Name: Sanah Ellahi
Student Number: 2019343
Lecturer Name: Yohan Mendis
Module code: BMSW4005

Many people across the UK leave work or have sick leave due to the stress or mental health problems or backaches. Things that could possibly be the cause of this is not having enough support systems in place, work overload, the environment attitude etc. So having an effective policy in place which offers various support to employees when also maintaining accountability is important. Paid sick leave is an absolute great way of support to an individual who is struggle with work life, mental health issue or other injuries, but this can take a massive toll on the company and businesses. The costing of sickness absences cost employers 9 billion a year and the economy 100 billion a year because of ill- health from the working age population. To prevent this from happening employers need to investigate deeper roots as to why and how to stop this from happening at a workplace. Both employers and employees need understand and recognise the importance of preventing ill health at workplaces and finding alternatives for the workforce to become more motivating and identifying the problems when individuals do go off sick due to ill health if it is becoming a re accruing phase for example keeping records of data. 
Sickness absences has a major impact on the productivity of businesses because not only will this affect the employee but the company financially. The reduction of productivity due to less workers will have an affective and obligations to pay the salary of sick pay of absent works can financially affect the company too which then leads the company having to find, train and pay temporary cover. Other things that can affect the company is the possibility of reduced customer satisfaction and a reduction in the motivation and morale from the staff causing more staff having to bear the workload which puts the company in more risk from sickness absences due to ill health. 
Putting the right policy in place so employees are aware of them including the rules or notification required evidence, payment of sick pay and return to work interviews. It is important as an employee to also keep in contact with individuals on long term sickness. Encouragement is a big aspect for employers you want them to feel motivated and well enough to do their job so referring them to occupational health professions will benefit both staff and the business as it is working to support and prevent sickness leave. A sense of greater well-being and even a recovery comes in to place and this values to the organisation just by promoting better health and support which also increases the productivity and profitability. Other things that could also benefit the companies is that they can keep up to date and make such employers know the health and safety at work policy and regulations and making such that the equipment in the workplace is not faulty and even making sure that there is enough PPE and awareness about mental health and the support companies offer and offering online training. 

