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Personal Employability Development Plan: Becoming a Speech and Language Therapist in the UK
Introduction
A profession as a Speech and Language Therapist (SLT) presents a distinctive and gratifying opportunity to enhance the quality of life for individuals facing challenges with communication and swallowing. SLTs are integral to the health and social care framework, offering vital assistance to individuals across all ages, in diverse environments (National Careers Service, 2025). These specialists aid clients in developing and recovering critical communication abilities and promote social engagement, emotional health, and autonomy. It necessitates an equilibrium of technical expertise, interpersonal abilities, and emotional judgement, rendering it demanding and rewarding (NHS, 2019).
This report will investigate the personal employability skills essential for a thriving SLT in the UK, assess my existing competencies, and formulate a comprehensive action plan in my career goals. It will deliver an examination of the skills and knowledge required for professional practice, investigate methods for cultivating a personal brand, advancing professional identity, and outline strategies for creating a strong professional network (Endeavour Marketing, 2024). These are crucial for career advancement within UK healthcare, considering the competitive nature of SLT training programs and the professional benchmarks established by HCPC and the RCSLT (RCSLT, 2023a; Prospects, 2025).
Job Description and Person Specification
[image: ] 
(Outcomes First Group, 2025)


https://careers.outcomesfirstgroup.co.uk/jobs/job-details/?id=285247#full-description  
The job listing above indicates that SLT’s focus on the assessment, diagnosis, and treatment of individuals experiencing a broad spectrum of speech, language, communication, and swallowing disorders. These disorders can arise from developmental issues, neurological injuries, sensory deficits, or intricate medical conditions such as strokes or head trauma (National Careers Service, 2025). The role of an SLT necessitates collaboration with clients, families, caregivers, and multidisciplinary healthcare teams to deliver customized interventions catering to specific needs. Such interventions may encompass therapy sessions, assistive communication devices, exercises aimed at enhancing swallowing capabilities, and strategies to facilitate everyday communication in educational, occupational, or domestic settings (Charalambous et al., 2025).
SLTs operate in various professional environments. Within hospitals, they play a vital role in managing acute medical conditions, offering assistance to patients recuperating from surgical procedures, trauma, or neurological incidents (Royal Hospital of Neuro-disability, 2019). In educational institutions, SLTs aid children facing speech and language delays, developmental disorders, or challenges in social communication (Dockrell et al., 2017). 
Community clinics and private practices provide avenues for engaging with clients of all ages, tackling a range of communication difficulties informally. Additionally, SLTs may choose to specialize in areas such as paediatric speech and language disorders, adult neurogenic communication disorders, voice and fluency issues, or dysphagia, among other specialties (Prospects, 2025).
The specifications for a SLT encompass the following criteria:
· A completed degree in Speech and Language Therapy from a recognized UK university (HCPC, 2023a)
· Registration with the Health and Care Professions Council (HCPC, 2023a)
· Membership in the Royal College of Speech and Language Therapists (RCSLT, 2023b)
· Proficient communication, empathy, and problem-solving abilities (RCSLT, 2023c)
· Proven experience in collaborative multidisciplinary teams and clinical settings (Prospects, 2025)
These criteria highlight technical knowledge, ethical obligations, and interpersonal abilities required for effective performance in this profession. Research indicates that SLTs must continually balance their clinical expertise with empathy and flexibility to deliver patient-centred care that is both effective and compassionate (RCSLT, 2023d). Additionally, the ever-changing landscape of healthcare necessitates that SLTs commit to lifelong learning upholding their competencies, adapt to emerging research, and implement innovative therapeutic strategies (Richards and Lundie, 2025).
Analysis of Employability Skills
Communication Skills
Effective communication is fundamental to the responsibilities of a SLT. They must convey intricate medical and linguistic concepts that are both accessible and meaningful to clients and their families. SLTs create precise, comprehensive written reports and assessments for colleagues and other healthcare professionals, thereby ensuring continuity of care and clear clinical reasoning (RCSLT, 2023b). The HCPC (2023b) emphasizes that robust communication skills are vital for safe and effective practice, especially in contexts where clients may possess limited verbal capabilities, come from diverse cultural backgrounds, or have complex communication requirements.
Through my academic pursuits, I have cultivated strong verbal and written communication abilities, allowing me to express ideas clearly and convincingly. Nevertheless, adapting these skills for clients with varied needs, including non-verbal communication, gestures, facial expressions, or the use of communication aids, continues to be an area for growth. Enhancing proficiency is essential for ensuring that therapy is centred on the client and responsive to their individual requirements (Prospects, 2025). In practical terms, this involves practicing communication techniques with children, adults experiencing aphasia, or clients utilizing augmentative and alternative communication (AAC) devices (AHSA, 2019).
Clinical Knowledge
SLTs necessitate a thorough comprehension of disorders related to speech, language, and swallowing. They are required to possess knowledge of the fundamental anatomy, physiology, and neurology, including the psychological and social elements that affect communication (HCPC, 2023a). My existing academic qualifications in Health and Social Care have equipped me with a theoretical framework, which facilitates my understanding of language acquisition, cognitive processes, and behavioural theories. Nevertheless, my practical exposure in clinical domains such as dysphagia management, Augmentative and Alternative Communication (AAC) implementation, and the evaluation of neurogenic communication disorders remains limited.
In order to cultivate proficiency, it is crucial to acquire practical experience through supervised placements and ongoing professional development (CPD) courses (RCSLT, 2023a). These will enable me to implement theoretical concepts in practical settings, enhance my assessment methodologies, and practice evidence-based intervention techniques, thus closing the divide between academic education and professional application (Kumah et al., 2022).
Professionalism and Ethical Practice
Professionalism and commitment to ethical standards are essential components of SLT practice. Therapists are required to uphold confidentiality, honour client dignity, and practice safely at all times (HCPC, 2023b). Ethical practice encompasses more than adherence to professional codes; it necessitates reflection, accountability, and the capacity to navigate intricate clinical scenarios (Varkey, 2021).
I have exhibited professionalism in both academic and voluntary contexts, meeting deadlines, adhering to institutional policies, and engaging respectfully with colleagues and clients. However, ongoing reflection on professional behaviour, active engagement with HCPC and RCSLT standards, and involvement in ethics-oriented CPD will further develop my professional identity ensuring conformity with the expectations of the UK healthcare system (RCSLT, 2023b).
Teamwork and Collaboration
Collaboration constitutes a fundamental aspect of SLT practice. Effective therapeutic interventions frequently necessitate coordination with multidisciplinary teams, including physicians, nurses, occupational therapists, educators, and social workers, guaranteeing comprehensive client care (Prospects, 2025).
