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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During this essay, I will be discussing the coping strategies I have used over the six months of learning since being attested as a Police Constable to deal with the develop resilience to help minimise stress. As this task is based on reflective practice, I will be using Borton’s reflective practice model (Borton,1970). Borton’s model is composed of three main stages: what, so what and now what. The first stage of the model is “what?”, this is the stage where you try to highlight the issues present. In this case the issue present is stress. The next stage is “so what?” which is where you should try to resolve the issue that you have been presented with. In this instance, I will be discussing methods which I used to help me build up a resilience towards the stress I was facing. Then, the final stage of the model is “now what?” which is where you reflect on the changes that you made in and evaluate what went well, and what could go better, to allow room to make further changes. At this point I will be evaluating the changes I made in order to build a resilience up towards stress. 

According to the World Health Organisation, stress is a natural human reaction. It is the state we get into after being faced with a difficult or threatening situation (World Health Organisation, 2023).  Furthermore, it has been found that stress can be a positive element at times, as it can help us to stay task focussed and get tasks completed. However, it is important that we put measures in place to prevent the pressures and feeling of being under threat becoming too much, and consequently becoming detrimental to our health (NHS, 2021). Police Constables are susceptible to being exposed to stress due to the nature of the job, and the cases with which they are faced. 

Resilience is the notion of being put through challenging situations and experiences, and successfully overcoming the situation by successfully adapting certain elements of your life (American Psychologic Association, 2022). Within the policing role, being resilient is essential as the nature of the job can entail some challenging situations. According to a study conducted by the University of Cambridge, approximately one in five police officers suffer with Post Traumatic Stress Disorder (University of Cambridge, 2019). This shows that there is need to combat the issues at play, as it could reduce the number of police officers suffering with mental ill health issues such as PTSD. 

Now I am moving on to the “so what?” stage of Borton’s reflective practice model. Within this section if my essay I will be discussing the changed I made to build resilience against the stress I was faced with. Initially, I found that the stress was causing me to procrastinate and causing me to spend more time doing irrelevant tasks rather than work related tasks. To combat this, I started taking my dog on walks every night straight after work. There are many health benefits of regularly walking your dog, one of the key benefits being “decreased stress.” (Department of Health & Human Services, 2021). Not only is dog walking extremely beneficial for your physical health, but simply spending time with animals has been found to have positive impacts on mental health as well. It has been found that pets can boost your feelings of social support as well as increasing your mood (Wein H, 2018). I found this extremely beneficial for building resilience towards stress, because after walking my dog I would always come home feeling refreshed and eager to start revising with a clear mind. 

Moreover, as well as regularly walking my dog. I also started running. Exercise, such as running has many positive impacts on your health such as promoting better sleep and boosting energy (Mayo Clinic, 2021). I was finding that after a stressful day in the training centre, I was coming home and feeling as if I just wanted to go to relax, and just leave everything to do with work. After taking up running, I felt that I would feel much more energised, which enabled me to do some revision in the evenings. This made me feel more confident in practical and exam situations. I feel that using exercise to combat stress has helped me to build a resilience to that stress has really helped me with my learning and enabled me to perform to my best ability. 

