Reflection on work placement

Introduction:
An individual's continuous professional development (CPD) activities are tracked in a CPD logbook. The term "continuous professional development" (CPD) is the process of learning and growing that professionals do over the course of their careers to maintain and advance their knowledge, skills, and competence. An individual's CPD activities, including the date, the type of activity, the duration, and the learning objectives attained, are often documented in a CPD logbook. Participating in professional mentorship or coaching programmes, taking online courses, attending conferences and workshops, and doing self-directed learning are all examples of CPD activities. Professionals can track their progress towards fulfilling their CPD requirements and demonstrate their dedication to continual learning and development by maintaining a CPD logbook. Many professional organisations have membership criteria that include keeping a CPD logbook current. For people to reflect on their learning and growth, pinpoint areas for improvement, and set learning objectives for the future, CPD logbooks can be a useful tool. Professionals can make sure that their knowledge and abilities are current and applicable to their line of work by routinely examining and updating their CPD logbooks.
For my CPD logbook I did the Lowland leader training course, leading to an NGB qualification. This was a two-day course to be carried out on the Gower peninsula, led by the instructor Gary Evans, who works for the company: Outdoor matters. Here is my reflection of the course.
I arrived at the Barham Centre, Parkmill, Swansea, for the start of the course at 9 a.m. to be met by Gary the course leader who then introduced the three other ladies who were doing the course. After a quick introduction of ourselves to the group and a cup of coffee, the course commenced. Gary gave an overview of how the course would pan out over the two days, which included half of the first day in a classroom environment, with the second half of the day being a walk, using map and compass and the second day being a full day walk, with map and compass.
The classroom session started with Gary giving an overview of his qualifications and his experience of teaching and what activities he had done himself, which was very interesting I would say. He then proceeded to ask us individually what our experience entailed, I suddenly realised that I was the least experienced of the group. I was led to believe prior to doing this course that it was going to be a bit of a jolly and quite laid back formality, That was totally wrong. I was found wanting straight away, when he asked us to empty our rucksacks, to check what kit we had and also our safety provisions, first aid kits etc. Everyone else was very well prepared, with spare clothing, map, and compass, first aid kits, group shelter etc. I have the kit, but was underprepared for the day. I didn’t bring spare clothes, only a small first aid kit, no head torch and no map and compass. I had failed at the first hurdle, so to speak. Then Gary went over what clothing and shoes are appropriate for a day of lowland walking, thankfully I had those. Next was an introduction to map reading and using a compass, I have done some map reading with a compass on a day out with my Uni course, but I am very inexperienced. Even though I felt the weak link of the group, Gary and the others kept it light hearted, with a good bit of banter amongst us all thrown in.
At Midday we broke for lunch and a cuppa, then prepping for the afternoon walk. We all put out waterproofs on as the weather was miserable, with rain and a moderate breeze, with low visibility. The walk was going to be around 10kms, which would entail the four of us taking it in turns to lead us to the destination given to us in coordinates on the O.S. (Ordnance Survey) map given to us by Gary, using map and compass. I was given the 3rd section to navigate, as I had done a bit before I felt reasonably confident, yet again I was found wanting!! My lifelong bad habits of being very impatient and lack of attention to detail came to the fore. I’m a no fuss kind of person and wants to get things done as quickly as possible and this led to a couple of errors in my navigating, which was being picked up by Gary to keep us on route. This knocked my confidence a bit and left me with a lot to ponder as I trudged along while the next person was leading, luckily, I wasn’t the only one of the group who was getting things wrong, so that helped me not beat myself up too much.
When my turn to lead the section came around again, I tried extra hard to focus and take my time, luckily this section wasn’t too difficult, so I managed to get to my coordinate without no hiccups and much relief. The conditions of the weather was getting worse as we continued on the walk, everyone was head down, trudging along with the wind and rain making it a very miserable experience. Eventually we came out into the valley of Three Cliffs Bay which gave us a bit of respite from the wind, with me leading the last leg of the walk back to the start. Gary gave me the coordinates, but luckily for me I know this area well, so I knew where to go without needing the map. So I finished off the day on a positive note. We got back to the centre, cold wet and miserable, but a good learning experience. We had a debrief where Gary assessed us individually on how we had performed on the day and what we needed to improve and work on for the following day, and with that we all gladly got in our cars and headed home for a hot shower. Gary gave us a thought to ponder over night and to give him our answers the following day, he asked “what would our ethos as a leader be”? He told us his, so that was my thoughts for the journey home.
