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Video clip resources：
Intercultural Learning - for educators
https://www.youtube.com/watch?v=0lEdylzSw6M
China's trillion dollar plan to dominate global trade
https://www.youtube.com/watch?v=EvXROXiIpvQ
How is China's New Silk Road transforming Vietnam and Laos? 
https://www.youtube.com/watch?v=D2mUa8VavDc
The Heat: Vietnam's economic success
https://www.youtube.com/watch?v=e8aBoPOK9fA
Living in China (Expatriate Pilots of Hainan Airlines)
https://www.youtube.com/watch?v=O3uiK7I2T9M
Understanding Chinese Business Culture and Etiquette - Decode China
https://www.youtube.com/watch?v=cUE7w2FMe4k
Managing Expatriate Risk
https://www.youtube.com/watch?v=7sdovQLuUu4
International Expatriate Management
https://www.youtube.com/watch?v=DQnoYZI2xnk
7 Keys to Success As An Expat - That Aren't Taught in School
https://www.youtube.com/watch?v=s8PAMZ0AUHw
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