`Essay one- Maintaining Professional Standards 
Critically examine policing policies and procedures (e.g. PACE, Code of Ethics, NDM, use of BWV) aimed at reducing misconduct and malpractice by police officers. How might these increase public confidence in the police? 
Support your answer with relevant evidence drawn from academic sources. 
NB- to critically examine is to give a balanced answer that points out weaknesses as well as favourable aspects of the topic in question. 
Word limit- 1000 words

The aim of this assignment is to discuss policing policies and procedures and understand how they effectively contribute to the decrease of misconduct and the malpractice among police officers.
Policies and procedures are an imperative guide for all police officers to follow in order to feel equipped and prepared to face any situation with confidence and professional conduct. By doing this, the public will feel safe and have trust within the police to carry out their role effectively, (Macvean, Spindler and Solf (2013b). 
The College of Policing was developed in 2012, (College of Policing (2024), followed by the Code of Ethics in 2014 which promoted the profession by adapting a code. This outlines the required behaviour of all police staff. The code sets standards and includes frameworks, principles and guidelines for ethical and professional behaviour in policing. Police forces now provide data of their use of power to the home office, section 34 of the Police Reform and Social Responsibility Act 2011 gives the public the chance to gain information about their local police force and offer comments, (Office for National Statistics (2024). 
The Code of Ethics was updated in 2024, (College of Policing (2024). The 9 original principles honesty, accountability, leadership, objectivity, fairness, openness, respect, integrity, and selflessness have been integrated into 3 new overall principles, courage, respect and empathy and public service. This was a result of input from the public, police staff and partner organisations. With these principles at the core of policing, used for support and guidance by everyone, there is a unity, a referencing ability and a set standard of expectation and accountability to ‘do the right things in the right way for the right reasons.’ College of Policing (2024).
The National Decision-Making model offers a methodical, transparent procedure that ensures decisions are made constantly and sensibly (Kleinig, 1996). This lessens the possibility of mistakes and snap judgments, which can result in misconduct or malpractice. Before acting on the decision, the model advises the officer to weigh all important aspects, gather data and evaluate all risks whilst considering all available options, (Kleinig, 1996).  This model ensures that the officer has thought of every option and made the best decision for the best possible outcome for the people involved in the incident. 
PACE or the Police and Criminal Evidence Act 1984 is a key component of UK legislation that lays out the police’s duties and authority when it comes to conducting criminal investigations (Zander, 2012). Additionally, it offers protections for the general public against possible authority abuse. PACE is essential to lowering misconduct and malpractice in the police force for many reasons. In areas like arrest, detention, search and questioning, PACE provides precise standards on the proper use of police authorities, (Zander, 2012). It lowers the possibility of wrongdoing by guaranteeing that police activities are carried out within the bounds of the law through the provision of a legal framework. 
Despite the clear policies and procedures outlined, there are instances where these are not followed, leading to the misconduct of police officers and the disapproval of the public. 
It has been publicly documented by the Office of National Statistics (2024) that in the year of 2023, 1300 police officers within England and Wales were reported for misconduct, for which 79% of these were proven true. 
The publicised case in 2021 of Sarah Everard was followed in the media by a large amount of the public, which saw a prosecution of a police officer convicted of kidnap, rape and murder, (Shearing, 2021). With this information being so public, it caused concern that the misconduct of a professional, that is supposed to keep the members of public safe can commit such a crime. However, this case ensures that whether in a position of power or not, the law is to be followed by everyone and he did not get preferential treatment, (Shearing, 2021). 
There are many of the misconduct cases that have been displayed for the public to see which is causing mistrust, this correlates with a report documented by Tudor, (2023), that when conducting public research from March 2021 to March 2022, it was noted a 7% decrease from 80% in people who feel they can trust the police.
In opposition to this, it is important to recognise that policies and procedures are respected within the police force which shows through statistics found on the Office for National Statistics (2024) which state that from March 2022 to March 2023, there was a 5.6% increase in new people joining the police force. This shows the respect that people still have for policing and understand that it is a role that makes a difference to the public.