The final stage of Borton’s reflection model is “now what?” within this part of my essay I will be reflecting on the changes that I made. I feel that spending more time with my dog made me feel happy and relaxed. I would often take my dog to scenic places, which would make me feel really relaxed, allowing me to combat the stress that I had previously been feeling. Similarly, running helped me to take me mind out of the work setting, allowing me to find a balance between work and home life. This was extremely beneficial in combatting stress. Going forward, from my experience in training, I will never let stress get the better of me again. I have found by building resilience against stress, I have been able to focus on set tasks. I have found quite early on in my career, that addressing my mental health is just as important as my physical health. This is vital for a Police Constable due to the nature of the job, and the many different challenges I will be faced with. Not only have these changes been extremely helpful regarding work, but they have also been beneficial in my personal life. I feel extremely excited to engage in exercise and have started trying new classes at the gym. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Within this essay, I will be describing an incident where I had to manage conflict. Due to the nature of policing, there are many incidents that include a level of conflict. Conflict is a topic that is extremely prevalent in policing, it is practically every single shift that you will be faced with some form of conflict. It is the methods you use to de-escalate situations and overcome them that can eliminate or de-escalate the level of conflict you endure. One incident that I attended where I was faced with conflict was when I attended a call for a male who was in the carer of three support workers, and he had hidden in the attic to get away from his support workers. Upon coming down from the attic, the male has become irate, and actively resisted arrest leading to further arrest. The male also suffers with Autism, so I had to mindful that he might not be processing things the same way that I do, as well as 

Initially, when I attended the call, I tried to approach the situation by using verbal communication to get the male to come down from the attic. At this moment in time, I felt it was necessary to try and talk to the male. This was going to be the easiest method, however due to the male’s condition, he was unable to process what I was trying to inform him at this moment in time. I used the five-step appeal which is set out by the college of policing, to try and make the male come down from the attic (College of Policing, 2024). The first step of the step appeal is the ‘simple appeal’ this is where I just asked the male to comply with my request, and to just come down from the attic so we can have a chat. This step did not work, so then I took the next step which is the ‘reasonable appeal’. This is the stage where I explained to the male why I was asking him to come down from the attic, what law he had broken and why I was asking him to come down from the attic. The male went silent, and still did not come down from the attic. At this point I have continued trying to use communication to get the male to come down from the attic and taken the next step which is the ‘personal appeal’. I have said to the male “if you don’t come down from the attic, we will have to come and get you down and this could cause either of us to get hurt, and we do not want to get hurt, do we?”. The male still had not complied with my request at this point, so I had to proceed to the ‘final appeal’ step. I have informed the male “you need to come down from the attic, is there anything I can reasonably do to make you come down?”, to which the male replied, “take me to the Huggard”. I have then negotiated with the male and informed him that we could have that conversation when he comes down from the attic. The male has then come down from the attic, so I did not need to use the final step of the appeal which is the ‘final step’ which is to take action and use reasonable force where necessary. So, for this stage of the call, communication was effective, and it has shown that sometimes effective communication can lead to positive results. 

However, once the male has come down from the attic officers have had to arrest him for criminal damage that he caused whilst getting into the attic. At this point the male has become extremely irate and started to resist arrest. He has pushed both myself and my colleague, causing me to fall into the wall. I have then got hold of the male and shouted, “STOP RESISTING”.  I was aware of the Batari’s box theory which presents the idea that my attitude has a direct impact on my behaviour, which then impacts your behaviour, which then has an impact on your attitude, and vice versa (College of policing, 2020). I have used Berati’s box as a model to follow during many conflict incidents, as I feel talking to somebody calmly can often bring them down and make them reason with you. However, in this circumstance, the male was not listening to any commands and was actively resisting arrest. In conjunction with the college of policing and personal protection safety training myself and my colleague have used JPLANE which is a model used to make sure the force you are using is justified, proportionate, legal, accountable, necessary, and ethical (College of policing, 2020). At this point, the male was still resisting arrest and becoming a heightened threat to myself and my colleague, so I have decided that I needed to use some force and have subjected the male to an elbow strike. This elbow strike stopped the male from resisting for about 20 seconds allowing us to get one are in the handcuffs. I have reviewed the situation and did not feel that any more force was necessary at this moment in time. Then the male has started to resist again, but this time it is more dangerous as he has handcuffs attached to his one arm. I have then informed the male, if you do not stop resisting, I will use my CS spray, as you now have a weapon attached to your arm. This has made the male completely stop resisting and allowed myself and my colleague to proceed with our duties. The male has then been further arrested for resisting arrest. 

