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Digital skills
Digital skills or literacy can be defined as the set of competencies required for full participation in a knowledge society. It includes knowledge, skills, and behaviors involving the effective use of digital devices such as smart phones, tablets, laptops and desktop PCs for purposes of communication, expression, collaboration and advocacy
As per Cornell University defines digital skill or literacy as 'the ability to find, evaluate, utilize, share, and create content using information technologies and the Internet'6. By this definition, digital skills are any skills related to being digitally literate.
It includes knowledge, skills, and behaviors involving the effective use of digital devices such as smart phones, tablets, laptops and desktop PCs for purposes of communication, expression, collaboration and advocacy. ... Digital literacy is distinct from computer literacy and digital skills.
As a platform dedicated to helping businesses and individuals step into the digital world and invest in a brighter future, DueDigital.com works to help people save time, streamline their efforts, and stay one step ahead in a digitally transformed world. Here's what you can do with Due Digital skills:
· Find your dream job in the digital industry using a real-time job board
· Boost your CV and skill sets with relevant training opportunities
· Connect with individuals and corporations that will help you achieve your goals
· Follow topics of your interest and see what's new in the world of digital innovation
Why your organization needs digital skills?
	This means the simple act of motivating employees through skills training can save a substantial amount of money for an organization. Similarly, according to the American Management Association, the cost of hiring and training a new employee is between 25 to 200% of annual compensation, so skills training can cut costs.
1. Digital skills can motivate employees
Currently, there is an unprecedented global digital skills shortage affecting all industries. As a result, the recruitment of competent candidates presents a problem to organizations of every size.
As they are in competition with each other to hire the few digitally engaged professionals that exist, smaller businesses suffer, failing to match the increasingly lucrative salaries and benefits packages easily offered by their corporate competitors.
2. Digital skills can help to drive more revenue
Digital tools and technologies have already had a profound impact on the global economy. In 2016, global online advertising revenue will surpass TV advertising for the first time, and total digital advertising revenue is forecasted to reach over 260 billion US dollars by 2020.
Digital ad spend and marketing budgets are systematically expanding as a growing number of organizations have begun to acknowledge the business benefits that digital can bring. According to a report from Capgemini, companies with stronger digital intensity derive more revenue from their physical assets and are between 9 to 26% more profitable.
3. Digital skills can generate significant cost savings
We’ve all heard the phrase “spend money to make money”. But what about spending money to save money too? With a complete digital skill set, your organization can achieve both.
The American Society for Training and Development (ASTD) collected training information from over 2500 firms and found that organizations that offer comprehensive training have 218% higher income per employee than those with less comprehensive training. This means the simple act of motivating employees through skills training can save a substantial amount of money for an organization. Similarly, according to the American Management Association, the cost of hiring and training a new employee is between 25 to 200% of annual compensation, so skills training can cut costs again by alleviating unnecessary employee turnover. In addition to this, other financial benefits can include labour savings, reduction in lost workdays and productivity increases.
Digital marketing’s main principles are based on efficiency and cost-effectiveness:
· Precise ad targeting options can result in a lower Cost-Per-Lead
· Easy and immediate online interactions with a segmented target audience can generate more conversions for less cost
· An abundance of data from analytics tools provides invaluable insight that can help to refine a digital strategy and avoid unnecessary spending.
4. Digital skills can help your organization to develop a competitive edge
A strong digital skillset is no longer a luxury for organizations – it’s a fundamental element of any competitive business model. Yet despite this, our latest skills report found that organizations remain largely disengaged with digital. Only 31% of US organizations, 25% UK and 40% in Ireland are felt to be digitally engaged, and the general consensus among employees is that the pace of technological and digital change is too slow





Digital skills from the employers’ perspectives.
	The reason is very clear: if people are simply taught how to press or swipe a series of keys / buttons we would not be enabling people through digital skills, we would simply be teaching them a one-dimensional and out of context lesson. They should be taught why and in what context they are being taught digital skills so 

Research methods.
A wide range of research methods are used in psychology. These methods vary by the sources of information that are drawn on, how that information is sampled, and the types of instruments that are used in data collection. Methods also vary by whether they collect qualitative data, quantitative data or both. Types of Research methods are as follows.
· Basic Research
· Applied Research
· Problem oriented research
· Problem solving 
· Quantitative Research 
· Qualitative Research
The three most common qualitative methods, explained in detail in their respective modules, are participant observation, in-depth interviews, and focus groups. Each method is particularly suited for obtaining a specific type of data.
Qualitative psychological research . Is where the research findings are not arrived at by statistical or other quantitative procedures. 
Quantitative psychological research. Is where the research findings result from mathematical modeling and statistical estimation or statistical inference.
 Since qualitative information can be handled as such statistically, the distinction relates to method, rather than the topic studied. There are three main types of psychological research:
· Co relational research
· Descriptive research
· Experimental research
The following are common research designs and data collection methods:
· Archival research
· Case study
· Computer simulation (modeling)
· Content analysis
· Event sampling methodology, also referred to as experience sampling methodology (ESM), diary study, or ecological momentary assessment (EMA)
· Experiment, often with separate treatment and control groups (see scientific control and design of experiments). See Experimental psychology for many details.
· Field experiment
· Interview, can be structured or unstructured.
· Meta-analysis
· Neuroimaging and other psychophysiological methods
· Observational study, can be naturalistic (see natural experiment), participant or controlled.
· Quasi-experiment
· Self-report inventory
· Survey, often with a random sample (see survey sampling)
· Twin study
Research designs vary according to the period(s) of time over which data are collected:
· Retrospective cohort study: Subjects are chosen, then data are collected on their past experiences.
· Prospective cohort study: Subjects are recruited prior to the proposed independent effects being administered or occurring.
· Cross-sectional study, in which a population are sampled on all proposed measures at one point in time.
· Longitudinal study: Subjects are studied at multiple time points: May address the cohort effect and indicate causal directions of effects.
Research in psychology has been conducted with both animals and human subjects:
· Animal study
· Human subject research
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