My involvement in group projects and volunteer activities has enhanced my teamwork abilities, encompassing communication, negotiation, and conflict resolution. Nevertheless, effective contribution within clinical teams demands an understanding of professional hierarchies, shared decision-making processes, and interdisciplinary communication practices (Deckers and Zaalen, 2024).
Research suggests that the efficacy of SLT interventions is contingent upon collaboration, mutual respect, and amalgamation of various professional viewpoints (RCSLT, 2023c). Cultivating these competencies requires active participation in clinical placements, observation of teams, and reflection on team dynamics, empowering me to engage confidently in collaborative decision-making and client care planning.
Time Management and Organisational Skills
SLTs are required to juggle various clients, appointments, and administrative responsibilities simultaneously, necessitating robust organisational and time-management abilities (RCSLT, 2023a). Although I have successfully handled academic responsibilities, the application of these skills in clinical environments introduces further complexities. Effective planning, prioritisation, and adaptable scheduling will be crucial for managing client care, documentation, and personal growth throughout placements and professional practice (NHS Learning Support Fund, 2025). Implementing practical approaches including digital scheduling applications, reflective journals, and task prioritisation will enhance efficiency, upholding high standards of care.
Evaluation of Current Skills
Strengths
· A robust academic background in healthcare theory (Prospects, 2025)
· Proficient in written and verbal communication (RCSLT, 2023b)
· Volunteering experience with individuals facing communication challenges, fostering empathy, patience, and interpersonal abilities (National Careers Service, 2025)
Areas for Improvement
· Insufficient practical clinical experience across various environments (HCPC, 2023a)
· Requirement for further specialization in fields of dysphagia and AAC systems (RCSLT, 2023a)
· Advance assessment and therapeutic techniques for managing complex cases (Prospects, 2025)
Tools for Self-Assessment
Engaging in self-assessment is vital for professional development and reflective practice. Utilizing tools like reflective journals, feedback from mentors and supervisors, and compliance with HCPC/RCSLT competency frameworks will enable me to assess my progress, pinpoint areas needing improvement, and formulate customized strategies for skill enhancement (HCPC, 2023a; RCSLT, 2023a). Systematic use of these tools will ensure that my development is in accordance with national standards and industry expectations.
Health and Social Care Experience and Qualifications
My academic studies in health and social care have equipped me with a theoretical framework regarding language acquisition, cognition, and social interaction, thereby establishing a robust foundation for practice in speech and language therapy (Prospects, 2025).
Moreover, my volunteer work in care homes, educational institutions, and community environments enabled me to observe and assist individuals with diverse communication requirements, enhancing my empathy, patience, and practical interaction abilities.
Research suggests that both voluntary and hands-on experience are significantly correlated with employability in SLT positions, offering valuable insights into client needs, clinical processes, and professional conduct (RCSLT, 2023c).
These experiences have solidified my dedication to a career in SLT and have illuminated the areas where I must further enhance my skills.
Building a Personal Brand
Personal branding represents a strategic method for exhibiting professional credibility, highlighting expertise, and distinguishing oneself within a competitive job market. 
The strategies I employ to cultivate my personal brand encompass:
· Keeping an updated LinkedIn profile that emphasizes academic accomplishments, placements, voluntary experiences, and skills pertinent to SLT practice (RCSLT, 2023d)
· Composing and disseminating blog posts or articles on topics related to SLT to illustrate thought leadership and engagement with contemporary research (RCSLT, 2023b)
· Pursuing mentorship from lead SLTs to enhance clinical skills, professional conduct, and career development (RCSLT, 2023a)
A robust personal brand significantly improves employability showcasing a dedication to ongoing learning, professional excellence, and client-centred practice (Prospects, 2025). Regularly presenting oneself as knowledgeable, approachable, and ethically sound contributes to establishing credibility with prospective employers and professional colleagues.
Promoting Professional Identity
Fostering a professional identity requires active involvement with professional organizations, showcasing a commitment to continuous learning, exemplifying the values and ethics inherent to the profession (RCSLT, 2023a).
Participation in CPD events, conferences, workshops, and seminars, with active engagement in professional forums and discussion groups, contributes to the establishment of recognition and credibility within the SLT community (RCSLT, 2023b).
Nurturing a professional identity facilitates career advancement ensuring conformity with the practice standards mandated by regulatory bodies illustrating a commitment to enhancement of both personal skills and professionally (Schubert et al., 2023).
Building a Professional Network
A robust professional network is vital for career progression, mentorship, and access to job opportunities (Prospects, 2025). 
Steps to cultivate this network include:
· Enrolling in RCSLT and HCPC professional networks interacting with colleagues and industry experts (RCSLT, 2023d)
· Participating in national and regional conferences, seminars, and workshops connecting with leaders and specialists (RCSLT, 2023b)
· Building relationships with peers, mentors, and supervisors, online and face-to-face to share knowledge and insights (Prospects, 2025)
· Engaging in collaborative research, clinical projects, professional initiatives to acquire practical experience while broadening professional connections (RCSLT, 2023c)
Networking facilitates access to mentorship and guidance and paves the way for research collaborations, placements, and employment opportunities, essentially for career growth in the competitive SLT sector (NHS Learning Support Fund, 2025).
Action Plan and Timeline
[image: ]
This action plan is in accordance with HCPC standards and RCSLT professional development guidance, offering a systematic method for attaining competency, professional acknowledgment, and enduring career success (HCPC, 2023a; RCSLT, 2023a).
Resources Required
To achieve these objectives, access to a range of resources will be necessary, including:
· Accredited MSc programmes in SLT to acquire both theoretical and practical training (HCPC, 2023a)
· Supervised clinical placements across various healthcare and educational environments (RCSLT, 2023b)
· Financial assistance for attending CPD courses, workshops, and professional conferences (NHS Learning Support Fund, 2025)
· Guidance from mentors and professional networks offering feedback, support, and career advice (RCSLT, 2023d)
Moreover, continuous self-directed learning, access to research journals, and involvement in professional forums facilitates ongoing professional development and reflective practice (Huang et al., 2024).
Communicating Skills to Employers
Effectively articulating skills to prospective employers is essential for employability within the SLT sector (Prospects, 2025). Strategies to achieve this include:
· Crafting a CV emphasizing academic accomplishments, placements, volunteer experiences, and clinical competencies pertinent to the SLT position (RCSLT, 2023a)
· Assembling a professional portfolio recording case studies, assessments, therapeutic interventions, and reflective learning experiences (RCSLT, 2023b)
· Sustaining a professional online presence through LinkedIn and personal portfolio website highlighting achievements, ongoing education and engagement (RCSLT, 2023d)
· Preparing for structured interviews including scenario-based questions showcasing problem-solving, communication, and clinical reasoning abilities (Prospects, 2025)
These strategies illustrate competency and reflect professionalism, dedication, and appropriateness for the challenging yet fulfilling SLT profession (HCPC, 2023).


