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Introduction
Reflection can be defined as an activity that is meant to help analyze a situation and describe what had occurred In that situation in order to be able to make changes and to better construct any future plan. Reflection helps when we want to backtrack on an event. The aim of this reflective report is to “write an appropriately structured academic report where I reflect on my learning in this module, using recognized models of reflection”. In order for me to be able to reflect, I will be using some model of reflection for example John Gibbs model. John Gibbs' Reflective Cycle was developed by Graham Gibbs in 1988 to give structure to learning from experiences.  This model helps with construction and to reviewing of occurrences allowing us to learn and plan from good situations or accidents.  John Gibbs has 6 stages: Description, Feeling, Evaluation, Analysis, Conclusion and Action plan. Another model of reflection is Peter Honey and Alan Mumford. According to Honey and Mumford they believe that we should be able to alter our learning style depending on the situation and not just stick to one or two styles because that’s what our questionnaire gave us .They have 4 different learning styles which are: Activist, they learn by doing, Reflectors, who backtrack their every move and plan, Theorists, they like to think about the motive behind the action, and then Pragmatics, look for new opportunities. Lastly, David Kolb’s learning style explains how people prefer to stick to one learning style and that there are external factories that can affect that single learning style like education and our surroundings. Having reviewed these three models of reflection I understood actually that John Gibbs’s model is more suitable for my learning and reflection style. It allows me to dissect all the levels of my experience.This report is going to contain the model the suits my learning style the most and my personal development plan. 

John Gibbs Stages of Reflection.

Description:
In John Gibbs stages of reflection, description is all about describing the experience in depth.The most important content of description is to give details of the event. Starting from last year September, in academic and employability skill class we learnt a lot of new topics and ideas, we covered 9 topics in ten weeks and in those months I learnt about employable and academic skills like Paraphrasing, Summarizing, Reflection, Johari window and SWOT analysis. Those were the only topics that stuck with me because some I had just heard of them but the rest were familiar and all I had to do was brush them up. Even though I had a good idea of what each skill meant I found out how useful it is and will be for my future. In the first term, the first few classes where so relaxed that I didn’t really get anything, but when we got to like the fifth week it started making more sense. The first time I heard about SWOT analysis which stands for strength, weakness, opportunity, and threat I was not certain of what it meant. I was being taught how to use it to evaluate my capacity and to also be able to detect a possible threat in my future plan. At first it sounded easy but along the line I figured that evaluating ones-self is not easy especially when trying to figure a flaw. The fact that SWOT analysis is plain, a good self assessment tool that is easy to use, simple to explain, and easy to understand is what made my interest in it high. I viewed SWOT analysis as a tool used for summarizing my school future plan and jobs. A topic which was part of last term work. I found it harder than paraphrasing.



Feelings 
This second stage involves feeling and our thought process and how it affected the journey. Every-time a new topic was mentioned I would look around the class to see if anyone felt ecstatic or found it funny as to how random and easy it was but then I would see people looking confused or lost. When I enrolled at University of wales I was expecting to start with difficult subjects like chemistry, mathematics, or geography but it was the opposite of what I was expecting; and then while we were going through all these skills and models they felt like a repetition of basic human rules in life and for a bit I felt like it was not important since I go through them every and have common knowledge about them. Everyday felt like I was attending a grade school class but with bigger grammars. After progressing to the next term with a low grade (47) I started wondering what I had done wrong in my essay since everything was correct (grammar, spelling, paraphrasing, summarizing…) the professor did not give me any feed back but I found out in term two that no matter how good I write if my structure does not meet the requirements it is wrong.

Evaluation
The third stage is evaluation. Reviewing the ups and downs of the experience in the most honest way in order to have the most out of the reflection. In term one I found physical contact, physical teaching and team work so important because I got to share my ideas and as well listen to other brilliant minds. Whereas this second term because of Covid 19, class activity is limited because of social distancing. I mean we got to experience virtual learning but I prefer in class method of teaching. Another bad experience was last term we had two assignments to write on, and one presentation. Reflecting on last term assignment grade it revealed that I didn’t do as well as I expected. Comparing both terms I feel like what was suppose to be explained thoroughly in term one was done in term two which caused a lot people to get bad grades in term one. Luckily this term, me and my classmates asked a lot of question and the professors broke it down properly; I mean not all but majority did it perfectly.

