practices and decisions” (College of Policing, 2022). It is essentially about gathering evidence and using this evidence to make decisions as to how to solve a problem or issue. It has been found that evidence-based policing works through targeting, testing and tracking and this approach assists police in ensuring that crime is not increased (Sherman, 2013). 

In my opinion, I consider evidence-based policing to be a useful approach in tackling volume and priority crime. An example of when evidence-based policing has been tested in practice is Operation Guard. Operation Guard was an operation developed and undertaken by Greater Manchester Police over the festive period in 2017/2018 in order to tackle commercial burglaries in their area as they saw a significant increase in commercial burglaries during the Christmas and New Year period over the prior five years. This operation involved using a variety of deterrence material to attempt to disrupt criminals, reduce the number of burglaries and also target known and prolific offenders. Although it had its limitations, this operation was considered to have been mostly successful in that overall it was found it did result in a reduction in the number of commercial burglaries reported during the period the operation was being undertaken (Kadry, 2019). 

The findings of Operation Guard suggest that evidence-based policing does work in tackling repeat victimisation and repeat offending if the information is gathered appropriately and thoroughly then there is a planned approach to target the issue. With regard to the circumstances of this incident, intelligence showed that this particular premises had always been targeted at roughly the same time of night and the suspects had used the same window to gain entry into the premises. As one way to attempt to reduce further instances, I passed my findings onto the Neighbourhood Policing Team (NPT) in order for them to formulate a further plan and patrols around the premises were increased around the time the burglaries were taking place in a hope to deter offenders. 

Similarly, problem-orientated policing is an approach that is used in managing issues, crime and people at risk of harm. The College of Policing confirms that problem-oriented policing should be used in conjunction with other crime reduction approaches and it is about identifying a problem, analysing this issue and developing a tailored response to address the problem (College of Policing, 2022). It is generally found that when used appropriately, problem-orientated policing works as a beneficial tool and does have an impact on reducing crime and disorder (Weisburd, Telep, Hinkle and Eck, 2010).

Furthermore, another approach that can be adopted to attempt to tackle repeat victimisation is target hardening. Target hardening involves putting things in place that result in victims being less vulnerable to crime and things that make it more difficult for offenders to target individuals or businesses. The impact of target hardening is an area that has been well researched and discussed, with many agreeing that it can result in crime prevention whilst others believe that is not actually of any great importance on crime levels (Mayhew, 1984).

Personally, I consider target hardening to be a beneficial tool at times. Benefits to providing target hardening advice to victims as opposed to utilising other methods is that it does not take a considerable amount of time, planning or budget. Target hardening advice can be provided to the victims immediately and as a result the impact the advice has can be evidenced quicker. With regards to this incident, target hardening advice was provided to the victim who was the owner of the premises as it had been established that a link between all of the burglaries that had occurred at the premises was that damage had been caused and entry had been forced in the same way and the lack of good quality CCTV made it difficult to identify the offenders responsible. The victim in this matter was therefore provided with advice such as, considering the installation of further CCTV cameras to increase the area covered by cameras and the quality of footage being recorded. The victim was also provided with general safeguarding advice such as ensuring all windows and doors are locked secure at all times and the possibility of introducing an alarm system to be activated when the premises is unattended was discussed with them.

In my opinion, I believe these target hardening approaches would be appropriate in the circumstances of this incident and would have a positive impact on the likelihood of the premises being continually targeted which would ultimately result in a reduction of crime towards that business and a significantly reduced financial loss. 

Overall, there are clearly a number of different approaches and methods that can be used to support vulnerable people, tackle repeat victimisation and prevent repeat offending. Following thorough review of the research in this area and on consideration of my experience and involvement in this incident in particular, there is not a ‘one size fits all’ way in which to deal with these issues. In my opinion, police officers should adapt the approach they take to tackle these issues depending on the particular circumstances of the incident that is being investigated. Having experienced both this incident and others which involve repeat victims of crime and anti-social behaviour, I have improved my knowledge of target hardening and safeguarding to ensure that I can provide the most appropriate support to victims as I continue to progress in my career going forward.





