Conclusion
To become a SLT in the UK, one must possess a blend of academic knowledge, practical clinical abilities, personal qualities such as empathy, effective communication, adaptability, and professionalism. Through self-assessment, reflective practice, and systematic action planning, I intend to cultivate the necessary competencies for effective, ethical, and client-centred practice. 
Furthermore, developing a strong personal brand, enhancing professional identity, and creating a solid professional network will lay the groundwork for sustained career success. With commitment, ongoing education, and a dedication to excellence, I aim to make a significant contribution to the lives of individuals facing communication and swallowing disorders, thereby achieving a fulfilling and impactful career in the field of Speech and Language Therapy (RCSLT, 2023a; HCPC, 2023a; Prospects, 2025).


References
AHSA (2019). Augmentative and Alternative Communication (AAC). [online] Asha.org. Available at: https://www.asha.org/practice-portal/professional-issues/augmentative-and-alternative-communication/?srsltid=AfmBOop8u6vCTFP8ZYVDVP_O8KvrMfjiJFI9Pj0FzkUYqvyMBlHS5aSA (Accessed 1 November 2025).
Charalambous, M., Pierce, J.E., Pastou, G., Kola, E. and Savitz, S.I. (2025). The Role of Speech and Language Therapists (SLTs) in International Stroke Teams: a Systematic Review. International Journal of Language & Communication Disorders, [online] 60(4). doi:https://doi.org/10.1111/1460-6984.70062.
Dockrell, J.E., Howell, P., Leung, D. and Fugard, A.J.B. (2017). Children with Speech Language and Communication Needs in England: Challenges for Practice. Frontiers in Education, [online] 2(35). doi:https://doi.org/10.3389/feduc.2017.00035.
Deckers, M. and Zaalen, Y. van (2024). Insights into Shared Decision-Making in Interprofessional Teams for a Boy with down Syndrome with Communication and Language Issues: Simulation-Based Training for Medical and Allied Health Students. Healthcare, [online] 12(6), pp.681–681. doi:https://doi.org/10.3390/healthcare12060681.
Endeavour Marketing (2024). In Today’s Competitive Job market, Personal Branding Is Essential for Distinguishing Yourself from the crowd. a Strong Personal Brand Can Open Doors to New opportunities, Foster Professional growth, and Establish Your Reputation as an Expert in Your field. [online] Linkedin.com. Available at: https://www.linkedin.com/pulse/personal-branding-building-your-professional-identity-veddf (Accessed 3 November 2025).
Health and Care Professions Council (HCPC) (2023a) Standards of proficiency for speech and language therapists. Available at: https://www.hcpc-uk.org/standards/standards-of-proficiency/speech-and-language-therapists/ (Accessed 1 November 2025).
Health and Care Professions Council (HCPC) (2023b) Standards of conduct, performance and ethics. Available at: https://www.hcpc-uk.org/standards/standards-of-conduct-performance-and-ethics/ (Accessed 2 November 2025).
HCPC (2023). The Standards of Proficiency for Speech and Language Therapists. [online] Hcpc-uk.org. Available at: https://www.hcpc-uk.org/standards/standards-of-proficiency/speech-and-language-therapists/ (Accessed 2 November 2025).
Huang, L., Zhang, X., Wang, F., Zhang, S., Chang, X., Chu, Y., Wang, L., Jia, W. and Zhang, B. (2024). The Relationship between Reflective Ability and Professional identity: the Mediating Effect of self-directed Learning and self-efficacy for Junior Clinical Nurses. BMC Nursing, 23(1). doi:https://doi.org/10.1186/s12912-024-02534-3.
Kumah, E.A., McSherry, R., Bettany‐Saltikov, J., Schaik, P., Hamilton, S., Hogg, J. and Whittaker, V. (2022). Evidence‐informed Practice versus Evidence‐based Practice Educational Interventions for Improving knowledge, attitudes, understanding, and Behavior toward the Application of Evidence into practice: a Comprehensive Systematic Review of UG Student. Campbell Systematic Reviews, [online] 18(2). Available at: https://pmc.ncbi.nlm.nih.gov/articles/PMC9013402/ (Accessed 2 November 2025).
National Careers Service (2025) Speech and language therapist. Available at: https://nationalcareers.service.gov.uk/job-profiles/speech-and-language-therapist (Accessed 20 October 2025).
NHS Learning Support Fund (2025) Financial support for healthcare students. Available at: https://www.nhsbsa.nhs.uk/nhs-learning-support-fund-lsf (Accessed 19 October 2025).
NHS (2019). Speech and Language Therapist. [online] NHS Health Careers. Available at: https://www.healthcareers.nhs.uk/explore-roles/allied-health-professionals/roles-allied-health-professions/speech-and-language-therapist (Accessed 26 October 2025).
Outcomes First Group. “Job Details - Outcomes First Group Careers.” Outcomes First Group Careers, Apr. 2025, careers.outcomesfirstgroup.co.uk/jobs/job-details/?id=285247#full-description (Accessed 1 November. 2025).
Prospects (2025) Speech and language therapist job profile. Available at: https://www.prospects.ac.uk/job-profiles/speech-and-language-therapist (Accessed 19 October 2025).
