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Introduction
Career development, as stated on google in UC Berkeley, is the ongoing acquisition or refinement of skills and knowledge, including job mastery and professional development, coupled with career planning activities. Job mastery skills are those that are necessary to successfully perform one’s job. Professional development skills are the skills and knowledge that go beyond the scope of the employee’s job description.

Due to the everyday changes and challenges in our everchanging society and within the workplace, it is very important to equip ourselves in order for us to succeed and achieve in today’s environment. The rise in technology and gadgets have made the ever -expanding workplace more competitive day by day, so we need to upskill ourselves to stand a chance of succeeding in everything we do. The more you know and the more you can do, gives you a 90% chance of being successful in getting a job.

There are a lot of different processes and procedures you have to follow in developing your professional career. First you need to find the job that best suits your needs. As stated in the book; Certificate in Higher Education: Skills for the Workplace Student Yearbook by Andrew Maund, Michaela Schriek and Paul K. Tinkler (2017) page 282), this process involves six stages: exploring, researching, applying, interviewing, following-up and negotiating.

The exploring stage begins with me, the job-seeker, exploring myself and the potential careers I am interested in. You need to know yourself, that is to take time out to explore your goals and priorities. This means you need to question yourself, for example. What am I best at? What do I enjoy doing most?  What motivates me? What salary range do I desire? Does the size of the organization matter (large or small)? Asking myself these questions will prioritise the types of jobs I want to pursue and the types of firms that I wish to work for.

You then need to explore your career, you need to check your qualification if the job on offer suits your goals and priorities or not. For example, if you found a job as a foreign correspondent it would be an excellent offer but if you are a highly involved parent, then this job would not be for you. On the other hand, you can use the same skill to work for a local public relation firm, which would not require you to spend long periods away from your children. When choosing career opportunities, it is very important to develop a clear understanding of what the career entails. If you find something that is interesting, you need to do a lot of investigating; finding people in that kind of work to give you an insight of what the job involves. Asking questions to ensure that this job is in line with your goals and priorities. If it is too good to be true, then shadowing someone for a week or two will help. If you are still unsure, seek an internship that will allow you to develop a clearer understanding of your career choice. This may seem irrelevant to some people but the interviewing phase of the job seeking process is not about finding the candidate with the most qualification, it is about finding the person who best fit the job for the company. Knowing about a given occupation will enable you to be more effective in describing how your skills line up with the position.

There are four common styles of learning that we use as stated by Honey and Mumford’s (1986) in Maund, Schriek and Tinker (2017), activists, reflectors, theorists and pragmatics (Maund, Schriek and Tinker 2017:337) as ways in how we learn. 
· Activists – These people learn by having an active involvement in concrete tasks and relatively short-term tasks. 
· Reflectors – These people review and reflect, stand back, listen and think. Reflectors need to take care not to be seen as quiet or daydreaming. 
· Theorists - These people learn by taking on new situations but need to relate these to theory. They need to be aware that absorbing new ideas might distance them from day to day situations. 
· Pragmatics – These people learn by linking between new information and real life problems. Pragmatics like techniques which can be applied immediately.
I will show how each style can be reflected through this assignment and how they have helped me to grow more. 
There are activists around who are people who learn by having an active involvement in concrete tasks and relatively short-term tasks. My career in the exploring stage is singing gospel music, specifically Reggae Gospel due to the fact that I am a Christian, and this ties in with my faith. Some of my strengths in this area are:
making music by writing, recording, editing and directing it.
· I also have the ability to work well with others, as well as strongly on my own.
· I am able to meet most deadlines by prioritising jobs in order of most important to least important.
· Getting good feedback from lecturers and classmates for past work has given me a good reputation on producing quality work. For example, if I am going to perform at a concert, I make sure prepare my backing tracks that I will need. After every performance, I make sure to get feedback from friends and families about it, in order to improve for my next performance.
· I am good at time keeping. Making sure I arrive at the venue with enough time to spare for sound checks; the system is able to play the backing tracks and the musicians are all on the same scale with the beats and rhythm. Getting there early also allows me time to do toilet breaks and touch up my make- up. This gives me time to relax and make myself comfortable whilst waiting my turn.
· I am a good listener, with a keen eye for paying attention to detail and making sure my work looks and sound professional and is at a professional standard.
· Ambitious, determined, hardworking, patient and very focussed are some more strengths I am blessed with.

