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Gibbs’ model of reflection has six different stages to follow, which is explained by The University Of Edinburgh (2020), Oxford Brookes University (2019) and many more, but when compared to Schon’s model as discussed by Dymoke and Harrison (2008), Schon’s model only includes two parts, and these are not steps to follow, they are just two different parts of reflection. Cambridge Assessment International Education (No Date) explain how Schon’s model of reflection’s two parts include ‘reflection-in-action’ which is when you reflect in the moment, and ‘reflection-on-action’ which is done after the moment. Dallos and Stedman (2009) discuss how having a model with different stages to follow, gives the practitioner a structure as well as a starting point, so Gibbs’ model is good for this, whereas Schon’s may not be as good. Brock (2015) also emphasises on the importance of having a model of reflection with different steps is great for practitioners. Gibb’s model would be suited for someone who is new to reflection as it is an easy enough model to follow, and it tells you what you need to ask yourself. From having something to follow as a guide when reflecting, it is easier for the practitioners who may not have undertaken in any type of reflective practice before to understand.
Schon’s model may be better suited to practitioners who have had more experience with reflective practice as Smith and Craft (2011) describes how Schon’s step of ‘reflection-in-action’ is where the practitioner would reflect during the experience, which a practitioner with not a lot of experience with reflection would struggle with, which compared to Gibb’s model which would be suited for someone who is new to reflection as it is an easy enough model to follow, and it tells you what you need to ask yourself, and it is not complex when compared to Schon’s.
Gananathon (2011) cited in Venninen et al (2012) talks about how his study resulted in the conclusion that reflection through teamwork was a good thing and better results were obtained when reflecting as a team, and Stacey (2009) also talks on the importance of reflecting as a team as without it the practice would not be developed.  Gibb’s model of reflection would give the practitioners the opportunity to sit down and reflect together due to the easy process of it, whereas Schon’s model would not give such an opportunity as his revolves reflection-in-action which according to Dymoke and Harrison (2008) is done in the unconscious mind, which means you do it while in action without really thinking about it, so it would be hard to reflect-in-action as a team. 
Another comparison of the two models is that Gibbs’ model can only be used after the situation has happened, whereas Schon’s can be used during the situation as well as afterwards. Jonns (2013) talks how it is important that practitioners should be comfortable in using both steps of Schon’s model, so that they can appropriately use the relevant theory and research in their practice. Therefore, for this reason this may make some practitioners believe that Schon’s model is the best to use as it involves reflecting in and out of action. 
Hayes (2017) et al discusses how practitioners may not have time for reflection afterwards, which when comparing the models it is good for the practitioners to use Schon’s model as it allows them to reflect in action, whereas Gibbs’ model only allows them to reflect afterwards. 
The University Of Edinburgh (2020) discusses how Gibbs’ cyclic nature is particularly well for repeated experiences, and this cyclic nature is something that Schon’s model does not have. Gibbs’ cyclic nature allows practitioners to learn and plan from their experiences, and it allows them to concentrate on important aspects such as what went good, what did not go good and differently to Schon’s it allows the practitioners to discuss their feelings. For example, Hallet (2013) talks about how when they discuss their feelings and opinions about the situation, it allows the practitioner to keep the children’s best interest at the centre of everything, in order to get the best learning outcomes for them. 
As Gibb’s model allows the practitioner to discuss their feelings, it gives them the chance to become good reflective practitioners, as when they look back to what had happened, they could think to themselves about why they felt in that particular way doing that task, did they feel like they were not prepared enough? Did they feel like they could have done better in a certain part? Well these types of questions would make the practitioner think hard, and it would give them the opportunity to change things so that they feel better in doing something. Gibbs’ model allows the practitioner to become more confident over time, not only in the way they practice, but also in the way they reflect. Schon’s model does not give them this type of chance where they can discuss all these feelings and so on. 
Although the work of Schon had developed the process of reflection, Middleton (2017) criticises his model as she believes that it ignores all essential features of context, and for being unreflexive. Middleton (2017) discusses that she believes that it is not possible for a practitioner to distance themselves in the moment and reflect while the situation is ongoing. But although Schon’s model does allow you to reflect afterwards, Gibbs’ model only gives you the chance to reflect after the situation has happened, which is better and more realistic as Middleton (2017) previously discussed how it is nowhere near possible to reflect in action. 