Richards, H. and Lundie, V. (2025). Strengths and Challenges of the Speech and Language Therapy (SLT) Degree Apprenticeship Route: Initial Stakeholder Perspectives. International Journal of Language & Communication Disorders, 60(4). doi:https://doi.org/10.1111/1460-6984.70071.
Royal College of Speech and Language Therapists (RCSLT) (2023a) Professional Development Framework. Available at: https://www.rcslt.org/learning/professional-development-framework/ (Accessed 19 October 2025).
Royal College of Speech and Language Therapists (RCSLT) (2023b) Professional Development Scenarios. Available at: https://www.rcslt.org/learning/professional-development-framework/professional-development-scenarios/ (Accessed 18 October 2025).
Royal College of Speech and Language Therapists (RCSLT) (2023c) Speech and language therapy leadership resources. Available at: https://www.rcslt.org/learning/leadership-resources/ (Accessed 19 October 2025).
Royal College of Speech and Language Therapists (RCSLT) (2023d) Networking and professional opportunities. Available at: https://www.rcslt.org/members/networking/ (Accessed 20 October 2025).
Royal Hospital of Neuro-disability (2019). Guidelines for Speech and Language Therapists Working with Adults in a Disorder of Consciousness (DOC) Developed by a UK-wide Group of Speech and Language Therapists at. [online] Available at: https://www.rhn.org.uk/wp-content/uploads/2016/04/SLT-DOC-guidelines-RCSLT-version-Jan-2020.pdf.
Schubert, S., Buus, N., Monrouxe, L.V. and Hunt, C. (2023). The Development of Professional Identity in Clinical psychologists: a Scoping Review. Medical Education, 57(7). doi:https://doi.org/10.1111/medu.15082.
Varkey, B. (2021). Principles of Clinical Ethics and Their Application to Practice. Medical Principles and Practice, [online] 30(1), pp.17–28. doi:https://doi.org/10.1159/000509119.

2

image3.emf
Clinical job pack  (New) 2025.pdf


Clinical job pack (New) 2025.pdf


 


WELCOME 


                                                                                                                                         


  


  


  


Candidate Information Pack  


2025 







 


WELCOME 


 


 


Dear Candidate  


Firstly, I would like to say a big thank you for thinking about joining Outcomes First Group. This candidate 


pack will support you with your application and provide you with all the information required.  


 


OFG GROWTH & DEVELOPMENT  


Outcomes First Group is the leading provider of world-class education. We believe every child will flourish 


in an environment intentionally crafted for their success and positive wellbeing. For us, exceptional 


education starts by knowing every child well enough to be able to tailor our teaching to their individual 


abilities and aspirations. It’s part of a culture of aspiration, in which academic ambition is complemented by 


pastoral care and personalised support. 


 


Through our expert-led brands – Acorn Education, Options Autism, Momenta Connect & Blenheim 


Schools– we deliver dedicated, specialist services that enable all pupils we educate to overcome barriers, 


develop and flourish, and achieve their own personal goals. Our frontline service areas cover education, 


care and clinical services, while our central services deliver the support that keeps our entire organisation 


running smoothly. 


 


Pupil-centred, collaborative and integrated, our multidisciplinary teams work together to deliver the highest 


possible outcomes to ensure the children we educate can fulfil their potential and are skilled to move into 


society and make a meaningful contribution.  


 


Right across our Group, our teams are dedicated to supporting our neurodivergent pupils to respond with 


positivity and self-belief for the best possible outcomes. Our aim is to unlock each pupil’s unique potential 


–whatever that looks like for them – and equip them for a fulfilling future in which they can thrive. 


 


Outcomes First Group is committed to making sure each and every pupil we educate and care for has the 


best possible experience with us, opportunities to be happy, and is prepared for their transition to 


adulthood. 


 







                                                                                                                                                


 


 


OFG CLINICAL TEAMS 


Our clinical team works alongside education and care teams to develop a shared understanding of the 


skills, resources and practices in place, ensuring we deliver provision of the highest quality and maximise 


each person’s outcomes. 


 


Our evidence-informed models are based on National Institute of Clinical Excellence (NICE) guidelines to 


ensure the effective provision of clinical services throughout the organisation. 


 


Ultimately, we aim to improve the quality and efficiency of evidence-based care, allowing us to work towards 


maximising quality of life in a truly integrated manner. The frameworks ensure that we have a robust 


understanding of strengths and weaknesses, which are then transferred into meaningful educational and 


residential strategies to achieve the best possible outcomes for every individual in our care. 