A strategy introduced by the police to encourage safety for staff and the public is the body worn cameras. These are recording devices worn by officers to ‘help detect and prevent crime and protect the public’ South Wales Police (2024). The use of body worn video during policing was introduced in 2017, it was primarily launched with the intention of capturing all video footage for use of evidence in cases. Before the body worn cameras were brought forward, there were issues with the public due to police officers not acting professional and incidents happening to which the police force were unaware of. According to South Wales Police (2024), there has been a 90% reduction in complaint against police officers due to less misconduct as there is a recording of the incident. 50% reduction in use of force, now officers are recording suspects are less likely to fight against police and police are more likely to find better solutions than force. 90% increase in early guilty pleas due to people admitting to the crime committed on camera and the recording will often capture the suspect committing the crime. 22% increase in time available for patrol due to less paperwork as the body worn recordings can be sent in and reviewed for report to be written up, (South Wales Police (2024). 
To conclude, the argument shown throughout this assignment helps understand the correlation between misconduct within the police force aligning with the publics reasoning around having lack of respect and trust in the policing profession. It also shows the importance of following policies and procedures to ensure that any work carried out by the police is in the publics best interest.       
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Essay two- Public Protection
What characteristics (socio-economic, psychological etc.) can make a person vulnerable to exploitation to criminal gangs?
Your answer must be based on academic research. 
Word limit- 1000 words 

This essay will examine how socioeconomic, psychological and other character traits can leave a person open to being taken advantage of by criminal gangs. 
Character traits heavily influence a person’s reason for entering a criminal gang, some of which can be due to an individual’s vulnerability, therefore they become exploited within a gang. The main character traits that commonly highlighted are vulnerability, victimisation, low self-control, lifestyles and lack of family support, (Equality and Human Rights Commission, 2021).  
Serious and organised crime (SOC) are a team working together for a prolonged period, planning, coordinating and conducting serious offences in groups or networks. These crimes are motivated by financial gain and can involve drugs, child exploitation/abuse, money laundering, human trafficking, cybercrime and fraud, (HM Government (2018). 
Malone Bunch (2005) states ‘victimisation rates differ across demographic groups because individuals in these groups engage in different activities.’ People of a certain, sex, age and race can make them more likely to become a target for these victimisation events. 
For example, a young male may have a higher risk of becoming a victim by mixing with others in social environments, coerced into illegal situations and influenced by alcohol or drugs with limited parental guidance. 

Norgaard and Roebuck (2023) explain that victimisation events occur when there is a ‘’convergence in time and space of a motivated offender, attractive target and absence of capable guardianship.’’ Drug addiction for example can make someone an easy victim, who can be manipulated and influenced in order to feed their habit encouraging them into a situation that can be difficult to get out of especially with no support from family, friends or professionals.

Crime survey for England and Wales (Office for National Statistics, 2024a), found that categories of individuals likely to become victims are single people, those with disabilities, certain genders, age and ethnic groups. There are various reasons why but predominantly it is because they are an easy target especially for physical and financial crime. 
Research shows that a child who is brought up in a happy home with a positive upbringing is 90% more likely to not commit a crime, (HM Inspectorate of Probation, 2021a). On the other hand, those who have not had a positive upbringing are more likely to commit crimes. Kroese states that ‘’children growing up in a single-parent family show an increased risk of committing crime.’’ (Kroese, 2014).  This shows the importance of a young person’s upbringing and how events that happened when they are young can affect them when they are older, (Kroese, 2014). Negative experiences in these areas can result in low expectations, poor education, poverty, unemployment and lack of guidance. This can all lead to vulnerability and victimisation, (Norgaard and Roebuck, 2023). 
Brown, Ecclestone and Emmel, (2017), state that victimisation and vulnerability have phycological characteristics that involve cognitive and behavioural dimensions. The key characteristics are perceived as lack of control and inability to change their situations, which in result makes them feel hopeless. Additionally, low self-esteem and social isolation work together hand in hand and has been proven to leave a person open to manipulation and feel a desperation to connect with people regardless of the consequences in order to have a sense of importance, (Brown, Ecclestone and Emmel, (2017). Depression and emotional trauma are also characteristics that can cause a person to fall victim to exploitation within a gang as they feel they have no sense of purpose and are not afraid of consequences and therefore they take risks with the potential of conviction, (Brown, Ecclestone and Emmel, 2017). 
