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[bookmark: _Toc98289133]ABSTRACT
In emerging countries, digital skills such as computer, communication, internet, and advanced digital abilities are projected to give prospective employees a considerable competitive advantage in obtaining and retaining relatively high-paying employment, particularly in the service sector. Digital skills are not divided into two categories; rather, they are classified according to their ranges and phases. Numerous international organizations, including the United Nations, are aiming to increase the employability of people worldwide. I require greater information in order to comprehend the relationship between digital skills and employability, more precisely, the degree to which digital abilities are required for civilizing jobs. I am able to observe the association between digital abilities and employability in this study by conducting interviews with government officials. Findings
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[bookmark: _Toc98289134]1.0 INTRODUCTION 
Skills have evolved into a critical component of contemporary cultures, economies, education, and jobs. This period has been variously referred to as the digital age, in which a digital society (Ashcroft et al. 2005), knowledge-based economy, and information revolution are critical. According to (Gazier 1999), digital skills are projected to lower poverty levels to some extent and boost employment rates or at the very least provide a basic step toward gaining higher paying jobs in emerging nations such as Pakistan (Denny,2003). Academic realms, as well as other social sectors, have embraced various electronic means (Whiteley 1995), but the development of digital skills or tools for education and the job market has occurred concurrently, resulting in the creation of a teaching and learning environment. Dr. Tseng (1972).The concept of understanding the student-centered model that equipped students.
The objective of the research is to find out the relationship between digital skills and employability. 
[bookmark: _Toc98289135]


2.0 Research Design: 
[bookmark: _Toc98289136]2.1 Research Questions: 
1) How important is digital skills for employment?
2) What level of digital skill is associated with increased employment?
3) What are the most needed digital skills for employees? 
[bookmark: _Toc98289137]2.2 Method: 
The study follows qualitative method. Five officials working in different fields are being contacted and interviewed. Then the interview was narrated and interpreted to come up with the result. 
[bookmark: _Toc98289138]2.3 Ethical Consideration:
In the case of a dissertation or thesis, the researcher directly conducted the research and produced the dissertation or thesis themselves, rather than using a ghostwriter or a third-party to do the work for them.
1)To avoid plagiarism, all sources utilized in the book are correctly credited (cited) when they are mentioned in the text.
2) All of the data and findings are genuine and not the result of a fabrication. For inspection and validation of the findings, the original data can be provided upon request.

[bookmark: _Toc98289139]3.0 Result:
1.      According to you how important is digital skills for employability? 
According to the first interviewee, digital abilities are extremely crucial these days, especially in the workplace. In current age of digitalization, it is essential to have these abilities. It is critical in both daily living and professional endeavors.
According to the second interviewee, digital abilities are extremely valuable for today's job market. Nowadays, the majority of workplace operations are carried out digitally. Someone who does not have digital abilities will find it extremely difficult to keep up with the demands of his or her job.
To paraphrase another participant, data and technology are bringing about countless changes in many areas, particularly in the labor market and personal life, particularly in the current world. If you do not have digital skills, navigating through these industries will be difficult. Additionally, in order to acquire a good job and survive in the job market, you must be knowledgeable about digital abilities.
Fourteenth, digital talent is vital for employability since the new era is based on it, and while most job seekers have graduated in a variety of fields, we can distinguish one applicant from another by their other skills, such as digital skill.
According to the fifth interviewee, I think digital talent is most crucial because of its expanding need. If somebody can demonstrate that they possess those kind of abilities, their chances of finding work increase significantly as compared to people who do not.
2.	What are the most needed digital skills that you believer on should have?
In the words of the first interviewee, "Based on my observations and experiences, I can recommend that one should understand MS office (all of it) thoroughly." Afterwards, I will propose that others learn coding languages that are relevant to their careers. For example, if you want to become a business analyst, you should learn Python and R, and the same goes for other sectors. Make an effort to choose talents that are aligned with your interest and career path.


One should be able to handle information and substance, according to the second interviewee, by having the fundamental skills.
According to the third interviewee, if an employee has digital skills, he or she can easily complete any official work. For example, if a company has 100 employees, at the end of the month, they must complete a summary, which he or she can complete with a single click.