 


Due to the size of Outcomes First Group, we have split the clinical team into smaller regional localities. 


Each locality has a locality clinical lead that supports the clinical site leads to coordinate their 


multidisciplinary clinical teams that are based at our schools. All locality clinical leads report to our clinical 


directors and work alongside the regional directors of schools. We understand the importance of having 


support and guidance within a clinical role, and this ensures that you can always contact your senior team 


as required.  


 


Within each locality, we offer monthly line management, clinical supervision and regional forums to support 


development. Continuous Professional Development (CPD) opportunities, clinical forums and training are 


also offered by Outcomes First Group. The clinical localities are established and growing, follow guidance 


from OFSTED, Health & Care Professions Council and the relevant professional bodies for each discipline.  


In your clinical locality, you may be required to work across a range of educational and care settings, 


however you will have a base from which you operate. Arrangements for travel will be confirmed with your 


site lead should you be successful with your application.  


 


 


 


 


 







                                                                                                                                                


 


 


OUR LEAD CLINICIANS 


Our clinical services are guided by our Chief Clinical Officer, Dr Freya Spicer-White, our Clinical Directors 


and Practice & Standards team. We believe in a collaborative approach, with a multidisciplinary clinical 


leadership team, to allow for the unique contribution that each discipline has to offer the level of specialist 


care that we deliver at Outcomes First Group. Multimodal working is key to supporting our children and 


young people. 


 


Clinical Operations: 


• Dr Helen Hughes – Clinical Director- Acorn Education 


• Dr Kieran Lord – Clinical Director- Options Autism 


Practice & Standards Team: 


• Dr Leanne Johnson – Head of Clinical Quality Assurance & Trauma Informed Practice 


• Lucy Shortt – Head of Speech and Language Therapy 


• Shirley Tudor – Head of Occupational Therapy 


• Dr Katie Caddick-Eardley- Head of Psychological Practice 


 


Outcomes First Group continues to grow and develop as a company, learning from our members of staff 


and listening to them to understand how our services can move forward. Strategic development is 


prioritised in our growing services. I am looking for a candidate who is enthusiastic and is driven by the 


successes of children and young people to join our expanding team. 


 


Thank you for your interest in Outcomes First Group and this role. I wish you every success with your 


application.  


Yours sincerely, 


 


 


Dr Freya Spicer-White  


Chief Clinical Officer 







                                                                                                                                                


 


 


ABOUT OUTCOMES FIRST GROUP  


Have a look at our website to learn more about the service area you are applying for. Our clinical services 


work within schools, post-16 colleges and high-quality residential environments. We offer a range of 


specialist services to help children and young people to overcome barriers and engage in education, 


through professional services from Momenta Connect.  


 


Here you can read more about OFG’s schools & services, quality & impact, vision, mission and promise, 


as well as to view the members of our executive board. 


  


https://www.outcomesfirstgroup.co.uk/ 


 


HOW IS OUTCOMES FIRST GROUP ORGANISED?  


Through our four brands – Acorn Education, Options Autism, Blenheim Schools and Momenta Connect – 


we deliver dedicated, specialist services that enable all those we educate to overcome barriers, develop 


and flourish, and achieve their own personal goals. 


 


 


 


OUR CLINICAL APPROACH 


Our Trauma Informed Practice (TIP) model supports our Acorn Education colleagues in understanding the 


impact of trauma on a child’s early experiences, the subsequent internal world they have developed, and 


how this relates to the survival skills (or behaviour) they have developed. This helps us to meet and respond 


thoughtfully to the underlying need, rather than respond to behaviour.  


 



https://www.outcomesfirstgroup.co.uk/





                                                                                                                                                


 


 


The TIP approach encourages colleagues to standardise 


their practice through the lens of Connect, Co-Regulate and 


Co-Reflect. It is a comprehensive approach based on the 


current evidence base, emphasising the importance of 


relationships that young people require in trauma recovery. 


 


Ask, Accept, Develop (AAD) is our unique Neurodiversity strategy that supports Options Autism 


colleagues. It recognises that despite underlying shared traits, autistic individuals are vastly different from 


one another. Some autistic individuals are cognitively talented, some have a significant intellectual 


impairment; our strategy has been created to ensure all abilities have been considered and included, 


although some parts of the strategy may be more relevant to specific needs. 


The main objective of our Neurodiversity Strategy is to 


strengthen and continually progress our approach to the 


provision of care, education and clinical services to autistic 


individuals in an environment which is conducive to their 


strengths and needs. 


 


OUTCOMES FIRST GROUP VISION, MISSION & PROMISE  


We’re serious about our responsibility to the vulnerable children, young people and adults we educate. 


That’s why our vision, our mission and our promise are so important to us. They’re at the heart of our 


culture, and we live and breathe them every day. 


Our Vision 


Empower every child, whatever their ability, with a world-class education that nurtures potential, 


inspires lifelong learning, and equips them to thrive in a diverse and evolving world. 


Our Mission 


We commit to unlocking our pupils’ potential through personalised learning, innovation, and 


opportunity, supporting growth and aspirations. 







                                                                                                                                                


 


 


Our Promise 


o WE LISTEN. We never assume. 


o WE WORK TOGETHER. To make the remarkable happen. 


o WE ARE ACCOUNTABLE. To each other and for one another. 


OUR CLINICAL OFFER 


Our core team of clinicians are made up of skilled and experienced Psychologists, Speech and Language 


Therapists, Occupational Therapists, and Psychotherapists. Our qualified clinicians are supported by 


enthusiastic and dedicated Therapy Assistants and Assistant Psychologists, many of whom progress to 


become qualified through our apprenticeship programmes. 