Day two commenced with a group chat about todays walk, it was going to be more of the same as yesterday, but a full day of nine hours walking. The weather today was the same as yesterday, so another wet miserable day ahead. Today I made sure I was properly prepared with all the right kit and a lot more focus and enthusiasm, which was to be short lived. We set off from Rhosilli Bay car park on a different longer route than yesterday, but instead of Gary giving us the coordinates for our individual sections of the route to lead, he did it in reverse. So, while we were walking the route, every now and then he would stop us and ask us as a group where exactly on the map we were. Yet again my impatience, over confidence and lack of attention to detail was my let down. Instead of taking my time to study the map accurately, I constantly felt like a school boy trying to be first to blurt out the answer, then looking foolish for getting it wrong, which caused much amusement to Gary and the rest of the group. After a while of walking, Gary handed me a small piece of paper which said “pretend you have a hip injury and hang back from the group”, which I did. I started limping heavily and acting as if I was in a lot of pain, eventually the rest of the group noticed my “injured state” with Gary quickly appointing one of the group to take charge of the situation and question them of what procedures they were going to take. They had no knowledge that I was faking it, so thought it was a real situation. They decided to phone for help, but then Gary asked them where we were on the map, as they would have to give exact coordinates on the map to potential rescue services. In the meantime I was pretending to be in agony, which amped up the pressure on the group in their decision making, which meant they had to try and care for me whilst also trying to figure out on the map where we were. After a couple of attempts at trying to get our position right, they eventually got our coordinates correct. They were about to phone for help, when I jumped up and Gary explained it was just a mock exercise. The group said some choice words and derided me, whilst also complimenting my acting skills, as they were all taken in by the situation. We all had a chance to talk about the situation and how we would have handled it as group leaders, with Gary passing on his thoughts and advice. It proved to be a good learning experience and gave us much to ponder, about managing these type of situations, as there is a strong chance it could happen at some point in our leading careers. We eventually stopped for lunch and after eating Gary asked us individually about what our ethos as leaders would be. “I said I would like the people I lead to be better individuals at the end of the day, than they were starting out, I like to do things with a smile on my face and create a light-hearted, fun environment and bring self-improvement to all the people I lead”.
After everyone had each given their ethos, we gave everyone a little appraisal and asked a few questions behind their thinking and how they had come to their ethos, which was interesting to listen to everyone’s perspectives, as each member of the group were all different in many ways, but as they days were going by, we were interacting more and becoming a closeknit group all encouraging and helping each other as we went along. So, as with yesterday the last leg of the route was given to me to take us back to the start point at the carpark, and as with yesterday I also know this area well and the coastal path, so I once again ended the day on a little bit of a high. When we got back to the carpark, we had a bit of a group chat, then Gary gave us each a questionnaire to fill in regarding how we felt the course  went, how we thought he did as a course leader, how we thought we did ourselves and a chance to be self-critical of ourselves and anything about the course. When we had filled in the questionnaires Gary went over them with us individually, which gave us a chance to express our thoughts and reflect back over the two days.



Conclusion (Reflection)

My reflection of the two days were as follows: I realised I didn’t know as much as I thought I knew, I was badly underprepared on the first day and took it to light-heartedly, which left me very exposed and feeling foolish at times, although Gary gave me a lot of positive feedback and praised my leadership skills, I left feeling I had under achieved and not done myself justice. Lessons learnt: its better to be over prepared than under prepared, also I need to check my impulses to always act quickly and focus, paying more attention to detail.
“A wise man speaks because he has something to say, a fool speaks because he has to say something” Plato.