Element 2
Reflective Practice And How To Become A Reflective Practitioner
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(Source: Google search,2020) 


What is reflective practice? 
Pacey (2016) talk about the process of reflective practice beginning with thinking and analysing of your practice, and then challenging, modifying, developing and improving it if you do it again. This could be anything from doing an activity with children, or to a scenario where you could look back on and think that you would maybe deal with it differently if it would happen again.

What is Reflection? 
According to Boud et al (….), reflection is an important activity that all individuals do. He says it is when individuals recapture/go over an experience/situation that has happened, then think about it to then mull over and then to lastly evaluate it. 














Do you:
· Reflect on any factors that will have influenced your response to a situation?
· Think about the purpose of your response?.
· Consider the craft of your response?.
· Think about your feelings after a situation/activity?.
· Look back and think if something went good, or if it went bad- and then think why it went good/bad. 



If yes, then according to Jonns (2013) you are a reflective practitioner. He believes that by asking any of these questions to yourself, they are an open path to start reflecting on an experience/activity and it enables you to learn through it, meaning when faced with a similar situation in the future you will respond in a more effective way, or do something differently as you feel the activity or situation may go better this way. 





















	
Why Is It Important That You Become Reflective Practitioners?
There are many reasons behind why you should become a reflective practitioner:
Bleach (2016) and Brock (2015) both emphasize on how important reflective practice is and is central in ensuring that the highest standards of practice are met within settings and in time this will benefit the children. 

Brock (2015) says how being a reflective practitioner can help you further your professional develop such as gaining promotions or studying a higher qualification. 

As an early years practitioner you may become set in certain ways, and as Jonns (2013) discusses how practitioners may find difficulty in trying or finding out new things, especially when their lives become familiar to them. Therefore, for that reason, being a reflective practitioner is good as it gives you the opportunity to try or do new things, meaning new experiences and better practices. 

There are many benefits to being a reflecting practitioner as discussed by Pacey (2016) which include:
· Improving your confidence and motivation in the workplace. 
· Helps you to identify professional development needs. 
· Helps you to set targets on different aspects of your practice. 

How does becoming a reflective practitioner have an impact on the children and their parents/carers, services, activities and experiences?
Pacey (2016) and Hudson (no date) both discuss how there are benefits to the children when you are a reflective practitioner, these include:
· The child’s individual needs are more likely to be met. 
· The practitioner will have a better understanding of how to support the child, meaning better care/teaching for the child. 
· From being a reflective practitioner, the child will then feel a greater sense of well-being in the setting. 
· They will have an environment that is appropriate, interactive and enabling with suitable resources for them which they will have a range of different and better opportunities.

Nutbrown (2012) explains how by children experiencing a high standard of quality early education and care, then it can have a lasting and positive impact on the child’s educational outcomes. But to be able to provide this standard of care, the practitioner must be a reflective practitioner and continually reflecting on how to make things better for the children. 

Being a reflective practitioner will also have a great impact on the parents, as Pacey (2016) talks about how the parents will be able to see changes in the practitioner and feel confident that the care they are giving to their child is the best and highest quality and is improving continually. 









































                                                                  (source: Google Search 2020)For further information on reflective practice in the early years, here are some useful links:

https://www.youtube.com/watch?v=SplxysYNP10

https://www.youtube.com/watch?v=KLvzL6RUUQ4

https://www.youtube.com/watch?v=2WrratEuPC0


[image: Image result for children in class]





Element 3- Reflective Log. 

Element 3

	Brief description of the activity (no more than 50 words)

	Cooking session with 15 children, aged between 4 and 5. Myself and another member of staff were taking the session.

	Aim/Objective of the activity

	The aim of this activity is for the children to use their sensory and motor skills, by being able to feel the texture of the oats, tasting the porridge when made, and to use their hands to mix the oats and milk together with a mixing spoon.

	Your role

	I had planned the session and will also be leading it. 