Working in collaboration with local community service colleagues and bringing in consultant resources as 


necessary, the clinical teams provide comprehensive assessments and a range of life-enhancing 


interventions. All our clinical approaches are neurodiversity affirmative and trauma informed. 


The clinicians work seamlessly with the education team for true inter-disciplinary working. The inter-


disciplinary team will conduct a range of standardised assessments and observations when an individual 


transitions into our services, allowing us to develop a clear clinical plan. Our specialist teams will also create 


an individual’s unique set of core clinical documents, their ‘Communication Profile’, ‘My Sensory World’ and 


‘Understanding Me’ with coping skills. 


Our clinical recommendations can also include plans for adapting the environment around the individual, 


specialist training for those working with that individual and supporting our staff’s wellbeing through support 


and reflective practice.  


 


 







                                                                                                                                                


 


 


JOB PURPOSE 


You will be working as part of a multidisciplinary team to provide a specialist clinical services. You will work 


collaboratively with the team, the service and the wider community teams to promote the wellbeing and 


best interest of the young people and support them to achieve their goals, aims and objectives. You will 


undertake all aspects of your duties, working within ethical frameworks as per the requirements of 


professional conduct. 


You will be expected to provide advice, information and training for staff members and others such as 


family, carers and Local Authorities in multiple subject areas. 


Professional development of staff in your setting should be supported through dissemination of 


understanding, knowledge and good evidenced based practice. 


 


BENEFITS & REWARDS 


 


Benefits and Rewards - We offer a market-leading Flexible Benefits Platform, Vista, which enables you to 


adjust your benefits to suit your circumstances.  


• New starter training allowance 


• An extra day’s holiday for ‘One Moment in 


Time’, a special day of your choice (birthday, 


child’s first day at school etc.) 


• Professional support network 


• Contributory Pension 


• Employee Rewards Hub – access to discounts, 


offers and cashback with 100’s of discount 


options valid in the UK and abroad 


• Career pathways and a dedicated learning and 


development team 


• Cycle to Work scheme 


• Free parking 


• ‘Your Wellbeing Matters’ Programme 


• Employee Assistance Programme 


• Salary Finance 


• A wide range of health, wellbeing, and 


insurance benefits 


• Electric Car Purchase Scheme 


• Critical illness cover 


• Free meals when working at schools that have 


dining halls 


https://careers.outcomesfirstgroup.co.uk/working-for-us/ 


 



https://careers.outcomesfirstgroup.co.uk/working-for-us/
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Job Description (General) 
Speech and Language Therapist (SALT)  


Clinical 


 


Job Title  Speech and Language Therapist (SALT) 
 


(This is a generic job description for the role of SALT – see note about 
additional responsibilities and expectations for Specialist and Highly 
Specialist SALT’s) 


 


Responsible to  
Clinical Director or through delegation to the Lead Clinician and 
Regional Clinical Lead 


 The post is located within a designated service and the post holder is 
required to ensure their role delivery and activity meets the agreed 
standards and expectations of the Head of Service. 


 


Responsible for  
Therapy Assistants and Speech and Language Therapy Apprentices 
where appropriate. 


 


Key Internal Contacts  
 


Other staff within the Clinical multi-disciplinary team 
 Staff in other departments within the service for example education  
 Staff in other services in the region. 
 Central services office staff. 
 


Key External Contacts  
 
Pupil or services user relatives, advocates, and others. 


 Placing authorities, regulatory and inspection bodies. 
 Local services – statutory, voluntary and community neighbours. 
 


Job Role and Purpose 
 
This role is suitable for qualified Speech and Language Therapists who have with certified 
membership with the RCSALT and who are developing their clinical experience and some 
more specialist areas. As a registered practitioner you are personal responsible for your 
professional practice and maintenance of CPD but will be provided some opportunities in the 
Outcomes First Group (OFG). You will work closely with your line manager and clinical 
supervisor to create a responsive SALT service where you work and ensure that evidence-
based practice is delivered in line with OFG policies, standards and ways of working. 
 
As part of the multi-disciplinary team, you will provide advice, information, mentoring and 
training to staff, other members in the multi-disciplinary team and other agencies regarding 
the scope of SALT practice relevant to individuals who present with a wide range of 
communication strengths, differences, traits, difficulties and needs profiles who might have 







 


 


additional needs and present with behaviours that challenge. 
 


KEY TASKS & RESPONSIBILITIES 
 


Professional and Clinical 
 


• To model standards of best practice in line with RCSALT code of conduct, HCPC 
standards of proficiency and the principles of clinical governance within own 
professional activities.  


• To participate in the process of baseline screening and provide feedback to the 
team. 


• To carry out specialist SALT assessment on pupils with diverse presentations to 
develop a clear understanding of their individual strengths, differences, traits, 
difficulties and needs profiles and any additional barriers to engagement and 
learning. 


• To provide advice, guidance, support, training and intervention within the framework 
of the OFG Clinical offer. 


• To base decisions in relation to needs on relevant history, findings of assessment, 
relevant evidence-based research, theory, practice and different developmental 
processes.  


• To use sound clinical judgement to formulate intervention plans and programmes 
which take account of needs as specified in the Education, Health and Care Plans 
(EHCP). 


• To monitor and report on progress. 


• To work independently with own caseload, under guidance of clinical 
supervisor/clinical lead, to provide direct assessment and independent/group 
intervention.  


• To contribute to the monitoring and risk assessment of the specific client group within 
own caseload.  


• To attend and contribute, as a clinician, to multi-disciplinary and multi-agency 
meetings, which encompasses the education, residential and clinical services, as 
appropriate and when required.  


• To provide support and opportunities top pupils which will promote the development 
of communication skills, greater awareness and the ability to make choices and 
advocate for themselves.  


• To work with and advocate for parents / carers and respect their rights and wishes. 


• To provide advice, guidance and support to parents. 