Analysis 
The fourth step is analysis where an experience is broken down to see what went well or wrong. Progressing into the second term the teaching felt different but in a good way. The atmosphere of the class was different because of the professors and the material. The first couple of weeks was great because a familiar topic reflection was thought but this time the process was explained properly. It was great because even though I had written reflection essays, had an idea of just the definition of a reflection I did not know what the content and structure had to contain. In the process of learning how to reflect I also learnt what a PDP meant which was new to me. It has been a good self reflection tool and great means of improvement, which sums up as a detailed action plan used to achieve my academic, personal, and my career based goals. I consider term one to be a failure compare to term two in terms of teaching. Despite my considered personal failures I think term one was partially successful because I was able to complete the term and turn in my work on time. Even though I was not excited about the grading system and how we were deceived you professors into thinking our work was great I do not think I could I have done it any better. I do not think we are being challenged mentally to our full capacity because with the right program and proper explanation there is not reason to get a low grade or have a wrong construct when writing. This term that I have gotten proper break down hopefully I am able to get the grade I desire. 




Conclusion
The fifth stage of  John’s theory is conclusion. Even though I blame some of the professors for not explaining how to break down the assignment and how to research I have some fault in not asking for external help with my assignments. Reviewing both first and second term I have been taught both old and new topics. Topics I already knew about and new ones likes I did not know about. Although everything did not go as planned I am able to use the knowledge I have from both terms to write academically in this report and other reports. I hope this term with what I have learnt I can get a higher grade than the previous term. 


































PDP Career Development

	SKILLS 
	IMPORTANCE
	PLANS TO IMPROVE MY SKILLS 
	RESOURCES I WILL USE
	POSSIBLE THREAT

	Summarizing skills 
	It is useful when writing academically and when note taking. 
	Practice summarization at every opportunity because it helps when writing in school and at work.
	I will use more academic literature books to practice paragraphs 
	Accidental plagiarism.
Wrongful communication 

	Time management skills 
	It helps at being punctual and it shows our commitment 
	Keeping up with every deadline and making sure I manage my time adequately 
	Writing down all my upcoming appointments on a calendar and coming up with a schedule to follow to meet the deadline
	Procrastination.
Patience

	Note taking skills
	It helps me in constructing my notebook and helps me write out key important information.
	Improving my form and method to have an organized note.
	Practicing more during class and after for a review after class
	Improper grammar, miscommunication and bad structure

	Paraphrasing skills
	It is a useful material that I use for research paper, essay and I use it as an alternative to using direct quotes       
	Using proper synonyms and improving my sentence structure
	Using thesaurus  
	Paraphrasing plagiarizing 

	Johari method 
	This is to help me understand myself and other people 
	Building trust with others 
	The table 
	Mistrust 

	Communication skills
	Every academic or employable setting requires communication.
	I intend to participate in more public discussions that way it boosts my communication skill.
	Debates, PowerPoint presentations, academic podcasts
	Language barrier.



Conclusion
While doing my PDP I realized that I do posses a lot of skills but even though I have and know how to use them I believe they skill need a lot of polishing because of there are lot of factors that can hinder me while writing. This model has showed me my weakness which is referencing, it has helped me improve my communication skills and paraphrasing skills the most which will be useful to me in my next term and at other higher institutions.
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Student Name: Muul na'/ $hoha Student 10/Group: |/ 005F

Time allocated: 1 hour. Please return yor paper to the lecturer upon completion. it will bereturned
toyou at the next session. You will need to include a scanned copy of this exercise in the form of an
appendix together with your Task 1 (part of the Assignment for this module).

Ex1

Read the following text and make notes on

the main ideas. You can do this on a separate plece
of paper which you do not have to hand in, .

To be a great leader, You need to start by leading yourself

Most people go into top positions with
perks — of the job. If you want to suce
£ Lars Sudmann. Being a leader s a lttle

good Intentiori, but those often crumble due to the demands — and
eed, devote some time and energy to self-leadership, says consultant
0 like being a parent; beforehand, we have all these rosy visions of how
we're going to do t, how incredible we're going to be, and how well sidestep the mistakes that we see other
people make. But when s our turn to assume the role, we find that reality doesn’t match our expectations
or imaginations. Sudmann, for example, believed that he would ace his firstleadership role. Then, he held
his first major staff meeting, an employee asked a question about the company's email signature, and the
proceedings — and his command of them — completely fell apart.