Upon reflection, I have thought about the two key uses of force. Firstly, the elbow strike was necessary as the male was swinging his arms about and I felt that either myself or my colleague was going to get injured. I have used a pre-emptive elbow strike under Common Law (CPS, 2022). The use of force was moderate, it was not enough to cause injury, but enough to implement a level of shock and stop the male from lashing out for about 20 seconds. Secondly, the use of handcuffs was necessary, as the male is known to harm himself when he is being conveyed to the custody suite. The male is also known to be violent towards police, so the justification for using handcuffs whilst conveying the male was to prevent physical injury to himself, or anybody else. 

I also feel that my use of communication was effective during arrest as once I had given the male the ultimatum that he either complies with my request and stops resisting, or I will have to deploy my CS spray, he became completely compliant. Once the male was compliant, I then took the time to explain to him again why he was being arrested and the next steps, such as being conveyed to custody and being booked in to custody. The male then became calm and started to communicate with me. This was when I found of that the male had been kicking off because he wanted to go to the Huggard which is a place for the homeless community in Cardiff. However, due to a lot of the residents having drug and alcohol addictions, his carers have prevented him from leaving his care home, under their duty of care to the male. This caused the male to become aggressive as he struggles to process the reasoning behind his carer’s choices.

As this is a reflective essay, I have also found some areas for improvement. Upon reflection I have identified that the situation was quite dangerous being as though there was an aggressive male trying to resist arrest at the top of the stairs. For the safety of everybody involved, in future I recognise that I need to be more spatially aware because at any moment the situation could have taken a turn, and one of us could have ended up falling down the stairs. Furthermore, the three care workers were just stood there watching. In the future unless they were going to play a key part in helping to calm or detain the male, then I would also try and move them away from the area because the call was initiated by them, their presence could have been causing the detained male to become more irritable than he already was. I feel that overall, the methods used were effective. I certainly gave it my best effort, to reason with the male before having to use a level of reasonable force.  
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:
Within this essay, I will be reflecting on a time that I attended a policing incident where cultural issues were present. Due to the Through this essay I will be using Borton’s model of reflection (Borton, T. 1970). The model is divided into three sections. The first section is “what” where I will be describing an incident, I went to which caused me to face cultural and religious issues. The second phase is “so what”, which is the part of the essay where I will be reflecting on what I did to eliminate any issues and deal with the matter I was faced with. Then, the final stage is “now what” where I will describe where the situation left me because of how I dealt with the “so what” phase of the model. In summary, this model allows me to show the issues at play, what I did to combat the issue, and the result including what I will do going forward in similar incidents. 

I am based in the Cardiff and Vale basic command unit within South Wales Police, due to Cardiff being quite a diverse area made up of approximately 33,000 of the 67,000 members of Muslims living in Wales (Welsh Government, 2022). It is vital that I am culturally aware, and able to adapt to meet the needs of different individual living within the basic command unit that I cover. To ensure that all victims of crime are given the same quality of service from South Wales Police regardless of their culture, religion, race, or any other of the protected characteristics (Local Government Association, 2023).

The first stage of the reflective model is the “what” phase. An incident that I attended a policing incident where I played a significant role with a victim of a policing incident was when I attended a domestic violence call between a male and a female of the Islamic faith. The abuse had been going on for 3 years, and the female victim in the incident decided it was time to report it and she could no longer go on with the abuse. 