• To advocate for the pupils. 


• To ensure appropriate liaison with professionals from external agencies in relation to 
shared cases, including agencies working with the specific client groups and their 
caregivers.  







 


 


• To communicate and share information in a skilled and sensitive manner with 
individuals and their families, other professionals and agencies using the highest 
levels of interpersonal skills in situations which are likely to be highly emotive.  


• To ensure that standards of excellence are maintained, especially in relation to SALT 
intervention and programmes for the pupils within the designated services.  


• To participate in the evaluation of clinical work and contribute to the development of 
best evidence-based practice for SALT within OFG.  


• To maintain the highest standards of clinical record keeping and report writing, this 
could be online or written records, specifically determined by the clinical site lead.   


• To produce SALT related risk assessments where required.  


Staff 
 


• To offer relevant SALT training, observation, explanation and modelling to staff within 
the services.  


• To raise awareness of company policies, values and mission and any procedures 
and/or standards set by the regulatory and professional body to staff members.  


• To promote teamwork and communication, in accordance with company policy.   
• To participate in team meetings, supervisions and annual reviews in accordance with 


company policy and the standards set by the regulatory body.  
• To work as a team member and identify opportunities for collaborating with 


colleagues and sharing the development of effective practice with them.  
 


Teaching, Training and Supervision 
 


• To provide SALT advice, consultation and training where appropriate, contributing to 
the development of effective and properly evaluated ongoing staff development and 
in-service training.  


• To continue to develop expertise around professional post-graduate training, clinical 
supervision and attend SALT specific activities within the company such as forums, 
briefings, Excellence Networks meetings and workshops.  


• To support with supervision and mentoring of other members of the clinical team, e.g. 
therapy assistant / SALT therapy assistant, NQP’s and degree apprentices, and their 
workload where appropriate.  


 
Policy and Service Development 
 


• To contribute to company and SaT service development, projects, working groups or 
special interest groups, drawing on the analysis of needs, using evidence-based 
evaluation of outcomes and following best practice guidelines.  


• To participate in multi-disciplinary meetings and generate written reports providing an 
SaLT perspective, following evidence-based and good practice.  


 







 


 


Practice and Ethical Guidelines  
 


• To maintain an up-to-date knowledge of legislation, national and local policies and 
issues in relation to the specific client group, which will include mandatory training on 
the company training platform.  


• To behave in a professional and courteous manner towards pupil, parents, and 
colleagues alike always in accordance with the policies of the organisation.  


• To be accountable for own professional action and recognise own professional 
boundaries, seeking advice from clinical supervisor/ line manager as appropriate.  


• To comply with service standards and practices to ensure that safe practices are 
always maintained.  


• To attend relevant training and development to maintain and develop competency 
skills and knowledge required for an SALT and maintain up to date HCPC and 
RCSALT registration.  


 


Administration and IT 
 


• To be competent in the use of basic IT packages, such as Microsoft 365 and Zoom, 
and be willing to learn to use AAC software and other programmes. 


• To maintain clinical records consistent with the current legislation, company policy, 
HCPC and RCSALT.  


• To undertake the administrative duties appropriate to your role.  
• To be aware of the mechanisms of clinical governance, quality assurance and audit 


of SALT services.  
 


Health and Well-Being  
 


• To be aware of the current legal requirements, national policies and guidance on 
safeguarding and the promotion of the well-being of the pupils.  


• To know how to identify potential abuse or neglect and follow safeguarding policy 
and procedures within your setting/s.  


• To know how to identify and support individual’s whose progress, development or 
well-being is affected by changes or difficulties in their personal circumstances, and 
when to refer them to colleagues for specialist support.  


• To be aware of company employee wellness programme and how to access 
benefits.  


 
 


Research and Service Evaluation 
• To be an active member of the service training programme by attendance at, and 


participation in in-service training and SALT workshops where appropriate.    
• To undertake the measurement and evaluation of work and current practices using 


evidence-based practice projects, audit and goal-based outcome measures under 
the guidance of more senior SALT’s.    







 


 


• To represent a professional SaLT viewpoint in relation to nationally accepted good 
practice and to ensure a high level of ethical standards and professional conduct.  


• To undertake or support appropriate agreed research within the service.   
 


Effort and Environment     
 


• To be flexible to the demands of the environment, including unpredictable work 
patterns, deadlines, and frequent interruptions.   


• To agree and work to a specified job plan, compiled in conjunction with your line 
manager.   


• To always maintain sensitivity to the emotional needs of pupils and their parents 
/carers when imparting potentially distressing information regarding the nature of 
pupils’ difficulties and implications of the same.    


• To work within the company infection control, risk management and Health & Safety 
guidelines, exercising safety and reporting all hazards and/or remedying them where 
appropriate.  


 
General 
 


• To ensure awareness that the service operates to agreed budgets and contribute to 
keeping within these budgets as instructed.  


• To be aware and always operate in accordance with company policies and 
procedures, with reference to Safeguarding, Child Protection, Whistleblowing, 
Complaints and Representations, Confidentiality, Data Protection and Behaviour 
Policies.   


• To promote the service as a valued, professional asset within its community and to 
promote a culture that individuals and staff always conduct themselves in a manner 
that reinforces this image.  


• To ensure that all actions are in the interests of the pupils that we support and the 
company. Maintain standards of behaviour in accordance with company policies, 
procedures and practices.  


• To carry out any other reasonable and relevant duties as required by the Regional 
Clinical Lead or Clinical Director.  


• To contribute to the overall ethos/work/aims of the company.  
 
 


Note 
 
The above serves as a guide and is not exhaustive; all professional staff are expected 
to undertake other duties and pieces of work as may be reasonably required by the 
Lead Clinician / Regional Clinical Lead / Director of Operations / Head of Service / 
Regional Director. You will be working as part of a friendly team and may be asked to 







 


 


provide extra support during busy periods, working together in a mutually supportive 
way towards shared priorities.  
 
