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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focusing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will outline and discuss any coping strategies that I used to develop resilience and minimise stress throughout my initial 6 months police training. Stress and resilience coping strategies are essential to maintain a healthy mind as they enable humans to “properly handle negative emotions” (Serenity Mental Health Centers, 2018), and have further gone on to help me whilst I’ve progressed onto the next step of my career in carrying out my role as a Constable. The coping strategies I will be looking at are walking in nature and connecting with other people.

The first coping strategy I am discussing is walking in nature. It is a strategy I have found extremely beneficial during my time in the Police service so far, and there are multiple sources citing its benefits. Firstly, it has been shown that at least 30 minutes of walking out in nature displayed an improvement on cognitive function and restorative experiences in humans (Zurawik. 2020). This tells me that even if I cannot commit to a longer walk, if I get myself outside for a walk for at least 30 minutes, then I will still feel the benefits.

Secondly, walking in nature is a good coping strategy as it aids us in dealing with negative emotions, by escaping the stresses of everyday life through the peacefulness and remoteness of nature (Zurawik. 2020). Exposure to nature in general even shows to be of cognitive benefit, being linked to an increase in focus, a reduction in stress levels and fatigue, and lower activity levels of the sympathetic nervous system (Olafsdottir et al. 2020). Furthermore, I feel very calmed when I am out walking in nature. This is supported by an article I found which shows walking in a forest showed to have relaxation effects on young women, both mentally and physically (Song. 2019). All of the mental benefits of being in nature that I discovered during my research came as no surprise, as when I am out on a walk I come back feeling much more energised and with a clear head. 

On top of this, walking in general has many great health benefits, such as increased flexibility, lowered blood pressure, and decreased body weight, thus also decreasing the BMI and amount of body fat (Koorma. 2021). Walking is one of my favourite forms of exercise, and knowing it has such positive effects on my physical health makes me feel great. When I come home from a walk I feel ready to take on any tasks I have to face, such as revision when I was in training.

The second coping strategy which I found helped me throughout my time training was socialising with my friends. Seeing your friends in person releases multiple neurotransmitters, which protect you today and, in the future, much like receiving a vaccination. Physical touch with friends releases oxytocin, lowers your cortisol levels, hence lowering your stress. Dopamine is also generated, which gives us a high and kills pain, like a naturally produced morphine. (Cohut. 2018).
Susan Pinker, a psychologist, states that direct contact with people releases neurotransmitters, which help to regulate how humans respond to stress and anxiety, which in turn will build up our resilience to stressors in the long term (Cohut. 2018).
A study that backs up psychologist Susan Pinker’s findings on friends adding to your emotional resilience, is a study published in August 2021 in JAMA Network Open (Lawler. 2021). The study found that when people have friends which they can have ‘good conversations with’, it may contribute to protecting the health of our brain. The data from the study showed that in a group of two thousand, one hundred and seventy-one adults, adults who reported having someone in their lives they could depend on as a good listener were much likelier to have increased cognitive resilience levels (Lawler. 2021). Whenever I open up to my own friends, I do feel as though they make me feel empowered, which in turn will have a positive effect on my resilience, which is why it has helped me hugely during my time in training.
The final coping strategy I utilised was mindfulness. I initially began by using apps which provide guided sessions, but then I learnt how to conduct it independently so would practice this way also. Mindfulness among healthy people was especially effective for reducing stress, anxiety and depression. Researchers believe the benefits of mindfulness are related to its ability to dial down the body's response to stress. Chronic stress can impair the body's immune system and make many other health problems worse. By lowering the stress response, mindfulness may have downstream effects throughout the body. Psychological scientists have found that mindfulness influences two different stress pathways in the brain, changing brain structures and activity in regions associated with attention and emotion regulation. 