On the other hand, there are also weaknesses that I may encounter along the way. As reflectors are people who review and reflect, stand back, listen and think, I believe in acknowledging my areas of weakness to be able to be in line with a reflectors need to take care not to be seen as quiet or daydreaming. 
· Getting to the performance and being nervous before going on stage. Is the audience receptive of my music or are they going to be bored of it? Some audiences are familiar with one type of music, whilst others listen to different varieties.
· Will I have enough time to finish the songs I have prepared. Artists sometimes do not adhere to time allocated, especially if they are running over, or there are other artists to perform.
· I am a bit of a perfectionist, so I want everything to be perfect which sometimes get things muddle up. For example, I have an idea about a tune for this song, but before I finish that one I move onto another song and mix them up together instead of separate.
· I also find it hard to trust people, so sometimes when genuine people try to help, it takes time to accept it and trust them. By then it might be too late.
· Sometimes talking to colleagues or other people can damage a career because there might be a producer in the audience un beknowing to me, but another artist might know and not say anything.
· I need to express my feelings more and say what I am feeling instead of being overpolite and try to avoid confrontation. This will also build up my confidence and help me to start trusting a lot more.
· I need to make sure I have the correct price for selling my cd, I do not want to be seen as selling too expensive. This would enable me to promote my career even further.
· I sometimes come across as been too kind, I will have a price in mind but if someone have less money than what I ask for, I will accept what they have in hand.
· I need to make sure I listen to everyone’s feedback, negative or positive, in order to work on all my weaknesses.
· I am a slow reader which can be deemed as a weakness. I often take too long to read a set of instructions for a task, which cuts into the time to actually perform the task.


On the positive side, being in the music industry has opened up lot of opportunities for me to succeed. Theorists are those of us who learn by taking on new situations but need to relate these to theory. I am aware that they will need to be absorbing new ideas might distance them from day to day situations. Doing research to see where the gaps are in gospel music and target them in order to promote myself. I can target the resources in the local area like looking at local events in the newspaper, on notice boards in churches or community centres, in newsletters and by word of mouth.
· Using social media to sell myself. I can upload a video to you-tube, face-book, Instagram, twitter, messenger and WhatsApp which will be seen by a wide range of audiences.
· I can sing at local events in schools, churches, concerts, weddings, birthdays. This will help me to show others my talent and attract different audiences, which will hopefully get to other artists and promoters.
· I can also apply to talent shows such as X-factor, Britain’s Got Talent, Time to Shine which is broadcasted to the whole of the UK on television. This will be watched from all different counties and areas. These are also aired and advertised on the radio station, so if people are not able to watch, they can also listen.
· I can also research overseas to see if there are any gaps for reggae gospel. I can then send a short clip of what I can do or send my you-tube link to listen and promote on their programme.
· I can research music scholarships and apply for them in order to improve myself and my music. This will enable me to keep up to date with different technologies and every day changes as they happen.
· I just basically need to advertise myself as much as possible, by grasping and hanging on to every opportunity that comes my way. There are lots of different organisations that gives opportunity to different age groups in the music industry.
· Having positive energy and helpful people around me is also great in supporting and encouraging me to be the best I can be.
· Whilst singing and performing, I can also take the opportunity to go back to university and further my studies because in the end, I am working towards being my own boss. This will enable me to increase my potential and gain the experience which will enable me to earn more than others in the same field.
· The music industry at the moment is very overcrowded and highly competitive so I need to make sure to use every opportunity to keep the audiences satisfied. If some audience are dissatisfied with another artist performance, then this provides an opportunity for me to shine. This will give me a wider audience and or customers.

There are numerous threats and obstacles that could/can prevent me from achieving my career. The pragmatics that I often face where I have had to learn to link between new information and real life problems. Pragmatics like techniques which can be applied immediately. These are:
· Not having the right style of music; if people do not like my style of music, it will not sell, and I would have failed before I even started.
· Selling the cd or mp3 might deem to be too expensive, therefore this will hinder sales and stop production.
· The music industry is very competitive and advanced, so I need to keep updated with the latest technology or prepare to fail.
· Not losing focus. This will allow people or colleagues who are more advanced than me to moved forward and leaving me behind.
· Being disorganised. Arriving to a function without the correct equipment, [backing tracks, microphone, pa system], not working.
· Keeping up to date records of training and courses that are available in the ever- changing industry.
· Fail to prepare so prepare to fail.
· Making sure I manage my time well, the performance is not boring, not too long or not too short, I prepare the right songs to sing in the time allocated.
· Do my research so that I sell my products at the right cost, not too expensive and not too cheap.
· Not having a publisher or manager to support you might not give you a lot of opportunities as the artists who does. This gives you more time to focus on performance, whilst the producer and managers make sure the products go into the shops and on other websites, so my music will be sold.
· Limited options in my area to advance my career. There is not a lot of studios or enough opportunities for success in my area, that is why I have to travel further in order to succeed.
· Being offered a job overseas. Having a family with children, wife and other engagements, especially if the children are young, is a threat to my career. It is hard for the children to leave their friends and also unfair for them to make new ones. It will be devastating for me to leave my family to travel abroad even though I love my music and want to do well and enjoy doing it.