Task 3 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
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Task 4

This is a reminder that this TASK 4 section is an opportunity for you to answer one question which should be relevant to the “advanced learning” area that you have chosen.  The advanced learning lecture that you choose to attend will assist you in answering this task. 


Choose 1 of these 5 options to answer 

(Note for officers who have an interest in becoming a detective and wish to specialise in this role, you MUST choose option 5)


1. Response Policing.
2. Policing Communities.
3. Road Policing.
4. Information and Intelligence.
5. Conducting Investigations. 


Task 4 Option 1: 

Relevant areas of the National Policing Curriculum:


Response Policing

You should choose a policing incident that was of a complex nature, in which you played a significant role in providing a response.



	 

 Critically assess the challenges associated with a response incident that you have attended, and the strategies developed for effective policing in such challenging situations.



2000 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:



Task 4 Option 2: 


Relevant areas of the National Policing Curriculum: 

Policing Communities

You should choose a policing problem relating to policing communities that was of a complex nature, in which you played a significant role in providing a response.

	
 Critically evaluate a range of interventions that you have employed to promote community engagement, focusing upon a community issue that you have dealt with. 

2000 words (+/- 10%: include your actual word count at the end of each section)




Answer: 






















TASK 4 Option 3

Relevant areas of the National Policing Curriculum: 

Road Policing

You should choose a serious collision that you have been involved in that was of a complex nature, in which you played a significant role in providing a response.


	Task 4 Option 3: 

Critically evaluate the evidence base for dealing with serious roads incidents and strategies that could be implemented to reduce the likelihood of it reoccurring.


2000 words (+/- 10%: include your actual word count at the end of each section)




Answer: 



























TASK 4 Option 4


Relevant areas of the National Policing Curriculum: 

Information and Intelligence

You should choose an investigation that you have been involved in that was of a complex nature, in which you played a significant role.

	 Critically analyse the effectiveness of the National Intelligence Model and the importance of the role played by cross border cooperation in relation to information and intelligence. Consider the how effective information and intelligence is utilised within policing operations. 

Evaluate how you used specialist intelligence roles to support complex investigations.



2000 words (+/- 10%: include your actual word count at the end of each section)






Answer: 


















TASK 4 Option 5

Relevant areas of the National Policing Curriculum: 

Conducting Investigations

You should choose an investigation that you have been involved in that was of a complex nature, in which you played a significant role.

	Critically evaluate the processes employed in a complex investigation you have been involved in, and the fast-track actions that you have utilised. 

Evaluate the support you have provided to victims, witnesses, and offenders (where appropriate) during a complex investigation and review the interviewing techniques employed during this investigation.

Demonstrate your understanding of both volume and priority crime and serious and complex investigations.

Consider the strategies that you have used to deal with the impact of personal attitudes and values throughout this investigation process. 

2000 words (+/- 10%: include your actual word count at the end of each section)




Answer: 

Throughout this essay, I will be discussing and critically evaluating an investigation I was involved in that was of serious and complex nature. The incident I have chosen to discuss is a rape investigation and in particular, the significant role I played with the victim in this matter. 

Prior to joining in my role as a Police Officer, I had a particular interest in serious and complex investigations and this interest has increased further since joining. Due to this, I therefore elected to undertake further optional training around dealing with victims of serious sexual offences and I am now trained as a Sexual Offences First Responder (SOFR), otherwise known as a Sexual Offences Liaison Officer (SOLO). I chose to undertake this training in order to both further my experience in dealing with sexual offences and as I felt it would be significantly rewarding to assist victims during such a difficult and traumatic time. The College of Policing describes the role of a SOFR or SOLO as the first responder in serious sexual offences - their role being to gather the initial evidence and information required to progress the investigation, in a compassionate and sensitive manner (Sexual Offences Liaison Officer (SOLO) - College of Policing, 2022). 