Gu et al (2015), carried out a review of studies on meditation, and found strong evidence that people who underwent mindfulness based cognitive therapy were less likely to react to unhelpful emotional reactions and negative thoughts during times that they were stressed. This shows that the skills gained through mindfulness are effective in allowing negative emotions to pass by without allowing them to affect you. 
In conclusion, I had many different coping strategies that allowed me to deal with the everyday stresses of my initial training period. Personally, I found that the most effective for me was walking out in nature. I believe that this is such a compound coping strategy, because being out in nature and walking provide two lots of benefits, in different ways, and both of these combined makes me feel the calmest and brings me the most satisfaction.
Word count - 946
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference, and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g., Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity, and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice, and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
In this essay, I will discuss a policing incident that involved conflict, where I had a significant role with an offender. I will also be reviewing the fundamental elements of any effective communication that I used, as well as describing the necessity for use of force in a conflict situation and the process behind deciding this. The model I will use to demonstrate my communication is Betari’s Box.

In the incident I am discussing, we received a call stating that a man had followed a couple, threatened them and assaulted them. My colleague and I arrived at the call for backup as two of our colleagues were already on the scene, where they had detained the subject. The subject was handcuffed and seated on the back of the van. I stayed with the subject with another colleague, whilst the other two officers went inside to speak with the victims. The subject was in an intoxicated state, and being extremely irate with my colleague and I, calling us many derogatory names. My colleague then assisted him up into the cage of the marked police van and shut the door, for his own safety and for ours. The subject then started repeatedly kicking the van door and was spitting over the van door also. The subject did this for a long while before eventually stopping. The subject was using offensive language for our entire duration with him. Another colleague came over after viewing CCTV footage, and she then arrested the subject. The power given to police constables to be able to arrest people without a warrant is Section 24 of the Police and Criminal Evidence Act 1984. It states that we can arrest anyone who is about to, is in the act of, anyone we have reasonable grounds for suspecting to be about to or actually committing an offence (Police and Criminal Evidence Act, 1984).

After this, my male colleagues then conducted a search of the subject under Section 32 of the Police and Criminal Evidence Act 1984. This is always done after arrest to ensure that the subject has nothing on their person that is a danger to themselves or others, anything which may be used to implement an escape, such as a lock pick, or any evidence that may relate to the offence (Police and Criminal Evidence Act, 1984).

When we first arrived in custody, the male was kicking the holding cell door repeatedly. He could no longer spit anywhere as we applied a spit hood for our safety. As noted by my colleagues and myself, the only person the subject would engage with and responded to was myself, therefore I used effective communication in a bid to calm the subject down. By the end of our interaction at custody, the subject was in a much calmer state. I believe effective communication was largely responsible for the calm in the subject’s behaviour.

Effective communication involves many different aspects, including verbal communication, body language, facial expressions, eye contact, proximity, and listening skills (Pete, 2019, p85-88). In particular, I feel as though I utilised effective verbal communication and eye contact. My verbal communication was effective because I spoke clearly and confidently with the male. Confidence when speaking allows you to build a rapport with the person you are conversing with, encouraging trust and respect amongst one another. Direct eye contact with the person also allows this. Furthermore, I was clear and concise when conversing with the male, not talking unnecessarily but still communicating my point. In addition to this, I utilised my vocal tone when talking with the male. This allows the male to empathise and engage with me, as it reflects my emotion (toppr. no year.) All of these factors made my communication assertive, as well as the fact that I spoke in a way which respected the male in question, whilst also defending my own personal boundaries (Lonczak. 2020).

A model which highlights the importance of effective communication is The Betari’s Box method. It demonstrates how my personal attitude affects my behaviour, and how that consequently affects other people’s attitude and behaviour. (Revolution Learning and Development, no date). When considering Betari’s Box at the incident I attended, if I approached the call and all the subjects with a negative attitude, this would have subconsciously influenced my actions and behaviour to be negative. In turn, this would have influenced any subjects, victims, and witnesses to feel and react negatively in return. This is a barrier to communication as it can cause others to shut off to us, which is why it is crucial to use assertive skills to stop yourself from being negative (Revolution and Development, no date). Therefore, keeping myself positive and with a good attitude aided my communication with this individual massively.