This is a generic job description for SALT’s who have completed competencies and 
who are at an early stage in their career. Specialist SaLT’s and Highly Specialist 
SaLT’s will have higher levels of accountability and additional responsibilities e.g. line 
management / supervision, developing / delivering training, supporting the Head of 
Speech and Language Therapy to develop Standards and Guidance documents, 
taking an active role and responsibility in the SALT Excellence Networks, 
involvement in research projects. 


• Specialist SALT’s will be able to evidence enhanced level knowledge and skill 
working with pupils with complex profiles. 


• Highly Specialist SALT’s will be able to evidence much experience and 
specialist level knowledge, skill and expertise working with a similar client 
group in different settings.  


 
I have read through the job description and agree to perform the duties, as outlined 
above  
  


Job Holder’s signature   Signed on behalf of the OFG Group  


Name:   Name:  


Signed:  Title:  


Date:  Signed:  


  Date:  


  
 
 
 
 
 
 
 
PERSON SPECIFICATION   
 


Experience   Essential   Desirable   


 
SALT – up to 4 yrs experience post completion of competencies. 


✓          
 







 


 


 
 
Specialist SALT – 4+ years’ experience post completion of 
competencies supporting pupils with complex profiles and 
developing advanced specialist knowledge, skill and expertise. 
 
Highly Specialist SALT – 4yrs+ experience supporting pupils 
with complex profiles in a similar setting and advanced expert and 
specialist knowledge, skill and experience 


✓ 


✓ 


Experience in a previously held role for working with pupils with 
cognitive impairment, specific SLCN, neurodivergent profiles, 
social emotional and mental health difficulties and co-
occurrence.    


✓✓ ✓developing 


knowledge of neuro affirming and trauma informed practice. ✓✓ ✓developing 


Knowledge and clinical understanding of SALT theory and 
evidence-based practice. 


✓✓✓  


Experience of multi-disciplinary working in a range of 
settings with some responsibility for service & team performance 
and development.   


✓✓ ✓developing 


Experience of collaborating with and advocating for families and 
carers    


✓✓✓  


Evidence of advanced level specialist, knowledge, skill and 
expertise and / or postgraduate qualifications. 


✓ ✓developing 


Willingness to engage in CPD to further develop knowledge, skill 
and expertise in different areas of SaLT practice.  


✓✓✓  


Skills   Essential Desirable 


Good relationship building skills. ✓✓✓  


Good communication skills (oral and written). ✓✓✓  


Ability to demonstrate sound clinical reasoning skills.  ✓✓ ✓developing 


Good time management and organisational skills.    ✓✓✓  


Clear understanding of the standards of practice (SOP) 
expected by the regulatory (HCPC) and professional body 
(RCSALT). 


✓✓✓  


In-depth understanding of different types of SALT assessment 
and approaches and how to adapt these according to the profile 
of the pupil.  


✓✓ ✓developing 


In-depth understanding of to how use clinical reasoning when 
making decisions on how to support a pupil’s profile of need. 


✓✓ ✓developing 







 


 


In-depth knowledge of different approaches, strategies and 
programmes intervention and the ability to demonstrate sound 
clinical reason when selecting. 


✓✓ ✓developing 


Experienced in formulating and delivering therapy plans based 
on need for pupils with complex profiles. 


✓✓ ✓developing 


In-depth understanding of how to reflect on experiences to gain 
new insights into own practice.  


✓✓ ✓ 


✓developing 


In-depth understanding of the other differences, e.g. sensory 
and motor, which may impact on an individual’s communication 
strengths, differences, traits, difficulties and needs profile and 
their ability to engage in learning. 


✓✓ ✓developing 


Clear evidence of understanding the relationship between arousal 
levels and communication. 


✓✓ ✓developing 


Knowledge of legislation and its implications for both clinical 
practice and professional management in relation to the client 
group  


✓✓✓  


Foundational IT skills and motivation to continue to develop 
knowledge and skill e.g. AAC software. 


✓✓✓  


Active engagement in quality improvement and enhanced service 


delivery 
✓✓ ✓developing 


Understanding of governance processes, professional standards 
of practice in relation to confidentiality and record keeping.     


✓✓✓  


Ability to work collaboratively as part of the multi-disciplinary 
team, as well as support the supervision of staff and students.   


✓✓✓  


Experience in the supervision of NQP’s, Degree Apprentices, 
SaLT’s, students and assistant practitioners 


✓✓ ✓developing 


Willingness to support pupils who at times are presenting with 
behaviours that challenge or distress others or indicate their own 
distress e.g. experienced bereavement, personal care difficulties 
or challenges or self-injurious behaviour. 


✓✓✓  


Qualifications & Training   Essential Desirable 


Undergraduate or Postgraduate degree in Speech and 
Language Therapy 


✓✓✓ 
 


Evidence of expert level knowledge, skill and expertise in 
specialist areas of practice relevant to the cohort of pupils in 
OFG services. 


✓ 
✓developing 


Post graduate qualifications or evidence of advanced practitioner 
status. 


✓ ✓ 







 


 


HCPC and RCSALT registered (in date) ✓✓✓  


Willingness to attend training courses and work towards further 
qualifications relevant to the client group. 


✓✓✓ 
 


Other   Essential Desirable 


Commitment to the values of the organisation ✓✓✓  


Full driving license and access to a car ✓✓ ✓(in some 


cases 


essential) 


Ability and willingness to travel to different sites within a 
reasonable distance 


✓✓✓  


Ability and willingness to travel on company business ✓✓✓  


Flexible approach to working environments and solution focused when 
challenges arise 


✓✓✓  


Able to work under pressure and to deadlines whenever needed ✓✓✓  


 