Some of the learning styles I have mentioned, activists, reflectors, theorists, and pragmatics; are displayed more than others in me. I love being hands on in whatever I do, I also try to reflect on things. However, I still need to work on all areas to achieve my development plan. It is important to have a good style. It is worthwhile to bear in mind that my preferred style may also reflect on how we come across in the workplace. Learning styles are not only important for understanding how we develop, but they also give good clues to how we may be perceived in the workplace. I will make sure I improve my skills, work performances and knowledge so that a job is performed accurately, effectively and ensures continuing improvement of work quality by doing lots of training. Stated by Romanowska (1993).
Before going to perform at venues or functions, I make sure to do my research which include meeting with the organisers and having a brief interview. This is to make sure I am familiar with the artists who are performing work. Also the type of music they sing. Are the artists well known in the industry or are they new to it? Do the artists have a huge fan base with a lot of followers? I also need to make sure I know what is expected of me; how long do I have to perform? How many songs will I be able to sing in the time allocated? Who do I need to speak to about any queries I may have? Are they able to pay the fee I am requesting, or do I need to ask for less or should I ask for more? 

For most people leaving universities or colleges and seeking employment can be very stressful. This is due to the fact that in the researching stage, researching openings and researching potential employers, there are more applicants than jobs. 

My personal development plan is to be an entrepreneur in the music business as a producer. In order to achieve this, I have to do a lot of training, go on courses, do workshops, use the internet, [you-tube, twitter, google and face-book], and completing my employability course to begin my journey towards achieving this. I will have to build- up my musical knowledge in lots of different areas. My areas for further development are: 
· How to read music; this will be achieved by me reading books, magazines, encyclopaedias, doing researches about music.
· How to compose music; this can be done by having an online tutor, getting a private tutor, applying to composing courses and by listening to different genre of music.
· Using different software programmes to create music; this involve doing different ICT courses, lots of different music courses and asking for help from colleagues, friends and associates, who are already familiar with it.
Maund, Schriek and Tinker (2017) mentions “innovation often means change, and change can create anxiety. Teams that support innovation are willing to endure the discomfort of thinking ‘outside the box’ in order to explore new ways of understanding problems and creating solutions” (Maund, Schriek and Tinker 2017: 11) supports my idea of how I would like to move forward in acknowledging how ‘innovation’ can change but I have the willingness to move with the changes to ensure I am able to commit to the growing music industry.  

Working towards this and achieving this, will be beneficial to me and a lot of people. This will allow me to work with lots of different people and organisations which will benefit me in the future. There are opportunities for me to access different aspects of the music industry. It will be important to look at accessing a space to rent where I will be able to work independently as well as one of my sons who has shown great potential in radio production. This will play a great part in getting my music heard. I have also had the opportunity to guide my youngest son in developing his exposure to a wider range of musical instrument. This has enabled me to look more widely on how to incorporate my love and passion for music which will reach a wider audience. 
Developing my skill in becoming a music entrepreneur will help me to continue to help and support others by providing job opportunities for them. As mentioned by Morgan (2017) “we rarely check that others have understood and the message that we give in the way we intend” (Morgan 2017:249) is one that I can relate to. I am very careful in how I support those working with me and the support I give to ensure they get the best out of the opportunity given to them. This ensures they have gained experience as well as exposure through music. 
My family will benefit immensely from this because they are my main support, my critique, my strength and my everything. Achieving this will give them a comfortable lifestyle and make everyone happy. With this Morgan (2017) goes on to further explain that with help and support “by analysing the performance of teams on simulations and investigating the personalities of members of the team in relation to that performance” (Morgan 2017: 207) I believe having the continued support of my family, I am able to succeed and exceed in my future plans. 


For future development in my career it is possible for me to put into practice all that has been mentioned. Maund, Schriek and Tinker (2017) mentions “groups that have strong support for innovation are open to examining existing ways of doing things are willing to take risks and experiment with new ideas” (Maund etal 2017: 11). This will be imperative as I move forward in developing myself further.  

Conclusion
What I have learnt and gained to start my own business as an entrepreneur can be seen as I reflect on the opportunities I have embraced as well as those I have yet to explore. Leadership is key, to be able to ensure I am able to grow and use the opportunities I have gained to ensure what I put forward will be beneficial. Cottrell (2015) says “leaders provide the vision” (Cottrell 2015:159) is important to me, it’s significant in order to see the growth that will be needed. Using all my ability skills and knowledge that I’ve gain to make it through the process so far, has gained me a “clear internal model of their role” as a leader. Where I have been given me the opportunity to work with other people that are in the same work environment and field of expertise, I have learnt to value ‘people skills’. There will be pit falls but the experience that is gained can help you make a different to sort things out. Using my skill will determine how I evaluate myself. Cottrell (2015) has explained in ‘Part 3’ how to extend your thinking. It is an area I have a keen interest in as this will enable me to ensure I am able to be open minded. 

With the learning styles mention, the growth from the experience I have gained and look forward to gaining will ensure the effectiveness of the ‘learning and development’ as mentioned by Maund, Schriek and Tinker (2017). They believe it is key to ‘long term employability’. I encourage the use of mentoring as well as this is something I do personally to encourage the young people around. This is further supported as ‘mentoring and CPD have important roles in your continued learning and development’ (Maund, Schriek and Tinker 2017: 352). They continue to encourage you to access the resources necessary to ensure and encourage continued growth. 
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