If when considering all these factors, the subject still is not being compliant then police officers may feel it necessary to use force. The power to use force is given to us by Section 117 of the Police and Criminal Evidence Act 1984, which states that an officer is lawfully able to use reasonable force whilst exercising their power, if it is necessary (Police and Criminal Evidence Act 1984). As well as this, Section 3 of the Criminal Law Act 1967 states that a person can use force to prevent crime, to conduct or assist in lawfully arresting offenders or those suspected of committing an offence, or for anyone at large unlawfully. The force, however, must be reasonable to the circumstances (Criminal Law Act, 1967). Finally, common law depicts that self-defence is a defence of use of force against a person. So, if a person uses force as self-defence, it must be that they believed it to be necessary for their own personal safety at the time (The CPS, 2022). The only use of force that was used in this incident was handcuffing to the rear, which my colleague conducted before my arrival. 

Arresting a person invades their personal space, and infringes on their human rights, specifically Article 5, which is “The Right to Liberty and Security” (Human Rights Act, 1998). It ensures that people have a right to be free from unreasonable detention. Article 5 of The Human Rights Act (1998) states that people should not be imprisoned or detained without good reason, and sets out a list of rights which you are entitled to if you are arrested or detained such as to be informed as to why you have been arrested in a language that you understand, to be allowed bail subject to certain conditions, to have a trial at court in a reasonable time frame, and you can challenge your detention if you think that it is unlawful.

When serving my duties as a constable, I know I must always consider the Code of Ethics (2014). Within our Code of Ethics (2014), nine policing principles and ten standards of professional behaviour are stipulated. The third standard of professional behaviour is ‘Equality and diversity’. Within this standard, it tells police constables that they must be impartial and fair, they must not discriminate. Furthermore, the standard also tells us that we must uphold human rights and equality laws, treat everyone with respect, fairness, and impartiality (College of Policing, 2014). I applied this to this incident by treating the subject impartially, which meant that I did not show him any ill treatment or favour, neither did I speak accusingly towards him. I remembered that my role is an impartial investigator, and that everyone has the right to be innocent until proven guilty (Equality and Human Rights Commission, 2021). 

In conclusion, I utilised many effective communication skills during this incident, and on reflection, they all appeared to work for me. The application of Betari’s Box was also effective for me in this incident. Because of this, I will be applying them to incidents I attend in the future, to hopefully achieve a similar outcome. Throughout the incident, I acted in line with all relevant laws, legislations, and codes of practice that govern the work I do. This allowed in the successful completion of the incident, including going to court and the subject being convicted. I know I must always act accordingly with police powers and policies and will continue to refresh my knowledge of these to aid me in policing effectively. 

Word Count - 1384




Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion. 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

[bookmark: _Hlk130236813]In this essay, I will discuss a policing incident where I played a significant role with a victim. I will reflect on and describe my role in the incident in relation to the relevant Codes of Practice, as well as illustrate how I engaged any policing values.

In this incident, we attended an underage female who had been assaulted by multiple people. They then followed the female to her home address where they continued shouting and intimidating the victim. When we arrived at the scene, the suspects had all left, so we were just met with the victim, family, and witnesses. The victim was upset, and visibly shaken up and frightened. My colleague and I had to consider that the female was not yet an adult, so we had to be mindful of how we interacted with the victim and be aware of the language we used. Police interaction may be quite intimidating for a young female, especially after experiencing an assault. My colleague and I took the victim into her home, sat her down and ensured that she was comfortable before we started taking her account of the incident.

Once the initial account had been gathered, the next job is to ascertain if the victim and/or family would like to pursue a complaint and take the offence to court and whether they wish to provide statements. Everyone was willing to provide us with statements, including the victim. However, due to how young the victim was, we could not take statement at the scene as we needed an appropriate adult present (also referred to as an AA). An appropriate adult is an independent adult who advises the person being interviewed, observes whether the interview is being conducted properly and fairly, and aids in communication between the interviewer and interviewee. This also applies when taking statements of vulnerable persons, as it provides them with a middle person to ensure that they understand what is being asked of them (Home Office, 2019).