Then we move on to the “so what” phase of the model. Being as though the call was for domestic violence, I am obliged to submit a public protection notice, and ask the victim some uncomfortable questions. Answering these questions became quite uncomfortable for the victim in my case. One of the reasons for the questions being so uncomfortable for my suspect was because they include intimate topics such as sexual incidents which have occurred. One of Islam’s key codes is to uphold modesty, this is why Muslim females wear hijabs (Houissa, 2021). My responsibility in this call was to establish the circumstances of this call and to support the victim through the criminal justice system. According to the College of Policing, it is the right of the victim to have the crime recorded without any delay (College of Policing, 2021). This is why I took the time to explain to the individual about the process, and how submitting a public protection notice would be beneficial for the incident and her own protection going forward. The victim got really upset about a certain question which was “has the perpetrator ever said anything negative to you about things such as your appearance?” to which the victim broke down into tears and started stating “I can’t tell you in front of a man.” So, I offered the victim if she would like to speak to me on my own. To which she seemed relieved and accepted my offer to speak in private. Having spoken to the female alone, I soon established that the domestic violence perpetrator often said derogatory things to her, especially regarding things of a sexual nature. 

The final stage of the model is the “now what” phase which is where most of the reflection will take place. Going forward, in this kind of incident I will ensure that I discuss with victims whether they feel comfortable having both officers in the room, and if they have a preference on who they discuss their matter with, when appropriate. Having spoken to the victim on her own, I established an excellent rapport with her, and she seemed to build a level of trust, and started to open up about things that she had not previously mentioned when my colleague was in the room with us. So, I think in this instance, my use of initiative was good as it helped the victim to disclose further information which ultimately allowed myself to deliver a better quality of service to the victim. 

The victim and the perpetrator in this incident were both practicing Muslims, and at the time of the incident it was Ramadan. This means that from dawn until sunset, the majority of practicing Muslims fast, BBC (2021). the victim had tried to defend the actions of her partner by saying “he can get like this when it is Ramadan”, to which I had to remind her in a way that was not offensive or ignorant that domestic abuse is never acceptable, regardless of the occasion. The main reason I wanted to remind the victim that Ramadan was no excuse for the way she had been treated, was due to the fact she was full of self-blame and was very scared of the perpetrator. 

The competencies and values framework for police officers sets out that police officers must be emotionally aware (College of Policing, 2017). In this incident, I feel that I showed a great deal of emotional awareness to the victim. I offered her support when she was feeling vulnerable. As well as noticing a subtle indicator that she was uncomfortable to discuss the situation in front of my male colleague. In the future, I will always ensure I offer victims of such crimes options regarding who they would prefer to disclose their information to where appropriate. I tried to speak to the victim in a way where she felt that she could trust me, therefore, she ended up disclosing further matters which initially she did not feel comfortable to speak about. 

Another of the core values for South Wales Police is to be victim lead. This means that the incident is dealt with in a way in which the victim wants it to be. For example, if the victim wanted a prosecution, and was supportive of the police we would try to gather enough evidence to get a prosecution, and thereby gaining some justice for the victim. However, if the victim wanted to deal with a matter in a different way, such as an out of court disposal like restorative justice, then we would support the victim with this. However, in this incident the victim did not want to take it to court at this stage as she just wanted to get the perpetrator away from her dwelling and to not return, so we were proactive in removing the perpetrator from her address. I have then sat with the victim, and gone through the victim codes, and offered her some support through a scheme called ‘Victim support’. This is an extremely beneficial way to keep providing victims of crime with ongoing support once we leave. According to the victim support website, 75% of users felt safer once they had been in touch with the victim support services (Victim Support, 2023). I found this a very appropriate tool to offer the victim in this incident as she had disclosed that she was not feeling safe and had just wanted him away from her. 



Furthermore, it is South Wales police policy to take positive action in such incidents (College of Policing 2015). This means that when a domestic related call is reported to the force, a member of the relationship will be removed from the situation. Whether that be taking one of the parties to a separate location, to give each party some breathing space. Or alternatively, arresting the perpetrator for domestic related offences. In this incident, no crimes had taken place, and the victim just wanted her partner to be taken away from her house. Removing a member of the party allows both individuals to get some breathing space and to consider their options going forward. 

