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Reflective Practise – What is the importance as a professional Practitioner?
What is Reflective Practise?
Being a professional practitioner requires many skills and being reflective is often considered one of the most important skills to have. Reflective Practise is having the ability to process what events have taken place throughout the day and then openly reflecting on ways in which situations could be improved upon, or even ways in which the events taking place went really well, Bolton (2010, quoted in Tarrant, 2013, p. 9). In recent studies, research suggested that children appeared most successful when involved in a any form of event or activity that involved reflection (Siraj-Blatchford et al. 2002). By reflecting on the practise, you are giving yourself and others the opportunity to develop their skills further.
 It is suggested by Hallet (2013) that the best way to further develop your skills as a practitioner is by trying to be as reflective as possible. Similarly, Schon (quoted in Aubrey and Riley, 2019, pg. 181) suggested that there are two different forms of reflection which are reflection in practise and reflection on practise. Schon fears that if practitioners were to perform reflection in practise, then there would be a chance that practitioners would miss the opportunity to be able to reflect and improve any situation that may have occurred. However, if a practitioner was to reflect after participating in a planned activity, then they would have the opportunity to later reflet and develop any improvements in the future. 

Reflection in an Early Years Setting
Reflective practise within an early years setting is said to be most effective when done within a team of practitioners as well as individually. Early years practitioners who consider the effectiveness of activities within a setting are more likely to understand the idea of growth and are also more likely to strengthen not only their self, but the team also, Tarrant (2013). By working together, you are ultimately building a stronger relationship with your team too. Carrying out reflection with other practitioners allows you to put ideas together which can develop your professional practise as a whole. 
Communication with the parents after your reflection would also be beneficial as it will allow them the opportunity to further reflect at home and aid in their child’s development (Paige Smith and Craft, 2011). T further develop this statement, Hallet (2013) also suggests that parents should have an involvement in order to give feedback to aid in their child’s progression. 










Reflection in Professional Practise 
It is deemed appropriate that as a professional practitioner that you reflect on your experiences in order to be as knowledgeable as possible and to be able to seek improvement for the benefit of everyone. Not only is it considered important to reflect in order to gain this improvement in educating but it also reflects on their personal values (Forde et al, 2006). Tarrant (2013) states that it is our utmost responsibility to ensure that as a professional practitioner that we offer the best learning opportunities and care to all children. It is also suggested that not only are we able to improve situations by being reflective, but we are also able to see our own strengths and weaknesses and able to improve on this to be the best and most successful practitioner you can be. Similarly, we can also be reflective by taking into consideration the childcare benefit from the activities organised. It’s important to continuously be observant and reflective to ensure the child’s needs are being met and developed further. It is also important to consider a practitioners relationship with the child If you are reflective towards particular activities taking place with the children, you are able to identify the child’s developmental stage and also more personal aspects such as their likes and dislikes and their strengths and weaknesses. Being reflective also shows the love and meaningfulness behind being a practitioner (Brock, 2014). 

Johns (2014) proposes that by paying attention to your own feelings and experiences in the practise will be beneficial as you will become the most successful you can be within the profession. 


Models and Theories of Reflection
There are a variety of different models and theories that are typically used to aid a practitioner through reflection. One of the most famous models that is used is Gibbs Reflective Cycle which was created by Graham Gibbs in 1988. The cycle consists of six different stages which all aid you through reflection. Stated in the article created by the University of Edinburgh (2020) the cycles purpose was to help an individual critically reflect through the six stages of reflection which are description, feelings, evaluation, conclusions and action. The advantage of the Gibbs Cycle is that someone new to reflection would be given the chance to gain a understanding and have a knowledge on where to begin, however, every practitioners cycle may vary so it is up to the individual how they adapt it to fit them. 
Next, another model which is proven to be popular is the Kolb’s Experimental Cycle, created in 1984. In comparison to the Gibbs Cycle, Kolb’s experimental cycle has 4 stages in which are used to focus on creating a deeper understanding of reflection. The four stages are concrete experience, reflective observation, abstract conceptualization, and active experimentation. This model is used to create the idea that once the reflective cycle is complete, then one can go on to apply and demonstrate what they have learnt as a result of the in-depth reflection. 
To conclude with the models and theories, Schon (1987) suggests that practitioners learn through their experience and understanding. Schon’s idea was that the way in which a practitioner goes about a situation will then later be used in their reflection to find a way in which they acted well and a way in which they could improve. 
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Gibbs Reflective Cycle (no date)







In conclusion, we understand the importance of reflection and the great impact it could have on practitioners as a whole. It is important to take into consideration how each of the models could also provide information to help and guide you through the process. 
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