	Positive aspects – why?  How could these be developed further?

	The children enjoyed the activity as I could see their reactions and how they were responding. It was well planned in my opinion as I ensured that I had all of the resources need and enough for each child.
The tone of my voice throughout the session I think was another positive aspect, as I was not keeping to just one pitch, I was exaggerating on some words, and used a different pitch all throughout, and I was also referring back to the story of Goldilocks and The Three Bears to keep the children interested. 
Another positive aspect is that I ensured that the resources I used were all child friendly, meaning I was using plastic mixing bowls instead of glass and had them in different colours.

	Challenging aspects – why?  Link to your own practice.

	One challenging aspect was the child-staff ratio. I had not thought this through enough, meaning when it came to the children wanting help to mix their milk and oats together, we struggled to get around to help each child and they started to play up or make a mess when trying to do it themselves. 
Another challenging aspect was keeping the children focused on me, as I had not thought through about the location I was doing the activity in, and there was another member of staff in the same room doing a different activity with another group of children. So I felt like trying to keep the children focused on me and the activity we were doing was quite hard. 
When microwaving the children’s porridge that they had mixed, we only had one microwave so it took us longer than what we thought to microwave each one. while doing this the children begun to wonder around the classroom, but it was because we were taking too long to microwave them and they were become restless/bored. 


	What knowledge did you demonstrate?

	I have completed my Level 2 Food hygiene therefore I have enough understanding on the hygiene/cleanliness of cooking. We were cooking porridge which is something basic to do, but it was something easy enough for the children to do. 


	What skills did you demonstrate?

	I demonstrated many different skills throughout the activity-
· Communication- Communication skills were continually used throughout the activity, I was explaining each step of how to make porridge, while asking questions to the children and answering any questions that they had for me. Also, before the activity I communicated with the other member of staff involved in the activity so she knew what my plan was and what her role would be.
· Planning- A lot of planning went into ensuring that this activity could happen. Before the porridge making session, I needed to have a session with the children where I could read Goldilocks And The Three Bears to them, so this was something that needed to be planned. Next, I needed to plan the making the porridge session, I needed to think about how many children I wanted in my session, how many members of staff, what time of day I wanted to do the session and so on. 
· Organisation- I needed to ensure that I was organised beforehand and had all of the resources that I needed such as plastic bowls, mixing spoons, milk, oats, microwave, aprons, jam, honey etc.  I needed to also be organised by making sure I had enough of these resources for each child. 


	Which values did you demonstrate?

	I showed many values throughout the activity, with one being inclusion. I ensured that every child in my group could take part and were not left out. One child had an allergy to raspberries, so when I was chosing what jam to use I ensured that I chose any jam that was not raspberry. Also, some of the children in my group did not speak welsh, so throughout the activity I spoke in both Welsh and English. 
Another value was patience. I ensured that not one child felt rushed to mix their porridge and that they could do it at their own pace, and if they wanted help then I would take my time to help them. A few of the children were asking me questions, and I answered each one as we were not in a rush and I needed them to feel like their question was important so that they do not get scared about asking questions. 

	What could be done differently in future?  Why?

	Based on my practice and decisions in this activity, there are some aspects that I would change in the future if I was to do this activity again. 
One being that my decision to have 15 children in my group with just me and another member of staff was not the best idea, so next time I will ensure that the group I have is smaller. The reason for this is because it will be more manageable, and I can keep the children more focused.
The location I choose will be something I would change in the future. The location where I done it was in a classroom which had carpet, meaning all spillages were hard to clean up. So next time I will choose a room where there is no carpet, and is easy to clean. 
Next time I would have more than one microwave as throughout the activity it took too long to microwave all of the children’s porridge and they got fed up. 



























Element 4

	Area for further development  (provide further details)
	Why?
	How?
	Who/where
	When?