Going forward, I will use this incident to help build a better service for the victims that I encounter. I will use some of the strategies I used in this incident going forward. As well as learning different tactics for helping the victim to feel comfortable and confident when disclosing such matters to myself. I feel that this was a positive outcome for the victim, as by the time we were leaving she had said that she felt safe and was already feeling relieved. 
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Task four

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



Within this essay I will be talking about a policing incident where I played a significant role with an offender using elements of the national policing curriculum such as decision making, discretion and conducting investigations. The incident I am going to talk about was in relation to a shop theft that took place at PRIMARK, in Cardiff. The incident took place early one morning, where a female had gone into the PRIMARK store, selected some items and then left the store without first offering to make payment. Due to being stationed in Cardiff central police station, the high street is amongst my response area, so shop theft is not uncommon. 

Initially the call came across the radio as a female being detained by the security staff at the store. I have attended the store, being mindful that the female could be quite angry as she has been detained, or even upset as she knows that she has been caught. Upon speaking to the female, I have immediately recognised that she was remorseful for her actions and have managed to build rapport with the female. I find building rapport with service users useful, as it can make the whole experience a lot easier if they are being compliant rather than trying to battle with them, as well as solving the crime. 

I have used the national decision model, to assist with dealing with the female. The national decision model is a model that police officers and staff use to help make decisions and to justify why they have made such decisions (College of Policing, 2013). The model is set out in five separate sections. The first step is gathering information and intelligence, so in this situation I have done person checks on the detained female to assess whether she is wanted by the police and needs to be arrested in relation to other offences. The female was not wanted by the police but was well known to the police for offences such as shoplifting. This meant that immediately, the option of restorative justice would not be proportionate as the detained person was a prolific shoplifter. Restorative justice is used for small first-time offences, this can be a deterrent for people to not commit crime again. It is recorded on the policing database, but after five years it is removed, so it is less harsh than a criminal record (The Crown Prosecution Service, 2023).  This took me to the next stage of the national decision model which is assess risk and threat. At this moment in time, the female was posing no threat to myself, however she was posing a threat to the shop because if she kept returning and shoplifting from the store, they would end up losing money and goods. So, I knew that I needed to act on this incident further. the next stage of the national decision model is to consider powers and policies. I knew that I had the power of arrest, and I know that it is force policy to pursue criminals. However, due to the small number of items that she had taken, and the fact that she was extremely remorseful I have considered an out of court disposal. This takes me to the next step of the decision-making model, which is identify options. This is when I have made the decision to do an out of court disposal. This takes me to the final stage of the national decision-making model, which is to take action. I did a contemporaneous interview at the store, and then sent a postal charge requisition which means that the female would be summoned to court at a later date. I made this decision as I felt that it was the most appropriate method of disposal due to the fact that we were in extremely high demand, and the victim has got justice, and the perpetrator has been prosecuted for committing an offence. 

Police officers have a duty under the Criminal Procedure and Investigations Act (1996) to act on crime. This means that all police officers under the statutory legislation must investigate whether a person should be charged for an offence, or if they have been charged it is our duty to investigate if they are guilty of it (College of Policing, 2013). In this scenario, I have pursued all reasonable lines of enquiry because I have attended the scene, the detained persons level of culpability was extremely high as she was seen by the staff taking the items and then making off from the store without offering payment. She was also seen on CCTV, and she also admitted the offence in the contemporaneous interview. I have taken a copy of the CCTV from PRIMARK, as well as interviewed the suspect, and then sent a summons to court in line with my duties. The Criminal Procedure and Investigations Act also sets out that police officers must manage offenders, I have managed the offender by ordering her to leave the city centre, and not to return to PRIMARK. I also asked PRIMARK if they had any banning orders in place, which they did. So, the suspect is now banned from the store, making it harder for them to become a repeat victim of this offender in the future.