In relation to this incident, the initial information I had been given was limited. The information available to me was that a female had made a report where she alleged that she had been raped by a male earlier in the evening, on the same day she reported the matter. At the time the report was made the female was alone at her home and not where the offence occurred. I was allocated to attend and speak to the victim in my role as a SOFR. In my role as a SOFR, I am responsible for both the initial safeguarding of the victim and securing and preserving evidence by completing the ‘golden hour’ investigative actions. The ‘golden hour’ is often what is used in policing to describe the first period of any incident and is ultimately when best forensic evidence is often achieved (Wood et al., 2020). 

When dealing with a rape or serious sexual offence, there are number of fast-track actions and processes that should be completed in order to achieve best evidence. Fast track actions are defined by the College of Policing as “any investigative actions which, if pursued immediately, are likely to establish important facts, preserve evidence or lead to the early resolution of the investigation” (College of Policing, 2022). One of the initial actions required is to obtain an account from the victim. Victims of serious sexual assaults are entitled to provide their evidence in a video-recorded interview which is conducted by specially trained officers, however, this cannot always be facilitated immediately and in order to achieve best evidence, a SOFR officer will therefore obtain a brief initial account from the victim (Ministry of Justice, 2022). 

In my opinion, it is beneficial to obtain only a brief account at this stage as it allows investigators to attain the most pertinent information to quickly establish the scene, suspect and offence that has been committed to make decisions regarding the next steps in the investigation, whilst not overwhelming the victim during an already traumatic time. I believe the role of a SOFR is important at this stage as the increased level of training allows victims to be dealt with in my most considerate and empathetic way to assist in victim engagement. 

[bookmark: _Hlk110886979]Research suggests that the way in which officers interact with the victim at the early stage of an investigation is important as it is considered likely to impact on the subsequent quality and quantity of any evidence obtained thereafter (Webster, Oxburgh and Dando, 2020). Similarly, ‘the end-to-end rape review report on findings and actions’ released by HM Government in June 2021 confirms that victims need to be put at the heart of our response to rape to ensure that they feel believed, supported and not that they are the individual under investigation (HM Government, 2021). 

With regard to the interviewing techniques I employed when obtaining the initial account from the victim, I allowed the victim plenty of time, remained empathetic and as is best practice, I asked only appropriate and open-ended questions in order to obtain the account required (Webster, Oxburgh and Dando, 2020). In my opinion, this technique and approach meant the victim felt comfortable to be open and honest with me. 

With regard to this investigation, the initial account I obtained also allowed me to quickly establish the offence that had been committed, which in this instance was both a vaginal and oral rape. Legislatively, rape is a serious indictable offence which can carry the maximum sentence of life imprisonment on conviction (Sexual Offences Act 2003). In order to achieve best evidence, it is essential that such serious investigations are conducted carefully and appropriately from the outset. I also gathered information in the initial account which established the scene of the offence and the named suspect, who was known to the victim as a friend of a friend. 

Another fast-track action that is important in rape investigations is to obtain forensic evidence through seizing clothing, securing the scene and taking forensic samples from the victim and suspect. As the allocated SOFR in this matter, I was required to seize the clothing of the victim and take initial forensic samples by utilising an Early Evidence Kit. I then took steps to arrange for the victim to attend the Sexual Assault Referral Clinic (SARC) in order for the victim to receive further forensic examination from a medical professional. The role of the SARC is to support victims of sexual assault and provide and facilitate the forensic examination (Hester and Lilley, 2017). In order to ensure consistency for the victim, I attended the SARC with her to support her during the process. 

Once referred to the SARC, victims of rape and serious sexual assaults are allocated an Independent Sexual Violence Advisor (ISVA). The role of an ISVA is an extremely important one for victims of sexual assault as they act as a single point of contact for the victim, ensure the safety of the victim and provide ongoing emotional and practical support to assist them going forward (Home Office, 2017).  