The socio-economic characteristics of vulnerability and victimisation are made up of poor education, low income, unemployment, substandard living conditions, lack of opportunity and lower socio-economic status. Joseph Rowntree Foundation (2019) is an independent social reform organisation that studies social inequalities and poverty in the United Kingdom. Reports from JRF, for example the ‘UK Poverty’ Joseph Rowntree Foundation (2024), and ‘Destitution in the UK’ Fitzpatrick et al., (2023), offer an in-depth analysis of the socio-economic factors that contribute to victimisation and vulnerability. Their results emphasise a number of important points like how there are high rates of poverty amongst vulnerable groups such as, households with a disabled member, unpaid carers, people on universal credit and people of an ethnic minority. Within these groups, there has been a rise on anxiety, depression, and other health issues in poorer homes. Some lower income children have severe educational disadvantages, and these issues can lead to being in the wrong group of peers and be more likely to commit crimes. 
The NSPCC (2021) report working closely with children to ensure they are safe and not getting themselves into trouble. It is to take co-ordinated action in order to elevate these socio-economic gaps and raise the standard of life for the most vulnerable groups in the UK. 
There are differing opinions and disagreements on the socio-economic aspects of vulnerability and victimisation. The Joseph Rowntree Foundation (2023) is a reputable source for research on poverty and social issues, the UK Government believe there may be discrepancies in the scope or character of the conclusions provided by The Joseph Rowntree Foundation. For instance, in order to suggest that these policies are lessening vulnerability and victimisation, the UK Government frequently stresses the importance of employment and how it is the greatest way to escape poverty and promotes the achievements of welfare reforms and employment rates. 
In summary, an individual can become vulnerable to and victim of exploitation to criminal gangs due to their characteristics. The characteristics of a person can affect the way they act along with how they interact with others. It has been researched and it has been said how vulnerabilities, victimisation, socio economic and psychological factors are a big input into how a person socialises with others and can often find themselves in immoral or criminal situations which they have not clearly thought through. 
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Essay three- Vulnerability and Risk
Is early intervention an effective means of preventing young people from offending? What increases or detracts from its effectiveness?
Your answer must be based on academic research. 
Word limit- 1000 words. 

This assignment underpins the importance of early intervention in children to prevent them committing crimes and will discuss what is placed to avoid this.
The independent commission (2016) explains that early intervention is a form of support that tries to identify and assist children and young people who are at risk of negative outcomes. It also strives to promote improved behaviour, increase opportunities and assist in the development of skills so these young people can realise their full potential, (Bridgend Youth Justice Service, 2024). By attending to their needs and vulnerabilities from a young age, early intervention can encourage young offenders to stay away from becoming involved in criminal activity. Additionally, it can assist them in making better decisions and prevent them from obtaining a criminal record. 
The NSPCC states that the early interventions programmes available for children and young people are usually community based and start at home, (NSPCC, 2023). Family therapy and parenting classes, programmes focused on self-control and social competency, school-based programmes and positive activity programmes, (NSPCC, 2023). 
When children and young people are introduced or noticed by the local police, reports are submitted to professionals who interact with the individuals and their families. The Youth Offenders Team is a multi-disciplinary team that works with young offenders who are in trouble with the law, (Youth Justice Legal Centre, 2021). YOT are provided by local councils, they work closely with police, schools, probation officers and other agencies. Referrals are often submitted to agencies like housing or drug and alcohol misuse services and people get the support they need. These are aimed to lessen reoffending and facilitate a smooth transition back into the community. These programmes also protect the young person from obtaining a criminal record, being prosecuted and being put in front of a court and risking going to prison, (Youth Justice Legal Centre, 2021). Additionally, with having a criminal record, it is explained to these children that their decisions they make now will influence potential careers of choice and have an impact on the rest of their lives. The effectiveness of the early intervention is helping young offenders identify and address their vulnerabilities, unmet needs and promote positive outcomes. 