My colleague explained that he would be taking on this case as the officer in case as it occurred in his area and told the family that he would be going on leave, so the statement would not be able to be taken for a few weeks. The family were understandably frustrated by this, so my colleague took the time to empathise with them. It is stipulated in our Code of Ethics (2014) that police officers should show empathy and compassion with the people that we serve. This helps us build trust and rapport with victims and witnesses, as well as diffuse any situations of aggravation, by showing them you understand and can sympathise with their situation. Having strong communication skills also aids with building relationships and diffusing situations, as well as encouraging any further disclosures and reaching out for police help in future (College of Policing, 2021).

More guidance that police officers must follow when dealing with victims is The Victims Code of Practice (2004). It applies to any criminal justice agencies such as the police, the Crown Prosecution Service (CPS), as well as the Courts and Probation Services. The Code was set out within the Domestic Violence, Crime and Victims Act 2004 (Victim Support, no year). The Victims Code sets out the minimum level of service that victims should receive from the Criminal Justice System. Some of my responsibilities and procedures as a police officer through The Victims Code of Practice are to ensure that victims receive referral to appropriate support services, have opportunities to make a victim personal statement (a VPS) and we must ensure that victims receive regular updates and communication from any relevant agencies throughout the entire process (South Wales Police, 2021).

A VPS is where a victim describes how a crime has affected or continues to affect them in their everyday life, in their own words. It can then be used as a further piece of evidence in court, but a case is not worse of without a VPS, they are optional. A VPS can contain how the victim has been affected whether it be emotionally, physically, financially or socially. For example, it may be effective for a jury to hear how the victim is living every day in fear, is not sleeping, and has not been leaving their house. In this incident, because the victim was under the age of 18, her parents could create a VPS instead of, or as well as her (nidirect, no date).

One service which South Wales Police make frequent referrals to is the South Wales Victim Focus. South Wales Victim Focus is funded by the national charity Victim Focus and provides support to victims of any crimes within South Wales. Although we can refer victims to this service, they are an independent service, so people can access it independently if they wish, even if the crime has not been reported to the police (South Wales Victim Focus, 2023). Victim Focus is important, in my opinion, to offer as a referral as being the victim of crimes can leave someone feeling scared, vulnerable, and not knowing where to turn to next, so having a service which can provide imminent as well as long term emotional and physical support in coping with being the victim of a crime is extremely beneficial (South Wales Victim Focus, 2023). As a police force, we are encouraged to offer it to all of our victims.

My colleague and I ensured that we adhered to the Victim Code of Practice by providing the victim and her family with updates whenever we practicably could, we also offered them various victim support and referred to outside agencies, including South Wales Victim Focus, with their consent. We also provided the victim with the opportunity to make a VPS and explained what this is, and the benefits of providing one. It is crucial to ensure that you are always providing the best care you possibly can to all victim’s, not just by adhering to guidance and codes, but by going above and beyond with your service and always putting in the extra effort.

If police officers fail to provide satisfactory service to any of our victims, witnesses, or even suspects, then the public are entitled to make a complaint. This information must not be hidden from the public, and it is good practice to inform them that if they are not satisfied that they can make a formal complaint and explain to them the process in which they can do this. There are many reasons as to why a member of the public will want to make a complaint against us including unjustified use of force, or lack of victim updates (South Wales Police, 2023).

The South Wales Police values are being “proud, professional and positive” (South Wales Police, 2023). By following the Victim Code, we engaged the professional policing value. More examples of being professional in this instance are attending a call in your full uniform with all of your appointments and looking clean and tidy. At this call, we needed to engage positivity by remaining positive in our ability to follow the case through and provide the victims and witnesses with the support they deserve and require. By carrying out all these actions, and carrying out our duty to our fullest potential, this fulfils the being proud value, as when we conduct ourselves and our behaviour to the standards set by our organisation, it provides a sense of pride in yourself and in your job as a police officer (South Wales Police, 2023). 