	To gain a job within the early years sector.
	I will do this in order to gain more knowledge and understanding of the early years by getting first-hand experience, and to eventually get a job in the early years/ working with children as it is something that I am passionate about. Also, from having experience in different places within the sector it is something that will look good on my CV, as it will show that I am willing to try and get involved in different settings within the early years sector. 
	I will aim to do this by volunteering in a nursery or a family centre in order to gain experience from being in that field, which hopefully when I start to look for a job, they will be able to see that I have had experience in the sector and that I am eager and enjoy working with young children. Having already been volunteering in a school within the reception class, I will now begin to contact different nurseries in my area to see if they are accepting students to volunteer.
	I will do this, from trying to find a nursery or family centre setting in my local area such as:

Lots of Tots
Cylch Meithrin Brynamman
Andy Pandys
Cwtch Cynnes. 

	I will aim to do all of the volunteering throughout my time of studying my course of Early Years Education and Care. I will then hopefully get a job within the early years at the end of the course in 2021.

	To resit my English and maths GCSE’s.
	Having only had a C in both maths and English in my GCSE’s, it has restricted me from applying to do a PGCE course after my Early Years Education and Care Course, as they expect you to have at least a B grade. Although teaching is not something I am considering doing at the moment, it is something that I may decide to do in the future so to have a B grade in my maths and English GCSE would be great as I would then be able to apply for the PGCE course when I am ready and not have to worry about my grades.
	I will do this by researching my local colleges to see if they provide night-time classes for people wanting to resit their GCSE’s. To research I could either look online, or phone to colleges to speak with them directly. Once spoken to the relevant person or after finding the information online, I will then ensure that I make it a priority when the course starts to get the grades that I want. 
	I will be doing this.
The college which is local to me is Coleg Sir Gar, which is located in Ammanford
	I will aim to complete this by the end of my current course in university. I will hopefully start applying for the course at around the end of summer before the teaching year begins as this is usually when the enrolment processes begin. I will start to do some research in finding out if it will be possible at the end of the academic year at university, as I will then have plenty of time to do so. 

	To put more of an effort into my university assignments and to start them in plenty of time
	The reason why I would like to improve on this is because I am the type of person to leave my work until the last minute, meaning my work is rushed a lot of the time. Although I am happy with the results I am currently achieving, I feel I could do a lot better from starting earlier and putting some more effort into it. 


	This will be done by me planning when to start some research at the beginning of the module, to not only gain a better understanding but to get information to use within my work. Then I will make a plan of the four weeks of the module, and allocate time to do work every day, while still having a break as it just as important to have a break. I will also ensure that I start some parts of the assignment as soon as possible into the module, but I need to remember that I cannot start it until I have a deep enough understanding of the subject.
	I will be doing this, and it will be done in both the university and at home.
	Immediately. It is something that I will be starting immediately and is going to be continual.

	To do a course in sign language.
	It is something that I have always wanted to do, as it is good to have as some children have hearing difficulties, and with communication being a very important component in the early years it would be great to be able to communicate efficiently with those who have hearing difficulties. It is also something that I will always have then, and it could be a benefit when applying for different jobs.
	I will do this by researching where the course is offered. I will then enrol onto the course. I will need to phone my local community centre as they usually offer courses like this one that run once a week for a couple of months. If there is nothing in my local area then the course is available to do online, or in other areas close to my local area so I may have to travel in order to complete the course which is fine as it is a great thing to have.
	These types of courses are sometimes offered in the community centre in my local area, so I will try here first. If not then the British sign language association offer an online course, so it could be done online in my own time. 
If I do not want to do it online, then the British sign language association offer courses all over the place, so I will have to see where would most suit me at the time when I want to do it
	I will aim to do this through the summer holidays as I will have nothing else on such as university, which will mean I will have time to do something like this. I will aim to get this course done realistically by the end of my early years education and care course which is the year 2021. 

	To be trained with using an epipen.
	Allergies are becoming much more common with children now days, so if I am hoping to be working with young children then this is something that would be a benefit to the children in my care if they suffer with any allergies.
	When I have had a job within the early years sector, I could speak with the headteacher or whoever is in charge of the setting, to try and organise for a nurse to come to the setting to train us in how to use one.
	I will be doing this with a trained nurse who knows how to use epipens. This will hopefully be done in the setting that I work in in the future. 
	This will be done once I get a job within the early years sector, which will more than likely be towards the end of the year of 2021.
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