Hancock (2023) states ‘children who become involved in crime are, as you’d expect, are more likely to reoffend.’ it shows that young offenders who had never been involved with the police or committed previous offences had a reoffending rate of 16.4%. However, young offenders who has previously committed 11 or more offences had a reoffending rate of 63.8%. This proves that help young people early will help prevent them from reoffending and being able to change for the better, (Hancock (2023). 
Early intervention can help with young people’s social, emotional and communication development. The most crucial part of these programmes is for the young person to work with the agencies and to want to become a better person, they have to work together. 
The Phoenix Project was created in 2000, by the Sunderland Youth Offending Service and Tyne and Wear fire and recuse service, (Tyne and Wear Fire and Rescue Service., 2018). This project was created to address crime, disorder and anti-social behaviour, it helps show young people the dangers of fires, fire setting and false emergency service calls.  It has also increased confidence, self-esteem, showed the young people discipline, team working and social skills to create positive attitudes and good behaviour. The young people involved are aged between 11 to 16 years old, referred from Early Help services and complete the three courses offered, (Tyne and Wear Fire and Rescue Service., 2018). This is mainly focused on young people who commit arson, criminal damage and other offences which can lead to the fire service needing to attend. The young people will be presented the efforts that take place to put out the fires created and the dangers of what can occur if the fire is not reported or catches quickly. 
The independent study from Sunderland University Evaluation, (2006) confirms that, ‘’48% of attendees do not re-offend at all within 12 months of completing the course whilst 86% showed a decrease in their offending seriousness score, with the average rating dropping from 7.09 to 2.16.’’ (Sunderland City Council, 2006). In a year there is a cost of 1.9million pounds to put out fires in the area due to anti-social behaviour and arson attacks however if there was one person working from YOT in the area there is a cost of £25,000 for that one person which will reduce costs and damages by working with the young people in the area and reduces the damages and offences, (Sunderland City Council, 2006). 
The barriers of the early intervention are the lack of available services, this occurs often when services are either limited due to staffing levels or they don’t have enough funding from the government, (Little et al., 2015). Those who have already been convicted of a crime are sometimes not eligible to the early intervention programmes as they already have a record, therefore have to seek alternative help that may not be available to them, therefore without the help they go on to re-offend, (Little et al., 2015).  
The parents of the young people may not be aware of their child’s needs, or they are not aware of the services available for advice and support. Communication is also an issue as referrals can be missed due to issues between services like hospitals, families and early intervention services, (Little et al., 2015). 
The phoenix project has been successful in changing behaviours however there needs to be an encouragement for more young people to be involved to change their lives and to not re-offend. This can be improved through more available services, funding and for more exposure of services to be advertised for awareness. 
To conclude, the early intervention is effective when it comes to young people offending as the teams and programmes used like the Youth Offending Team and the Pheonix Project, protects these young people from having a criminal record and being prosecuted and put in front of a court. The young people learn development skills and discipline which helps them from reoffending and puts them on a better path in life. 
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Essay four- Valuing Difference and Inclusion
How effectively has policing adapted to accommodate diversity within the UK?
Consider the police force itself and/or the way police engage with diverse communities. 
Support your answer with relevant evidence drawn from academic sources. 
Word limit- 1000 words 

This assignment will discuss the ways in which the police adapt in order to accommodate diversity throughout the UK. 
 Valuing difference and inclusion is imperative within the police force as it helps with building trust within the community, as people will see police officers and staff similar to them and they can be more likely to come forward, and provide information to help police solve their crimes, (College of Policing, 2021a).  
By doing this the police will have a better understanding of communities and gain respect as a diverse police force can be more appreciated by communities due to more knowledge being known of people’s sensitivities and help reduce and prevent exploitation of minority communities, (NPCC, 2022). This can help with better decision making and knowing more about the people in the community that police support daily. This can help better the decisions made in the community and this will increase productivity and creativity, (NPCC, 2022). Creating an inclusive environment for the community will help people feel more valued and respected, people will be more willing to assist with helping the police and the success of putting away offenders. 
