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Early years nursery practitioner








[bookmark: _Toc695233283]1.1 Introduction

Heath and social care includes many roles that supports people’s health, development, safety and wellbeing. One important role is an early years nursery practitioner, who works with babies and young children to provide care, education and support. The early years foundation stage sets the standards for the learning, development and care of children from birth to five in England (department for education ,2026). This report will first describe  the roles and responsibilities. 
The it will explain significant skills needed by a nursery practitioner: communication, teamwork and empathy. It will also show the consequences of lacking these skills and explain strategies that can be used to improve them.
[bookmark: _Toc1915621813]2 Early years nursery practitioner in the Health and Social Care Field

[bookmark: _Toc796087951]2.1 Description of Early years nursery practitioner in Health and Social Care 

An early nursery practitioner provides children with safe, caring and stimulating environment where they can learn and develop. The role is important because early experiences support children’s development and learning. The EYFS includes areas such as communication and language, physical development and personal, social and emotional development (department for education, 2026. A practitioner supports these areas through purposeful play and planned activities. For example, they may lead story time or creative activities while adapting them to children’s needs and interests. This allows children to learn through play.

The practitioner also has responsibilities for children’s wellbeing. They observe children’s development, complete learning records, communicate with parents and acta a key person. They must follow safeguarding procedures, compete risk assessments and maintain a safe environment. Skills England (2026) explains that early years practitioners supports the planning and delivery of activities and purposeful play work as part of a professional team and communicate with children, parents and others professionals. Therefore, the role involves more than supervision because practitioner contribute to children’s care, education, development and wellbeing. 

[bookmark: _Toc1426973069]


2.2 Explanation of Most Significant Skills Needed for Early years nursery practitioner in Health and Social Care

Communication is one of the most important skills for an early years nursery practitioner because they need to exchanged information clearly with children’s needs and share information accurately. Skills England (states) that’s early years of practitioners should use verbal and non verbal communication with children and share information with parents, careers and other professionals. Foe example, if a child is upset and cannot explain what they need, the practitioner can listen carefully and use simple language, facial expression and gestures to understand them. They also tell parents about their child’s progress and daily needs. The education endowment foundation (EEF, 2026) reports that communication and language approaches have positive effects on young children’s learning and that staff benefit from training to use these approaches successfully. Therefore, strong communication helps practitioners provide responsive care and supports children’s developments.
 Teamwork is another essential skill because nursery practitioners work closely with the room leader and other staff. Teamwork involves sharing information, supporting colleuges, listening to others and taking responsibilities for tasks. For example, one practitioner could lead an activity while another supervises the other children. Staff may also need to share information about a child’s development or discuses a concern with the room leader. Skills England (2026) state that early years practitioners work as part of a professional team an communicate with parents, colleagues and wider professionals. This shows teamwork supports consistent care. If practitioners work together effectively, responsibilities can be organised and important information can be shared. Therefore, teamwork helps the nursery run safely and smoothly.
Empathy means understanding and responding appropriately to another person’s feelings and needs. This particularly important for nursery practitioners because young children may not always have the language to explain their emotion. A practitioner needs to notice changes in behaviour and respond with patience and care. For example, a child may become upset when their parent leaves. An empathetic practitioners could acknowledge the child’s feeling, offer reassurance and help them settle into a familiar activity. The EYFS supports children’s personal, social and emotional development, while skills England (2026) expects practitioners to provide respectful care. Empathy therefore helps children feel secure and understood, which can support their wellbeing and ability to participate in learning.
If a nursery practitioner lacks communication, teamwork or empathy, the quality of care could be affected. Poor communication may mean important information about a child’s needs id not passed to colleagues or parents. A lack of teamwork could cause responsibilities to become unclear and make their nursery less organised. A lack of empathy could mean a child’s feeling are misunderstood. For example, if an upset child is simply told to stop crying instead of being listened to and reassured, the child may feel unsupported. Therefore, weaknesses in these skills could reduce the consistency and quality of care. 


[bookmark: _Toc992114325][bookmark: _Toc1405407187]3 Strategies for Skill Improvement for Early years nursery practitioner 
3.1 Three Strategies to Improve the Skills for Early years nursery practitioner
[bookmark: _Toc1799977123]
One strategy for improving communication is professional training can teach practitioners skills such as active listening, suitable language and supporting children communication. For example, a nursery could provide communication training and allows staff to practise during story time and play. The EEF (2026) found that communication and language approaches can positively impact children’s learning. And professional development. Therefore, training gives practitioners practical skills and confidence when communicating with children and adults.  

A strategy for improving teamwork is regular team meetings. Meetings allow staff to share information, discuss children’s progress and agree responsibilities. For example, before activities, staff could discuss the days plan, identify children needing extra support and decide who will lead each activity. This can reduce misunderstanding and keep staff working towards the same goals, government research found that practitioners valued opportunities for joint planning, evaluation and professional discussion (department for education, 2021) therefore, meeting help staff share concerns, learn from each other and coordinate their work. 

A strategy for improving empathy is reflective practice. This means thinking about how about how a practitioner responded to a situation and what could be improved. For example, after supporting an upset child, a practitioner could reflect on whether they listened, recognised the child’s emotions and provided reassurance. They could discuss this with the room leader and consider a better response. Skills England (2026) includes reflection within early years practice, while early years guidance highlights its role in identifying development needs and improving practice. Therefore, reflection can increase awareness of children’s needs and gradually improve empathy and interactions. 

4 Conclusion

Overall, the early years nursey practitioner has an important role in providing children with safe, caring and stimulating experiences that supports their development and wellbeing. Their responsibilities include supporting learning, observing, progress, communicating safety and working with colleagues. Communication, teamwork and empathy are important because they help practitioners understand children’s needs and provide consistent support. If these skills are lacking, information may not be shared properly, teamwork can become difficult and children’s emotional needs may be missed. Professional training and reflective practice can improve these skills. Ultimately, skilled practitioners create positive environment where children feel safe, supported and able to learn.
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