In conclusion, I learnt a lot from this incident. This incident taught me many responsibilities that police officers have when it comes to dealing with victims. We come into contact with victims at some of the worst times of their lives and when they are at their most vulnerable, so it is crucial that if we vow to take actions such as make referrals for them and keep them updated, that we follow through with them. It is so important to our victims to feel listened to, supported, and protected, from the initial point of contact right the way through the process, including through the criminal justice system, if applicable.

Word Count - 1367
Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
In this essay, I will discuss how I played a significant part within a policing incident with a victim. I will be reflecting on how I applied the National Decision Model (NDM) at the incident, and how I considered the role of discretion. I will furthermore explain my responsibilities regarding the provision of the CPIA. Finally, I will then go on to illustrate how I engaged policing values, including analysing the potential impact of bias on the decision-making process. 

In this policing incident I was called to a report of a male spitting in a female’s face. Even before arrival at the scene, I immediately began to consider the NDM. The National Decision Model (The NDM) is the national model that police officers use when considering all decisions and actions. It is comprised of six elements, with the code of ethics, values and professional standards at the centre, as we must always consider these with each decision we make (College of Policing, 2014).

The first step of the NDM is to gather information and intelligence. When doing this, I had to ask myself what I knew about the situation so far by getting every piece of information that I could from the call text. I also needed to familiarise myself with any persons who were named by doing person searches on the way to the call. Gathering information and intelligence on potential suspects aids me in the next step of the NDM.

The second step of the NDM is to assess threat and risk levels and develop a working strategy. When assessing threat and risk and develop a working strategy, I had to consider factors such as whether the suspect was still at the scene, how many people were present at the scene, whether it was likely that weapons were involved, all to build up a threat, risk harm level, which aids when deciding which steps to take next.

The third step is to consider my powers and policies. When considering powers and policies I had to assess what powers I had accessible to me in order to help me deal with the situation effectively. This could be considering whether I have grounds to arrest under Section 24 of the Police and Criminal Evidence Act 1984, or whether I have the power to use force to assist my arrest under Section 117 of the Police and Criminal Evidence Act 1984.

The next option is to identify options and contingencies. When identifying options and contingencies I had to consider my options in how I was going to respond to the situation. A good way to help ask this question is considering what are all the different outcomes that could occur based on which decision I make, so for example if I chose to arrest what would come of this decision?

The final step of the NDM is to act, and then review what happened, which is where I must now act upon the decision that I have made. When making any decision, I always use my powers of discretion as an officer, which gives me the power to make split second decisions based on the information I have, hand in hand with considering my knowledge of policies and powers. Discretion is the freedom of police officers to make decisions as they perform their official duties. There are many instances throughout a police officer's day-to-day work where they can decide how to respond to a situation using their own best judgement and wisdom rather than a strict law. Officer discretion is a necessary part of an officer's ability to do their job, as police officers must make quick, in-the-moment decisions that cannot wait for specific laws to be consulted or reviewed, therefore must use their knowledge of what is lawful and reasonable to make appropriate decisions in stressful circumstances. (Liddell. Schubert. 2022). An example of using your discretion as a police officer can be as basic as whether or not to handcuff someone, whether that is to conduct a stop search or even for an arrest.

When officers use their discretion, it is important to consider the role of bias and to not allow this to influence your decision making. Bias is when a person has strong feelings towards or against a certain group of people, which is based on unfair ideas (Oxford Leaner’s Dictionary, 2023). Bias can be conscious or unconscious, and we may not realise we hold certain biases until we are faced with a particular situation. Bias can influence our decision-making process by leading us to arrive at false conclusions, by drawing conclusion from our own personal biases and overlooking crucial information. It is good practice to identify your bias’s as and when they arise and challenge them (Stanborough. 2020).