There are obligations where diversity, equality and inclusion are objectives in the Public Sector Equality Duty, (Fredman, 2021) which means to take away unlawful discrimination, improve equality and urge good relations.  
Diversity when working is imbedded in police officer training from the very beginning, officers are taught the importance of knowing the community you work in and the faiths, religions and beliefs practised in those areas, (Fredman, 2021). It provides the police officers with the knowledge on how to engage with these diverse races. 
Over the years in policing, the ethnic minority have joined the police along with more women. The police force was known be made up of white men until the first women to join the police in 1919, where they were members of the public who searched, oversaw and escorted female prisoners, (Slater, 2020). In the 1970’s the Equal Pay Act 1970 and Sex Discrimination Act 1975 was brought to light and the perceptions of women in the police force were shifted, (Slater, 2020).  Ethnic minorities were accepted into the police, Sislin Fay Allen became the first black woman police constable in the UK in 1968. Until the mid-20th century, individuals from minority backgrounds faced deliberate barriers to entering the police field. In 1999 a target was established to achieve 7% ethnic minority officers by 2009 aligning with the 7% ethnic minority population in England and Wales, (Slater, 2020).  
Despite the important work established over the years to improve the diverse culture in the police force, on the 22nd of April 1992 there was an unprovoked racial attack where Steven Lawrence was murdered. 5 people were suspected of the murder, however the police did not arrest anyone for the murder of Steven Lawrence. This caused an uproar in the public as they felt justice was not serve and there was not effort put in to find Steven’s killer, (BBC, 2018). The community felt as that because Steven Lawrence was a black male, his death was not taken seriously by police and that justice was not served due to nobody being convicted of the offence. 
It is said by the Open Edition Journal (Bhugowandeen, 2013), that since the murder of Steven Lawrence, ‘’Diversity initiatives have been developed in forces around England and Wales in order to promote awareness of racial issues and discrimination, change police officers’ behaviour and attitudes and reinforce relationships with local minority communities.’’ (Bhugowandeen, 2013). 
The diversity initiatives that have been developed after the murder of Steven Lawrence were The Thames Valley Black Police Association which is there to support ethnic minority staff, police staff and civilian staff. This was created to ensure everyone understood they were appreciated and for them to reach their full potential and to be a supportive network, where individuals are able to come forth with their concerns, and information for policing benefits, Bhugowandeen, 2013). 
The Police Race Action Plan was also created in 2022 to improve policing in England and Wales by addressing racism, discrimination and bias, (National Police Chief's Council, 2022). It is a collaboration between the College of Policing and the National Police Chiefs’ council, it was created with an input from the Thames Valley Black Police Association. 
The National Police Chief’s Council and the College of policing released the Police Race Action Plan to address racial inequities that black people face, (National Police Chief's Council, 2022). All police officers and staff are now required to completed mandatory training on racism, anti-racism and black history. A report by the Ministry of Justice found that 69% of black adults in the UK do not feel that they get the service or protection they deserve and need. Only 36% of black young people have trust in the police due to incidents that have occurred in the past, (Ministry of Justice, 2022).  
A public survey was completed after the PRAP in 2022, where it received more than 5,000 responses and 10% of those responses were from black or mixed black heritage respondents. A separate survey was conducted, and it had feedback from over 1,600 black officers and staff that work within the police forces, this survey was on how to make policing more inclusive, (National Police Chief's Council, 2022).
In England and Wales, the racial data reveals a difference in how ethnic minorities are represented in the police force compared to the population. Despite ethnic minorities comprising 14% of the community, they make up approximately 7% of the police force, (National Police Chief's Council, 2022). This disparity emphasises the continuous necessity for greater diversity and inclusivity in law enforcement to accurately represent and support the diverse communities they serve. 
It is clear to see from my findings that the UK police force is working towards a better attitude towards ethnic minorities and are providing their police officers with the tools they need to be adaptable and understand of different ethnic backgrounds. However, on the contrary it has been highlighted that because the world is becoming more diverse every day, the police will need to continue supporting their officers going forward and improvements will always need to be made, in return the public will feel safe and supported by their local police.
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