Description 
The panel interview consisted of three panel members and one scribe who were assessing myself and four other students individually and how we communicated with others. Barker, (2006) believes that the most effective form of communication is through conversation as it’s both flexible and dynamic. We were asked three questions as a group and one question to answer individually. Maini, (2011) mentions there are advantages to panel interviewing such as a fairer process as the interviewee will not have to suffer with disliking or liking a particular interviewer, more feedback for the interviewee to work on. Maini, (2011) also states that although panel interviewing can be a much more effect choice, it can become quite intimidating and overwhelming rather than speaking to one interviewer.  

Feelings
Before entering the interview, I had mixed emotions of feeling calm and excited but also felt quite nervous and fearful of not showing my full potential to the panel. Rogers, (2011) states that nervousness tends to stem from feeling a lack of control and being unable to deal with the unpredictability that is to follow. Having had the experience of being interviewed for university applications and numerous jobs, I felt more prepared on how I should present myself, my body language and had some general knowledge of how interviews tend to be structured. Glass, (2012) mentions how body language can give the interviewer a great amount of information about the interviewee’s personality by observing how they hold their position, move their arms and legs and facial expressions. Once the interview began, I quickly started to unravel and engage more confidently in conversation with the group and the panel, this meant that I was able to get my point across and show my personality. Mayer, (2011) believes that having confidence whilst being interviewed will not only give you a professional impression but will also enable you to relax and settle into the interview. 

Evaluation
The overall feedback I received from the panel was very good constructive feedback, have all given valid opinions and I am pleased with what each member had to say. Edward, Friedland and Bing-You, (2002) explains that receiving constructive feedback improves interviewing skills and allows medical students to make faster and more accurate clinical diagnoses. Members of the panel mentioned how I presented myself well, showed compassion when speaking, engaged with not only the panel but other interviewees and maintained great eye contact when speaking to others. Harris, and Nelson, (2008) believes that maintaining good eye contact is seen as an indication of self- confidence, honesty and credibility. Although the overall feedback was positive, some panel members notices that I was repeating myself due to nervousness at the beginning and that I could have held back a little to allow others to speak. 

Analysis 
Having had this feedback, I can work on my flaws to better my professionalism for future interviews. Vennapoosa, (2011) mentions the importance of acknowledging weaknesses in order for the person to focus and improve on their social development. One of the main pieces of feedback I had from a member of the panel is that I should let others expand on answers as I tend to jump in before people have explained. I personally do not agree with this particular feedback that was aimed towards me as I am a strong believer in allowing others to finish their explanations because not only can this take away another individuals chance to explore a certain matter, but it makes me look unprofessional and not a team player. Therefore, I was very surprised to have had this comment but I will still take this advice on board. Thorpe, and Thorpe, (2012) believes that a common mistake among interviewees is that they tend to take control over the conversation to get their point across but forget the importance of allowing others to speak in a group conversation. 

Conclusion 
To conclude the reflection write up, I feel that overall the interview went well and it has given me the opportunity to explore my strengths and weaknesses in how to be a good interviewee. Being interviewed by a panel has been a new experience for myself and I found this technique to have helped my development as I gained feedback from a number of interviewers who all had different views and opinions, therefore this has strengthened some of my weaknesses that I have during interviews. I am glad to have had the opportunity to experience panel interviewing and have learnt some great transferable skills that I can take with me in my future career of becoming a nurse. 

Action plan
Following on from my conclusion and taking the advice from the constructive feedback I received, if this arose again, I would firstly remain calm which would result in me being more confident, this would then have a positive impact on my thinking and to not repeat myself.  Secondly, whilst hoping this would improve my confidence, I would still need to take into consideration from what my feedback has stated and allowing others to expand on their views and letting them to finish before adding mine. Although it is important to elaborate on my own thoughts within the conversation, it’s equally important to allow others to share theirs whilst in a group environment. 
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