Being the victim of a rape or sexual assault can have a significant impact on an individual and the impact such an incident has can differ significantly from person to person. When dealing with victims, I am therefore mindful of this at all times and sensitive to their feelings and emotions. As shown in the graph below, statistics show that rape victims can suffer with a number of non-physical effects, most commonly being mental and emotional problems and at times being as extreme as attempting suicide as shown by the figure below (Office for National Statistics – Crime Survey for England and Wales). 
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Another consideration I had when assisting in this investigation and all investigations of this nature is that at this current time victims of sexual assault do not have much trust in the Criminal Justice System. 

The end-to-end rape review found that victims of rape have felt considerably let down by the Criminal Justice System (HM Government, 2021). Similarly, Home Office statistics show that a considerable number of victims are withdrawing their complaints within the first three months of report (Rape offences recorded by police increase to new annual high - Victims Commissioner, 2022). Due to these concerning statistics, it is essential that victims are dealt with appropriately from the outset of our involvement with them as a police service. 

As discussed throughout this essay, rape is one of the most serious offences and the investigation of the offence is considerably serious and complex. Reflecting on my role in this incident, I adopted strategies to deal with the impact of personal attitudes and values throughout my involvement in the investigation. In doing this, I took steps to ensure that the victim felt believed as is well documented as being important to victims of sexual offences. However, despite this, I also remained objective and impartial in my views to ensure that all reasonable lines of enquiry could be initially identified and followed, whether these lead away or towards the named suspect (The Criminal Procedure and Investigations Act 1996).

Reflecting on the support I provided to the victim in respect of this incident, I was initially apprehensive as at the time of this incident I had only recently completed my additional training and I had not had a great deal of experience yet. However, on review, I hope and feel that the victim felt that I provided support in a non-judgemental and appropriate way, sensitive to her feelings. Going forward, I will continue to follow my training and provide appropriate support to victims of sexual offences whilst also securing and preserving evidence to assist in conducting the best quality of investigation. To conclude, there are a number of steps that need to be taken in order to progress the investigation appropriately and secure and preserve evidence. However, in my opinion, the safeguarding and needs of the victim should always be considered as priority in the investigation.  









Task 5

Personal Study programme / Individual Learning Plan 
 
The first learning outcome identified in the accompanying module descriptor (BMPP 6001D) asks that you formulate and implement a personal study programme to further enhance the development of your professional police practice. A template has been added for an ‘Individual Learning Plan’ that you can use for this task.  
 
This task differs from the PDP that you have completed in your previous workbook in that this learning plan allows you to assess what level you believe you are in key knowledge, skills, and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
2000 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
  
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Since joining in my role as a Police Officer, my knowledge of the law, operational policing and decision making has improved significantly. In order to develop my knowledge further, I aim to keep up to date on changes in policies, procedures and the law. 

	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 Since joining, I have developed and improved on a number of skills including communication skills, problem solving and decision making. I have opted to undertake a number of courses such as, SOFR training, response driving course and taser course to improve my skills. In order to develop further in this area, I will continue to undertake courses and learn from experience. 

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 Over the last 18 months I have gained valuable experience in policing and dealing with both live incidents and slow time investigations. This is an area that I believe will require continual improvement and development which only time and dealing with further incidents can provide. 
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Figure 4: The most likely non-physical consequence of rape or assault by
penetration was “mental or emotional problems”

Non-physical effects of rape or assault by penetration (including attempts) experienced by adults aged 16 to 50
years since the age of 16 years, by sex of victim, England and Wales, year ending March 2017 and year ending
March 2020 combined

Mental or emotional problems

Stopped trusting people or dificulty in
other relationships.

Stopped going out so much

Tried o kill self

Other

10 20 0 P 50 &0 7

Percentage

® Women @ Men

Source: Office for National Statistics - Crime Survey for England and Wales




image1.png
Prifysgol Cymru
% Y Drindod Dewi Sant

N University of Wales
Trinity Saint David

%