After some months, Sudmann realized he was fighting against certain entrenched factors that keep all leaders

74, from improving, Like many in the working world, leaders have too much to do and not enough time to do it;
they don't clearly think through their priorities and strategies; and being in a position of power causes them
to assume that the people beneath them will take care of a lot of problems.

Sudmann found a potential solution to these “classic leadership problems” in Marcus Aurelius, the Roman
emperor and Stoic philosopher. Rather than spending his time trying to learn to rally and guide others,
Marcus Aurelius focused a surprising amount of his energy on mastering self-leadership. Sudmann has found
this orientation tremendously helpful. Below he breaks down three actions that go into self-leadership.

First ohll,eadevs need to know allof their biases, predilections
and weakne3%es. Anotherdea s o take 5- 10 minutes every day to think about the challenges you've recently
handled and the anes you'llsoon face, While Marcus Autelius was fond ofreflecting in the evening, Sudmann
likes doing this over morning coffee. Questions to pose IncludeZ$How did my leadership go yesterday? How

would the leader I'd like to be have faced the challenges I faced? What about my challenges today? What
could | do differently?” Write down your thoughts so you can refer back to them and learn from the.

Also, [regulate your feelingg: no matter how much preparation and reflection you put in, there will be
employees, colleagues, clients and associates who anger, frustrate or annoy you. That's where the practice
of “reframing” comes in; stopping and asking yourself .. on a scale from 1 to 10, how important is this issue

right now? Then, give yourself a moment to think: “How would the leader | aspire to be handle this situation?”
‘The answer will come to you.
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Ex.2

Re-read the text ‘To be a great Jeader, you need to start by leading yourself’ on the previous page.
Summarise main ideas from the text in your own words, Write about 175 words,
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Ex.2. Complete the blanks in such a way that the meaning of the second sentence is as close to
the original sentence as possible, using the word in brackets where given. Pay attention to
grammar and make sure what you write matches what is already given.

1) There will be a few changes around in the office. (announce) changes
The boss . SNOASLNCES UL there miq)rtuaqm in the office.

2) He doesn't write to me as frequently as | wanted.
1wish_ne’c| Comepanicate orten

3) We were concerned about her health.

We had some o> creS ceopurde O NeX e Lt

4) You weren't careful, so you made so many mistakes. (had) | o N nasi g
i o meeq kav\%\a‘,\ oIS 5o many mistakes.

5) The council cut funding so we could nat provide free parking. .
Because of _texmd Lundurg) o Lmeycrat— Lancul, here «asa’s cuadiumie

6) His proposal was a failure as it was too theoretical. (relied) y
His proposal S OB X CL HACESS be LSS bR (e e\ en J&o.‘c:jk&

7) It was Mary who stole money.
Heaccused _COM T =& aese [/

8) He seems well-educated. However, he's not very bright. (although)
o T ST S, BARCS IO N OC FOCEIOA S &ﬁstﬁfd‘ﬁ
e ABTaN L LWl v xoLE T S
9) Universities place the burden of understanding plagiarism and attribution conventions on

students. . » <
The responsibility fufP\?(nSm 1S sk o SKUR=entS
5 =)

10) 33% of adolescents who have one baby, have a second baby within two years of the first

baby's birth. third]
RNIVES »T‘(\o,&u‘\el\ghcccx Lan
S ole=Cen & o3 A SeCTha\ Tl o a
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Time allocated: 1 hour. Please return your paper to the lecturer upon completion. It will be returned
to you at the next session. You will need to include a scanned copy of this exercise in the form of an
appendix together with you Task 1 (part of the Assignment for this module).
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Ex.1 Write a paraphrase of the following passage.

Chocolate has always been considered an affordable little luxury, associated with romance and
celebrations. Therefore in 2001, revelations that the production of cocoa in Ivory Coast involved
child slave labour deeply shocked chocolate companies, consumers and governments alike. The USA
passed legislation mandating that standards be created to permit companies who could prove that
their chocolate was produced without forced labour to label their chocolate “slave-labour free.” The
chocolate industry agreed to an international protocol that would give chocolate producers four
years to limit abusive practices.
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