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1.1 [bookmark: _Toc695233283]Introduction

Health and social care services rely on skilled professionals who deliver safe, effective, and person-centred care to people with a range of health needs. As healthcare grows more complex, there is a greater need for experienced practitioners who can make appropriate clinical decisions and take on significant professional responsibility. An Advanced Nurse Practitioner (ANP) is a registered nurse with advanced experience who works independently to assess and manage patients (NHS England 2025a). This report will outline the role of the ANP in health and social care, highlight three key skills needed for the role, and discuss ways to develop these skills.

[bookmark: _Toc1915621813]2 Advanced Nurse Practitioner in the Health and Social Care Field

[bookmark: _Toc796087951]2.1 Description of Advanced Nurse Practitioner in Health and Social Care 

An Advanced Nurse Practitioner (ANP) is a registered nurse who has obtained advanced knowledge and clinical skills to manage patients with complex or undifferentiated health needs. This position entails greater autonomy and responsibility than traditional registered nursing roles. According to NHS England (2025a), advanced practice involves complex decision making, management of risk and uncertainty, and accountability for clinical decisions. Advanced practice is organized around four pillars: clinical practice, leadership and management, education, and research (NHS England, 2025a).

 The primary responsibilities of an ANP include patient assessment, clinical history taking, physical examination, ordering and interpreting investigations, formulating differential diagnoses, and developing treatment plans. Within their defined scope of practice, ANPs may also prescribe medication, refer patients to other healthcare professionals, and admit or discharge patients (Royal College of Nursing, 2024). The Royal College of Nursing identifies autonomous decision making, assessment of undiagnosed problems, differential diagnosis, treatment, and interpretation of investigations as essential components of advanced nurse practitioner practice (Royal College of Nursing, 2024). This role is significant because it improves access to care and supports the safe and effective management of patients with complex needs. 

 The ANP also works closely with the multidisciplinary team, including doctors, nurses, and other healthcare professionals, to coordinate care and ensure that patients receive appropriate support throughout their treatment (NHS England, 2025a).


[bookmark: _Toc1426973069]2.2 Explanation of Most Significant Skills Needed for Advanced Nurse Practitioner in Health and Social Care

Clinical decision-making and critical thinking are among the most significant skills required by Advanced Nurse Practitioners (ANPs). ANPs frequently assess patients presenting with complex symptoms, multiple health conditions, or uncertain diagnoses. The ability to gather relevant information, critically analyse clinical findings, and make safe professional judgements is therefore essential. According to NHS England (2025a), advanced practitioners must be able to manage complexity, risk, uncertainty, and incomplete information while remaining accountable for their decisions. For instance, an ANP in an acute care setting may assess a patient presenting with chest pain and shortness of breath. The practitioner must evaluate symptoms, review observations and medical history, identify potential deterioration, request appropriate investigations, and determine whether urgent medical intervention or referral is necessary. Strong critical thinking skills support early recognition of clinical problems and reduce the risk of inappropriate treatment.

 A second important skill is effective communication. Advanced practitioners need to communicate with patients, relatives and other healthcare professionals. Communication is particularly important because ANPs are involved in explaining clinical findings, discussing treatment options and supporting patients to participate in decisions about their care. The NHS England framework identifies effective communication as a capability of advanced practice and links communication with supporting people in making decisions and planning care (NHS England, 2025a). For example, when discussing a new diagnosis or treatment plan, an ANP needs to explain information in language that the patient can understand, check their understanding and allow questions to be asked. Communication is also important when working within a multidisciplinary team because information needs to be shared accurately between nurses, doctors and other professionals. Effective communication can therefore promote person-centred care and reduce misunderstandings (Nursing and Midwifery Council, 2018).

Leadership is a third significant skill for ANPs. Advanced practitioners are expected to demonstrate leadership within clinical teams and contribute to the enhancement of patient care. Leadership extends beyond managing staff; it encompasses acting as a role model, supporting colleagues, and identifying opportunities for service improvement. NHS England (2025a) asserts that advanced practitioners should demonstrate team leadership, foster productive relationships, and contribute to service development. For example, an ANP may identify delays in patient assessment and collaborate with the multidisciplinary team to streamline the patient pathway. Additionally, ANPs may support junior nurses by sharing expertise and providing clinical guidance. Effective leadership enhances teamwork, patient safety, and the overall quality of care (Royal College of Nursing, 2024).