According to the fourth interviewee, one should be able to communicate effectively via digital media. Because there are dozens of different ways for people to communicate with one another. However, the most crucial ones are communication, computer, data analytics, and so on and so forth.
According to the fifth interviewee, basic computer operations, working with communication, and the ability to handle smart (Android) devices are the digital skills that are most in demand for someone today.
3.	Do you think that digital skills give you an advantage as an employee & why?
According to the first interviewee, having digital abilities is essential for surviving in the job market these days. In the event that you do not possess the necessary digital skills, you run the risk of being fired from your employer. Because the organization is constantly on the lookout for workers with exceptional technical and digital abilities, which are required to dominate the industry. In the absence of the talents that they require, there is no compelling reason to keep you on the payroll. It's something you have to learn.

To paraphrase what was said by the second interviewee, "Yes, I believe that digital abilities provide me confidence and preference when doing my job duties as an employee."

It (DS) enables me to increase up my working pace as well as accurately sometimes.

According to the third interviewee, the answer is, without a doubt, yes. Because if I am capable of handling information and material, I will be able to apply the information in a variety of fields.
To wit, digital communication is both the most effective and the most cost-effective mode of communication, according to the fourth interviewee.
According to the fifth interviewee, there is no doubt that it gives the advantage. Employees who possess these abilities are more productive and efficient.
4.	What should be your suggestion for the fresh graduate regarding digital skills?
According to the first person that was interviewed,

Fresh graduates should be technologically and skillfully literate. They should acquire these abilities during the course of their university studies. It is recommended that, if they are unable to master it throughout their undergraduate years, they should pursue it by devoting a few additional months to skill development by enrolling in courses on various platforms. And the most essential thing to remember is that it will take time, so don't be in a hurry.
The second interviewee stated that, according to him,

Before applying for a job, recent grads should be able to communicate effectively digitally.

It is possible that they will learn it (DS) during their student life.

They can benefit from free learning resources available on the internet, such as YouTube and Google.
It is recommended that they concentrate on developing these talents, according to the third interviewee Starting with the fundamentals and progressing to a more advanced level is the goal.
Fourth-year students have "fresh minds," according to the fourth interviewee. As a result, they should make use of it to broaden their knowledge. One must continue to study these talents on a regular basis, one by one.
According to the fifth interviewee, recent grads have a fresh set of eyes on the world. Therefore, people should take use of it in order to increase their knowledge. One must continue to study these abilities on a regular basis and one by one, until they are fully developed.




[bookmark: _Toc98289140]Discussion:
As part of this study, the researchers set out to establish a relationship between digital skills and employability, as well as the significance of digital skills in the context of employability and productivity. On the other hand, those with digital abilities were found to be significantly connected with employment opportunities. Today's world demands that people have strong computer, communication, and internet abilities, as well as advanced digital skills (the ability to handle a range of different forms of technology). Having these skills is essential for obtaining chosen vocations. Other characteristics, such as higher education and health-related attitudes, can influence one's employability and capacity to locate well-paying jobs.
For the sake of this study, digital skills are fundamentally defined as those abilities that are required for obtaining, maintaining, and performing well in a job role using digital technology. In order to complete this research, five officials from a diverse variety of different sectors were interviewed in detail. According to the findings of the study, employability in the workplace is connected with digital competencies.

[bookmark: _Toc98289141]Conclusion: 
In today's world, it is essential to be technologically literate. Possessing digital abilities might provide a competitive advantage to a prospective or current employee. The findings of the study demonstrate the relevance of digital abilities as well as their utility in the job. The findings of the study will be beneficial to all current and future employees from a variety of industries. Furthermore, this study can be conducted on a variety of sectors in order to produce a more detailed output in the future.
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Interview Questions:
1. According to you how important is digital skill for employability?
2. What ae the most needed digital skills that you believe one should have?
3. Do you think digital skills gives you an advantage as an employee & why?
4. What should be your suggestion for the fresh graduates regarding digital skills? 