The college of policing sets out policing values that all officers must follow. This is to ensure that everything we do is done to the highest standard and ensuring that the public is getting the highest level of service (College of Policing, 2017). One of the values is impartiality. I feel that I remained impartial throughout this whole incident, I made decisions based on my discretion and the national decision-making model. I did not make decisions based on the fact that the female was a prolific shoplifter, but more so on the requirements of my job, and what would suit the people involved the best. I also did not take sides, although the female was the offender, I gave her an opportunity to discuss her side of the story and put some reasoning behind why she had committed the offence. Another value that the college of policing has set out is public service. This incident was a brilliant opportunity for me to deliver public service to the victim, the witnesses, and the offender. I provided the victim with a level of public service by recovering their stolen items and investigating a crime that had been committed against them. I also provided the witnesses with a level of public service as I reassured them that they would be safe from the offender and advised them on how they could stop her from entering the store, I also reassured them that should they witness this again from the same individual or another person they should call the police again. They were extremely happy with the prompt and effective service they received. This brings me to the offender, I provided her with a level of public service, I was emotionally aware and understanding. I was compassionate when she disclosed the reason she had stolen from the store, although it is never an excuse, I then offered her services that she could access for her needs. Finally, integrity is one of the values that is set out by the college of policing. I was open and honest about what was going to happen the whole way through this investigation, I did not let anything intervene with my decision making and acted purely on my discretion and the national decision-making model. The potential impact of bias could affect the decisions you make, everyone has an unconscious bias, for example some people may think that all homeless people are shop lifters. So, if in this circumstance the female was a member of the homeless community it could have been more likely for me to believe that she was responsible for the offence. This is unfair as not all members of the homeless community are shoplifters, so this could create an unfair judgement. This is why it is extremely important to remember to use the national decision-making model, as well as the code of ethics and the values and competencies and morals when making decisions. The decisions we make as police officers can have serious and long-lasting effects on victims and offenders’ lives, and that is why we have to make sure we are doing it in a fair and ethical way. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Specific - 
To balance my work, university work and personal life better to ensure that I am keeping all aspects balanced for success in each aspect. 
	Measurable, realistic, and achievable - 
I feel that I have been prioritising work and university work over my personal life. To ensure that this does not keep happening I have recently signed back up to the gym, for a level of self-care. As well as ensuring that I am keeping as fit as possible to be able to meet the requirements for the job. 
	I can ask my tutor for support with my workload. I can also ask my sergeant for support with workload and personal wellbeing. I also require the support of my family and friends to ensure that I am taking time for myself outside of work. 
	Time
I would like to achieve a healthy balance in the next month or so. Now that my university work is complete, I feel that I will be able to create a routine in preparation for September when my next module is allocated. 

	Specific – 
I need to ensure that I use my discretion to the best of my ability and try to bottom things out rather than worrying about getting to the next call. 
	Achievable, realistic and measurable – 
To ensure that I am delivering the best possible service to both offenders and victims, I must ensure that I explore every line of enquiry and have the courage to say if I feel that something is not right. 
	My team and my sergeant can support me with this. I know that if I have any questions my team will support me and help me to formulate the best plan to move forward in an investigation. 
	Time – 
I am hopeful that by the time I am out of tutorship I will feel confident in knowing where and when to use my powers, I already feel comfortable, just sometimes I like confirmation that I am doing the right thing.

	Specific – 
To be able to do what I want to within my job and explore other departments within the force. 
	Achievable, realistic and measurable – 
This is not something that is out of reach for me. As long as I continue to put my best effort into work and my university work, I will be able to explore other departments within the police force. I need to obtain my degree in policing and keep trying my hardest in work. 
	I can rely on my sergeant, team, family, friends and partner to support me with this. My family and partner are extremely supportive of me being in the police force so I am sure they will try their hardest to support me going forward in my career. 
	Time – 
I would like to obtain my degree within the next two years as scheduled. As soon as my probation period is over, I can then consider specialising and choosing a specific department that I feel I would thrive in. 
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  Ellie-Mae Donaldson  (Learner - Electronic signature or type name)

Date: 06.05.2024
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