Upon arrival at the scene, the suspect had already fled the location, so our main priority was safeguarding the victim. The victim stated that she wished to pursue a complaint and was willing to provide a statement. Two witnesses were also willing to provide statements. Part of the initial investigation was checking the CCTV, which we viewed and obtained at the scene. We took all three statements, however, I revisited the victim the next day to obtain a further statement which would be used officially, as she was intoxicated at the initial incident. I wanted to ensure that the victim had a fair opportunity to voice her account of the event and be happy with her statement she would be presenting to the court (College of Policing, 2020).

The Criminal Procedure and Investigations Act 1996 (the CPIA) sets out a Code of Practice, which requires investigators to pursue all lines of inquiry that we find, whether they are in favour of or against the subject, and to record and keep any material gathered in the investigation which may be relevant to it. Furthermore, officers have a responsibility to disclose all relevant misconduct regarding them, using the MG6B form (CPS, 2021). As officer in case, I complied with the CPIA code of practice by pursing all lines of enquiry. I took stills from the CCTV and circulated them through police systems in a bid to find a facial match, which returned positive results. From this, as well as the suspect descriptions given to us by the victim and witnesses, I identified a suspect. Every action that I completed, I documented in line with the CPIA code of practice (CPS, 2021). The outstanding actions were to then find the suspect and arrest him. 
With all the information I had gathered, I started to put together a case file to send to the CPS ready for when we found and arrested the suspect. However, upon beginning this I received a call from both witnesses stating that they wished to withdraw their statements and no longer wished to go to court regarding this incident. Shortly after, I also had a call from the victim who also wished to withdraw her complaint. It is in all victims and witnesses’ rights to not support police and court proceedings, including supporting initially but then changing their mind and withdrawing support. The only consideration as police officers is to ensure that victims and witnesses are withdrawing of their own free will, not because they are being pressured or intimidated by an outside party to not pursue the complaint or give evidence in court (MTG Solicitors, 2018). I then went to visit both the victim and witnesses to ascertain why they were withdrawing, whether there was anything I could do or put in place to support them, and to check they were withdrawing with their own free will.
After discussing this, I then needed to take withdrawal statements from the victim and witnesses, which contains confirmation of what was stated in the original statement, that they have withdrawn via their own free will, and their reasons for withdrawing support. It can also include what impact the case continuing would have on their life (MTG Solicitors, 2018).

In conclusion, although this case never went to court in the end, I did learn a lot, as it was my first incident which I followed through from initials all the way through until the withdrawal of support, including beginning to build a case file. I learnt how to take an effective statement, how to circulate an image of a potential suspect, how to put together the beginnings of a case file and what it must contain, as well as how to take an effective withdrawal statement. I felt as though the victim was well supported throughout, and we built a strong rapport. I feel as though I upheld the values of South Wales Police by remaining positive, proud and professional throughout, and will take my learning forward in order to police effectively in the future.
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Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development. 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Confidence in conflict








	
Practicing handling conflict, developing tactical communication, observing my colleagues
	
My colleagues, my sergeant, my tutor
	
I would like to be better at this by the time my tutorship ends – by the end of March 2023

	


Case files – knowing what goes in them and the standard at which they need to be completed.








	
By building more case files, asking questions, proof reading, create notes which will aid my memory 
	
My colleagues, my sergeant, my tutor, hub attachment
	
I would like to feel competent in this by the time my tutorship ends – by the end of March 2023

	

Being able to confidently and accurately give evidence at court.

	Being confident on the case in which I am giving evidence about, be prepared, making notes
	My colleagues, my sergeant, my tutor
	I would like to feel competent in this by the time my tutorship ends – by the end of March 2023

	Knowing when it is lawful to conduct a stop search
	Reading the Section 1 of PACE 1984 definition, knowing what are ‘reasonable grounds’, knowing Code A PACE, also knowing Section 23 Misuse of Drugs Act 1971.
	My colleagues, legislation, my tutor, my sergeant, other superior officers
	I would like to feel competent in this by the time my tutorship ends – by the end of March 2023
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