A lack of these skills could negatively affect patients and the wider healthcare team. Poor clinical decision-making could result in missed deterioration, inappropriate treatment or delayed referral. Poor communication could lead to misunderstandings between patients and professionals, incomplete information sharing or reduced patient involvement in decisions. Similarly, weak leadership could affect teamwork and make it more difficult to introduce improvements in practice. The advanced practice framework therefore places responsibility on practitioners to recognise the limits of their competence, seek support when necessary and remain accountable for their decisions and actions (NHS England, 2025a). These skills are consequently closely connected and are all necessary for safe, effective and person-centred advanced nursing practice.
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3.1 [bookmark: _Toc1405407187]Three Strategies to Improve the Skills for Advanced Nurse Practitioner

Structured clinical supervision and mentorship represent effective strategies for enhancing clinical decision-making and critical thinking. Clinical supervision enables experienced practitioners to discuss complex cases, review clinical decisions, and identify areas for further development. This approach is particularly valuable in advanced practice, as advanced nurse practitioners (ANPs) are required to manage uncertainty and make autonomous decisions. NHS England recommends supervision as an integral component of advanced practice development, highlighting critical reflection, professional judgement, and recognition of competence limits as essential capabilities (NHS England, 2025b). In practice, a trainee or developing ANP may discuss complex patient assessments with an experienced ANP or consultant, review the rationale behind clinical decisions, and receive targeted feedback. Regular supervision strengthens practitioner confidence and ensures that professional development remains aligned with patient safety priorities (NHS England, 2020).

Participation in communication training, combined with feedback from colleagues, is a second strategy for enhancing communication skills. These skills can be developed through targeted training in active listening, shared decision-making, managing difficult conversations, and person-centred communication. Feedback is particularly valuable, as it enables practitioners to identify communication behaviours that may otherwise go unrecognised. The NHS England advanced practice framework expects practitioners to communicate effectively and support patients in making informed decisions about their care (NHS England, 2025a). For instance, an ANP may use feedback from a colleague following a consultation to assess whether medical information was conveyed clearly and whether patients were given adequate opportunities to ask questions. Repeated practice and constructive feedback foster greater confidence and consistency in communication with both patients and multidisciplinary colleagues.

A third strategy for developing leadership skills involves participation in leadership development initiatives and service improvement projects. Advanced practitioners are expected to provide clinical care and contribute to team development and service enhancement. NHS England identifies team leadership, peer review, service evaluation, and service redesign as key capabilities within the leadership and management domain (NHS England, 2025a). For example, an ANP may engage in a quality improvement project, such as addressing delays in patient assessment or enhancing communication among multidisciplinary team members. Such involvement offers opportunities to develop skills in problem-solving, delegation, teamwork, and change management. Leadership development through practical clinical projects also enables practitioners to understand the broader impact of decisions on patients and the healthcare system.

These three strategies are most effective when integrated into a comprehensive approach to continuing professional development. Advanced practice extends beyond the acquisition of clinical knowledge; practitioners are expected to pursue ongoing development in clinical practice, leadership, education, and research. Regular supervision supports clinical reasoning, communication training enhances interactions with patients and colleagues, and involvement in improvement projects fosters leadership skills. Collectively, these approaches facilitate the development of confident and competent ANPs capable of delivering safe, evidence-informed, and person-centred care (NHS England, 2025a; NHS England, 2025b).

[bookmark: _Toc1799977123]4 Conclusion

The Advanced Nurse Practitioner plays a vital role in contemporary health and social care by integrating advanced clinical expertise with greater autonomy, responsibility, and leadership. This report identifies clinical decision-making and critical thinking, communication, and leadership as three essential competencies for effective advanced nursing practice. These competencies facilitate safe patient assessment, informed clinical decisions, collaborative teamwork, and person-centred care. The development of these skills can be supported through clinical supervision and mentorship, communication training with feedback, and engagement in leadership and quality improvement initiatives. Ongoing advancement across the four pillars of advanced practice is essential for upholding high standards of care and adapting to the evolving needs of patients and healthcare systems (NHS England, 2025a; Royal College of Nursing, 2024).
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